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EXECUTIVE SUMMARY AND SWOC ANALYSIS
This summary gives the highlights of our work. An attempt has been made to keep it brief.
Details are contained in the Self Study Report and the Evaluative Reports of the University’s
five Schools.
O.P. Jindal Global University (JGU) is a non-profit university established by the Haryana
Private Universities (Second Amendment) Act, 2009. This is the first private university
established in the State of Haryana. JGU is established in memory of Mr. O.P. Jindal as a
philanthropic initiative of Mr. Naveen Jindal, the Founding Chancellor. The University
Grants Commission (UGC) has accorded its recognition to O.P. Jindal Global University
under section 2f of UGC act 1956. It is located on a 80-acre state-of-the art residential campus
in the National Capital Region of Delhi.
The vision of JGU is to be a role model for institutional excellence in higher education among
leading institutions in the world as a multidisciplinary, research-driven university fostering
excellence in teaching, research, community service, and capacity building and nurturing
socially responsible leaders through an eclectic and sustainable approach serving the local
and regional communities. Through its work, the University seeks to build bridges across
nations, working with national, international, and governmental organisations, nongovernmental organisations, and business organisations.
The University’s slogan, A Private University Promoting Public Service, reflects the strong
desire of the founders to anchor the University in sound principles, practices, and traditions
which promote public service in numerous ways. The distinctive characteristics of the
University, the foundations it has laid down to ensure excellence, its value orientations and
its vision for the future can be described in the context of its short history of just over five
years.
JGU is a member of:
 The Association of Indian Universities (AIU)
 International Association of Law Schools (IALS)
 The American Association of Law Librarians (AALL)
 International Development and Public Policy Alliance (IDPA)
In addition to the above, the Jindal School of International Affairs has been admitted to the
prestigious Global Studies Consortium, a worldwide network of graduate degree
programmes on global studies/foreign affairs.
Within a span of 5 years, JGU has developed five Schools as noted below:
Jindal Global Law School (JGLS): Established 2009
Programmes offered
5-year B.A. LL.B. (Hons.) (b) 5-year BBA, LL.B. (Hons.) (c) 3-year LL.B
(d) 1-year LL.M
(e) PhD
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Jindal Global Business School (JGBS): Established 2010
Programmes offered
Integrated 5-year BBA, MBA (b) 2-year MBA (c) PhD
Jindal School of International Affairs (JSIA): Established 2011
Programmes offered
(a) 3-year B.A. (Hons.) (Global Affairs) (b) 2-year M.A. (Diplomacy, Law and Business)
(c) PhD
Jindal School of Government and Public Policy (JSGP): Established 2012
Programmes offered
(a) 2-year M.A. (Public Policy)
(b) PhD
Jindal School of Liberal Arts and Humanities (JSLH): Established: 2013
Programme offered
3-year B.A. (Hons.) (Liberal Arts and Humanities) (from 2015)
The schools have established 43 research centres. The research centres are in fact research
clusters, Faculty members hold dual positions, one in their teaching role and another in their
research role in a research centre.
JGU has also established three Institutes.
Jindal Institute of Behavioural Sciences (JIBS)
JIBS is a value-based research institute dedicated to the dignity and autonomy of human
beings as individuals, in groups, organizations and society at large and committed to
understanding, developing and applying human process competencies through continuous
experimentation, research and learning related to applied and experimental behavioural
sciences. JIBs is engaged in various research projects that are pertinent to society and can
bring about a positive change in the community. It also offers a number of courses like
criminal psychology, competency mapping, etc, and a number of free courses.
Jindal Institute of Leadership Development and Executive Education (JILDEE)
JILDEE offers a number of leadership development, executive education and capacity
building programmes to organisations within India and abroad. It has been engaged in
offering a number of training programmes to civil servants and many government
departments in India. It has also successfully offered training programmes for civil servants
of the Government of Afghanistan under a World Bank Project. JILDEE engages faculty
members from JGU Schools and other distinguished speakers outside the University for
delivering its programmes.
International Institute for Higher Education Research & Capacity Building (IIHEd)
JGU has also recently established the IIHEd as an independent institute that will be focussed
on pursuing research and capacity building initiatives on different aspects of higher education
in India and beyond. The vision of the IIHEd is to contribute towards institution building for
nation building.
A summary of other major aspects of the University’s work is as follows.
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Curricular Aspects, Teaching, and Learning
All programmes in JGU are of an interdisciplinary nature with some in emerging areas. In
the development of its courses and programmes, JGU has many “firsts” to its credit.
Examples are:
The M.A. (Diplomacy, Law and Business) is the first multidisciplinary programme of its
kind in India.
The Jindal School of Government and Public Policy is the first exclusive public policy school
in India.
The B.A. (Liberal Arts and Humanities) is the first programme of this type offered in India.
The B.A. (Global Affairs) is the first of its kind at the undergraduate level in India.
Because of its extensive network developed since its inception, JGU has had the privilege of
guidance, support, feedback, and advice from eminent academics and practitioners in India
and several other countries in all areas of work. Notably with the help and input from the
International Board of Advisors of each school comprising of scholars from leading
universities around the world and experts in various professional fields, JGU has been able
to develop curricula for all its programmes which are globally relevant. It has also helped in
benchmarking our courses and programmes with those of leading global universities.
Consequently, JGU has been able to promote global courses, global programmes, global
curriculum, global research, global collaborations, and global interaction through a global
faculty.
Courses and programmes in JGU have been designed to comply with the principles of
Outcomes Based Teaching and Learning. A statement of Graduate Attributes developed by
JGU provide a common denominator for programme learning outcomes which in turn
provide a focus for the development of teaching and learning strategies and assessment tasks.
This, combined with the faculty to student ratio of 1:15 has helped in delivering studentcentred learning. The Teaching and Learning Feedback Questionnaire administered at the
end of each semester for each course and each faculty member including visiting faculty is
immensely helpful in collecting student feedback in an organised manner to help consider
changes in the courses offered, teaching strategies and assessment tasks. The quality of
course and programme delivery remains in check with this and other feedback systems used
in JGU. The feedback system also helps in identifying exemplary teaching for the Teaching
Excellence Awards and to help disseminate good practices relating to teaching.
The hiring of faculty members with qualifications, work experience, and expertise from
leading universities around the world, and the variety of teaching strategies used by faculty,
has helped in sustaining the high quality of our programmes.
JGU has over 100 active international collaborations with leading universities in over 32
countries. This has enabled us to interact with faculty across the globe with internal
conferences, distinguished lectures, and other such events organised on a regular basis. The
academic vibrancy has thus been enhanced and many of our students have the opportunity to
go on student exchange and study abroad programmes, widening their horizon and preparing
them for better career opportunities.
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Campus Life for Students
JGU is a fully residential university. It therefore offers a vibrant, intellectually stimulating
and culturally exhilarating environment with numerous opportunities for holistic
development of our students. We have numerous scholarly activities outside the class
curriculum in the form of distinguished lectures, seminars, and workshops offered by
distinguished visitors from other leading universities. Our highly talented students organise
a variety of cultural events during the year and our Sports Department and facilities provide
ample opportunity for students to participate in inter-varsity and national sports events.
Our self-motivated students are also active in numerous social service work including helping
in orphanages nearby, teaching the children of security guards, gardeners, etc., collecting
clothes and distributing to underprivileged children, and working with local communities on
matters such as labour rights, child rights, and freedom of expression.
Research and Consultancy
JGU is a research-intensive university. Within a period of 5 years JGU faculty members have
produced over 400 publications. These publications are in academic and research journals
and/or books and chapters in books. Over 50% of these publications are international
publications and over 50% are published in other journals.
JGU faculty members pursuing their research are contributing to the creation of knowledge
and their work is increasingly being referred to by scholars and practitioners around the
world. There are many examples of the work of the faculty members directly becoming
relevant for policy making in India. One such example is that of the work of JSGP and the
Centre for Development and Finance. The Centre produced the India Public Policy Report
2014 which stands tall and unique in every respect. In 2015, the publication of the Law &
Policy Brief was launched by JGLS, which is another effort to address some of the legal
issues that are confronting our society.
There are several of our research centers which are contributing significantly to various
aspects of knowledge creation and dissemination of information and at times, training and
community development. For example, the Jindal Institute of Behavioural Sciences (JIBS),
even though established very recently has made significant contributions to providing access
to counseling services as well as other behavioral studies programmes to different
organizations and institutions as a part of the community development initiatives. JIBS is
also engaged in research that has led to some of its researchers publishing in national and
international journals.
Students are also actively involved in many research projects either as part of the courses
they have taken or as a requirement for project work and dissertation in some programmes.
JGLS students have successfully organized a Research Colloquium annually with the
participation of students from other universities presenting their research work. Some
students in our master’s programmes have presented papers in international conferences.
In addition to our research centres, the research culture is supported and strengthened through
the Research Excellence Awards, the award of research grants and staff development grants
to enable faculty to attend conferences and present their results.
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Each of our 4 Schools, JGLS, JGBS, JSIA, and JSGP publish a journal bi-annually. These
are available in soft copy version as well. The new school, JSLH, expects to issue its
inaugural issue in the near future. The journals are:





Jindal Global Law Review (the latest issue was published by Springer-Links)
Jindal Journal of Business Research (published by SAGE)
Jindal Journal of International Affairs
Jindal Journal of Public Policy

Faculty members are also encouraged to engage in consultancy work as well as with the
university’s social responsibility. Consultancy engagements of our faculty members have
been with such organisations as UNDP, WTO, NGOs, government departments, and UGC.
International Collaborations
The University has active collaboration with over 100 leading universities in 32 countries.
The collaborations include one or more of the following with each of our partner universities:
Faculty Exchange Programmes
Student Exchange Programmes
Study Abroad Programmes
Dual Degree Programmes
Summer and Winter Schools
Joint Teaching Arrangements
Joint Research collaborations
Joint Conferences
Joint Publications
Joint executive Education Programmes
Contribution to nation building
JGU has successfully offered numerous programmes which contribute to national
development in terms of leadership and management development, and capacity building for
the Indian Police Force, Indian Administrative Services, Indian Army, Government of
Odisha, Ministry of Environment and Forests, and Directorate General Resettlement (for
Army, Navy, Air Force officers).
Contribution to national development of other countries
JGU has offered scholarships to students in developing African and Asian countries who are
admitted to some of our programmes. We have also successfully offered leadership and
executive education programmes to civil servants of the Government of Afghanistan through
a World Bank project.
Infrastructure and Facilities
Since JGU is a residential university, it is designed to be self-sufficient in many ways. Our
excellent facilities include a very well equipped and modern library, Wi-Fi-enabled campus
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with high class facilities in our auditoria and classrooms equipped with multimedia
equipment, comfortable student and faculty housing, a health centre with 24x7 facilities for
any medical needs, dining facilities and a food village, a convenience store, ATM, courier
and postal services, laundry facilities, numerous sports facilities, common rooms in hostels,
and transport facilities to go to Delhi.
Quality Assurance
Although the Quality Assurance and Accreditation Office, and the Internal Quality
Assurance Committee were set up recently, JGU has implemented a number of quality
assurance measures as follows.
Teaching, Learning and Assessment: Among other measures, the University has
implemented Outcome Based Teaching and Learning; promoted the use of a variety of
teaching methodologies including experiential learning; developed a system to collect
student feedback through the Teaching and Learning Feedback Questionnaire for continuous
improvement of courses and programmes; and has implemented clear procedures for
programme planning, development, implementation and review.
Research and Community engagement: The University promotes research via research grants
and organising international conferences to engage with partner universities with or without
a MoU for joint research and publications; has implemented the Research Excellence Awards
to stimulate research; has created research clusters in the form of research centres; and
actively seeks and engages in community development projects.
Other general quality assurance measures include clarity of roles and responsibility; clarity
of Vision and Mission; performance appraisals systems for faculty and non-academic staff;
feedback system for facilities and services; and performance appraisal systems for quality
and accountability.
Governance and Management
The University complies with the governance and management structure suggested in the
Haryana Private Universities Act 2009 which clearly define the roles and responsibilities of
the Chancellor, the Vice Chancellor, the Registrar, the Finance Officer, and the Controller of
Examinations. The other authorities in the form of decision making bodies are the Governing
Body, the Board of Management, and the Academic Council with clearly defined terms of
reference and membership.
The Deans are the heads of each of the five schools in the University, reporting to the Vice
Chancellor. The Deans are supported by Associate and Assistant Deans in various areas of
work. The Director of Quality Assurance and Accreditation reports to the Vice Chancellor.
Heads of administrative and support departments report to the Registrar who is supported by
a Joint Registrar and an Additional Registrar. Unlike many other universities, the
University’s senior management have an open door policy and are easily accessible enabling
prompt decision-making. The Committee system in schools also works effectively.
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Awards and Recognitions received by JGU











Best University Serving Social Cause (2014) – ASSOCHAM India
Best Innovation Award – World Education Summit 2012
Best private University for Global Orientation (2014) – ASSOCHAM India
Ranked first among All Private Law Schools (2014) – Careers 360
Ranked fifth among all law schools Graduate Recruitment Rankings (2014) – Legally
India
Shortlisted among top three entries by the Global Alliance for Justice Education for
its award for clinics.
V.M. Salgaocar College along with UNDP has recognised JGLS for the best law
school model being followed in India
Ranked second among top emerging Law Colleges (2014) – India Today
Best Education Institute for Promoting Global Education in Haryana (2014) –
National Education Awards, Haryana
Awarded by the South Asian Association of Law Teachers

Strengths, Weaknesses, Opportunities and Challenges (SWOC) Analysis
Strengths












JGU employs Indian and international faculty from around the world, most of them
educated in the world’s top universities. Balanced composition of young and
experienced faculty
Healthy faculty to student ratio of 1:15 and even better in a few schools facilitating
high quality teaching and interaction with students
Effective mentorships programmes, invigorating intellectual environment, and
excellent facilities for students to enable an enriching learning experience
The University’s network with international board of advisors facilitating the design
and implementation of global curricula benchmarked against leading universities in
other countries
Strong network via an extensive range of MoUs with leading universities in many
countries making JGU an intellectual gateway to research and scholarship
State-of-the-art infrastructure and facilities and library for high quality work for
faculty and students
Multiple opportunities for research and consultancy work for faculty facilitated by
JGU
Academic freedom to faculty members
Outstanding leadership and non-bureaucratic procedures
Feedback system on teaching
Measures for motivating teaching and research (Teaching Excellence Awards and
Research Excellence Awards, Research Grants, etc.)

Weaknesses


Lack of a long reputation or pedigree due to the newness of the institution.
10









Some innovative programmes in JGU are relatively new and mostly unknown among
the undergraduate student body and employers in the country.
University systems and procedures for governance and management require further
development
Absence of alumni networks to help in placements, fund-raising, outreach, and
attracting students.
No Ph.D. students and post-doctoral fellows yet.
Not enough international students.
Lack of convenient public transport to and from New Delhi.
Difficulty of attracting research funds as a private university both nationally and
internationally.

Opportunities










Global universities seeking collaboration. Deepen and widen international
collaborations with top universities with focus on, and not limited to, BRICS, Africa,
Eastern Europe and Latin America. Offer more students semester abroad options and
host more foreign students as a part of the exchange.
Attract many more foreign students in the future.
The need for trained manpower in the country.
Create tie-ups with government departments, NGOs, and relevant enterprises in
corporate sectors to deepen the academic field partnerships and learning.
Rising fields such as business analytics and CSR.
Need for executive education and retraining.
Need for employment generation through entrepreneurship.
Can increase involvement in trainings and capacity building initiatives with
government and private sectors in India and in fellow developing countries.

Challenges








Funding for students who seek global exposure.
High cost of subscription to international journals and databases.
Lower priority given by industry in providing data or participating in research.
Utilizing the fast-growing, more sophisticated technological advances for teaching
and learning.
Winning more research grants from external agencies.
Non-mainstream nature of certain programmes offered by JGU with very few takers.
Creating awareness among potential students about JGU and its programmes.
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PROFILE OF THE UNIVERSITY

1. Name and Address of the University
Name
Address
City
Website

O.P. Jindal Global University
Sonipat Narela Road, Near Jagdishpur Village, Sonipat (Haryana) NCR of Delhi
(India)-131001
Sonipat Pin Code: 131001
State: Haryana
www.jgu.edu.in

2. For Communication

Designation

Vice Chancellor

Registrar
Steering Committee
/ IQAC Coordinator

Name

Office
phone
with
STD
Codes

Prof. (Dr.)
C. Raj
Kumar
Prof. (Dr.)
Y.S.R.
Murthy

91-1303057900

Mr. Aman
Shah

91-1303057879

91-1303057881

Mobile

Fax

Email

919910122851

+91-1303057808

vc@jgu.edu.in

918930110705

N/A

registrar@jgu.edu.in

918396907259

N/A

ashah@jgu.edu.in

3. Status of the University:
State Private University



4. Type of University:
Unitary



5. Source of funding:
Self-financing



6. a. Date of establishment of the university: 27 Jan 2009
b. Prior to the establishment of the university, was it a/an
i.

PG Centre

Yes

No

ii.

Affiliated College

Yes

No

iii.

Constituent College

Yes

No
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iv.

Autonomous College

Yes

No



7. Date of recognition as a university by UGC or any other national agency

i.
ii.
iii.
iv.

Under Section
2f of UGC*

Dd
22

Mm
10

Yyyy
2009

12B of UGC *
3 of UGC #
Any other ^
(specify)

23

02

2011

Remarks
(Copy enclosed in Annexure 1)
UGC inspection held on 12 Sep 2013. Final
outcome is awaited shortly (Copy enclosed in
Annexure 2)
N/A
Bar Council of India (BCI) (Copy enclosed
Annexure 3)

* Enclose certificate of recognition.
# Enclose notification of MHRD and UGC for all courses / programmes / campus/ campuses.
^ Enclose certificate of recognition by any other national agency/agencies, if any.
8. Has the university been recognised
a) By UGC as a University with Potential for Excellence?
Yes



No

For its performance by any other governmental agency?
Yes



No

If yes, name of the agency and date of recognition (dd/mm/yyyy):
Bar Council of India: 20/04/2009
Does the university have off-campus centres?
Yes

No



Does the university have off-shore campuses?
Yes

No



11. Location of the campus and area

Main campus area
Other campuses in
the country

Location *
Sonipat (Haryana)
(Semi Urban)
None

Campus area in
acres

Built up area in sq. mts

80 acres
-

95,725.00 sq mts
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Campuses abroad

None

-

-

* Urban, Semi-Urban, Rural, Tribal, Hilly Area, Any other (please specify)
12. Information on the following: In case of multi-campus university, please provide
campus-wise information.
Only one campus with relevant information as noted below.
Infrastructure
Auditorium/seminar
complex

Details
There are 8 auditoria as noted below. All of them are air-conditioned, and
fully equipped with multimedia facilities including video conferencing.
2 auditoria with 150 seats
4 auditoria with 75 seats
2 auditoria have 60 seats
2 Conference Rooms for Seminars and Meetings
1 Convention Centre- cum – Dining Hall (Capacity of 450 seating)
Sports Facilities
Indoor sports facilities in students’ common rooms contain 1 snooker table,
1 pool table, soccer table, 1 TT table and many other board games.
12 badminton courts with flood lights
7 table tennis facilities
A full-fledged lush green cricket ground with turf pitches
5 Tennis courts with flood lights
A football field
2 volleyball courts
A full-fledged state-of-the-art gymnasium which includes yoga and
aerobics facilities.
Recreation and fitness centre
1 multipurpose sports arena
3 Basketball courts
Hostel
Boys’ hostel
Number of hostels: 5
ii. Number of inmates: 1027
Facilities
3 Common Rooms, 1 Study Room, Hair Salon, 52 Pantries, Hostel Security
Room Facilities: Bed, Mattress, Air conditioning, Bed sheet, Pillow, Pillow
Cover, Wardrobe, Hangers, Water Bottle, Bucket, Mug, Stool, chair, study
table & mosquito repellent
Hot & cold RO drinking water
Girls’ hostel
Number of hostels: 5
Number of inmates: 796
Facilities
13 Common Rooms, 2 Study Rooms, Beauty Parlour, 13 Pantries, Hostel
Security
Room Facilities: Bed, Mattress, Air conditioning, Bed sheet, Pillow, Pillow
Cover, Wardrobe, Hangers, Water Bottle, Bucket, Mug, Stool, chair, study
table & mosquito repellent
Hot & cold RO drinking water
Working
Women’ N/A
hostel
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Residential facilities Faculty
for faculty and non- The University offers residential facilities to the faculty members.
teaching staff
On Campus -36 units
Across campus (Tulip Grand Apartments) – 66 Units
Non-Teaching Staff
The University offers residential facilities to non-teaching staff members.
On Campus -22 units
Across Campus (Tulip Grand Apartments) – 35 Units
Cafeteria
The University Dining Hall serves breakfast, lunch, afternoon tea and
dinner. It has the capacity to serve 900 students at a time. The staff Dining
Room has a capacity for 60 persons. In addition to this, there are other food
outlets, in the Food Village, namely, Juice and More, Nescafe, Gulab, Amul
Milk Parlour, Bru Coffee, and Chicago Pizza outlets on the Campus.
Health Centre
The University has a 24-hour Health Centre for faculty, staff, students, and
workers who need medical attention for diagnosis and treatment. Besides,
it educates students on healthy dietary habits, lifestyle, and preventive
healthcare through personal interaction and periodic e-communications.
The Health Centre has male and female senior and resident medical officers,
nurses, a physiotherapist, counsellors, a sports medical attendant and an
ambulance driver. In addition to OPD services, the Health Centre has
referral services to consultants and hospitals as required.
Facilities
like The University has two ATMs, courier services, postal services, and a
banking, post office, convenience store.
book shops, etc.
Transport facilities to The University has a Travel Desk which is easily accessible by students and
cater to the needs of staff by telephone, email or in person.
the students and staff University transport is available for all University staff and students for
official business in Delhi or beyond. For student groups, buses are hired by
the University.
There is University transport facility for faculty and staff from the
Academic Building to Tulip housing which is across the road from the
campus.
The University has arranged with a transport company, reliable drivers
whose details are noted for taxi service for hire as required by students and
staff to go to Delhi or other locations as required.
The University has arranged with a transport company, a shuttle service on
payment of a fee on weekends for staff and students to and from
Jahangirpuri, the closest metro station from the campus.
Facilities for persons There are ramps constructed in 16 locations in the campus, in addition to 15
with disabilities
special toilets (5 on each floor).
Animal house
N/A
Incinerator
for N/A
laboratories
Power house
Two service blocks with 5 DG sets provide uninterrupted power supply to
the campus. Information on the DG sets is given below.
Capacity
Quantity
1010 KVA
1
750 KVA
1
500 KVA
3
Waste management Medical waste is disposed through an authorised agency. Vermicomposting
facility
technology is used to convert other waste into manure.
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13. Number of institutions affiliated to the university: N/A
14. Does the University Act provide for conferment of autonomy (as recognised by the
UGC) to its affiliated institutions? If yes, give the number of autonomous colleges under
the jurisdiction of the University. N/A
15. Furnish the following information
Particulars
University Department
Undergraduate Courses
Post graduate Courses
Research centers on the campus
Constituent colleges
Affiliated colleges
Colleges under 2(f)
Colleges under 2(f) and 12B
NAAC accredited colleges
Colleges with Potential for Excellence (UGC)
Autonomous colleges
Colleges with Postgraduate Departments
Colleges with Research Departments
University recognised Research Institutes/Centres

No.

