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Our organisation has an internal 
reporting system to assure the 
confidentiality of whistleblowers or a 
grievance procedure for staff concerning an 
employment matter
O.P. Jindal Global University maintains utmost confidentiality of whistleblowers and complainants who 
approach the administration with a matter related to employment.

Any student, service provider, outsider, or a member of the academic or non-teaching sta� may lodge a 
complaint of sexual harassment against a student, service provider, outsider, or a member of the academic 
or non-teaching sta� or an O�cer of JGU, or a member of the Authorities or a Committee of JGU.

JGU recognizes that Sexual Harassment violates fundamental rights of gender equality, right to life and 
liberty and right to work with human dignity as guaranteed by the Constitution of India. To meet this 
objective, measures shall be taken to avoid, eliminate and if necessary impose punishment for any act of 
sexual harassment, which includes unwelcome sexually determined behavior as per the University’s policy 
against Sexual Harassment.

For more details, please visit: https://jgu.edu.in/gender-sensitization/complaints/ 

Sexual Harassment and Other Harassment

The University prohibits harassment of one employee by another employee or supervisor on any basis 
including but not limited to race, color, religion, marital status, national origin, physical or mental disability 
and/or age.

The purpose of this policy is not to regulate our employees’ personal morality. It is to assure that in the 
workplace, no employee harasses another. Harassment includes but is not limited to slurs, epithets, threats, 
derogatory comments, unwelcome jokes and teasing. 

Other Workplace Harassment
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