No. of Students

5
5
43
N/A
N/A
NA
N/A
N/A
N/A
N/A
N/A
N/A
N/A

1467
237

16. Does the university confirm to the specifications of degrees as enlisted by the UGC?
Yes



No

If the university uses any other nomenclatures, please specify.
N/A
17. Academic programmes offered by the university departments at present, under the
following categories: (Enclose the list of academic programmes offered)
Programmes
UG
PG
Integrated Masters
M.Phil.
Ph.D.

Number
5
5
N/A
N/A
4

Integrated Ph.D.
Certificate
Diploma
PG Diploma

N/A
N/A
N/A
N/A
16

Any other (please specify)
Total

N/A
14

Refer Annexure 4 for list of academic programmes offered.
18. Number of working days during the last academic year: 273
19. Number of teaching days during the past four academic years
210 days for past four academic years
20. Does the university have a department of Teacher Education?
Yes

No



21. Does the university have a teaching department of Physical Education?
Yes

No



The University’s Physical Education Department is not a teaching department. It coaches
students and manages the University’s sports programmes, other competitive
programmes, and sports facilities.
22. In the case of Private and Deemed Universities, please indicate whether professional
programmes are being offered?
Yes



No

If yes, please enclose approval / recognition details issued by the statutory body governing
the programme.
The Bar Council of India has given approval for the following programmes:
Five-year BA. LL.B (Hons.)
Five-year BBA LL.B (Hons.)
Three-year LL.B
Refer Annexures 1, 2, and 3 for approval/recognition details.
23. Has the university been reviewed by any regulatory authority? If so, furnish a copy
of the report and action taken there upon.
Yes. The University has been reviewed by regulatory authorities such as the UGC and the BCI.
Refer
Annexures
1,2,
and
3
and
weblink:
http://www.ugc.ac.in/oldpdf/privateuni/opjindalsonepat.pdf for details.
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24. Number of positions in the University (as at 01 Nov 2014)

Positions

Teaching faculty
Professor
Associate
Assistant
Professor
Professor

Sanctioned by
the
22
UGC/Universi
ty/State
Government
Recruited
Yet to
recruit
Number
of
persons
3
working
on
contract basis

Non-teaching
staff

Technical Staff

32

83*

140

4

1

12

18

22

* Includes 14 Sr. Research Associates, 10 Research Associates and 1 Sr. Research Fellow.
25. Qualifications of the teaching staff
Highest

Professor

Associate

Assistant

Professor
Male
Female

Professor
Male Female

9
2
7

9
1
29

Total
Qualification
Male
Permanent teachers
D.Sc./D.Litt.
Ph.D.
M.Phil.
PG
Temporary teachersPart-time teachers -N/A

Female

12 1
1
0
5
4
N/A

12
0
2

10
4
29

53
8
76

26. Emeritus, Adjunct and Visiting Professors
Emeritus
1

Adjunct
3

Visiting
16

27. Chairs instituted by the university: N/A
28. Students enrolled in the university departments during the current academic
year, with the following details:
The following data reflects new admissions for the year 2014-15.
18

Programme
BA/BBA LLB
UG

PG

Integrated
Masters

From the
State where
the
University
is located
M
F
29
45

BA
Liberal
Arts
&
Humanities
LLB
LLM
MBA
MA DLB
MA PP

2
4
1
16
3

3
3

BBA-MBA

45
100

Total
*M - Male *F – Female

From other
states
of NRI
India
Students
M
F
M
F
160
126

7
20
11
22
18
3

6
21
8
12
14
7

12

24

5

1

74

265

199

2

9
2

1

Foreign
Students
M
F

Total
360

2

3

6

4
1

18
48
25
59
48
11
87

0

8

8

656

29. ‘Unit cost’ of education
(Unit cost = total annual recurring expenditure (actual) divided by total number of students
enrolled)
Including the salary component = Rs. 7.59 lacs
excluding the salary component = Rs. 5.21 lacs
30. Academic Staff College


The University does not have an Academic Staff College. However, JGU established
the Jindal Institute of Leadership Development and Executive Education (JILDEE)
in 2012.
 JILDEE draws upon the best of the intellectual resources available at JGU in its five
schools, in collaboration with its national and international academic partners with a
view to promoting leadership development and executive education within
corporations, government agencies, inter-government, public sector and nongovernment organisations, regulatory bodies, university teachers and other
institutions.
 Number of programmes conducted (with duration)
∗
UGC Orientation – N/A
∗
UGC Refresher – N/A
∗
University’s own programmes – N/A
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31. Does the university offer Distance Education Programmes (DEP)?
Yes

No



32. Does the university have a provision for external registration of students?
Yes

No



33. Is the university applying for Accreditation or Re-Assessment? If Accreditation,
name the cycle.
Accreditation :

Cycle 1

√

Cycle 2

Cycle 3

Cycle 4

Re-Assessment:

34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment
only)
N/A
35. Does the university provide the list of accredited institutions under its jurisdiction
on its website? Provide details of the number of accredited affiliated / constituent /
autonomous colleges under the university.
N/A
36. Date of establishment of Internal Quality Assurance Cell (IQAC) and dates of
submission of Annual Quality Assurance Reports (AQAR).
IQAC

01/01/2014

AQAR

None submitted as the University has not yet been accredited by NAAC.

37. Any other relevant data, the university would like to include (not exceeding one
page).
JGU aspires to be a role model for institutional excellence in higher education among leading
institutions in the world as a multidisciplinary, research driven university fostering
excellence in teaching, research, community service, and capacity building and nurturing
socially responsible leaders through an eclectic and sustainable approach serving the local
and regional communities. Through its work, the University seeks to build bridges across
nations, working with national, international, and governmental organisations, and NGOs,
and business organisations.
20

JGU is one of the few universities in Asia that maintains a 1:15 faculty-student ratio and
appoints faculty members from different parts of the world with outstanding academic
qualifications and experience.
In the development of its courses and programmes, JGU has many “firsts” to its credit,
including:
 The M.A. (Diplomacy, Law and Business) is the first multidisciplinary programme
of its kind in India.
 The Jindal School of Government and Public Policy is the first exclusive public policy
school in India.
 The B.A. (Liberal Arts and Humanities) is the first programme of this type offered in
India.
 The B.A. (Global Affairs) is the first of its kind at the undergraduate level in India.
JGU’s other achievements include:
 The first Taiwan Education Centre (TEC) in India established in the University with
the support of the Ministry of Education, Government of Taiwan.
 Jindal Institute of Leadership Development and Executive Education (JILDEE) is
established. JILDEE trainees have included officials from Government and private
organizations including army personnel, diplomats and embassy officials, scholars
and University students.
 The India Public Policy Report Authored by Prof. Rajeev Malhotra of the Jindal
School of Government and Public Policy is released in April 2014 at the Indian
Habitat Centre.
 Over 400 peer reviewed articles, articles in journals and law reviews, research reports,
book chapters, and books published by the faculty members of JGU.
 JGU is awarded the ‘Best Private University in India for Global Orientation’ by
Assocham India & the Education Post under the Education Excellence Awards 2014.
 Jindal Global Law School (JGLS) of O.P. Jindal Global University (JGU) is ranked
as the FIRST and the BEST Law School in India among all private institutions in the
prestigious Careers360 Law School Ranking-2015 that was released in January 2015.
 As of 2015, O.P. Jindal Global University has signed 100 MoUs with various
Universities like Harvard, Yale, Columbia, Michigan, Cornell, University of
California-Berkeley, University of California-Davis, Oxford, Cambridge and many
other Universities across 32 countries promoting active collaborative activities these
universities.
 The International Institute for Higher Education Research & Capacity Building
(IIHEd) was established in February 2015 at JGU, as an independent institute that
will be focussed on pursuing research and capacity building initiatives on different
aspects of higher education in India and beyond. The vision of the IIHEd is to
contribute towards institution building for nation building.
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CRITERION I: CURRICULAR ASPECTS

1.1

Curriculum Design and Development

1.1.1 How is the institutional vision and mission reflected in the academic
programmes of the university?

a) O.P. Jindal Global University aspires to be a role model for institutional excellence
in higher education among leading institutions in the world as a multidisciplinary,
research driven university fostering excellence in teaching, research, community
service, and capacity building and nurturing socially responsible leaders through an
eclectic and sustainable approach serving the local and regional communities.
Through its work, the University seeks to build bridges across nations, working with
national, international, and governmental organisations, and NGOs, and business
organisations.
b) In pursuit of its Vision, the academic programmes of the University:
1) Promote a global perspective through a global faculty, global courses, global
programmes, global curriculum, global research, and global collaborations in an
intensive research environment, ensuring academic freedom and functional
autonomy.
2) Provide an enriching, intellectually engaging, and discovery-based learning
environment for students including opportunities for engaging in interdisciplinary
research, summer internships in leading organisations, semester abroad,
participation in community service projects and in national and international
academic, cultural, sports and other events.
3) Create and maintain a vibrant research environment to promote cutting-edge,
interdisciplinary research and collaborative work with local, regional, and
international communities.
c) More specifically, ‘global’ functions as the educational bedrock that facilitates all the
Schools of the University in all curricular aspects of their programmes. Programmes
in all Schools are designed:
1) To give students exposure to new ideas, and international perspectives with
innovative teaching in an intellectually challenging environment.
2) To foster deep learning through industry partnerships, case studies, internships,
distinguished lectures, seminars and conferences held regularly on the campus.
3) To reiterate the wider University ethos relating to social/civic responsibility and
the potentiality of knowledge creation for personal and social transformation.
4) To bridge the gap between theoretical and practical knowledge through
experiential learning, study projects and active participation in research through
research colloquiums.
5) To stimulate curiosity and to enable students to think as global citizens.
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6) To promote a culture of excellence in all activities of the University by
implementing good practices aimed at personal and professional development of
students, faculty members, and non-academic staff.
d) A statement of Graduate Attributes which applies to graduates across all the five
Schools is the common denominator in facilitating the design of our curricula is
support of our Vision and Mission.
e) At another level and in an effort to facilitate the fulfilment of our Vision, the
University conducts capacity building programmes for practitioners from
governments, corporations, and civil society organisations to enhance their leadership
qualities and skills, management capacity and commitment to professional ethics.
1.1.2. Does the university follow a systematic process in the design and development
of the curriculum? If yes, give details of the process (need assessment, feedback, etc.).
Yes. A number of factors are considered in the design and development of the curricula.
External factors relate to the requirements of the Haryana Private Universities Act, the
University Grants, Commission, and the Bar Council of India. With the Vision, Mission and
Graduate Attributes statements as the common denominator, the five schools engage in
curriculum design and development within the broad oversight of the Joint Deans Committee
and the Academic Council. Each School is privileged to have an International Advisory
Board which works as a sounding board for new ideas and which provides an international
perspective on programme design. The process in the design and development of the
curriculum by the schools is summed up as follows:
The development of new programmes from idea to reality is an elaborate process. It is
facilitated through the formation of a task force which examines the need for it in the context
of national and international models in the field working collaboratively with national and
international stakeholders, pertinent academics, industry experts, and education providers.
Once the idea of a new programme is approved in principle by the Dean concerned and the
Academic Council, the School offering the programme conducts curriculum development
workshops and other types of consultations including consultation with the International
Advisory Board. This process enables the University to benchmark its programmes with
similar programmes in other leading universities. The agreed curriculum for the programme
is then submitted by the Task Force to the Academic Council via the Faculty Board of the
School and the Joint Deans Committee.
Once a programme has been approved, changes are considered on the basis of feedback from
students and faculty every semester to ensure that the courses remain up-to-date and the study
materials remain dynamic so that learning by rote is minimised and principles of reasoning,
analysis, and application are facilitated. Changes initiated by the faculty member concerned
go through a consultative process in the School and approved by the Dean.
1.1.3. How are the following aspects ensured through curriculum design and
development?
∗ Employability
∗ Innovation
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∗ Research
Employability: All programmes in the University include courses designed to enhance
employability of students. Internships, academic mentoring, and opportunities for students to
go abroad on exchange programmes help students to broaden their horizon, and provide
exposure to employment prospects and the realisation of the skills needed to enter the
employment market once they graduate. Career enhancement courses include courses in
statistics, foreign languages, and corporate social responsibility, The University’s Career
Development and Placement Division provides training in interviewing techniques and
communication skills. The English Language Centre also offers courses to enhance the
English language skills of students as necessary.
Innovation: Academic freedom of faculty members, international/comparative engagements
and interdisciplinary approaches in course design and delivery is pivotal to building an
innovative approach to pedagogy and learning outcomes. The opportunities for students to
engage in discovery-based learning via various co-curricular and research activities enables
them to think beyond the classroom and curriculum and develop in them independent
thinking and self-reflection. Tying academic goals to lived local and pertinent global contexts
is also an objective of our programmes.
Research: The University has established 43 research centres across the 5 Schools. The
research centres are in fact research clusters to promote research in cutting-edge areas. The
University encourages faculty members to offer electives in the area of their research, which
integrates into their research agenda. This exercise enables the flourishing of interdisciplinary
studies and addresses a diverse set of questions through constant engagement of students in
the classroom and in helping the faculty in various areas of research. As part of their internal
assessment, students are often asked to research and draft papers and articles in various
courses. Some masters’ programmes are research intensive. There are numerous
opportunities for students via their courses to engage in research and enhance their research
skills. In the Jindal Global Law School, a Research Colloquium is held on an annual basis
wherein students from JGLS as well as those from around the world are invited to present
their research papers.
1.1.4. To what extent does the university use the guidelines of the regulatory bodies
for developing and/or restructuring the curricula? Has the university been
instrumental in leading any curricular reform which has created a national impact?
All degree programmes offered in the University comply with the requirements of regulatory
bodies. The Jindal Global Law School observes the requirements of the Bar Council of India
carefully and, together with other Schools in the University, follows the guidelines of UGC,
and the Haryana Private University Act. These guidelines provide information about the
nature of the courses, classroom contact hours required, and conduct of examinations.
University programmes meet or exceed the standards required by regulatory bodies.
Some examples of curricular reform which has created a national impact include the
following:
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1) The Vice Chancellor and Dean of the Jindal Global Law School, Prof. C Raj Kumar,
was a part of a committee on the introduction of the one-year LL.M. programme for
the first time in India.
2) The M.A. (DLB) is an interdisciplinary programme and is the first of its kind in Asia.
In that sense, it is expected to have a national impact in terms of the training and
professional development of diplomatic personnel and those in the civil service and
similar other organisations.
3) Jindal School of Government and Public Policy: One major curriculum reform
consists of students undertaking field research up to 12 credits or 180 hours of
supervised and instructor driven field research. Our field work component adds the
essential element to support the newly emerging field of “Evidence-Based” policy
making.

1.1.5. Does the university interact with industry, research bodies and the civil society
in the curriculum revision process? If so, how has the university benefitted through
interactions with the stakeholders?
Yes. As a general practice, all Schools in the University have Advisory Boards with
membership comprising eminent academics and practitioners. The University’s Academic
Council which is the principal body to approve all courses and programmes, also includes
members who are practitioners in their respective fields. In addition to this, the University
has a vibrant and interactive environment through regular events and interactions held in the
University with leading academics, successful businessmen and industrialists, personnel
from governmental bodies, and NGOs provide valuable opportunities for interaction on our
academic programmes, and areas of research. This acts as a rich source of feedback for the
University to revise our courses and programmes.
1.1.6. Give details of how the university facilitates the introduction of new
programmes of studies in its affiliated colleges.
The University is not allowed by the Haryana Private Universities Act to have any affiliated
colleges.
1.1.7. Does the university encourage its colleges to provide additional skill-oriented
programmes relevant to regional needs? Cite instances (not applicable for unitary
universities).
The University does not have any affiliated colleges.
1.2

Academic Flexibility

1.2.1 Furnish the inventory for the following:
Programmes taught on campus
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Name of School
Jindal Global Law School

Jindal Global Business
School

Jindal School of
International Affairs
Jindal School of
Government and Public
Policy
Jindal School of Liberal
Arts and Humanities

Name of Programme
Integrated B.A. LL.B.
(Hons)
Integrated B.B.A. LL.B
(Hons)
LL.B.
LL.M
Ph.D.
MBA
BBA-MBA (Integrated
degree)
Ph.D.
MA (Diplomacy, Law and
Business)
BA (Hons) (Global Affairs)
M.A. (Public Policy)
Ph.D.

Programme Duration
5 years

BA (Hons.) (Liberal Arts
and Humanities)

3 years

5 years
3 years
1 year
N/A
2 years
5 years
N/A
2 years
3 years
2 years
N/A

Overseas programmes offered on campus: N/A
Programmes available for colleges to choose from: N/A
1.2.2. Give details on the following provisions with reference to academic flexibility
a.
Core / Elective options
b.
Enrichment courses
c.
Courses offered in modular form
d.
Credit accumulation and transfer facility
e.
Lateral and vertical mobility within and across programmes, courses and
disciplines
Core/Elective Courses
Name of School
Jindal Global Law School

Jindal Global Business
School
Jindal School of
International Affairs
Jindal School of
Government and Public
Policy

Core courses
Core courses as required
under the Part IV of the
Bar Council of India – 24
Academic Council
approved 3 additional
courses
MBA: 13
Integrated BBA-MBA: 36
4

Elective courses
81

MBA: 4
Integrated BBA-MBA: 17
20

10

7 + 17 modular courses
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Jindal School of Liberal
Arts and Humanities

17
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Enrichment courses
The University provides enrichment courses that include foreign language courses, excel
modelling workshops, courses offered by the English Language Centre relating to academic
writing, and pre-dissertation workshop. Cross registration of students from one school for
electives offered by another school is allowed within limits.
Courses offered in modular form
The Jindal School of Government and Public Policy offers 17 modular courses.
Credit accumulation and transfer facility
All courses offered in the University are credit bearing. The number of credits per course
vary with type of course, school, and programme. The minimum number of credits required
for satisfactory completion of a programme vary with each programme, and take account of
the requirements of regulatory bodies. Credit transfer facility is available between JGU and
partner universities. The requirements for these are described in the Academic Regulations
of the University.
Lateral and vertical mobility within and across programmes, courses, and disciplines
A student entering into the 5-year Integrated B.A., LL.B. (Hons) may seek a transfer to the
5-year Integrated B.B.A., LL.B. (Hons) and vice versa only at the end of the first year of
study, with the consent of the Associate Dean (Academic Affairs), JGLS.
Students in JGBS can choose a number of courses offered by other schools of the University.
Students in JSIA can opt to go on a semester abroad at one of the School’s foreign partner
universities. The credits earned during the semester abroad can be transferred back to the
degrees being pursued at JSIA. The limit on the number of credits which can be transferred
back is 12 (out of a total credit requirement of 48 for the M.A. (DLB).
Since electives are open for cross-registration with other schools (with restriction based on
number of applicants and qualification for entry), the elective also provides a vertical point
of contact for JSLH students with other JGU schools.
1.2.3. Does the university have an explicit policy and strategy for attracting
international students?
The University has a multi-pronged approach to attracting international students including
participation and discussion with higher education delegations visiting India, MoUs with
leading universities overseas which include student exchange programmes, participation in
education fairs in other countries, offering scholarships and fee waivers for students from
certain developing countries, such as the Jindal-Africa Scholarship Programme; and JindalAfghanistan Scholarship and Empowerment Programme, MoUs entered into with EdCIL
India Limited, and JGU delegations visiting countries in Africa, Europe, Asia, America and
Australia.
27

1.2.4. Have any courses been developed targeting international students? If so, how
successful have they been? If ‘no’, explain the impediments.
Yes. All the programmes offered in JGU have an international dimension, meaning courses
address both national and international issues. International students may come to India to
learn about India’s economy, politics, history, culture, business development, law, etc.
Similarly, Indian students would like to learn about developments in other countries. Within
the context of our regulatory requirements, JGU offers a rich variety of courses making our
programmes attractive to both domestic and international students. However and more
specifically, to attract international students to its full-time degree programmes and also on
semester exchange programmes, JGU offers a number of core courses across different
programmes such as Asian Business Environment, Legal and Ethical Aspects of Global
Business, International Economics, International Law and Organsiations, etc. have been
included in the curriculum. In addition, several elective courses have been designed in order
to cater to international exchange students who spend up to a semester in JGU.
1.2.5. Does the university facilitate dual degree and twinning programmes? If yes, give
details.
The University has arranged student exchange programmes, summer schools abroad, and
also twinning programmes through a large number of memoranda of understanding as noted
below.
JGLS: Students spend one (or two in exceptional cases) semester(s) in a partner university
abroad, and earns credits in the host university. The programme is reciprocal in nature, and
therefore JGLS also accepts students from partner universities. The programme is revenueneutral for fee, and hence, students continue to pay for their tuition to the home law school,
but are responsible for their own travel and living expenses, except if they get a scholarship
in two of our partner institutions. JGLS has successfully negotiated such arrangements with
a number of universities in the U.S., Canada, Germany, Italy, Brazil, Russia and Hong Kong.
JGBS: After students have completed our programme requirements, they may be allowed in
the second year of the MBA, and the fifth year of the Integrated BBA-MBA programme to
transfer to one of our partner universities to work towards a second degree.
JSIA: The School has four collaborative academic partnerships with Leeds University, Queen
Mary University of London, University of Warsaw and Carleton University, wherein a
student completes all programme requirements at JSIA and then can be admitted into an
overseas partner university to pursue the latter’s degree programmes.
JSGP: Currently, JSGP has no dual degree or twinning arrangements with other universities.
JSLH: The University offers the B.A. in Liberal Arts and Humanities in collaboration with
Rollins College, Florida. Although the degree is Jindal awarded and autonomous, the third
year of Rollins College courses are transferred to Jindal upon completion, thus candidates
receive the B.A. degree. Integral to this arrangement is the global framework of the
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curriculum with an emphasis on civic engagement, citizenship and the experiential nature of
home and abroad as epistemic structures.
1.2.6. Does the university offer self-financing programmes? If yes, list them and
indicate if policies regarding admission, fee structure, teacher qualification and salary
are at par with the aided programmes?
No
1.2.7. Does the university provide the flexibility of bringing together the conventional
face-to-face mode and the distance mode of education and allow students to choose and
combine the courses they are interested in? If ‘yes,’ give operational details.
The University does not offer any course in the distance mode of education. All courses are
offered in the face-to-face mode. However, to expand the horizon of students and to give
them a wider, international perspective, some courses are offered successfully in partnership
with overseas universities via video-conferencing with the simultaneous participation of
students and faculty in a class on both sides. This enables our students to gain transinstitutional classroom experiences between two countries. Details are noted below.
Name of Professor
Prof. Vikramaditya
Khanna
Prof. Sital Kalantry

University
Michigan Law School

Prof. Tom Lairson

Rollins College, Florida

Prof. Tom Lairson

Rollins College, Florida

Cornell Law School

Name of course
Law and Economic
Development in India (2010)
Cross-National Rural
Governance and Human
Rights Clinic (2012)
International Business (201314)
US-China-India Relations
(2014-15)

1.2.8 Has the university adopted the Choice Based Credit System (CBCS)? If yes, for
how many programmes? What efforts have been made by the university to encourage
the introduction of CBCS in its affiliated colleges?
The University has no affiliated colleges.
The five schools in the University have adopted CBCS for elective courses in each of the
programmes offered by these School. As all programmes are of an interdisciplinary nature,
students are encouraged to take courses offered by other schools in the University based on
their interest within the framework of the degree programmes.
1.2.9 What percentage of programmes offered by the university follow:
∗ Annual system
∗ Semester system
∗ Trimester system
All programmes in the five schools follow the semester system.
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1.2.10. How does the university promote inter-disciplinary programmes? Name a few
programmes and comment on their outcome.
Interdisciplinarity is one of the most important elements of the educational experience of
students at JGU supporting our vision of cultivating global citizens and leaders. Our faculty
members have expertise with interdisciplinary backgrounds and cross-disciplinary research
engagements. Particularly, our schools of International Affairs, Public Policy, Law, and
Liberal Arts are foundationally located in an interdisciplinary degree. Business studies have
a range of elements that encourage the cultivation of multidisciplinary perspectives. The
Research Centres of JGU engage with interdisciplinary issues at multiple levels as well. In
addition, a number of elective courses are offered by all Schools which are open for cross
registration.
The outcome of the programmes is reflected in graduating students taking up diversified
careers. Another way to appreciate the outcomes of interdisciplinarity is to observe the
research reports of the University.
More specifically, the design of our programmes facilitates interdisciplinarity as follows:
1) The B.A., LL.B (Hons) Programme includes at least 12 courses in social sciences and
humanities and the B.B.A., LL.B (Hons) Programme includes at least 12 courses in
social sciences, commerce and management.
2) The Integrated BBA-MBA programme includes courses on fine arts, philosophy,
history, sociology, politics, and psychology that give the student a broad base on
which the business courses can be built.
3) The M.A. (DLB) programme is India’s first and only interdisciplinary postgraduate
degree in foreign affairs. One-third of its curriculum is on International Relations,
one-third in International Law and another third on International Business.
4) In the B.A. (Global Affairs) programme, a number of social science disciplines are
combined into a single curriculum so that a student takes economics, political science,
sociology, philosophy etc. before commencing courses on foreign affairs.
5) The M.A. (PP) programme is built on interdisciplinary engagements through
incorporating and weaving concepts of various disciplines. Students can earn up to 6
credits outside the JSGP courses.
6) The curriculum of JSLH is founded on the inculcation of interdisciplinarity. The core
courses impart the methodologies and skill-sets of a discipline while pinpointing
trans-disciplinary correspondence. Examples of bracketing in subject-relations would
include history-sociology-politics; economics-politics-sociology, anthropologypsychology- environmental science and quantitative techniques; writing-literaturetheatre; classical Indian literature-philosophy-history.
1.3

Curriculum Enrichment
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1.3.1 How often is the curriculum of the university reviewed and upgraded for making
it socially relevant and/or job oriented / knowledge intensive and meeting the emerging
needs of students and other stakeholders?
Self-reflection and review of the curriculum with feedback from various sources is standard
practice in the University. Currently, all schools conduct a review once a year and the
exercise to update the curricula is completed before the Course Manuals are prepared for the
new academic year.
To ensure that this practice is institutionalised, the Academic Council on the recommendation
of the Internal Quality Assurance Committee has approved an Annual Programme Review
Report system for all programmes. The report provides the opportunity to review
comprehensively, a number of matters relating to programme delivery. The Report will
provide information on: quality of admissions; progression of students and academic
standards; programme structure and curriculum; teaching and learning issues; programme
management issues; students’ achievements; faculty achievements; staffing and other
resources; and, agenda for action on matters arising from a review of the above.
The supporting data in the Report will facilitate each school to consider various matters
including curriculum issues and take action as appropriate. The Report is prepared by the
programme director or the assistant/associate dean concerned with input from various
sources including stakeholders and submitted to the Academic Council after it has been
discussed by the full Faculty Board meeting. The Academic Council will have the
opportunity to advise the School as appropriate.
JGU has institutionalised teaching and learning feedback system since its inception.
Compulsory student feedback forms an important component of reviewing and updating
courses. Constant engagements with other universities in India and abroad also help in
formulation and updating of curriculum to make it socially relevant and job oriented and
knowledge intensive.
A copy of the template for the submission of the Annual Report will be made available to the
NAAC Peer Team when they visit the University.

1.3.2. During the last four years, how many new programmes at UG and PG levels
were introduced? Give details.
∗
∗

Inter-disciplinary
Programmes in emerging areas

Since the University is only five years old, a majority of our programmes were introduced in
the last 4 years as noted below:
Year of Name of Duration
introduct school
of
ion
programm
e

Name
programme

of Details
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2009
2009

JGLS
JGLS

5 years
1 year

B.A., LL.B (Hons.)
LL.M.

2010
2011

JGBS
JSIA

2 years
2 years

MBA
M.A (DLB)

2012

JSGP

2 years

M.A (PP)

2013
2013
2014

JGLS
JGBS
JSLH

5 years
5 years
3 years

B.B.A.LL.B
BBA-MBA
B.A. (LH)

2014

JGLS,
JGBS,
JSIA,
JSGP
JSIA

2015

Interdisciplinary programme
Interdisciplinary
programme
which has a few specialisations
in emerging areas
Interdisciplinary programme
Interdisciplinary programme in
an emerging area
Interdisciplinary programme in
an emerging area
Interdisciplinary programme
Interdisciplinary programme
Interdisciplinary programme in
an emerging area.

Ph.D.

3 years

B.A. (GA)

Interdisciplinary programme in
an emerging area

1.3.3. What are the strategies adopted for the revision of the existing programmes?
What percentage of courses underwent a syllabus revision?
Annual review and revision of courses are a must for all schools. Updating courses is a matter
initiated by the faculty members teaching the course. Due to the continuous interaction with
the academics worldwide and experts in the industry, faculty members keep a close tab on
the macro and micro level changes that take place both locally and globally. Faculty members
are given enough academic freedom to inculcate new thinking and practices in the
curriculum. On an average, 20% of the course contents are revised every year. Besides, we
are adding new areas of specialisation almost every year.
Programme directors or assistant/associate deans concerned discuss the proposed
amendments with faculty members resulting in appropriate recommendations to the Dean for
approval.
1.3.4. What are the value-added courses offered by the university and how does the
university ensure that all students have access to them?
The University has high value course content integrated into the core curricula of all degree
programmes and does not require additional courses beyond the current degree structures.
However, we do have English language courses for students who are not proficient in
English, and foreign language centres. The University also offers capacity building and other
value-added non-degree programmes through the Jindal Institute of Behavioural Sciences
(JIBS) and the Jindal Institute of Leadership and Executive Education (JILDEE) which are
open to both our students and to the community.
Examples of courses offered by JIBS are as follows:
 Criminal Psychology
 Psychology of Victim: Prevention and Rehabilitation
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Competency Mapping

Programmes offered by JILDEE are as follows:
Leadership Development Programmes: The leadership development programme is aimed at
equipping executives with skills required for value creation in times of uncertainty and rapid
change, in a context populated by multiple actors and complex issues.
Executive Education: Executive education at JILDEE focuses on both “Open enrolment” and
“Customised” programmes for organisations throughout India and internationally – across
different sectors and disciplines. JGU has developed and delivered training programmes for
the officers of the Indian Police Service (IPS), the Indian Administrative Service (IAS),
Indian Trade Service (ITS), Indian Revenue Service (IRS) and Indian Forest Service (IFS)
as a part of its effort to promote executive education and knowledge creation initiatives
within the government agencies.
1.4

Feedback System

1.4.1. Does the university have a formal mechanism to obtain feedback from students
regarding the curriculum and how is it made use of?
Yes. The University introduced a university-wide, an online Teaching and Learning
Feedback Questionnaire (TLFQ) 2010. All students are expected to complete the
Questionnaire every semester for every course they take including courses taught by visiting
faculty. Students face the consequence of not being allowed to take the end of semester
examination if they have not completed the online survey. The response rate is therefore
100%. The data collected is both quantitative and qualitative.
Follow up action is taken via a meeting between the Dean and the faculty member and in
cases where problems are observed, a meeting is also arranged with the Vice Chancellor.
The University has also instituted Teaching Excellence Awards based partly on the results of
the TLFQ survey. The awards take into consideration feedback from other sources as well.
In addition to the TLFQ survey, individual Schools have also adopted other measures to
collect student feedback and for continuous improvement purposes such as open house
meetings with students, and mid-semester survey on which action is taken immediately by
the faculty member concerned.
1.4.2. Does the university elicit feedback on the curriculum from national and
international faculty? If yes, specify a few methods such as conducting webinars,
workshops, online discussions, etc. and its impact.
Yes. JGU has adopted several mechanisms for eliciting feedback on the curricula from
national and international faculty. JGU has visiting national and international faculty on our
staff regularly in addition to international faculty hired on a full-time, regular basis. Besides
teaching a course, visiting faculty give seminars and workshops and their interaction with
other faculty and students in the University has resulted in a rich source of feedback on our
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curricula. The University focusses strongly on engagement with academic and professional
colleagues across various levels both within and outside the University, facilitated by the rich
connections the University has worked hard to develop from year to year, in the last five
years.
As indicated elsewhere, all Schools have an International Advisory Board comprising
eminent scholars from around the world. These Boards are consulted formally and informally
on our courses and programmes through email exchanges and personal meetings.
Examples of efforts of Schools are given below:
1) Faculty Development Workshops held at the beginning of each academic year, where
eminent scholars and other related disciplines visit the campus and engage with
faculty members, enhancing the pedagogical skills and deepening research efforts.
2) Holding curriculum development workshops where eminent external experts are
invited to deliberate on the existing course curriculum and how it can be fine-tuned
or improved.
1.4.3. Specify the mechanism through which affiliated institutions give feedback on
curriculum enrichment and the extent to which it is made use of.
JGU has no affiliated institutions.
1.4.4. What are the quality sustenance and quality enhancement measures undertaken
by the university in ensuring the effective development of the curricula?
The University has a robust system for quality sustenance and quality enhancement of its
curricula. It is both a top-down and bottom-up approach adopted by the University. It is topdown in the sense that the Academic Council has the overall responsibility for the quality of
the programmes offered in the University. This responsibility is discharged through relevant
policies and academic regulations promulgated by the Academic Council which meets at
least thrice a year and considers matters relating to curricular aspects from individual schools.
The University has recently established a Quality Assurance and Accreditation Office
(QAAO) which has the mandate to develop and implement various guidelines and internal
academic audit systems for continuous quality assurance and enhancement of the academic
work of the University. The University has also established the Internal Quality Assurance
Committee which will consider recommendations from QAAO for matters relating to the
mandate of the QAAO.
Quality assurance and enhancement measures are bottom-up in the sense that individual
schools after collecting feedback from various stakeholders on our courses and programmes,
forward their proposals for changes and for adding and deleting courses from a programme
to committees higher up in the structure.
Some of the measures undertaken by the University for quality sustenance and enhancement
are as follows:
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1)
2)
3)
4)
5)
6)
7)
8)

Hiring high quality faculty members from around the world.
Implementation of Outcomes Based Teaching and Learning.
Use of a variety of teaching methodologies including experiential learning.
Collecting student feedback, TLFQ, for continuous improvement of courses and
programmes.
Use of external advisory boards consisting of eminent academics and professional
experts from leading universities and other organisations from other countries.
Development of common goals in the form of Graduate Attributes.
Annual Programme Review system
Promoting research via research grants and organising international conferences to
engage with partner universities with or without an MoU for joint research and
publications.
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CRITERION II: TEACHING-LEARNING AND EVALUATION
2.1

Student Enrolment and Profile

2.1.1. How does the university ensure publicity and transparency in the admission
process?
The University ensures publicity and transparency by describing the selection and admissions
criteria for various programmes clearly and publishing the criteria in admissions brochures
which are distributed widely, and the JGU website. Advertisements for student recruitment
are also published through daily newspapers and magazines. Information on selection criteria
for scholarships is also provided at the same time since decisions on scholarships are made
at the time of admissions on the basis of the merit of the applicants offered admission. The
stipulations of the Government of Haryana relating to admissions and scholarships are
carefully complied with.
2.1.2. Explain in detail the process of admission put in place by the university. List the
criteria for admission: (e.g.: (i) merit, (ii) merit with entrance test, (iii) merit, entrance
test and interview, (iv) common entrance test conducted by state agencies and national
agencies (v) other criteria followed by the university (please specify).
Admissions are based strictly on the basis of their performance in national level entrance and
competitive exams such as LSAT, CAT, XAT, MAT, GMAT, etc. Applicants to masters’
programmes are interviewed by telephone.by the selection team of each school. Where there
is no public entrance exam for a particular programme, the School concerned conducts an
online entrance exam for the applicants or requires them to submit a personal essay for review
by the faculty. Decisions are then made by the selection team for each school. Details of the
selection criteria for each school are below.
School

Programme
Five-year
B.A.LL.B.(Hons.) &
B.B.A.LL.B.(Hons.)
Three-year LL.B.

Jindal
Global
Law
School

Jindal
Global
Business
School

One-year LL.M.

One year
LL.M.(Taxation)
Integrated BBA- MBA
(Five-Year)
MBA (Two-Year)

Eligibility/Criteria
LSAT-India Exam + Minimum 45% in 10+2 exam or
equivalent
LSAT-India Exam + Minimum 45% in Bachelor's
Degree
LSAT-India Exam + Minimum 45% in Three-year
LL.B. or Five-year B.A. LL.B. Statement of purpose,
Curriculum Vitae and a telephonic interview (30%
weightage).
Three-year LL.B. or Five-year B.A. LL.B. + Minimum
2 years work experience. The work experience of two
years may be waived in case of exceptional candidates.
A national level online written examination (70%
Weightage).Statement of purpose, curriculum vitae and
a telephonic interview (30% weightage).
SAT/ UGAT/ JAT + Minimum 60% in 10+2 exam or
equivalent
CAT/XAT/GMAT/CMAT/MAT or ATMA +
Minimum 50% in Bachelor's Degree
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Jindal
School of
Internatio
nal
Affairs
Jindal
School of
Govt. and
Public
Policy
Jindal
School of
Liberal
Arts and
Humanitie
s
JGLS,
JGBS,
JSIA &
JSLH

Minimum 50% in 10+2 exam or equivalent +
SAT/ACT or JSIA online entrance exam.

B.A. (Global Affairs)
Masters of Arts in
Diplomacy, Law and
Business (Two-Year)

Bachelor's Degree + JSIA online Entrance Exam

Master of Arts in Public
Policy (MPP)

Bachelor's Degree + JSGP online Entrance Exam

B.A. (Hons.) Liberal
Arts and Humanities

PhD

10+2 exam or equivalent + SAT/ACT
Master's degree or equivalent with a minimum of 55%.
Shortlisted candidates will be required to take an
entrance test, apart from an interview, before final
selection.

2.1.3. Provide details of admission process in the affiliated colleges and the university’s
role in monitoring the same.
N/A
2.1.4. Does the university have a mechanism to review its admission process and
student profile annually? If yes, what is the outcome of such an analysis and how has it
contributed to the improvement of the process?
The Admissions Office has created a dashboard which gives information about
 The geographical location of the students.
 Various programmes students have applied for.
 Male-Female ratio joining the University
This document has facilitated JGU to plan its admissions strategies and its outreach and
admission activities. It has contributed to a more focused admissions exercise with
improvements from one year to the next resulting in a higher number of applicants for each
place available in the degree programmes.
2.1.5. What are the strategies adopted to increase / improve access for students
belonging to the following categories:
∗ SC/ST
∗ OBC
∗ Women
∗ Persons with varied disabilities
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∗ Economically weaker sections
∗ Outstanding achievers in sports and other extracurricular activities





Ten percent of the seats are reserved for persons belonging to SC’s under the Haryana
domicile category.
The University provides facilities to support students with varied disabilities.
Fee concession: Students who qualify under Haryana domicile category may be
eligible for full or partial fee concession.
The University is committed to selecting students for a substantial number of
scholarships in various forms, both on merit and need basis, and awards aid in the
form of scholarships, studentships and assistantships to the above categories. The
various scholarships offered are:
Name of scholarship
O.P. Jindal Outstanding
Merit Scholarship

Naveen Jindal Young
Global Scholarship

Shallu Jindal Outstanding
Women Scholarship

Savitri Jindal
Studentships/Graduate
Assistantships

Programme-based
Scholarships

Special Scholarships

Details
The top five test scorers who enrol in the various schools are
awarded the O.P. Jindal Outstanding Merit Scholarship of Rs.
1 lakh each. This is based solely on their performance in the
admissions test.
The aim of the scholarship is to nurture, encourage and
support young global leaders. One student from all JGU
schools is awarded this scholarship on the basis of an
independent selection process. An award of Rs. 5 lakhs is
given to each student.
The aim of the scholarship is to nurture, encourage and
support outstanding women to enter the field of law. Two
students from all JGU schools is awarded this scholarship on
the basis of an independent selection process. An award of
Rs. 2 lakhs will be given to each student.
The aim of the studentship or graduate assistantship is to
encourage students to help faculty members during
University-organised seminars, workshops and international
conferences. Recipients of these awards are also expected to
help faculty in their research work, the University’s research
centres, and in tutorial sessions as required.
JGU often attracts law firms and corporate houses to donate
programme-based scholarships. For example, Khaitan and
Co. offered a 100% tuition fee scholarship to the student who
topped the LL.M. entrance test. Scholarships are given on the
basis of merit ranking.
JGU has established special scholarships for students from
certain developing countries in Africa and Asia.

2.1.6. Number of students admitted in university departments in the last four academic
years:
2011-12

2012-13

2013-14

2014-15

Categories
M

F

M

F

M

F

M

F

SC, ST, OBC
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General
Others
*M- Male *F- Female

97

75

141

119

237

152

356

250

2.1.7. Has the university conducted any analysis of demand ratio for the various
programmes of the university departments and affiliated colleges? If so, highlight the
significant trends explaining the reasons for increase / decrease.
We have conducted the analysis for demand ratio for various programmes. The information
for the current year is as follows.

UG Programmes
Programmes

No. of applications
3023

No. of students
admitted
360

Demand Ratio
Applicants : Seats
8.4

B.A LL.B and
B.B.A LL.B
Integrated
BBA-MBA
B.A (LH)

270

88

3.07

77

18

4.3

Programmes

No. of applications

LL.B.
LL.M.
MBA
MA(PP)
M.A. DLB

231
38
187
212
388

No. of students
admitted
49
21
47
11
48

Demand Ratio
Applicants : Seats
4.0
1.8
4.0
4.0
8.08

PG Programmes

Integrated Masters/MPhil/PhD/Certificate/Diploma/PG Diploma/Any other (please
specify): N/A
Analysis of the previous years’ information suggests that there has been an ever increasing
trend of students registering for law programmes. Other programmes have also witnessed
moderate increase in demand ratio over previous years, as a result of growing awareness and
reputation of the University and its schools.
2.1.8. Were any programmes discontinued/staggered by the university in the last four
years? If yes, please specify the reasons. N/A
2.2.

Catering to Student Diversity
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2.2.1. Does the university organise orientation / induction programme for freshers? If
yes, give details such as the duration, issues covered, experts involved and mechanism
for using the feedback in subsequent years.
Student orientation programme for freshers is organised by individual Schools. The
University distributes comprehensive information in the form of a Student Handbook to all
students which provides information regarding academic regulations, academic calendar,
student code of conduct, ragging, gender sensitisation and sexual harassment rules, etc. The
programme is spread over 1-2 days. In addition to participation of senior management and
faculty members, external members may be invited for motivating/inspiring students. A
separate session for parents may be included. The programme includes sessions to provide
information relating to academic, intellectual, and leadership, cultural and social
opportunities available to students on the campus, and a summary of important rules and
regulations which students need to observe while on campus.
2.2.2. Does the university have a mechanism through which the “differential
requirements of the student population” are analysed after admission and before the
commencement of classes? If so, how are the key issues identified and addressed?
Yes. Differential requirements of the student population may relate to two principal factors;
physical disability of some sort and learning difficulties. Through confidential interactions
between students having special needs and the School administrators, procedures and rule
relaxation in some cases are considered. For example, students with learning disabilities are
supported through technological aids in the library and in the Language Centre. Dietary
requirements of international students are also taken care of.
To promote a healthy and supportive environment for international students, a sensitisation
programme is organised which includes information on cultural aspects as well as other
aspects relating to daily life in JGU and India. To help students with physical disabilities, the
Library, the IT Services, the physical infrastructure of the University and the facilities, the
Health Centre and student counselling services, the English Language Centre are all geared
up to facilitate the students concerned. So far the University has not had students with
disabilities.
2.2.3 Does the university offer bridge / remedial / add-on courses? If yes, how are they
structured into the time table? Give details of the courses offered, departmentwise/faculty-wise?
In general, both local and international students who are identified by the faculty as requiring
support for their English language skills are referred to the English Language Centre which
offers a number of courses to improve their skills. The Centre also accepts students who
voluntarily wish to attend these course. International students are offered the facility to learn
Hindi on a voluntary basis.
Examples of various efforts made by the schools are noted below:


Faculty Mentorship programme and peer mentorship programme for students who
have difficulty coping with their courses.
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Basic Excel Workshop
Advanced Excel Workshop
Data Analytics using SAS
How to Read Balance Sheet
MS-Project for Project Management
Tutorials by various faculty members as and when need arises from the students
Quantitative methods/statistics
Programming Skills Used In Statistics
Academic English workshops

2.2.4. Has the university conducted any study on the academic growth of students from
disadvantaged sections of society, economically disadvantaged, physically handicapped,
slow learners, etc.? If yes, what are the main findings?
Since admissions to the University are based on merit, the University has not encountered
any serious issue relating to students who come from disadvantaged backgrounds. Since
many students receive financial support in the form of scholarships and studentships, and
given the fact that many opportunities for growth and development are available in equal
measure to all students, any adverse impact of their background would be manageable. The
University is still in its early years, and this matter will be taken up for further consideration
sometime in the future.
The University is conscious about creating a supportive environment for those who are
underprivileged or disadvantaged. Strict non-discrimination policies are in place to ensure
equitable treatment of all students. The JGU Committee on Disability has an important role
in the matter (please refer to 2.2.2 for the terms of reference of the committee). Faculty
mentorship and peer mentorship schemes and academic counselling are available for slow
learners.
2.2.5. How does the university identify and respond to the learning needs of advanced
learners?
Advanced learners can be identified through classroom activities, project work and various
assessment tasks which students undertake in a course of study. The Schools have different
ways to respond to the needs of such learners. Some examples are:





2.3

Undergraduate students may be allowed as a special case, class timetable permitting,
to take a course from a postgraduate programme.
Final year undergraduate students may be allowed to work on an independent
research paper under the mentorship of a faculty member.
A student may be assisted to publish a research paper or a project report.
A student may engage with the wider intellectual world by participating in the many
distinguished lectures and seminars organised by the University.
Teaching-Learning Process

2.3.1 How does the university plan and organise the teaching, learning and evaluation
schedules (academic calendar, teaching plan, evaluation blue print, etc.)?
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After considering the requirements of the individual schools, and after consultation with the
Joint Deans meeting, the Academic Calendar is approved by the Academic Council on a yearto-year basis. Subsequently, academic planning for programme delivery in each semester in
an academic year is determined by each School under the parameters identified in the
Academic Regulations.
The Academic Regulations contain clear information for students, faculty members and
School administrators on numerous matters which direct the course of action in organising
the teaching, learning and evaluation plans for the University. These include information and
directives for action on:










Academic Year and Semester
Medium of Instruction and Assessment
Assessment of Students’ Performance and Grading
Review of Course Grades of Students
Students’ Academic Progress, Academic Standing, and Course of Action
Conditions for the Award of University Degrees
Classification of Academic Awards
Termination of Studies
Plagiarism

Each School has its own considerations for academic planning relating to allocation of
teaching duties; the provision to be made for field / project work between semester;
internships; diversity of student intake; number of electives offered; teaching timetables; and,
ensuring the availability of revised courses if any were subject to changes on the basis of
feedback from students and other stakeholders before the start of the semester.
Once the Dean approves the basket of elective courses to be offered in a semester on the basis
of the recommendation of the programme director or assistant/associate dean (academic), the
faculty member identified to teach a course prepares an extended description of the courses
to enable students to decide what electives they wish to take. The programme director or
assistant/associate dean (academic), then ensures the preparation of the teaching timetable
and the availability of updated course materials for students. The Academic Calendar
identifies the dates for end of semester examinations and the assessment and grading criteria
is available from the Academic Regulations.
2.3.2. Does the university provide course outlines and course schedules prior to the
commencement of the academic session? If yes, how is the effectiveness of the process
ensured?
Yes. On the first day of the academic year, course outlines, scheme of examinations and
course schedules (time-table) are provided to the admitted students for each course within a
programme ensuring smooth functioning of teaching, learning and course delivery. In fact
for one master’s programme, the course manuals and timetables are emailed to students 3-4
weeks before the start of the semester so that students come prepared for the class. A course
manual typically includes faculty contact details, course aims/objectives, learning outcomes,
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evaluation criteria, recommended readings, and detailed lesson plan. There is a dedicated
website of the university where all the courses and their details are uploaded
(dspace@jgu.edu.in). This system has served its purpose and an updated and more robust
system designed by Tata Consultancy Services is expected to be implemented shortly. As the
entire campus of the University is Wi-Fi enabled, students have easy access to internet and
they can get all the related information anytime.
The allocation of teachers for specific academic courses within a programme is well defined
even before the commencement of a semester. The classes are conducted as per the lecture
schedule prescribed in the timetable and this system is very effective in covering the syllabus
within the timeframe prescribed for a semester. All the concerned teachers ensure that the
planned syllabus is completed in time and students get enough time for revision.
2.3.3. Does the university face any challenges in completing the curriculum within the
stipulated time frame and calendar? If yes, elaborate on the challenges encountered and
the institutional measures to overcome these.
No. With a well-planned curriculum, the Schools have not faced any challenges in
completing the required curriculum within the stipulated time frame. While completing the
curriculum within the stipulated time frame is important, it is also important to ensure that
“completion” relates directly to facilitating the students to achieve course learning outcomes.
The University has adopted this approach as good practice in the delivery of its courses.
2.3.4. How learning is made student-centric? Give a list of participatory learning
activities adopted by the faculty that contributes to holistic development and improved
student learning, besides facilitating life-long learning and knowledge management.
The University has strongly promoted the ethos in the Ralph Tyler’s statement in course and
programme delivery:
“Learning takes place through the active behavior of the student: it is what he does that he
learns, not what the teacher does” (Tyler, 1949).
The University has a clear statement of JGU Graduate Attributes (GAs). The Programme
Intended Learning Outcomes are aligned with GAs that provide an anchor to students by
clarifying the essence of their programme of study and a lasting impact of their JGU
experience. GAs also help in goal-oriented delivery of courses and programmes with a clear
focus on learning outcomes.
Furthermore, with the implementation of outcomes-based teaching and learning in all
programmes, the University has ensured that learning is student-centric. While teaching and
learning are two sides of the same coin, teaching activities in the five Schools are intended
to facilitate the students to take responsibility for their own learning. Faculty members have
the freedom to decide what teaching strategies they wish to choose in course delivery
depending on the nature of the course, the diversity and quality of the cohort in a class, and
other factors. Examples of teaching strategies used in the Schools to make learning studentcentric are as follows:
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1) Socratic method of teaching, role play, moot courts, negotiation exercises and field
trips and legal clinics to expand the process of learning beyond classroom lectures.
2) Eclectic pedagogical tools utilising IT and audio/video supplements.
3) Video conferencing classes
4) Experiential methodologies depending on the course and material.
5) Project work and case studies.
6) Promoting a participative environment so that students have a voice in their own
intellectual growth during their studies.
7) Providing opportunities for student exchange and study abroad options.
8) Teaching via lecture, seminar and group-discussion formats.
9) Providing internship options during semester breaks.
10) Encouraging students to engage in research as part of their programme or by
attachment to any of our several research centres.
11) In addition to normal classroom work, organising workshops and seminars on special
topics conducted by leading academics and practitioners from India and abroad.
12) Organising weekly seminars where scholarly papers are presented and discussed
enabling students to engage with the wider intellectual world and acquaint themselves
with the topical debates.
2.3.5. What is the university’s policy on inviting experts / people of eminence to deliver
lectures and/or organise seminars for students?
The University has the objective of promoting a vibrant academic and scholarly environment
in the University and providing opportunities for students to have a wider perspective on the
subjects of their study, by inviting experts/people of eminence to deliver lectures and
seminars. The added benefits are to stimulate faculty interaction with the visitors for the
purposes of joint research and other collaborative arrangements.
2.3.6. Does the university formally encourage blended learning by using e-learning
resources?
The University believes in allowing faculty members to have the freedom to decide what
teaching strategies and tools they wish to use for course delivery. The whole University is
Wi-Fi enabled; individual faculty engage in blended learning using free online resources on
the web. Examples of the use of e-learning are as follows:
 The JGU library has access to a number of e-resources required for the study of
various courses, including LexisNexis, Westlaw India and International, SCC Online,
Law Review Commons, Manupatra, Hein Online, JSTOR, and IndLaw which provide
access to over 3000 electronic journals, reports and a variety of other resources These
resources are available to students even outside the campus. The individual faculty
uses this method of course delivery as required.
 Use of video conferencing and Skype in some courses with observable impact on
student learning.
 Extensive use of e-journal readings in all the course manuals so that students can
download full texts of scholarly articles for classes, assignments and exams.
 Audio-visual learning through online sources is pervasive in classrooms, wherein
students watch relevant videos and hear audio files of developments around the world.
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2.3.7. What are the technologies and facilities such as virtual laboratories, e-learning,
open educational resources and mobile education used by the faculty for effective
teaching?
Individual teachers have the autonomy to teach a course using whatever tools they deem fit
depending on the student requirements. The University does not impose a requirement on the
faculty to use technology giving them the academic freedom to decide the teaching strategies
they wish to apply. Please also refer to the responses for 2.3.6 above.
2.3.8. Is there any designated group among the faculty to monitor the trends and issues
regarding developments in Open Source Community and integrate its benefits in the
university’s educational processes?
University’s library has instituted the services of open source integrated library system (ILS),
Koha, which is a web-based ILS, with a SQL database backend with cataloguing data stored
in MARC and accessible via Z39.50 or SRU. The user interface is very configurable and
adaptable and has been translated into many languages. Koha has most of the features that
make it a very extensively used and impressive ILS.
JGU also uses DSpace, which is an open source repository software package typically used
for creating open access repositories for scholarly and/or published digital content. JGU uses
DSpace for uploading all information related to student-faculty interaction, which includes
course manuals, schedules, assignments, time tables and course related information. The
digital archiving of pedagogical instruments is inspired by JGU’s policy of integrating
teaching with IT services, which also helps in storage and retrieval of educational material.
In addition, individual faculty members on a continuing basis often utilise services of open
source software in their own research and teaching.
2.3.9. What steps has the university taken to orient traditional classrooms into 24x7
learning places?








JGU is a residential university. It focuses on the holistic development of students.
The campus provides a vibrant environment for co-curricular activities and many
courses provide the opportunity for students to engage in experiential learning outside
the classroom. For example, students engage in many community service projects.
The Library with print and non-print resources are open 24 hours on regular weekdays
and the JSLH learning centre is open beyond class hours so as to allow students an
academic venue for collaborative learning.
The JGU concept of ‘Global Classroom’ connects our students with educators in
foreign partner universities and helps conduct long distance classes. It enables
continuous learning in the evenings and even late into the night, depending on the
time difference between the Partner University abroad and India.
The JGU Global Reading Room is a 24x7 facility available to all students across all
schools, which enables quiet environment for engaging in scholarly pursuits. Most
hostel blocks are also equipped with such Reading Rooms thus fostering a rich
scholarly culture without any time boundaries.
With requisite permissions, the classroom infrastructure of the University is
accessible to all students and faculty members round the clock.
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2.3.10. Is there a provision for the services of counsellors / mentors/ advisors for each
class or group of students for academic, personal, and psycho-social guidance? If yes,
give details of the process and the number of students who have benefitted.
Each School has an academic mentoring system which consists of faculty mentoring the
students and in some Schools, students from peer groups mentoring other students. A
mentoring relationship helps close gaps, foster connections and build networks, as
participants discover new opportunities and share knowledge and exchange insights about a
wide variety of topics and interests. Academic mentoring includes those experiential aspects
of cross-curricular emphasis, learning strategies and work-life balance, guidance on school
infrastructure and career-goals. Consequently, the session is both academically and interpersonally orientated. Without exception, such mentorship programmes have been
instrumental in reversing downward trends in students’ grades.
In addition to academic counselling through mentoring systems noted above, the University
provides a counselling service via the Jindal Institute of Behavioural Sciences (JIBS) which
has 3 Student Counsellors to help students for non-academic difficulties. Some students may
suffer from low esteem, lack of self-confidence, mood disorders, and low morale. This could
adversely affect their academic work. The Counsellors introduce their services to students at
the student orientation programmes for freshers at the start of each academic year.
Since July 2013, the counsellors have conducted 550 individual sessions with more than 150
students. There are also group sessions with 4 students each and the counsellors have had 8
sessions with them so far. Counselling sessions on Drug Resistance Skills are planned to be
held in 2014-2015.
2.3.11. Were any innovative teaching approaches/methods/practices adopted/put to use
by the faculty during the last four years? If yes, did they improve learning? What were
the methods used to evaluate the impact of such practices? What are the efforts made
by the institution in giving the faculty due recognition for innovation in teaching?
The University’s five schools have made conscious efforts to provide an enriching learning
experience for students. The University initiated the implementation of outcomes-based
approach to teaching and learning in 2010. In addition to redesigning their courses and
delivering them in the OBTL format, individual Schools have taken steps to strengthen their
teaching in a student-centric manner as in 2.3.4 above.
Furthermore, with its focus on research and publications, JGU has been careful to ensure that
teaching is given equal importance and introduced the Teaching Excellence Award (TEA)
scheme in 2011 specifically to recognise and reward teaching excellence and innovative
teaching. Further information is provided in section 2.3.16. Some examples of innovative
teaching are noted below.
The JGLS uses a variety of innovative teaching methods, including moot courts, mock trials
and negotiations, role play, references to popular culture and field visits over and above
standard classroom lecture methods. Students who took up courses with a high incidence of
such teaching methods have reported an appreciation for such methods in their Teaching
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Feedback ratings, particularly highlighting the fact that such methods do promote their
understanding of complex issues in law.
For example, in procedural law courses such as Criminal Procedure Code and the Law of
Evidence, faculty members have often carried out a mock cross-examination of witnesses in
order for the students not only to understand the acceptable limits of such examination of
witnesses, but also to learn trial court techniques. Students are then able to convert their
classroom learning into practical skills which are put to good use in their internships.
The JGBS routinely employs a range of teaching methods to facilitate learning, including
group discussions, case studies, quizzes, simulation exercises, and novel approaches. One
novel approach employed this semester was the Photo-Essay for the Consumer Behaviour
Elective. The goal of the Photo-Essay was to get students to experience, understand and
capture consumer behaviour via field interactions and to describe various aspects in an
assignment format. Learning was assessed on pre-identified parameters comprising theory,
aspects studied, analysis and discussion. A post-discussion with practitioners led to further
discussion of issues identified in the field.
2.3.12. How does the university create a culture of instilling and nurturing creativity
and scientific temper among the learners?
In its statement of Graduate Attributes, JGU strongly emphasises the development of
important transferable skills in addition to subject knowledge for our students. Graduate
Attributes underpin the courses and programmes offered in JGU. Individual Schools have
taken measures to ensure through their curriculum design, the development of creative skills
and discovery-based learning for our students. Examples of efforts of Schools are noted
below:
 At JGLS, the emphasis is not just on learning the law; students are encouraged to
‘think like a lawyer’. This involves separating material facts from immaterial ones,
identifying issues arising out of these material facts, identifying legal principles
which are relevant, applying such legal principle to the facts and arriving at a suitable
outcome. This process requires students to be well versed in legal methodology and
is applicable to all areas of law. As a result, students are compulsorily required to take
up a course on Legal Methods in their first semester, as it lays the foundation for a
scientific temper in students.
 JGBS has a semester-long course on ‘scientific temper’ as a core course in the
Integrated BBA-MBA Programme. The course emphasises the process of scientific
thinking as a method, rational enquiry based on observation, logic, inference and
verification. Towards this end, the course draws upon the fundamental
methodological premises of modern scientific disciplines from different areas such as
physics, chemistry, biology, and environmental science.
 Students are encouraged to engage in research with faculty members. These papers
have been published in well-recognised journals. Many of these papers have been
presented in conferences and seminars. Student Research (as of 28 Oct 2014) details
are at http://www.jgbs.edu.in/content/student-publications.
 JSIA rewards students with original ideas and solutions to international problems
through a grading system that gives extra points for papers and assignments which
are out-of-the-box and make innovative proposals for policy reform or change. The
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onus is on new ideas and unlearning conventional, received wisdom, in order to solve
intractable world problems.
At JSGP, creativity is nurtured through peer-to-peer interactions outside
experts/professionals/scholars conduct sessions and students are encouraged to come
out with innovative ideas.
JSLH programmes are permeated by field-work, visiting practitioners, practicum as
well as more extended classroom/research sessions. Beyond the classroom, the
University operates a cultural-fest and many such student societies and JSLH students
actively participate in these offerings.

2.3.13. Does the university consider student projects mandatory in the learning
programme? If yes, for how many programmes have they been (percentage of total)
made mandatory?
∗ Number of projects executed within the university
∗ Names of external institutions associated with the University for Student Project
Work
∗ Role of faculty in facilitating such projects
Yes. Without exception, the curricula includes project work for students. The courses which
include the “project” component in the five Schools are described below.
JGLS: Each student is required to undertake a number of internships with an external
institution, amounting to an aggregate of 12 weeks for the LL.B. degree and an aggregate of
20 weeks for the B.A.,LL.B. (Hons) or the B.B.A.,LL.B. (Hons) degree.
JGBS: MBA students must undergo a mandatory 8-week training in external organisations
and it must be followed by a written project report. Every student undergoing the training is
allocated a faculty mentor. The project report is rigorously evaluated through presentation by
a panel of faculty members. Undergraduate students must undergo two practical trainings, at
the end of second and third year of study respectively, with both followed by mandatory
submission of project report. The reports are rigorously evaluated by a panel of faculty.
Besides, some instructors prefer to assign projects in their respective courses, especially
elective courses of study. The assigned projects are followed by reports.
JSIA has a mandatory internship programme during the summers where students have to
write a report based on the experience and learning at a specific organisation or field site.
The internship projects are certified by the employers of the student and are useful records
for students to understand the real world issues and priorities in workplaces.
JSGP’s core course curriculum includes 2 internships (8 week long), 2 policy action
workshops, one dissertation research project and one joint project on Qualitative Analysis.
JSLH: Student projects are mandatory within the JSLH curriculum, and include: Year Two,
Semester Two carries a mandatory project component; individual subjects entail varying
project-specific components.
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Select organisations where students have been associated with for project work include: Coal
Block Auction; Branding of Jindal Panther; Jindal Steel and Power Ltd; Public Private
Partnership in Generation of Electricity; CAPEX Management System; Monetization of
Natural Gas in the Republic of Georgia; Business Development in International Ventures;
HR-CSR strategic Alliance.
2.3.14. Does the university have a well-qualified pool of human resource to meet the
requirements of the curriculum? If there is a shortfall, how is it supplemented?
All Schools have a full complement of qualified, experienced faculty with academic
backgrounds relating to many reputed universities around the world. The Schools are
supported by one or more dedicated full-time administrative/executive officer (with some
experience in an educational environment) alongside central services provided by the
University relating to the Library, IT support, Human Resources, Admissions and Student
Support services. Where a shortfall occurs in the faculty, Schools offer Visiting
Professorships or Adjunct appointments on temporary basis for additional experts to come in
and deliver specific courses for which no in-house expert is available.
2.3.15. How are the faculty enabled to prepare computer-aided teaching/ learning
materials? What are the facilities available in the university for such efforts?
The University does have an IT support system for teaching, learning and assessment. This
includes plagiarism detection technology, audio-visual aids for teaching, Internet-enabled
classrooms, and Skype and videoconferencing guest lectures. The faculty are assisted in any
IT-related need by a University-wide IT department specialised in basic technology.
2.3.16. Does the university have a mechanism for the evaluation of teachers by the
students / alumni? If yes, how is the evaluation feedback used to improve the quality of
the teaching-learning process?
To ensure the quality of teaching, learning and assessment, the University collects feedback
from various stakeholders for the purpose of continuous quality improvement. Student
feedback is collected through various channels. While individual Schools have adopted their
own systems to collect feedback, such as early or mid-semester feedback so that faculty have
time to implement change in teaching strategies for the rest of the semester or to identify
students who may have learning difficulties for whom some sort of counselling or
intervention would be required, at the central University-wide level, an online Teaching and
Learning Feedback Questionnaire is administered towards the end of the semester, for every
course and for every faculty member teaching the course including visiting faculty.
Feedback, both quantitative and qualitative is given directly to the faculty member concerned
with a copy to the Dean, the Vice Chancellor and the Registrar. The Dean is also given a
summary of the qualitative feedback which he uses to disseminate good practice across the
School and identifies areas for further development. Good feedback reports result in
commendation and may also lead to the award for teaching excellence for a faculty member.
Reports where difficulties are observed are dealt with by a counselling session between the
faculty member concerned, the Dean and the Vice Chancellor. Comments and suggestions
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made by students via this survey are taken on board and curriculum changes or teaching
strategies, etc. are considered and acted upon as necessary.
Because of the young age of the University, alumni feedback is received informally via email
by individual faculty and a formal process will be established once a critical mass of alumni
becomes available. JGU Alumni Association which has been established recently will have
a useful part to play in the future.
Teacher Quality
2.4.1. How does the university plan and manage its human resources to meet the
changing requirements of the curriculum?
Human resources planning is considered carefully and decisions made by the Deans and Vice
Chancellor at least 6 months before the start of the academic year to follow, in the context of
the projections of admissions of new students and other curricular requirements such as the
offer of new courses within an approved programme of study. While equal attention is paid
to hiring faculty for elective courses, any deficiency is dealt with through visiting faculty
who bring breadth and diversity to the electives offered. Faculty members are hired on the
basis of international educational qualifications and/or foreign work experience so that they
bring global practices relating to pedagogy and knowledge to the Indian classroom. JGU
maintains a faculty to student ratio of less than 1:15.
Under the Staff Development Policy in JGU, all faculty members are entitled to
undertake/attend national and international conferences up to a maximum of 5 times in a
financial year. Conferences include seminars/workshops/symposiums and relevant training
programmes. The University also encourages faculty members to engage in consultancy
assignments and deliver guest lectures, undertake management development programme and
conduct a seminar or workshop outside the University in accordance with the Consultancy
Policy. Jindal Global University encourages academic staff members to publish their research
findings in reputed international and national journals and book chapters. JGU also has a
Research Grants Policy in place with the objective to promote rigorous research among
faculty members and advance existing research agendas of various schools in JGU to a higher
level of commitment and research focus. The rewards system to motivate and stimulate high
quality work include the Teaching Excellence Awards and the Research Excellence Awards.
2.4.2. Furnish details of the faculty
Highest
Qualificatio
n

Professor

Associate Professor

Male

Female

D.Sc/D.Litt.
Ph.D.
M.Phil.
PG

12
1
5

1
0
4

Male
Female
Permanent teachers

9
12
2
0
7
2
Temporary teachers – N/A
Part-time teachers – N/A

Assistant
Professor
Male
Female

9
1
29

10
4
29

Total

53
8
76
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2.4.3. Does the university encourage diversity in its faculty recruitment? Provide the
following details (department/school-wise).
Yes. The University supports diverse thinking in the workplace. We embrace employees
from diverse backgrounds with different expertise and experiences, skill sets, gender,
cultures, and age groups.
Department/
School

% of Faculty
from the Same
university

% of faculty from
other universities
within the State

% of faculty From
Universities outside
the State

JGLS

0

0

17.7%

% of
Faculty
From
Other
Countr
ies
82.3%

JGBS
JSIA
JSGP
JSLH

0
0
0
0

0
0
0
0

66.6%
0
33.3%
10%

33.3%
100%
66.6%
90%

2.4.4. How does the university ensure that qualified faculty are appointed for new
programmes / emerging areas of study (Bio-technology, Bio-informatics, Material
Science, Nanotechnology, Comparative Media Studies, Diaspora Studies, Forensic
Computing, Educational Leadership, etc.)? How many faculty members were
appointed to teach new programmes during the last four years?
Since all our programmes were introduced in the last 4-5 years, all faculty were recruited
during that period. In hiring our faculty, we look for individuals who are engaged in cutting
edge areas of research, and who have published and taught in emerging areas of social
sciences; have excellent academic record and who have completed their education from the
top 100 universities of the world; and who have contributed towards research and
publications in national and international journals, among other aspects.
Our recruitment procedures are designed to ensure the “right fit” for a faculty position as
follows:
 Applications are screened by the concerned Dean /HR Department based on job
description / specifications and applicant’s profile.
 For Faculty positions, shortlisted candidates are asked to give a presentation on a
particular subject in a Public Lecture or a Class room relating to their teaching
interests based on the job specification.
 This is followed by an interview with a panel comprising of the concerned Dean of
the School, the Registrar, Member of the Governing Body, Vice Chancellor, and HR
Head.
 Final selection and appointment is based on the decision of the interview panel,
candidates selected are appointed for the job.
2.4.5. How many Emeritus / Adjunct Faculty / Visiting Professors are on the rolls of the
university?
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Emeritus – 1; Adjunct Faculty – 1; Visiting Professor - 4
2.4.6. What policies/systems are in place to academically recharge and rejuvenate
teachers (e.g. providing research grants, study leave, nomination to
national/international conferences/ seminars, in-service training, organising
national/international conferences etc.)?
JGU provides a supportive work environment and a wide range of career development
opportunities are available through:
 Staff Development Policy: Under this Policy, all faculty members are entitled to
undertake/attend national and international conferences up to a maximum of 5 times
in a financial year. A financial support of Rs. 0.75 to Rs. 2.25 Lacs are provided based
on their respective grades in the university.
 Policy on Research and International Publications: The University rewards faculty
members who publish their work in international journals.
 Sabbatical Leave: Sabbatical Leaves help in undertaking research or other appropriate
study related to an individual’s academic or professional field. Faculty members
without a PhD are encouraged to do a PhD.
 Policy on Reward and Research Publications: For each internationally recognised
journal article published by a faculty member, he/she will be given a cash award of
Rs.10,000/- and a certificate. For those articles which are published in any of the
journals of the Top 50 World Universities and 51-200 Top World Universities as per
the Times Higher Education – QS World University Rankings 2009, the amount of
cash award will be Rs. 50,000/- to Rs. 20,000/- respectively.
 Consultancy Policy: Faculty members can engage in a consultancy assignment with
another institution, business house or a public sector organisation.
 In house and external training programmes, and outbound training programmes
 Reimbursement of membership fees for Professional Bodies/Institutions: JGU
provides membership fees of Professional Body/ Institution to employees for
professional development. Annual membership of maximum Rs. 1000/- p.a. is
reimbursed to employees excluding admission fee and other entry fee as per the
University’s Policy.
 Research Grants Policy: This policy promote a rigorous research culture, support
knowledge creation, and undertake socially – relevant research
2.4.7. How many faculty received awards / recognitions for excellence in teaching at the
state, national and international level during the last four years?
Dr. Saroj Koul of JGBS received the Dewang Mehta award, and the National Education
Award in 2012 from the B School Affaire.
2.4.8 How many faculty underwent staff development programmes during the last four
years (add any other programme if necessary)?
Academic Staff Development Programmes
Refresher courses
HRD programmes

Number of Faculty

52

Orientation programmes

124

Staff training conducted by the university

20

Staff training conducted by other institutions
Summer / Winter schools, workshops, etc.

162

2.4.9. What percentage of the faculty have:
*Been invited as resource persons to workshops/ seminars/ conferences organised by
external professional agencies?
*Participated in external Workshops/Seminars/Conferences recognised by
national/international professional bodies?
100% of faculty members from all schools.
2.4.10. How often does the university organise academic development programmes
(e.g.: curriculum development, teaching-learning methods, examination reforms,
content/knowledge management, etc.) for its faculty aimed at enriching the teachinglearning process?
The University has organised two seminars/workshops on Outcomes Based Teaching and
Learning in the last four years to help faculty to strengthen their course design and in enabling
them to reflect on their own teaching styles and methodology. In addition to this, individual
Schools arrange their own programmes as are noted below.
JGLS organises a faculty development workshop at the beginning of each year. The School
invites outstanding scholars, academicians, teachers and practitioners of remarkable repute
from a variety of disciplines to engage with its faculty members. They share and discuss their
experiences, perspectives and contribute to an in-depth conversation to enhance teaching and
research skills.
JGBS recently organised the First HR Conclave 2014 “Rejuvenating HR: Being a Strategic
Business Partner in the Millennium” involving practitioners in the field of HR.
JSIA: The Dean holds regular faculty board meetings and open forum meetings with students
to ascertain feedback on curriculum development, teaching-learning methods, examination
reforms and content/knowledge management. Ideas generated in these meetings provide
useful inputs for curricular aspects of the programme.
JSGP organises conference that becomes a platform for scholars and academicians for
intellectual exchange of ideas on current and emerging areas. Recently a conference on
Publics, Politics, and Technoscience in Contemporary Indian Contexts* was organised by
Vice Dean Prof. Shiv Visvanathan sponsored by ICSSR.
JSLH: Training tends to be more departmental; auxiliary meetings are devoted to assessment
practice and pedagogical variety.
2.4.11 Does the university have a mechanism to encourage
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∗ Mobility of faculty between universities for teaching?
∗ Faculty exchange programmes with national and international bodies? If yes, how
have these schemes helped in enriching the quality of the faculty?
Our faculty recruitment procedures described in 2.4.4 provide evidence of our seriousness in
ensuring the quality of input for the delivery of our programmes. The University facilitates
faculty exchange via our numerous MoUs with leading universities overseas. Examples of
the efforts of individual Schools to enhance and enrich the quality of faculty is noted below.
JGLS faculty members have spent semesters abroad teaching and doing research in
universities like FGV Brazil, York University, Melbourne University, Max Planck Institute
etc.
JGBS has institutionalised faculty exchange programmes as well. For instance, the Dean of
JGBS, Prof. Gopinath was provided leave of absence during 2014-15 to teach courses at
Suffolk University, Boston, USA. This experience helped him to offer similar courses to our
students. Also, Prof. Saroj Koul went to Carleton University, Ottawa, Canada on a research
visit for 5 weeks during June 2012.
JSIA has hosted a number of Fulbright scholars from US universities to teach courses to M.A.
level students. It also deploys visiting faculty to deliver specific courses. The School’s faculty
members are also helping in curriculum design and planning for the University of
Afghanistan in Kabul by visiting their campus and teaching some modules there.
JSGP is developing Faculty exchange programme with Murdoch University, Australia and
Bradford University, UK.
JSLH intends to actively pursue collaboration with the newly established Ashoka University
in the interests of ramifying and extending the prevalence of a liberal arts culture in India.
JSLH is currently exploring the Obama-Singh initiative to allow more free flow with our
partner institution so that we can fulfil our operative goal of having Rollins students-faculty
as guests at JSLH. The first part of this goal is reflected in the Fulbright funded visit of Prof.
Yudit Greenberg from Rollins College to O. P. Jindal Global University and JSLH. Faculty
from JSLH visited Rollins College, Florida which provided inputs on student services,
infrastructure, non-classroom learning, community enrichment projects and peer-support
structures.
2.5

Evaluation Process and Reforms

2.5.1. How does the university ensure that all the stakeholders are aware of the
evaluation processes that are in place?


The stakeholders including students are fully informed of the evaluation criteria, the
grading system and the processes via the Academic Regulations in the Student
Handbook. The University publishes and circulates widely the handbook containing
all the relevant information related to evaluation and academic policies before the
start of a semester.
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The Course Manuals given to the students at the start of the year contain further
details about assessment tasks and examinations for each course.

2.5.2. What are the important examination reforms initiated by the university and to
what extent have they been implemented in the university departments and affiliated
colleges? Cite a few examples which have positively impacted the examination
management system.





The University has introduced electronic attendance system through the ERP to
generate student’s attendance which carries part of total marks for end of semester
evaluations.
The Random Code Generating (RCG) system has been introduced for coding the
examination Answer Books. Answer Book of examination papers do not carry
student’s name, it is coded with some random code numbers. Thus the student’s
identity is not disclosed to the examiner.
An evaluation system based on the production of research papers has been introduced.
The aim of this system is to inculcate a practical approach for students to develop
their research skill.

2.5.3. What is the average time taken by the university for declaration of examination
results? In case of delay, what measures have been taken to address them? Indicate the
mode / media adopted by the university for the publication of examination results (e.g.
website, SMS, email, etc.)




The average time taken by the University for declaration of results is 30 days. JGU
adheres to timelines prescribed under the Haryana Private Universities Act in this
regard.
The mode of declaration of results is via email to each student and through SSP also.
The University did not face any major delay in publishing the result in the past.

2.5.4. How does the university ensure transparency in the evaluation process? What are
the rigorous features introduced by the university to ensure confidentiality?






The answers sheets are coded to prevent disclosure of identity and therefore
bias/malpractice of any kind is prevented.
The internal assessment answer scripts are shown to the students as feedback on their
performance and given the opportunity to discuss.
In case of end semester examinations, the students are allowed to see the answer script
after marking and grading is done.
The examiners are appointed from the approved panel after having duly considered
their eligibility.
The students are permitted to apply for re-evaluation of the answer scripts to enable
them to discuss with the examiner any query and for better understanding of
improvement purpose.

2.5.5. Does the university have an integrated examination platform for the following
processes?
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∗ Pre-examination processes – Time table generation, OMR, student list generation,
invigilators, squads, attendance sheet, online payment gateway, etc.
∗ Examination process – Examination material management, logistics, etc.
∗ Post-examination process – Attendance capture, OMR-based exam
result, auto
processing, generic result processing, certification, etc.
Yes. The University has an integrated examination platform for the processes identified
above except OMR.
2.5.6. Has the university introduced any reforms in its Ph.D. evaluation process?
The Ph.D. programme started from the current academic year i.e. 2014-15. All the norms are
followed as per UGC guidelines.
2.5.7. Has the university created any provision for including the name of the college in
the degree certificate?
The University has no affiliated colleges.
2.5.8. What is the mechanism for redressal of grievances with reference to
examinations?



All the grievances are dealt with promptly, individually and on the merit of the case.
In case of any grievance related to examinations, candidates can approach or submit
in writing their grievance to the Controller of Examinations (CoE). The CoE, on the
basis of facts and evidence if any, will first resolve the issue and provide a solution
to the candidate. If any further action is required, the CoE forwards the matter to the
Academic Committee consisting of the Vice Chancellor and the relevant Dean and
resolves the matter immediately.

2.5.9. What efforts have been made by the university to streamline the operations at the
Office of the Controller of Examinations? Mention any significant efforts which have
improved the process and functioning of the examination division/section.





2.6.

The Examination Cell prepares the academic calendar for its activities and plans for
the year in advance.
The Examination Cell works in a separate office with adequate security to ensure
confidentially.
The Examination Cell has a separate computer section for quick disposal of work
relating to examinations.
Feedback, comments and opinions are invited from Student Bodies and Faculty
Bodies in planning and policy making.
Student Performance and Learning Outcomes

2.6.1. Has the university articulated its Graduate Attributes? If so, how does it facilitate
and monitor its implementation and outcome?
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The Graduate Attributes serve three other important purposes:
 they play a key role in the planning, design and delivery of courses and programmes
and guide teaching and assessment of student learning;
 they provide an anchor to the students by clarifying the essence of their programme
of study and provide a lasting impact of their JGU experience; and lastly,
 they inform potential employers and other stakeholders of the qualities to be expected
of a JGU graduate.
Graduate Attributes:
1.
A deep knowledge of subject areas in the programme of study they have successfully
completed at JGU.
2.
The capacity to engage in self-reflection and lifelong learning.
3.
Transferable skills including team building and leadership skills, communication,
creative and critical thinking skills, and problem-solving skills suitable for a variety
of fields of employment.
4.
The capacity to take up their social and civic responsibilities relating to the
environment and the society.
5.
A deep understanding of, and respect for, diversity, pluralistic societies and other
cultures.
6.
Adherence to the highest standards of ethical behaviour.
The University monitors the implementation of its Graduate Attributes via the Programme
Intended Outcomes of all its programmes. The Programme Outcomes in turn reflect the sum
of all intended outcomes of courses comprising the Programme. Individual Schools monitor
the success of the achievement of Graduates Attributes via various indicators such as,
feedback from employers, alumni and from others.
2.6.2. Does the university have clearly stated learning outcomes for its academic
programmes? If yes, give details on how the students and staff are made aware of these?
Yes. The University does have Programme Intended Learning Outcomes which are supported
by Course Intended Learning Outcomes developed by each School for their respective
programmes. These are made available by the faculty at the start of each academic year in
the programme and course information they hand out to students. Soft copies are also made
available to students. In this manner, students and faculty are made aware of the intended
learning outcomes.
2.6.3 How are the university’s teaching, learning and assessment strategies structured
to facilitate the achievement of the intended learning outcomes?
Within the broad parameters of the Academic Regulations and in the context of the
University’s statement of Graduate Attributes, the five Schools exercise autonomy in
course/programme design including assessment. The approaches taken by individual Schools
are noted below. As a general practice, the University emphasises on the assessment of
programmatic outcomes which may be supported to some extent by the assessment of
classroom activities.
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Faculty engage the students in learning activities which facilitate the achievement of intended
learning outcomes and design assessment tasks which assess the level of achievements of
these outcomes. The assessment criteria are also clearly made available to the students and
the University makes a serious effort to employ good practices relating to teaching, learning,
and assessment. As noted in response to question 2.3.4, the variety of teaching methods used
in the five Schools clearly are designed to provide maximum impact on student learning.
Efforts of individual Schools are noted below:
JGLS: Keeping in mind the attributes required of JGLS graduates, the Academic Review
Board, in consultation with faculty members and students, has designed the entire curriculum
for all three programmes (viz., LL.B, B.A. LL.B (Hons) and B.B.A. LL.B. (Hons)) in a
manner such that the intended learning outcomes are achieved.
JGBS: All course manuals have declared learning objectives and based on student
performance in the course and the semester wide evaluation, an assessment is made.
JSIA: The course manuals are designed in a way to maximise the achievement of Learning
Outcomes. The lectures and grading pattern are structured in a way that they keep the
Learning Outcomes as the reference point. Students are also reminded to keep referring back
to the Learning Outcomes so that they can measure whether or not the stated goals of the
course are being continuously achieved throughout the semester.
JSGP: The core course curriculum is carefully balanced, drawing upon disciplines pertinent
to designing, implementing and evaluation of public policies. Students are encouraged to
specialise in their preferred fields through elective courses.
JSLH: JSLH utilises interactive classrooms so that the learning experience is dialogic and
active learning and not lecture-based. Since the units in a subject might spread themselves
over several weeks, students are encouraged to see weekly topics as incremental gestures
towards learning goals. Each topic in a subject is tied to specific attributes that will be
assessed in the form of examination or project. Students are also continuously assessed on
classroom participation. The dialogic method cannot be over-stressed as a key tool for
ensuring that learners understand the assessment goals and guiding thematic of courses.
2.6.4. How does the university collect and analyse data on student learning outcomes
and use it to overcome the barriers to learning?
All modes of assessment in all Programmes in the University gravitate towards regular
departmental review. All individual academic subjects provide feedback in the departmental
forum. Cross-curricular courses, subject-centric courses and academic advising provide a
general yet individually sensitised forum for the structured analysis of student engagement
with goals and learning rubrics. Student questionnaires are a more University-wide method
of collecting data on student engagement with learning strategies.
In addition to the above, Schools regularly conduct open houses for its students wherein they
are encouraged to share their comments and their classroom experiences and ways in which
course content and program structure can be made more relevant to them. Anonymous
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feedback is collected from students at the end of every semester identifying areas pertaining
to learning. This information is given serious consideration by the dean.
2.6.5 What are the new technologies deployed by the university in enhancing student
learning and evaluation and how does it seek to meet fresh/ future challenges?
New technologies are used by the individual Schools in a number of ways. These include:
 online blogs run by graduate students as well as an active Twitter account to keep
students engaged in world news and events as they unfold.
 ‘webinars’ and the conduct of long distance lectures and interactions with globally
renowned experts.
 video-conferencing for some joint sessions conducted alongside partner universities.
 computer based simulation in teaching some courses.
 CITB Global language centre – financial modelling using VBA, excel.
 JSGP conducts short term courses on Statistical and Econometrics software to equip
students with latest analytical tools.
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION
3.1 Promotion of Research
3.1.1 Does the university have a Research Committee to monitor and address issues
related to research? If yes, what is its composition? Mention a few recommendations
which have been implemented and their impact.
Yes. There are research committees in the University as noted below:
1) The Research Grants Committee reviews research proposals from faculty members
and makes a decision on grants to be awarded. It is comprised of the Deans of all
schools, Registrar, Member of Governing Body & Advisor to the VC. Those awarded
a research grant are required to submit a report on the research done.
2) The Research Degree Committee considers applications to register for the PhD
programme, reviews the progress report and the thesis submitted by the PhD
candidates from time to time for maintaining high academic standards.
3) The Doctoral Committee administers the PhD programme at the school level. They
have been established in JGLS, JGBS, JSIA, and JSGP.
Every school has appointed an Assistant Dean (Research) for monitoring and promoting
research activities in their respective schools. The Research Grants Committee has played a
significant role in promoting the research culture and enhancing the Quality of Research
carried out by all schools.
Few recommendations which have been implemented are:
1) At JGLS, Faculty Workshops are organised to present their research work to
colleagues and receive feedback which has improved the performance.
2) Faculty Methodology Seminars are conducted where experts in various fields talk to
the faculty about different research methodologies; promoting research culture.
3) Scheme of giving scholarships to incoming students that require them to assist faculty
members with research. This has facilitated research-oriented relationships between
students and research centers on campus.
3.1.2. What is the policy of the university to promote research in its affiliated /
constituent colleges?
The University has no affiliated or constituent colleges.
3.1.3 What are the proactive mechanisms adopted by the university to facilitate the
smooth implementation of research schemes/ projects?
The University encourages and promotes research and strengthens the research culture in
several ways:
1) Every faculty member is entitled to a Staff Development Fund to attend conferences
and present research papers. Research goals are built into staff-development
programmes.
2) Research output is part of each faculty member’s yearly assessment and is included
in calculations of annual salary raises.
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3) The University’s Research Grants Committee allocates funding to various types of
research projects. Faculty may apply for short-term research grants (5 lakhs
maximum for a period of 6 months or less); medium-term research grants (10 lakhs
maximum for a period of up to 18 months); and long-term research grants (20 lakhs
maximum for a period of up to 24 months).
4) Several schools of JGU have organised Student Research Colloquium, encouraging
the culture of research and knowledge creation.
5) Each School in JGU has institutionalised a research journal, edited and managed by
faculty members. The Journals are bi-annual in nature, and have produced high
quality research articles in their thematic and non-thematic issues.
JGU also has a Research Grants Policy under which JGU provides short term/ medium term
and long term research grants as follows:
1)
2)
3)
4)
5)
6)
7)

Short Term Research Grant :Duration of the project/grant: Up to 6 months
Award of the grant: Up to a maximum of Rs. 5,00,000 [five lakhs]
Medium Term Research Grant: Duration of the project/grant: Up to 18 months
Award of the grant: Up to a maximum of Rs. 10,00,000 [ten lakhs]
Long Term Research Grant: Duration of the project/grant: Up to 24 months
Award of the grant: Up to a maximum of Rs. 20, 00,000 [twenty lakhs]
The Vice Chancellor, Registrar and the Dean of the respective schools hold Review
Meetings with the Research Centres, and associated faculty members, in furtherance
of their research agenda, offering support and guidance.
8) All committee decisions are contingent on itinerary, budget estimation, methodology
and time constraints of projects proposed.
9) Entering into collaborations with universities overseas to facilitate joint research.
10) Publishing in journals to provide outlets for research studies. In JGLS for example,
each Assistant Professor is expected to produce a minimum of two law review articles
and one book chapter per year; Associate Professors and Professors are expected to
produce full-length books in addition to 2-3 law review articles each year.
11) University has instituted a Research Excellence Award, given to faculty members
who publish in reputed international journals. In addition, monetary reward is also
conferred.
12) Hosting conferences where researchers present papers, and network with local
faculty.
13) The University has vigorously pursued the idea of research clusters by setting up
research centres in each school. Students are encouraged to work in these Centres
thereby helping the students to develop research skills and also helping faculty with
the extra manpower support they need to carry on with research work.
14) The faculty to student ratio of 1:15 allows the University to keep the teaching load
deliberately low compared to other universities in the country and conforming to
international norms so as to allow a reasonable amount of time for faculty to engage
in research.
15) Every School has appointed significant number of Research Associates, who add
value to ongoing research programmes of each School.
3.1.4 How is interdisciplinary research promoted?
∗ between/among different departments /schools of the university and
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∗ Collaboration with national/international institutes / industries.
1) The five schools of JGU are all located in the same academic block facilitating free
and frequent interaction between faculty members of different schools facilitating
interdisciplinary research among faculty members of the schools, i.e., law, business,
international affairs, government & public policy, and liberal arts & humanities.
2) Choosing Interdisciplinary topics for organising distinguished lectures, conferences
and workshops. JGU, notably, organised a conference on The Future of Indian
Universities: Comparative Perspectives on Higher Education Reforms for a
Knowledge Society, which was inaugurated by the President of India, Dr. Pranab
Mukherjee in March 2013. This conference dedicated an entire panel on
Interdisciplinarity in Higher Education: Management, Public Policy and International
Relations.
3) Provision of cross-registration of courses in other schools. Undergraduates and post
Graduates programmes laying emphasis on interdisciplinary research experiences
that span more than one discipline.
4) Faculty members from different schools are encouraged to collaborate with each
other, leading to interdisciplinary publications.
5) As an institutional policy, faculty members from different schools share offices, thus
encouraging creation of discourse between disciplines.
6) Establishment of Research Clusters/Clusters in all the schools in which faculty
members from different disciplines collaborate on a continuing basis, thus
encouraging interdisciplinary Research.
7) International Collaborations/MoUs of JGU with leading International /National
universities and Institutes across the globe.
8) JGU Faculty Workshop Series, where faculty members from different schools and
disciplines share their working papers with their fellow faculty members, is a very
promising effort to develop a platform for sharing research ideas. It helps an open
platform for ongoing research of faculty members to receive critical feedback from
other scholars in the field.
3.1.5 Give details of workshops/ training programmes/sensitisation programmes
conducted by the university to promote a research culture on campus.
The University hosts Faculty Development Workshops at the beginning of each year,
numerous distinguished lectures, conferences, seminars and workshops throughout the year
for staff development purposes, stimulating research, promoting joint research and joint
publications efforts, promoting networking of JGU faculty with other eminent personalities.
2009
Training/Worksho
p/Seminar/Lecture
s
Programme
Public Lecture

Title

Speaker(s) / Organisation

Globalisation of Legal Profession in
India and Beyond
Human Rights and Development in
Asia

Harvard Law School, Program on
the Legal Profession, USA
Prof. Michael C. Davis
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Public Lecture

International Law and Chinese Practices
in Tibet

Prof. Michael C. Davis

Seminar

Directors’ Liability in India – The Case
of the Non-executive Director and How
this Relates to Corporate Governance?

Mr. Siddharth Raja

Lecture

Nuclear Proliferation and International
Law’

Prof. Yogesh Tyagi & and
Associate Member Institut de Droit
International

Lecture
Public Lecture
Lecture
Public Lecture
Public Lecture
Panel of
International
Experts
Faculty Seminar
Public Lecture
Public Lecture
Public Lecture
Public Lecture
Public Lecture

Climate Change: Challenge and
Opportunities for India
“Why the Multilateral Trading System
Must Take Priority”
Promises and Perils of Public Interest
Litigation in India
North-South, Global Governance and
the G20
The Perversity of National Security:
Anti-terror Laws and the Construction
of Suspect Communities in India
Rights of the Vulnerable
In search of a perspective in law and
legal education with reference to the
constitution and the human rights
Discrimination despite Law: The Indian
Experience
Technology and National Security in
the 21st Century
Access Legislations: A Global Snapshot
and the Right to Information Act in
India
“The Legal Unleashing of the Indian
Economy”
Tort Law Deficit in India: Comparative
Perspectives

Ms. R. V. Anuradha
Mr. Iain MacVay
Prof. Parmanand Singh
Prof. Ramesh Thakur
Prof. Ujjwal Kumar Singh
Prof. Hilary Charles worth, Prof.
B.S. Chimni, Prof. Anne Orford,
Mr. Prasanna Pincha
Prof. M. P. Singh
Mr. Fali S. Nariman
Mr. Pukhraj Singh
Mr. Prabodh Saxena, IAS
Prof. Bibek Debroy
Prof. Marc S. Galanter

2010
Training/Worksho
p/Seminar/Lecture
s
Lecture
Lecture
Lecture

Title
Teaching Pedagogy and Research
Methodology
Teaching Pedagogy and Research
Methodology
Teaching Pedagogy and Research
Methodology

Speaker(s) / Organisation
Yogesh K.Tyagi
Upender Baxi, Kamal Sankaran,
M.C. Sharma, Ratna Kapur
B.B. Pande, Parmanand Singh
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Lecture
Lecture

Teaching Pedagogy and Research
Methodology
Teaching Pedagogy and Research
Methodology

B.S. Chimni
P.B. Mehta, N.R. Madhava Menon

Lecture

U.S.-India Business Relationship:

Mr. Brooks Entwistle MD and
CEO, Goldman Sachs (India)
Securities Private Limited &
Director, U.S. India Business
Council

Faculty Seminar

World of Global Professional Services:
Interface of Law and Business
Education

Prof. Ashish Nanda

Public Lecture

Statutory Interpretation

Prof. William D Popkin

Public Lecture
Public Lecture
Public Lecture
Seminar
Distinguished
Public Lecture
Public Lecture
Public Lecture
Public Lecture
Public Lecture
Discussion
Public Lecture
Public Lecture
Public Lecture
Lecture
Public Lecture
Seminar
Seminar

The Limits and Promise of Law in a
Democratic Society
Knowledge Based Policing: India and
the Global Revolution in Crime
Prevention
Recent Challenges in Human Rights
and the Law
Global Financial Crises : Lessons
Learned and the way forward
Law, Business, and Society: Challenges
for the Future Lawyer
Financial Sector Reforms in India: An
Economic and Legal Perspective
International Law, Peace and Justice
Access to Justice in International Law
India and America in the Obama Era
Access to Justice: Legal and
Institutional Reforms
Role of Quality in Business: A
Corporate Perspective
New Challenges to an Old Profession:
Diplomacy in the 21st Century
Accountability in Public Life:
Promoting Transparency in Governance
Supply Chain and Logistics
Management
Understanding Youth: a D2C initiative
by Virgin Mobile in India
Impact of International Law on National
Legal Systems
Digital Media, Public Diplomacy and
India's Foreign Policy

Prof. Peter H. Schuck
Prof. Lawrence Sherman
Mr. Colin Gonsalves
Ms. Shikha Sharma MD CEO Axis
Bank
Ms. Zia Mody
Dr. K. P. Krishnan
Dr. Vesselin Popovski
Prof. Yogesh K. Tyagi
Dr. C. Raja Mohan
Hon’ble Mr. Justice K. G.
Balakrishnan
Mr. Pradeepkumar K S
Professor Jorge Heine
Hon’ble Mr. Justice J.S. Verma
Mr. Pravin K. Purang ,JSPL
Mr. Shankar Sundararaman
Dr. M. Gandhi
Mr. Navdeep Suri, IFS
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2011
Training/Worksho
p/Seminar/Lecture
s
Jindal Global
Lecture

Title

Speaker(s) / Organisation

Latin America Today : Challenges and
Opportunities

Dr Leonel Fernandez

Workshop

Responses to Impediments for Doing
Business in India

Mr. Vik Khanna, Mr. Thomas
Thoppil, Mr. Raghunandan Rao,
Mr. Somasekhar, Mr. Tamali,
Mr. Rishi Bhatnagar’s , Mr.
Naveen Goel

Lecture

"Normal" Trade Law? Legalism,
International Relations, and World
Trade

Prof. Robert Wai

Distinguished
Public Lecture

White Collar Crime and Corporate
Malfeasance: Global Perspectives

Mr. Justice A. K. Ganguly

Joint Workshop

Public Lecture
Public Lecture
Distinguished
Scholar Lecture
Distinguished
Public Lecture
Lecture
Workshop
Seminar
Distinguished
Public Lecture
Distinguished
Public Lecture
Luncheon Faculty
Seminar
Seminar

Global North and Global South
Perspectives on Transnational
Governance: An Indo-Canadian
Perspective
Rethinking Genes: Law and
Governance
Democracy and the Changing World
Order: Experience from the Middle East
Green Management , Environment
Social Responsibility and Effective
leadership Values: A Symlog
Perspective
Access to Essential Drugs in
Developing Countries
International Refugee Protection and
Refugee Situation in India
Violent Modernities: The Perversity of
National Security
Higher education in India: challenges
and opportunities
Access to Essential Drugs in
Developing Countries
Revisiting the Uniform Civil Code
Debate
Development, Economics, and Public
Policy: Reflections for a University
Corruption, Ethics and Good
Governance

Columbia Law School / Michigan
Law School
Dr. Chamudeeswari
Kuppuswamy
Dr. Rahmat Mohamad, Professor
Adrien Kathrine Wing
Mr. David L. Ford

Mr. Anand Grover
Ms. Kiran Kaur and Ms. Yamini
Pande

JSIA and JGLS , OPJGU
Mr. Anand Grover
Hon'ble Justice A.K. Ganguly
Professor Sanjay G. Reddy
Professor Charles Sampford
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Seminar

Training
Seminar
Distinguished
Public Lecture

Human Rights, Business and Corporate
Social Responsibility

In-service training on Good Governance
Corruption and Good Governance:
Implications for Business and Society
Economic Reasoning, Role of Public
Sector, and Good Governance

Lecture

Seminar
Distinguished
Public Lecture
Public Lecture
Public Lecture
Public Lecture
Public Lecture
Guest Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
First Memorial
Lecture

Mr. Tony Kwok Man - Wai
Professor Mukul Asher
Prof. Stephen P. Marks and
Khush Verma
Mr. Haigreve Khaitan

Public Lecture

Lecture

Dr. Uddesh Kohli, Prof. Stephen
P. Marks, Mr. Mark Hodge, Dr.
Savitri Kadloor, Mr. P. C.
Pandey, Mr. Ashok Bharti, Dr.
Harpreet Kaur, Mrs. Beroz
Gazdar, Mr. Dinesh Agrawal, Mr.
Paresh Tewary, Mr. A. Lobo, Ms.
Shubha Sekhar, Mr. Sudhir Sinha,
Brig. R Williams, Ms. Justice
Gita Mittal, Mr. S. Pal
O.P. Jindal Global University

Twin Lectures on ‘Taiwan’s Role in the
World’ by Ambassador Wenchyi Ong
and on ‘Understanding China’s
Peaceful Rise’
Philosophical Foundations of
Intellectual Property
Real Leadership in the Age of
Globalization
Careers in Corporate Law: The General
Counsel's Office
Africa: Challenges for Development in
the era of Globalization
Challenges and Emerging Opportunities
in the Telecom Sector
International Law, Peace and Justice
Pre-trial Preparations
Legal and Strategic Issues in Joint
Venture Negotiations
Social and public responsibilities of a
lawyer: Upholding ethics and integrity
in the legal profession
Globalization, lawyers, and the rule of
law: private practice and public values
in the global market for corporate legal
services
21st Century Law and Development
Affirmative Action in Higher Education
Over the Next 25 Years: The American
Perspective
The Human Right to be free from
Poverty

Professor Srikanth Kondapalli,
Professor Wei- Chung Wang
Mr. Jonathan Gingerich
Prof. Dean Williams
Mr. Parminder Singh Jassal
Prof. Patricio José

Dr. Vesselin Popovski
Dr. Francis Julian
Mr. Bharat Vasani
Mr. Prashant Bhushan

Prof David B. Wilkins

Professor David Trubek
Prof Stewart J. Schwab
Professor Thomas Pogge,
Professor Dr. Arjun K. Sengupta
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Seminar

Europe in Context

Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture

Public Policy through the Lens of
Various Disciplines
Gender and Empowerment in
Mozambique
The Progress and Prospect of IndiaKorea Relations

Workshop

Workshop on Effective Implementation
of Tobacco Control Law in Haryana

Distinguished
Public Lecture
Distinguished
Public Lecture
Public Lecture
Workshop

Dr. Pavel Svítil, Minister
Counsellor, Deputy Head of the
Delegation of the European
Union to India and Bhutan. Dr.
Jules Naudet, Head of Politics
and Society Research Area, The
Centre for Social Sciences and
Humanities (CSH), French
Ministry of Foreign Affairs, New
Delhi.
Prof. Barbara Harriss-White
Mrs Maria Da Luz Guebuza
Mr. Kim Joong-Keun
HRIDAY , Centre for Health
Law, Ethics and Technology, O.P
Jindal Global University

Issues, Challenges and Opportunities in
the Telecom Sector
Data Privacy - challenges for today's
global business place & Intellectual
Property - India - protector or pariah
Recent Challenges in Human Rights
and the Law
Sub Regionals Human Rights
Mechanisms

OPJGU and United Nation
Development programme

Title

Speaker(s) / Organisation

Global Public Goods

Prof Prakash Chander

Democracy in Exile : the Case of Tibet

Dr. Lobsang Sangay

The Evolving US, China, India
Strategic Triangle

Prof. Walter Anderson

Civil Rights and Exclusion in Property

Prof. Eduardo M. Penalver

Internationalizing the University: Legal
Education as a Case Study

Prof. Frederick M. Lawrence,
President Brandeis University,
USA

Mr. Charanjit Singh Sodhi
Mr. Vipin Aggarwal
Mr. Colin Gonsalves

2012
Training/Worksho
p/Seminar/Lecture
s
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Seminar and
Interactive Session
Faculty Seminar
Guest Speaker
Series

Law Studies at Oxford University and
Corporate
Career Opportunities at Herbert Smith’’
Religion and the Indian Constitution
Visioning the Future

Mr. Chris Parsons and Prof.
Timothy Endicott
Prof. Dr. Helmut Goerilich
Mr. Binay Kumar
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Public Lecture
Public Lecture

Management Education in Business
Schools in India: The next decade
Students from National Yunlin
University of Science and Technology
and Chaoyang University to visit

Workshop

Public Policy as a Discipline

Distinguished
Public lecture

Public Lecture

Emerging Situations in West Asia:
Problems and Prospects for India
Base II credit Risk Modelling - A case
of Indian Banks
Global Governance: Myth or Reality

Workshop

Counter Terrorism Work shop

NLA debate
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture

Inter College Debate Competition
The Future of Death Penalty in the US
and the World
Nuclear Energy Development in India:
Revisting Public Policy options
Role and Mandate of the International
Committee of the Red Cross
Good Government, Justice and
Compassion
Israel and India- The 20th Anniversary:
Past, Present and the Future

Seminar

Public Lecture

Dr. Pramath Raj Sinha
Taiwan Centre, Dr. Tsungting
'Chung
Mr. Mukul Asher, Mr. Kuldeep
Mathur,Mr. A.K.S. Kumar, Mr.
Neerja Gopal Jalal, Mr.Subhasish
Gangopadhyay,Mr. Surinder
Jodhka,Mr. Sitharamam Kakarala
Mr. P. Harish, IFS
Mr. Rajat Bahl, CRISIL
Dr. Amitav Acharya
Jindal School of International
Affair and S. Rajaratnam School
of International
Studies, Nanyang Technological
University, Singapore
Nuclear Law Association
Prof. Joseph L. Hoffmann
Dr. T. S. Gopi Rethinaraj
Mr. Francois Stamm
Mr. Harsh Mander
Mr. Alon Ushpiz

International
workshop

Theorising Asia: The Development of
Post- Western IR Theory

Dr. Giorgiandrea Shani
(International Christian
University) & others

Distinguished
Public Lecture

Globalisation of Legal Education and
Legal Profession: Perspectives from the
USA

Mr. WM. Robinson, President,
American Bar Association

JSIA Workshop

Asia's Rise in World Affairs:
Diplomacy, Law and Economics

Mr. Amit Baruah, Editor, BBC
(British Broadcasting
Corporation), South Asia

Distinguished
Public Lecture
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture

Ryerson University: Fuelling
Innovation and Entrepreneurship for a
Digital World
Challenges before International
Humanitarian Law during Counter
Insurgency Operations
Public Service Delivery in India :
Understanding How Reforms Happen
Legal Covenant between State and
Regulators: Impact on Economic
Growth with Experiences from India

Prof Sheldon Levy

Wg.Cdr. Praful Bakshi
Dr. Vikram K. Chand
Mr. S. Bhattacharjee
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Distinguished
Public Lecture
Seminar

Effective Leadership in Fighting
Corruption : What Does It Take
India, East Asia, and the US: A
Comparative Policy Analysis

Seminar

Cosmopolitan Modernities

Distinguished
Public Lecture

European Union’s Foreign Policy and
its External Action Service
Legal Covenant between State and
Regulators: Impact on Economic
Growth with Experiences from India
Judicial Activism and Overreach :
Indian Supreme Court After the
Emergency

Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Distinguished
Public Lecture
Public Lecture
Commencement
Lecture
Open Lecture

Lecture
Public Lecture
Book Talk
Open Lecture

Prof Scott A. Fritzen
Mr. Hiroaki Nakanishi, Mr.
Kazutoshi Tamari
Professor Dr. María do Mar
Castro Varela, Alice Salomon
Hochschule, Berlin
Dr. Pavel Svítil
Mr. S. Bhattacharjee
Mr. Prabhakar Singh, Prof T.N.
Srinivasan

International Refugee Protection

Ms. Yamini Pande

Corruption and Human Rights in India
Constitutionalism and Development:
The Political Economy and Culture of
Human Rights in East Asia

Prof. Dr. C. Raj Kumar

Independence of Judiciary and Judicial
Accountability: A Critical Perspective’’
Constitutionalism and Development:
The Political Economy and Culture of
Human Rights in East Asia
Economic Crisis and the Role of
Government: Public Policy Challenges
in the USA
Corporate Law and Commercial Courts:
Comparative Perspectives on the
Delaware Experience
Preparation, Expectations, and
Obligations for India's Next Generation
of Law Students
India in the Globalised World
Collective Action and Community
Development: Evidence from Women's
Self-Help Groups in Rural India
Public Policy Education and its
Implications for Economic and Social
Development in India
New Areas in the Field of Legal
Practice
The Indian Constitution
Reforming Electoral and Party
Financing in India

Prof Michael C.Davis

Hon'ble Mr. Justice N.N. Mathur

Prof Michael C.Davis

Mr. Jeffrey W. Bullock

Justice Randy J.Holland

Prof Jayanth krishnan
Ambassador Rajiv kumar Bhatia
Prof. Shareeen Joshi

Dr. Kaushik Basu
Hon'ble Mr. Justice A.K. Patnaik
Mr. Madhav Khosla
Prof. (Dr.) E. Sridharan
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Seminar
Open Lecture
Lecture
Public Lecture
Open Lecture

Guest Lecture
Public Lecture
Open Lecture
Open Lecture
Public Lecture
Distinguished
Public lecture

Seminar and Interactive Session on the
Eurozone Crisis: Challenges and
Opportunities
India's Migrations - Maps and
Magnitudes
Changing Dynamics of U.S. Patent Law
and Recent Developments in Caselaw
Columbia University on Democracy in
Pakistan
Scholarship on Bureaucratic Red Tape:
Advances, Challenges, and Future
Prospects
Role of Real time location information
in improving logistics
Federalism and Fundamental Rights
Policy Formulation and Implementation
in Government - An Insider's Version
Childhood Undernutrition in South
Asia: Perspectives from the Field of
Nutrition
"India's Emergence as a Global
Economic Power"
Public Private Partnerships: Conceptual
Foundations, Lessons from
International Experience

Sensitization
Workshop

Victim Assistance Programs in India

Lecture

JSGP Professorial Lecture Series:
Inaugural Lecture

Lecture
Open Lecture
Talk - Lecture

Seminar

Public Lecture
Distinguished
Public lecture
Open Lecture

"Nuclear Iran: Facts, Fiction, Future"
Migration in a Globalised World: Going
Beyond Borders
Centre for a New South Asia talk on
Inside the Taliban
Global Management Education:
Challenges and Opportunities
Border States and South Asian Peace "
Economic Globalization: Winners and
Losers From Governance and Human
Rights Perspectives.
Poverty to Power: How has Thinking on
International Government Changed in
the Last Five Years?

Mr. Cord Meier- Klodt
Mr. Chinmay Vasudev Tumbe
Ms. Padmaja Chinta
Mr. Philip Oldenburg
Dr. Sanjay K. Pandey
Mr. Rajeev Singh, Founder and
Director, Intelliplanner Software
Systems Inc. USA
Prof. (Dr.) P. Ishwara Bhat
Ms. Shailaja Chandra
Dr. Purnima Menon
Dr. Suvrokamal Dutta
Prof. Mukul Asher
Dr. P. M. Nair, IPS, Dr. Shobha
Vijender, Senior representative
from the NGO Sampurna;
Director General of the National
Human Rights Commission,
Sankar Sen
Prof R .Sudharshan, His
Excellency Mr.H.R.Bhardwaj.
Mr. N. Ravi
Prof. Gulshan Dietl
Dr. A. Didar Singh
Mr. Felix Kuehn
Ms. Zarin Daruwala, President
ICICI, Dr. M. Verrappa Moily,
Union Minister for Corporate
Affairs and Power Government of
India
Mr. Tridivesh Singh Maini
Dr. Clarance J. Dias

Mr. Duncan Green
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Open lecture Series
Open Lecture Series
Public Lecture
Public Lecture

Seminar

Public Lecture
Lecture

Lecture
Lecture
In-service Training
Programme Indian
Administrative
Service (IAS)
Officers
and Officers
working under the
Central Staffing
Scheme
Lecture
Lecture

Public Lecture

Lecture
Public Lecture
Seminar
Faculty Seminar

Special Lecture

Freedom from Want: The Story of
BRAC in Bangladesh
Implementing Human Rights in Law
School: The Practice of the Program of
Legal Studies for Native People
International Code of Conduct for Outer
Space Activities-Indian discourse
Rising Powers and Global Order: Is
Peaceful Status Accommodation
Possible?

FDI in the Retail Sector : Perspective on
Growth And Development

Rebuilding Rwanda: From the pogrom
to the promise
"Role of Project Management in Supply
Chains"
The Impact of the Arab-Israel conflict
on South Asian Muslim Attitudes
towards Jews and How it influences the
Foreign Policy in South Asia
Arab Spring and Its impact

Dr. Lincoln C. Chen
Dr. Ruth Thompson
Dr. Rajeswari Pillai
Prof. T.V. Paul
Mr. Leonardo Onofre, Embassy
of Federative Republic of Brazil,
Mr. Amol Sharma, The Wall
Street Journal Mr. Subhomoy
Bhattacharjee, The Indian
Express
H.E.Williams Nkurunziza
Mr. K.M. Chaudhari

Dr. Navras Jaat Aafreedi
Mr. A .R Ghanashyam

21st Century Public Policy Making:
Challenges of Governance in India

Jindal School of Government and
Public Policy

Third World Approaches to
International Law
The Application of International
Humanitarian Law and the Case for
Implementation
Framing the Predicament of Indian
Thought: Gandhi, the Gita, and Ethical
Action
Cooperation in SAARC: An Overview
The Advent of Shareholder Activism in
India
Cybercrime and Cybersecurity in the
Global South”
Professionals between Market and
Hierarchy: Impact of the Globalization
of Legal Services Market
Yale-Jindal Special Lecture: Corruption
and Reform in the Digital Age

Prof. (Dr.) B. S. Chimni
Mr. Charles R. Sabga

Dr. Vivek Dhareshwar

Mr. Sridharan Madhusudhanan
Mr. Umakanth Varottil
Dr. Nir Kshetri North Carolina
University, on
Prof. Mari Sako

Dr. Jennifer Bussell
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2013
Training/Worksho
p/Seminar/Lecture
s

Title

Speaker(s) / Organisation

Seminar

Program on Understanding India
(History, Society, Politics, Culture,
Economics and Law)

Prof. Ashis Nandy; Organised by
Texas A&M University and
Jindal School of International
Affairs

Public Lecture

Open Lecture Series

Workshop
Open Lecture
Open Lecture
Public Lecture
Open Lecture

Lecture
Seminar
Open Lecture
Public Lecture
Lecture
Panel Discussion
Seminar and
Interactive Session
Open Lecture

Open Lecture

"Sino-Indian Relations : Retrospect and
Prospect"
Self-Assessment Scheme of Property
Tax in Bangalore City - A Case Study
in Successful Administrative
Intervention
‘Indo-Pacific Century’ for University of
Melbourne
Revisiting Competing Equalities: Law
and Backward Classes in India
Impact of Climate Change on the Indian
Economy: Evidence from Foodgrain
Yields
Development of the Private Sector in
Africa with a 'South-South' Agenda
Stimulating Organization Development
Process: People's driven approach in
public sector service
Critical Issues in Ethnographic
Fieldwork and the Meaning of
Representation in a Violent Social
Context
Internationalization and Performance”
Out of the Shadows? The Informal
Manufacturing Sector in Post-reform
India
‘China Dreams’
Institutional Arbitration: The Future of
Arbitration in the Indian sub-continent?
Upheavals in West-Asia: A View from
Jerusalem"
Changing Face of International Legal
Practice: Personal Perspectives of Two
International Lawyers
The Changing Patterns of Infectious
Diseases in South Asia: A Personnel
Journey
How Do the Poor Resolve Disputes?
Formal and Informal Dispute
Resolution in South Asia

Dr. Rup Narayan Das

Prof. K. Jairaj

Prof Sreeram Chaulia
Prof. Marc Galanter
Prof. Shreekant Gupta
Mr. Abhilash Puljal
Mr. Atul Shekhar

Dr. Debojyoti Das
Dr. Sandra Seno-Alday
Prof. Kunal Sen
Professor William Callahan
Mr. Ajay Thomas
Ms. Tania Berg-Rafaeli, Public
Diplomacy and Academic Affairs
Embassy of Israel
Mr Hugh Verrier & Mr Nandan
Nelivigi
Dr. Richard Cash

Shandana Mohmand
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Panel Discussion
and Release of the
Report
Distinguished
Public Lecture
Lecture
Open Lecture
Distinguished
Public Lecture
Open Lecture
LECTURE
CAPSS Seminar
Panel Discussion
Book launch
Public Lecture
Open Lecture

Lecture

Lecture

LECTURE
Research
Colloquium
Research
Colloquium
Distinguished
Public Lecture
Faculty Seminar

Voices from the Field: Women's Access
to Contraceptive Services and
Information in Haryana, India
Iceland Past and Present: International
Challenges
The War on Piracy and its Unintended
Victims
Ethics in Public Administration
Culture Matters: The Cultural Turn in
the Sciences of Law and Normativity
Improving Access to Justice Using
Technology
Indian Development Cooperation: The
Regional and Global Rise of India"
‘Analysing India's ‘Look-East Policy’ –
Successes and Failures’’
Challenges of Transition from High
Schools to Colleges and Universities
Gender Based Violence and Public
Health: International Perspectives on
Budgets and Policies
Global Megatrends
Are Our Children Learning in School?
Findings from the Annual Status of
Education Report (ASER) 2012
The Politics of the Right to
Development: The Uncertain Future of
a Good Idea
Implementation of International Human
Rights Law through Human Rights
Investigations and Public Reporting: A
Case from Nepal
The Emerging Continent by
JGLS national Student Research
Colloquium on Contemporary
Challenges of law in India
First JGLS National Student Research
Colloquium 2013Contemporary
Challenges of Law
The Work of the International Tribunal
for the Law of the Sea
Why is Harvard#1? Governance and the
Dominance of US Universities

Jindal Global Law School
H. E. Mr. Ögmundur Jónasson
Mr. Avi Singh
Prof. K. Jairaj
Prof. (Dr. Jur.) Werner Gephart
Mr. Amit Banerji
Professor Rani D. Mullen
Dr. Rupakjyoti Borah
OPJGU
Jindal Global Law School
Ambassador Deepak Vohra
Dr. Wilma Wadhwa

Prof. Stephen P. Marks

Mr. Sushil Raj
Mr. Joseph N. Boakai Vice
President, Republic of Liberia
Jindal Global Law School

Jindal Global Law School
Judge Dr. Helmut Turk
Prof Shailendra Mehta

Seminar

Israel: Perspectives on a State in
Transition

Dr. Navras Jaat Aafreedi,
Khinvraj Jangid,
Anjani Kumar Singh,
Sonia Roy

Seminar

Centre for European Studies Europe in
contexts seminars

Mr. Matej Accetto
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Distinguished
Public Lecture
Public Lecture
Presentation

Conclave

Presentation
Workshop
Seminar
Lecture
Lecture
Public lecture
Open Lecture Series
Public lecture

Seminar
Training
Programme
Lecture
Seminar and
Interactive Session
Lecture
Public lecture
Distinguished
Lecture
Lecture

Seminar

Federalism and the case for China's
Democratic Development
Deconstructing the Legal Cases for and
Against American Drone Attacks in
Northwest Pakistan
Buyer-Supplier Relationships and
Japanese Keiretsu
Conclave of Law Teachers and Students
Working on Issues of Social Justice,
Poverty, Legal Aid, Access to Justice
and Experiential Learning
Fostering educational relationship
between UNB and JGBS
Socio-Economic Rights in India with
Comparative Constitutional Law
Perspectives
Corruption, Rule of Law and Good
Governance
Ancient Jurisprudence and Modern
Jurisprudence
Pakistan: Shaping Dynamics for a
Peaceful and Prosperous South Asia
Gender Dimensions in Policy Making
for Women's Empowerment
The Net and the Catch - Freedom of
Expression in the Digital Era
Questioning the Muslim Woman:
Identity and Insecurity in an Urban
Locality’’
International Seminar on Victim
Support Services and Assistance
Programs in India
Training Programme on ‘Leadership &
Stress Management’ for Odisha State
Administrative Service Officials
US Surveillance and International Law
"Domestic Politics and its Implications
for"
Corporeity: Conceptualising Corporeal
Citizenship in India
Food Security Bill
Access to Environmental Justice in
India and the Indian Constitution
“Drone Attacks on Pakistani Soil: The
Impact on Foreign Policy, the
Humanitarian Losses and the Legal
Debate"
Corporate Governance, Self-Regulation
and Oversight in the Media Space: Is
Status quo the Way Forward.

Prof Michael C. Davis
Professor Robert P. Barnidge
Prof. Rakesh Sambharya

Jindal Global Law School

Mr. Devshish Mishra
Jindal Global Law School; The
International Association of
Constitutional Law
Jindal School of Government and
Public Policy
Hon'ble Mr. Justice Markandey
Katju
Mr. Salman Bashir
Dr. Syeda Saiyidain Hameed
Dr. Nikhil Moro
Dr. Nida Kirmani
Center for Victimology and
Psychological Studies (CVPS),
JILDEE
Prof. Srinivas Burra
Mr. Venu Rajamony, IFS
Prof. Aditya Bhardwaj
Mr. Bhakta Charan Das
Hon'ble Mr. Justice Swatanter
Kumar
Ms. Kiran Nazish

Mr. Manoj Kumar
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Seminar and
Interactive session
Seminar and
Interactive Session
Lecture

Lecture

Lecture
Distinguished
Public Lecture
Lecture and
Interactive Session
Public Lecture on
Training
Lecture
Seminar
Conversation Series
Training
Open Lecture Series
Lecture
Faculty Seminar
Lecture
Public Lecture

Colloquium

Colloquium
Distinguished
Public Lecture
Training

Indian Democracy’s Mid-Life Crises

Dr. Ramachandra Guha

Global Acquisitions: The India Story

Mr. Chris Parson

Justice J.S. Verma First Memorial
Lecture: Constitutional Governance, its
Imperatives and Science and
Democracy
"Reporting from Kashmir: An insight
into a reporter's life and challenges in
covering Kashmir"
The New Latin America: A Global
Player and Growing Market for Indian
Business
SAARC: Prospect and Retrospect
Justice, Judocracy, and Democracy in
India
Pakistan: The most dangerous place for
Journalists
Training on Mandarin Language
The Jews of Andhra Pradesh
Disaster Management: The Governance
of Risk, Disaster Response and
Humanitarian Action
LCIA-India and Institutional Arbitration
MDP Training-Army
What Do We Really Mean by
Economic Development?
Reflections on the Companies Act,
2013
Worlding the Order, Ordering the
World A Case for (Inter-)Disciplinary
History in Modern Japanese IR’
Reinventing Public Policy
State of Liberal Arts and Humanities
Education in Indian Schools, Colleges
and the Universities and Distinguished
JSGP Public Lecture
1st Annual International Legal Studies
Student Research Colloquium: The
Responsibility To Protect
CILS Student Colloquium on
Responsibility to Protect in
International Law
The Rise of the South and the Future of
Human Rights
Advanced Management Programme For
The Indian Army Officers under the
Aegis of Army Management Studies
Board

Mr. Gopal Subramanium

Ms. Kiran Nazish

Ambassador R.Viswanathan
Ambassador Veena Sikri
Mr. Sudhanshu Ranjan
Ms. Kiran Nazish
JILDEE
Dr. Yulia Egorova
Prof. Samart Sinha
Mr. Ajay Thomas
JILDEE
Prof. Ashok Guha
Dr. Nemika Jha
Dr. Josuke Ikeda
Prof. Shiv Vishwanathan
JGU

Prof. Robert P. Barnidge

Prof. Rashmi Raman
Prof. (Dr.) Balakrishnan
Rajagopal
JILDEE
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Public Lecture
Lecture
Professorial Lecture

Lecture
Public lecture
Lecture
Book Launch
Lecture
Open Lecture Series

Public Lecture
Lecture
Seminar
Lecture
Lecture
Lecture

Workshop

Lecture

Seminar

Global Political Risk Analysis: Where
are we today?
Children's rights are Human Rights
The Unburdening of Lack of Evidence:
Examining the Views of Professors
Bhagwati and Panagriya India's
Developmental Achievements
Professor Dr. R.P. Anand Second
Memorial Lecture: Food Security in
International Law and History
Pakistan's Existentialist Threat to the
World
Shaping Holocaust Commemoration
Book Launch The Oxford Handbook of
Modern Diplomacy
The Global Governance of Nuclear
Weapons"
Who Cares What Others Think (or
Do)?: Social Learning and Social
Pressures in Cotton Farming in India
What Will Be Needed to Address the
Global Development Challenges of the
Post-2015 Era
Medicine and the Law: A Wide
Perspective
Law and Justice
The WTO Appellate Body - Practice,
Procedures and Challenges
Afghanistan After the United States
Withdrawal
Subsistence, Survival and Sustainability
in the 21st Century
Brandeis-Jindal Workshop on Israel
Studies
"Palestine’s Membership in the United
Nations: Legal and Practical
Implications"
Confronting Capital Punishment in
Asia: Human Rights, Politics, and
Public Opinion

Dr. John C. Hulsman
Prof. Elizabeth Griffin
Prof. Arnab K. Acharya

Prof. Anne Orford
Mr. Tarek Fatah
Ms. Inbal Kvity Ben -Dov
JSIA
Mr. Ramesh Thakur
Ms. Annemie Maertens

Dr. Naresh Singh
Mr. P.S. Ranjan
Prof (Dr.) C. Raj Kumar
Ambassador Ujal Singh Bhatia
Daveed Gartenstein-Ross
Somerville College, University of
Oxford
Prof. Fred Lawrence, President,
Brandeis University
Liron Zaslansky, Counsellor,
Political Affairs, Embassy of
Israel
Prof. Mutaz M. Qafisheh

Jindal Global Law School

2014
Training/Worksho
p/Seminar/Lecture
s

Title

Speaker(s) / Organisation
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Distinguished
Public lecture
Distinguished
Public lecture
Seminar

Guest Lecture
Series
Public Lecture
National Summit
Talk
Seminar and
Interactive Session
Seminar and
Interactive Session
Lecture
Distinguished
Public lecture
Distinguished
Public lecture
Training
Programme
Discussion
Distinguished
Public lecture
Distinguished
Diplomatic Lecture
Training
Guest Lecture
Series
Distinguished
Public Lecture
Open Lecture Series
Distinguished
Public Lecture
Distinguished
Public Lecture
Public Lecture

Markets and Morals
The India-Pakistan Rivalry – Will It
Ever End?
Indo-Jewish Art and Philosophy
Role of Higher Education in Building a
Knowledge Society and Rule of Law
Perspectives on WTO Dispute
Settlement
Is high-tech weaponry abusing basic
human rights of people?
Accelerating Business TransformationBest-in-class Practices & Culture’
Round table on higher education
Inspire to Aspire
Reforming India's School Education
System: Institution Building for Nation
Building
“Governmentality, Culture,
Capabilities”
Rule of Law and Indian Democracy:
Strengthening Democratic Institutions
for Good Governance
The ABA: A Model for Organized Bar
Service and Success
Fighting Corruption: Effective
Corruption Eradication Strategies
Book discussion on “Reading New
India”
The Eastminster Parliamentary System
Afghanistan after 2014: Opportunities
and Challenges
Financial Management for officials of
Government of Odisha
Economics of Preferential Trade
Agreements
Doing the right thing: the essence of
leadership
The Unheard Voice of Traditional
Artists
Overview of Islamic Finance
Trade Preferences for Poor Countries,
the Doha Round Debacle and United
States and Indian Trade Law and Policy
Peace and Conflict Transformation and
Resolution

Prof. Steven Lukes
Prof. Sumit Ganguly
Ms. Siona Benjamin
JGU
Prof. Thomas Cottier
Prof. Sikandar Shah
28 Corporate Leaders
JGU Campus
Dr. Indu Shahani
Mr. Anurag Behar
Prof. Frederic Vandenberghe
Mr. H.R. Bhardwaj, Dr. Ashwani
Kumar
Mr. Wm. T. (Bill) Robinson III
JILDEE and Jindal School of
Government and Public Policy
E. Dawson Varughese
Dr. Harshan Kumarashainghan
Dr. Faramarz Tamanna
JILDEE
Dr. Anirudh Shingal
Mr. Frank F .Islam
Mr. Puran Bhaat
Prof. Raj Bhala
Prof. Raj Bhala
Colonel Parkash Tewari
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Seminar and
Interactive Session

Sex Selection Abortion in the USA and
India: A Global Feminist Approach

Prof. Sital Kalantry

Workshop

Comparative and International Social
Policy Theories and Methods

Development Studies
Association, United Kingdom;
OPJGU; Social Policy
Association, United Kingdom

Lecture

H.M. Seervai Memorial Lecture: A
Theory of Constitutional Rights in India

Prof. M.P. Singh

Distinguished
Public Lecture

The Future of Professional Education

Prof. Sunil Kumar

Discussion
Distinguished
Public Lecture
Launch & Panel
Discussion
Interactive Session
Lecture
Public Lecture
Open Lecture
Distinguished
Public Lecture
Colloquium
Lecture
Open Lecture

Seminar

Conclave

Open Lecture
Open House
Seminar
Workshop

Public Secrets of Law: Rape Trials in
India
Sustainable Development and
International Environment Law
Launch of India Public Policy Report
2014
Sharing the Vision and Perspectives on
the Opening of the University of
Chicago Centre in Delhi
Conversations to make the world IP day
Memory, Migration and Politics in
Asia-Africa Relations
Interpretations and Institutions related
to Sustainable Development
Universal Pensions and Health Security
in the USA and India: Challenges
Ahead”
LAW - Student Research Colloquium
The Recent Special 301 Report Features
India on the US Priority Watchlist
International Innovation Corps (IIC)
and International Social Impact
Platform (ISIP)
Competition Law and the Business
Environment: Challenges and
Opportunities
JGU-LUMS Conclave: India-Pakistan
Youth Dialogue
Promoting Micro Small & Medium
Enterprises through Clusters: the
Journey and the Challenges
Open House: Why Liberal Arts? Why at
JGU? Why Now?
“Law and Governance in China: An
Insider-Outsider Perspective"
Probationers at National Academy of
Customs, Excise and Narcotics

Ms. Pratiksha Baxi
Dr. John Arthur Boyd
Jindal School of Government and
Public Policy
Mr. Ian H. Solomon
Mr. Narendra Sabharwal
Prof. John Njenga
Dr. John Arthur Boyd
Prof. Kenneth S. Apfel
Prof. Dipika Jain
Margaret Ann, Toshika Takenaka
Mr Sanjay Bhargava
Mr. Ashok Chawla, Competition
Commissoner of India (JGBS )
Jindal School of International
Affairs; Lahore University of
Management Sciences (LUMS)
Dr. Tamal Sarkar
Jindal School of Liberal Arts &
Humanities
Professor Guiguo Wang &
Professor Gu Minkang
JILDEE and Jindal School of
Government and Public Policy
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Seminar

International Seminar on Victim
Support Services and Assistance
Programs in India"

JGLS

Distinguished
Public Lecture

“The Interdisciplinary Nature of Public
Health: National and Global Learnings”

Prof. K. Srikanth Reddy

Public lecture

Games

Workshop

Internal & External Dynamics in the
Middle East Post -Arab Spring

Lecture
Open House
Workshop
Lecture
Lecture

The future of Indian Higher Education
:The JGU story
Open House: Study at JGU
Faculty Development Workshop
Governance Feminism in the Post
Colony? The 2013 Rape Law Reforms
Management

Public Lecture

Professional Legal Responsibility: The
Changing Landscape of Legal Practice
Women in International Affairs
Liberal Arts as a Pedagogy of
Liberation and Pathway to Elevated
Humanity
India’s Macro Fiscal Bind: Is Cooperative Federalism a Solution?
JGBS Commencement lecture
Reparations and Reconciliation in East
Asia and South Asia as a Hot Issue of
Tort Law in the 21st Century
Judicial Process , Legal Systems and
the Rule of Law : Comparative
perspective on India and the USA
Current Trends in West Asia and
Implications for India
China-US Rivalry

Training
Programme

Odisha State Service Officers on Public
Policy and Governance

Exhibition

Inauguration of photo Exhibition

Lecture
Lecture
Lecture
Lecture
Lecture
Seminar

Seminar
Public Lecture

Seminar
Lecture
Public Lecture

Public Lecture

International Dispute Settlement &
Global Justice
Brown Bag on Butler
The Rise and Decline of a Global
Security Actor: UNHCR, Refugee
Protection and Security
When Liberal Empire meets 'Wahhabi
Conspiracy' in Colonial South India,
1835-1840

Mrs. Pritam Siwach
Jindal School of International
Affair and Georgetown
University School of Foreign
Service in Qatar
Speaker, Professor (Dr.) Raj
Kumar Vice Chancellor JGU
JGU
Jindal Global Law School
Dr. Prabha Kotiswaran
Padma Bhushan (Dr) Mrityunjay
Athreya
Mr. Lalit Bhasin
Dr. Radha Kumar
Dr. Mamta Accapadi
Dr Rathin Roy
Dr. Mrityunjay Athreya
Prof. Kunihiko Yoshida

Jindal Global Law School
Dr. Meena Singh Roy
Prof. Amit Gupta
JILDEE and Jindal Global
School of Government and Public
Policy
Jindal School of International
Affairs
Jindal Global Law School
Ms. Ratna Kapur
Dr. Anne Hammerstad

Dr. Chandra Mallampalli
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Conclave

Lecture
Lecture
Public Lecture
Dialogue
Public Lecture
Open Lecture
Workshop
Seminar
Distinguished
Public lecture
Training/Workshop
Distinguished
Public lecture
Open Lecture
Lecture
Public Lecture
Workshop
Seminar
Distinguished
Public Lecture
Public Lecture
Seminar
Public Lecture
Public Lecture
Distinguished
Public Lecture
Public Lecture
Public Lecture
Seminar

Entrepreneurs Conclave on Business
Opportunity Spotting
India's Humanitarian Donorship in the
21st Century
International Standards in Sports
Coaching & Professionalism in Sports
Cosmopolitanism in South Asian
History
Pre Dialogue Interaction UK-India
Iran's Regional Role
Sustainability Beyond 'Green-wash'? A
Critical Look at the Concepts of Green
Economy
Competency Mapping
The Future of Legal Education in India
The Inner Tensions of Liberal
Education
Leadership and Stress Management
Peacemakers: How People Around the
World are Building a World Free of
War
Promoting Micro Small & Medium
Enterprises through Clusters: the
Journey and the Challenges
Brown Bag (Critically Queer )
"Minority Cultures of Mobility" across
Three National Case Studies: France,
India, and the United States
Doing Law Differently
UN and Recent Developments in
International Taxation

Mr. Satpal Jain, Proprietor
Mr. R.K. Jain, Social Activist,
Philanthropist, Educationist and
President of India Awardee
Dr. Urvashi Aneja
Mr. Adrian Rattenbury
Dr. Bruce Lawrence
Ms. Rohini Sen
Dr. Asif Shuja
Dr. Prathivadi Anand
JIBS & JGU
Hon'ble Mr. Justice A.P. Shah
Prof. (Dr.) Pratap Bhanu Mehta
October 2014 (5 Days)
Hon'ble Douglas Roche

Dr. Tamal Sarkar
Ms. Ratna Kapur
Dr. Jules Naudet
Jindal Global Law School
Mr. Michael A. Lennard

Cooperation in South Asia

His Excellency Mr. Abdul Basit

India-Korea Relations
The Study of Foreign Affairs in High
Schools
Japan's Network Diplomacy and IndiaJapan Relations
Can Compulsory Licenses on
Pharmaceutical Drugs be Challenged as
Expropriation?
The Evolution of Human Rights
Jurisprudence in South Africa
New Leadership in the European Union:
Tasks and Challenges
India-Myanmar Relations
Fictional Israel and Zionist Authorship;
Post-Zionism in Philip Roth's Operation
Shylock

His Excellency Mr. Lee Joongyu
Jindal School of International
Affairs
Dr. Purnendra Jain
Dr. Prabhash Ranjan
Justice Zakeria Mohammed
Yacoob
Prof. Bogdan Goralczyk
Dr. Akhilesh Suman
Alana Sobelman
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Lecture
Workshop
Public Lecture
Press Invite

Seminar

Dastan-e-Taqseem -e-Hind
Indian Council of Social Science
Research (ICSSR) workshop
40 Reasons Why the US is in Trouble
and Why Asia Must Step Up its Game
Press Invite
Tracking Photo-Essay Journeys:
Academic, Research, & Business
Perspectives"

Jindal Global Law School
Organised by JSGP
Mr. Stephan Richter
Press Club of India Delhi
Kavita Gupta, Director, Saizen
Global Insights & Consulting,
Aiyana Gunjan, Brand Specialist
and Semiotician

Interactive Session
and Seminar

First HR Conclave 2014 “Rejuvenating HR” Being a Strategic
Business Partner in the Millennium
The International Court of Justice:
Judging the Sovereign States
What is Global Studies?
Defending Constitutional Values for
Democratic Governance
Paper Writing : Doing the Literature
Review

Workshop

Practical Systems Thinking

Workshop

ICSSR work shop
India Africa in 21st Century at Sapro
House, Barakhama Road
RYLA

Mr. Karan Khoslaand. Dr. Saroj
Koul
Organised by JSJP
Jindal School of International
Affairs
Rotaract Club

Title

Speaker(s) / Organisation

HR Conclave
Public Lecture
Public Lecture
Lecture

Lecture
Lecture

Dr. Arnib Prasad, DG FICCI
Hon'ble Mr. Justice Mohamed
Bennouna
Mr. Mark Juergensmeyer
Prof. Mool Chand Sharma
Dr. Renu Emile

2015
Training/Workshop
/Seminar/Lectures
Public Lecture
Training
Public Lecture
Public Lecture
Graduate Seminar
Distinguished Public
Lecture
Dialogue
Graduate Seminar

Network, Learning and Firms
Internationalization
Human Resource Management training
programme for Civil Servants of
Afghanistan
The Horror! The Horror! Using Film
Genres to Tell Visual Stories
Law and New Technology: Privacy in
the Internet Era
Women in the Jewish Tradition:
Feminist Responses and Innovations
Globalisation, Legal Education, and
Law Practice
Shaping the future of global
governance
Decolonizing Epistemologies at
90⁰0′N..?: European Global Studies
through the lenses of a global rescue
mission

Prof. Dharam Deo Sharma
O.P. Jindal Global University

Mr. Kartik Nair
Prof. Charles Wharton
Prof. Yudit K. Greenberg
Hon'ble Ms. Justice Gita Mittal,
Prof. Joseph L. Hoffmann
Dr. Rama Mani
Prof. (Dr.) Madeleine HerrenOesch
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Public Lecture

Reconsidering the Arab Uprisings: The
Great Game Over Syria

Prof. Karim Makdisi

Prof. (Dr.) Tim Cadman

Guest Lecture
Public Lecture

Climate Change and Global Policy
Regimes: Towards Institutional
Legitimacy
Understanding Pakistan

Public Lecture
Open Lecture
Public Lecture

From Sources to Practice: How
Interpretation Makes International Law
Qureshi Muslim Community in Delhi
India's Nuclear Doctrine

Distinguished Jindal
Global Lecture
Guest Lecture

Open Lecture
Seminar
Seminar
Student Research
Colloquium

Lecture

Discussion
Seminar

Open Lecture

Training
Public Lecture
Open Lecture

Guest Lecture
Workshop

The Future of Afghanistan-India
Relations
Israel-Palestine Conflict: Actors and
Ideas
It Takes Two to Tango: Role of Interorganizational Relations in Policy
Implementation
The Middle East Turmoil and its
Implications on Israel
In Whose Name? On the Authority of
International Investment Tribunals
Judges and Judicial Accountability
The Future of Legal Education in
India: Philanthropy, Excellence, and
Institution Building
World Class Universities in India:
Institution Building for Nation
Building
Public Diplomacy - Perspective of an
Israeli Diplomat in India
How History Never Ended - The
Causes, Consequences, Remedies and
Possible Futures of the RussiaUkraine-West Crisis
Certificate Programme for Senior
Officers from the Government of
Afghanistan
India China Boundary Issues
Is 'Good Governance' Bad for the
Country?
An Introduction to the (United States)
Foreign Corrupt Practices Act, 1977
and the role of Indian lawyers
Role of Youth for Peace and
Development in South Asia

Ambassador Sajjad Ashraf
Prof. (Dr.) Ingo Venzke

Zarin Ahmad
Air Vice Marshal (Retd.) Samir
K. Sen
His Excellency Dr. Abdullah
Abdullah
Prof. P.R. Kumaraswamy

Mr. Dayashankar Maurya
Prof. Efraim Inbar
Prof. (Dr.) Ingo Venzke
Justice A.P. Shah
Prof. (Dr.) C. Raj Kumar

Prof. (Dr.) C. Raj Kumar

Ms. Ditza Froim
Prof. Irvin Studin

Jindal School of International
Affairs; Jindal Institute of
Leadership Development and
Executive Education
Ambassador Ranjit Kalha
Dr. Vinod Vyasuluon
Ms. Alina Arora

Jindal School of International
Affairs; Global Peace Foundation
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Lecture
Interactive Session

Open Lecture
Open Lecture

Open Lecture

A New Approach to Organization
Theory
Media Literacy
Infrastructures of Exception: Sewers
and Sewage Workers in Metropolitan
Delhi
Urban Planning Policy in India
World's First Environmental
Referendum: Blocking Bauxite Mine
in Niyamgiri, Odisha
Good Governance: Lessons from
Around the Table

Dr. Luc Leruth
Mr. Subhash Ghai
Mr. Lalit K Batra

Mr. Sivaramakrishnan
Mr. Mahesh Menon

Mr. Rafi Ahmad Mir

Workshop
Torture, International Law and Human
Rights
Seminar

Hon'ble Mr. Justice Arjan Kumar
Sikri, Prof. (Dr.) Claudio
Grossman, Mr. P.K. Malhotra

3.1.6. How does the university facilitate researchers of eminence to visit the campus as
adjunct professors? What is the impact of such efforts on the research activities of the
university?
The University encourages the Schools to invite eminent scholars and researchers for
appointment as adjunct and visiting professors. JGU has institutionalised the culture of
organising Distinguished Public Lectures, Faculty Seminars, and Research Conferences
where eminent researchers and scholars visit the campus.
Several eminent researchers, scholars and experts teach and have taught in JGU either as
Distinguished Visiting Faculty and/or Adjunct Professors. For example, presently, JGU hosts
Justice Markandey Katju, Mr. Gopal Subramanian as Adjunct Professors and Justice Dalveer
Bhandari as Emeritus Professor. JSLH has recently invited visiting eminent international
speakers such as Prof. Bruce Lawrence, Dr. Manuela Ciotti, Dr. Andrew K. Mitchell, and
Prof. Yudit Greenberg.
3.1.7. What percentage of the total budget is earmarked for research? Give details of
heads of expenditure, financial allocation and actual utilisation.
Of the total budget, 0.68% (Rs. 70 lacs) is earmarked for research and development.
3.1.8. In its budget, does the university earmark funds for promoting research in its
affiliated colleges? If yes, provide details.
The University does not have affiliated colleges.
3.1.9. Does the university encourage research by awarding Post-doctoral
Fellowships/Research Associateships? If yes, provide details like number of students
registered, funding by the university and other sources.
1) JGU has commenced its Ph.D. programme in August, 2014 in 4 Schools. It was
decided that no fee shall be charged from Ph.D. Scholars. Eight students will be
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admitted every year who will be given a fellowship of Rs. 25,000/- each per month,
besides providing boarding and lodging.
2) Institutionalised research associateship right from the beginning. The University has
always hired postgraduate students as research associates in order to encourage
research and scholarship.
3) Research Centres of various schools in the University have institutionalised research
internships in which students are recruited for researching on specific fields of query
under the supervision of faculty members and are paid a monthly stipend of Rs. 8000/. This goes a long way in promoting research in the University.
3.1.10. What percentage of faculty have utilised the sabbatical leave for pursuit of
higher research in premier institutions within the country and abroad? How does the
university monitor the output of these scholars?
According to sabbatical leave policy, only those who have completed at least four years at
JGU will be eligible. As a young institution, this policy has yet to be operationalised.
However, many of our faculty have been invited by other leading universities such as
Harvard, Oxford, the Hebrew University, University of Chicago, FGV Brazil and others for
pursuing higher research.
3.1.11 Provide details of national and international conferences organised by the
university highlighting the names of eminent scientists/scholars who participated in
these events.
2009
Conference
(National/International)
International Conference

Topic
Terrorism, Human Security and Human Rights

International Conference

Globalisation of Legal Education and Legal
Profession: Challenges and Opportunities

In Collaboration
Benjamin N.
Cardozo School
of Law, USA
Maurer School of
Law, Indiana
University

2010
Conference
(National/International)

Topic

In Collaboration

International Conference

Globalisation in India and the USA: Law
Governance and Business

Yale University
and LexisNexis

2011
Conference
(National/International)

Topic

In Collaboration
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Australian National
University,
Canberra
Michigan Law
School /
LexisNexis / White
and Case LLP
Baltimore School
of Law and
Institute of Rural
Research and
Development

International conference

Feminisms of Discontent: Global
Contestations

Michigan-Jindal
International Conference

Global and Comparative Corporate
Governance

International Conference

Good Rural Governance and Citizen
Participation

IU-JGU International
Conference

Globalization, Professional Education and
Knowledge Development in the 21st Century

International Conference

The Internet and a Changing World

Cornell-Jindal International
Conference
National Conference

Gender -Based Violence and Justice in South
Asia
Public Libraries of the Future: Opportunities
and Challenges

National Conference

Abolition of Death Penalty in India

Indiana University,
USA
United Nations
University, Japan
Cornell University,
USA
Mr. Pradeep Jain
Aditya
Centre for Human
Rights Studies,
Jindal Global Law
School

2012
Conference
(National/International)

Topic

In Collaboration

National Conference

Competition Law in Emerging
Economies: Trends and
Developments in India

Centre for International Trade
and Economic Laws Centre for
Intellectual Property Rights
Studies Michigan-Jindal Centre
for Global Corporate and
Financial Law and Policy

National Conference

Good Rural Governance and Citizen
Participation

Institute of Rural Research and
Development (IRRAD)

National Conference

Diversity, Discrimination and Social
Exclusion in India and the USA

Maurer School of Law, Indiana
University & Centre for the
Study of Social Exclusion and
Inclusive Policy, National Law
School of India University,
Bangalore

National Conference

Law, Ethics and Reason in a
Comparative Perspective

Indian Council of Philosophical
Research New Delhi
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National Conference

Comparative Perspectives on
Democratic Governance:
Transparency and Accountability

International conference

India-Japan Cooperation on Disaster
Preparedness, People's Network and
Human Security’’

Jindal School of Government
and Public Policy; Goldman
School of Public Policy,
University of California,
Berkeley
Dr. Sunil Chacko, President,
Indian Pacific Council
Professor, University of Alberta,
Canada, Mr. Nanda Kumar
Member, National Disaster
Management Authority

2013
Conference
(National/International)

Topic

In Collaboration

International Conference

Commercial Laws in the Indo-Pacific Region:
Challenges and Developments in the 21st
Century

Jindal Global Law
School; Department
of Business Law
and Taxation,
Monash University

National Conference

Professionalism in Victim Assistance
Programmes: Role of Social Workers,
Psychologists, Judiciary, Government and
NGOs

National Law
University, Jodhpur
(Rajasthan)

National Conference

The Future of Indian Universities:
Comparative Perspectives on Higher
Education Reforms for a Knowledge Society

National Conference

Exploring the Role of Law Schools in
Strengthening Democracy and the Rule of Law

National Conference

Managing Growth in a Changing World: What
Lessons Can the BRICS Learn From Each
Other?

International Conference

Federalisms and Localisms

International

Asia and International Law in the Twenty First Century New Horizons

National Conference

Globalisation of Legal Education and Legal
Profession

Jindal Global Law
School; Jindal
Global Business
School; Jindal
School of
International
Affairs; Jindal
School of
Government and
Public Policy
Jindal Global Law
School
Casuarina Hall,
India Habitat
Centre & Indian
Institute of Foreign
Trade
O.P. Jindal Global
University;
Europaeum, Oxford
Asians Joint
Conference,
O.P.Jindal Global
University
Jindal Global Law
School
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Conference on Cross Border Transactions:
Challenges of Foreign Investment and
International Taxation

2014
Conference
(National/International)

Topic

National Conference

From Democracy to Netocracy Disappearance of nation-state and building
new models of governance Circa 2050

International Conference

Trade, Investment and Corporate Governance:
Law and Policy in India and China

National Conference

The Information Society: Challenges for India
JGU Postgraduate Students Initiative

International Conference

Enhancing Higher Education Opportunities for
High School Graduates: Promoting Global
Excellence and International Education in
India

National Conference

Review of Developments in Indian
Environmental and Forest Law: Legislation,
Jurisprudence, and Policymaking

In Collaboration
Dr .Shashi Tharoor,
Dr .Sam Pitroda,
Dr. S. Y. Quraishi,
Dr. Harish Salve,
Mr Rajiv Pratap
Rudy, Mr Shekhar
Kapur, Dr. Prashant
Bhushan, Dr. Subir
Gokarn, Justice
Srikrishna,
Ambassador
Gudmundur
Eiriksson, Mr Deep
Kalra, Mr Kabir
Bedi, Prof Sreeram
Chaulia
Centre for
International Trade
and Economic
Laws; MichiganJindal Centre for
Global Corporate
and Financial Law
and Policy; Centre
for Environment
and Climate
Change
O.P Jindal Global
University
Joint Conference
between JSLH &
Clarememont Mc
Kenna College,
USA
Centre for
Environment and
Climate Change;
Jindal Global Law
School; Jindal
School of
Government and
Public Policy
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International Conference

South-South Humanitarianism

National Conference

India and Africa in the 21st Century; A
Comprehensive Partnership

Jindal School of
International
Affairs
Jindal School of
International
Affairs; Indian
Council of World
Affairs

2015
Conference
(National/International)

Topic

International Conference

Public policy , Global Governance and
Security

International Conference

India-Australia Dialogue

International Conference

Rule of Law, Access to Justice and Sustainable
Development in India and USA

Future of the Liberal Arts in India
National Conference
International Conference

3.2

A Stocktaking of India's Trade Policy: Past,
Present, and the Future

In Collaboration
Walter Murdoch
School of Public
Policy &
International Affairs
at OPJGU
JSGP, JGLS, JSIA,
Sir Walter Murdoch
School of Public
Policy and
International Affairs
JGLS, William S.
Richardson School of
Law, University of
Hawaii at Manoa,
USA
JGU, Ashoka
University, Shiv
Nadar University
JGLS, World Trade
Institute

Resource Mobilisation for Research

3.2.1 What are the financial provisions made in the university budget for supporting
students’ research projects?
JGU has made a provision of Rs. 70 lakhs in 2014-15 for research related expenses. Of this
amount, 20% is earmarked for students’ research projects. Every year, JGLS, JSIA organises
a student research colloquium which is funded by the University. JGU Research Grants
Policy has a provision for student research assistants for individual projects undertaken by
faculty members. It consciously seeks to promote research by students.
3.2.2 Has the university taken any special efforts to encourage its faculty to file for
patents? If so, how many have been registered and accepted?
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The University is primarily focused on the study of humanities and therefore, no patents have
been filed by its faculty.
3.2.3. Provide the following details of ongoing research projects of faculty
JGLS
Year

Name of the Project

Name of the
Funding
Agency

Total
Grant
Received
(in Rs.)

Ongoing/
Complete
d

WTO

16,60,000

Ongoing

Centre for WTO
studies Indian
Institute of
Foreign Trade
Ministry of
Commerce and
Industry.

1,12,500

Ongoing

1,25,000

Ongoing

Centre for WTO
studies Indian
Institute of
Foreign Trade
Ministry of
Commerce and
Industry.
NASSCOM

1,25,000

Ongoing

1,62,000

Ongoing

1,75,000

Ongoing

University
Grants
Commission

7,00,000

Ongoing

Name of the
Funding
Agency

Total
Grant
Received
(in Rs.)

Ongoing/
Complete
d

JGBS-JGU

22,500

Ongoing

Bureau of
Police Research
and
Development

12,00,000

Ongoing

Other Agencies -National & International
2013
2013

International Economics & Trade Law
Policy
Trade Policy monitoring reports for US, EU
,People's Republic of China, Russian
Federation, Japan & Brazil

2013

Study on Energy Security Negotiations

2013

Dispute Settlement Analysis Project

2013

Study on Renewable Energy subsidy
schemes for the benefit of the trade policy
unit.
Study on the commitments undertaken by
India’s FTA partners under the Indo-Japan,
Indo-Korea, Indo-Singapore and IndiaMalaysia FTAs
e-Postgraduate Pathashala
Sub: Human Rights & Duties

2012

2014

JGBS
Year

Name of the Project

University Awarded Projects
2014
Consumer Vulnerability: Prof. Renu Emile
Other Agencies -National & International
2010
Research Study to identify issues for Police
Leadership at District and SHO levels and
Develop Tools for their measurements.
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2010

Research on Conflict Management and
Conflict Resolution at Grassroots Level

2012

Research on study of suicide cases of state
Police personnel and central Paramilitary
Personnel.

Bureau of
Police Research
and
Development
Bureau of
Police Research
and
Development

3,32,222

Ongoing

3,32,222

Ongoing

Name of the Total
Funding
Grant
Agency
Received
(in Rs.)

Ongoing/
Complete
d

National
2,00,000
Foundation for
Communal
HarmonyNFCH
(Ministry
of
Home Affairs),
Government of
India

Ongoing

India’s first Taiwan Education Centre

Ministry
of 4,00,746
Education,
Government of
Taiwan

Ongoing

Name of the Project

Name of the Total
Funding
Grant
Agency
Received
(in Rs.)

Ongoing/
Complete
d

JSGP-JGU

20,000,00

Ongoing

JSIA
Year

Name of the Project

Other Agencies -National & International
2014
Field research project on ‘The Challenges of
Peacebuilding and Conflict Transformation:
Comparative Case Studies of Civil Society
Initiatives in Assam and Nagaland’

2011

JSGP
Year

University Awarded Projects
2013

Report on India Public Policy

2014

Project on e-governance and urban poverty: JSGP-JGU
Bhuvaneswari Raman

5,30,000

Ongoing

2014

PI: Reputations
Malhotra

6,50,000

Ongoing

and

realities:

Rajeev JSGP-JGU

Other Agencies -National & International
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201213

Suburban Research on the dynamics of Land
Transformation
Research.
1 Land Transformation in Tamil Nadu
2. Conference Grant to present paper at AAG

IFP
4,50,000
(Pondicherry)
and
ARD
(France)

2013

“Influence to Transnational Processes on the ICCSR
Co-production of Urban Space in Indian and
Chinese Cities"

2014

Evaluation of Global Alliance of Slum Global Alliance 5,36,725
Dwellers Movement in South Africa and of
Slum
India
Dwellers
Movement
in
South
Africa
and India

80,00,000

Ongoing

Ongoing

Ongoing

3.2.4. Does the university have any projects sponsored by the industry / corporate
houses? If yes, give details such as the name of the project, funding agency and grants
received.
The University has ongoing and completed projects funded by international nongovernmental organisations and national government agencies. For details on these projects,
refer section 3.2.6 (b).
3.2.5 How many departments of the university have been recognised for their
research activities by national / international agencies (UGC-SAP, CAS; Department
with Potential for Excellence; DST-FIST; DBT, ICSSR, ICHR, ICPR, etc.) and what is
the quantum of assistance received? Mention any two significant outcomes or
breakthroughs achieved by this recognition.
Name of
the Dept.
JGLS
JGLS

Agency ( Amount in lakhs )

Outcome

University Grants Commission
(7,00,000 )
Sardar Vallabhbhai Patel, National
Police Academy: Ministry of
Home Affairs (3,97.10,188)

e-Postgraduate Pathashala; Sub: Human Rights &
Duties
Mid-Career Training Programme Phase-IV: 500
DIGs/IGs were trained in evidence-based policing
over five batches in collaboration with Cambridge
University
1.Preparing a Cultural Policy for Punjab
(Institutional Mechanism Capacity Development
Assessment) under the aegis of UNESCO
2.Study on Urban Transformation
1. Etiology of crimes relating terrorism and
extremism;
2. Study of suicide cases of state Police personnel
and central Paramilitary Personnel
3. Research on conflict Management and Conflict
Resolution at Gross Root Level
4. Identify Issues for Police Leadership at District

JSGP

Government of Punjab
(Rs.15,000,00)

JILDEE
/JGLS

Bureau of Police Research &
Development (BPR&D), Ministry
of Home Affairs, (23,55,444)
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and SHO levels and develop tools for their
Measurement.

JGLS (
CITEL)

Ministry of Commerce,
Government of India Indian
Institute of Foreign Trade
(Rs.5,24,500)

JILDEE

Ministry of Personnel and
Training, Government of
India(Rs.11,62,500)
UNDP Asia-Pacific Regional
Centre, Bangkok (Rs. 10,60,800)

JGLS

1. Trade Policy Monitoring Reports; Publication
of Survey of Trade Policy Developments in key
Economics.
2. Dispute Settlement Analysis Project
3. Study on Energy Negotiation Project
4. Study on Renewable Energy Subsidy Schemes
for the benefit of Trade Policy Unit
Training for IAS officers on 21st Century Public
Policy Making Challenges of Governance in India
Human Rights Studies for a Workshop on South
Asian Human Rights Mechanism

JSIA
(CSPV)

DFY NERO ( Doctors for You North Eastern Regional Office )

Research Partner for working in Disaster response
and Emergency relief.
The JSIA-DFY Joint Field Internship Programme
in Humanitarian Healthcare. (Jan-Feb 2013).
Working as Relief Teams in Conflicts, Complex
Emergencies and Disasters (May 2013)
http://www.jsia.edu.in/cspv/pdf/TrainingWorkingi
nDisastersConflictsComplexEmergencies.pdf
Lower Assam NGO Forum (LANF) Emergency
Management Exercise (May-2013). This EmEx
led to the development of the Common LANFInitial Rapid Assessment Format.

JSIA
(CGGP)

UN office for the coordination of
Humanitarian Affairs.
(UNOCHA )
Global Studies Consortium
Government of Maldives
(Rs.1,20,000)
UNDP (Bangladesh) (Rs.6,28,025)

Prepare and Brainstorm for the World
Humanitarian Summit 2016.

JSIA
JSGP
JSGP
JSIA

Government of Afghanistan
(World Bank-funded Project)
(Rs.87,74,376)

JSIA

National Foundation for
Communal Harmony-NFCH
(Ministry of Home Affairs),
Government of India (Rs.2,00,000)
United Nations Children’s Fund
(UNICEF)(Rs.1,20,000)

JSIA

Networking for UG and PG programs.
Advising on Establishment of Maldives’ First
Public School
Knowledge for Development Management ( K4
DM)
Training of 40 Afghan civil servants on
Leadership, Strategic Communication and Human
Resource Management
Field research project on ‘The Challenges of
Peacebuilding and Conflict Transformation:
Comparative Case Studies of Civil Society
Initiatives in Assam and Nagaland’
Field research project on ‘The Situation of
Children in Left Wing Insurgency Affected
Regions of Chhattisgarh and Jharkhand’
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JSIA

JGBS

Ministry of Education,
Government of Taiwan
(Rs.4,00,746)
Centre of WTO Studies IIFT
(Rs.22,500)

India’s first Taiwan Education Centre

Project on Consumer vulnerability

3.2.6 List details of
1) Research projects completed and grants received during the last four years
(funded by National/International agencies).
2) Inter-institutional collaborative projects and grants received
a) All India collaboration
b) International
1) Research projects completed and grants received during the last four years (funded
by National/International agencies)
JGLS
Year

Name of the Project

Name of the
Funding
Agency

Total
Grant
Received

Ongoing
/Complete
d

Sardar
Vallabhbhai
Patel
National Police
Academy
Ministry of
Home Affairs
Bureau of
Police Research
& Development
(BPR&D),
Ministry of
Home Affairs,
Government of
India
UNDP AsiaPacific
Regional
Centre,
Bangkok

3,97,10,18
8

Completed

4,91,000

Completed

10,60,800

Completed

Other Agencies -National & International
2011

Mid-Career Training Programme Phase-IV

2012

Research on Etiology of crimes relating
terrorism and extremism

2013

Human Rights Studies for a Workshop on
South Asian Human Rights Mechanism.

JGBS
Year

Name of the Project

Name of the Total
Funding
Grant
Agency
Received

Ongoing
/Complet
ed
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Other Agencies -National & International ( Specify)
2012
Consulting / training courses on supply chain Jindal Steel and 50,000
management to the employees of Jindal Steel Power Limited
and Power Limited

Complete
d

JSIA
Year

Name of the Project

Other Agencies -National & International ( Specify)
2014
Field research project on ‘The Situation of
Children in Left Wing Insurgency Affected
Regions of Chhattisgarh and Jharkhand’

Name of the
Funding
Agency

Total
Grant
Received

Ongoing
/Complet
ed

United Nations
Children’s Fund
(UNICEF)

1,20,000

Complete
d

Name of the
Funding
Agency

Total
Grant
Received

Ongoing
/Complet
ed

Punjab
Government
Punjab
Government
UNDP
Bangladesh
UN/
UNOHCHR
and UNDP.

14,70,000

Complete
d
Complete
d
Complete
d
Complete
d

UNICEF

-

Complete
d

University of
Amsterdam,
Netherlands
French
Research
Institute in
Rabat, Morocco
Government of
Maldives

2,30,000

Complete
d

2,13,000

Complete
d

1,20,000

Complete
d

JSGP
Year

Name of the Project

Other Agencies -National & International
2012
Cultural Policy for the state of Punjab
Project.
2014
Study Of Urban Transformation
2012

201213

Knowledge for Development Management
(K4DM),
Background paper for UN-OHCHR as a part
of the post-2015 development agenda
process and participated in consultation
meeting related to the issue at South Africa,
New York, Germany and Dhaka between
2012 and 2014.
To prepare a paper /report with a view to
develop a user's guide to help mainstream
human rights in the activities of UN country
teams
Review of RAY policy implementation in
India

2013

Land Titling Project

2013

Establishment of Maldives First Public
Policy School

201214

201213

7,70,000
6,28,025
5,26,342
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JILDEE

Year

Name of the Project

Other Agencies -National & International
2012
In-service Training Programmes for (IAS)
Officers and Officers working under
the Central Staffing Scheme on
1. "21 Century Public Policy Making:
Challenges of
Governance in India December 10-14, 2012;
2.Corruption and Leadership and Stress
Management

Name of the
Funding
Agency

Total
Grant
Received

Ongoing
/Complet
ed

Ministry of
Personnel and
Training,
Government of
India

11,62,500

Complete
d

2) Inter-institutional collaborative projects and grants received
a) All India collaboration
b) International
Please refer to tables in sections 3.2.3 and 3.2.6 (a)
3.3 Research Facilities
3.3.1 What efforts have been made by the university to improve its infrastructure
requirements to facilitate research? What strategies have been evolved to meet the
needs of researchers in emerging disciplines?
The University has taken a number of steps to improve research facilities and opportunities
for faculty. The steps taken across the board are as follows:
1) JGU has institutionalised a policy wherein faculty members from time to time review
the collection of books and advise library for up gradation of journals, eresource/database software to facilitate their research. Indeed, the university is 100%
wireless enabled, which further creates a research friendly infrastructure.
2) The first and foremost action relates to the recruitment of faculty with research
experience and potential. During the recruitment exercise, attention is also given to
the specific manpower needs of the school and also the complementarity of research
backgrounds of candidates considered for appointment and how they could contribute
to ongoing research and
3) JGU faculty members and students have access to all major online research databases
including JSTOR, HeinOnline, Manupatra, Westlaw, LexisNexis, etc. in the
University Library. Please refer to section 4.2 relating to the facilities available in the
Library.
4) By having regular research workshops, public seminars, and distinguished public
lectures, the University has sought to build a strong community of research and
scholarship on campus.
5) Under the various collaborative arrangements the University has with leading
universities overseas, JGU has organised a number of joint international conferences
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to stimulate research and scholarly work in partnership with distinguished academics
and professional colleagues, resulting in joint publications.
6) The University has facilitated the development of research clusters in the form of
Research Centres in every School. These Centres are a focal point for collaboration
between and among the faculty in the University opening up immense opportunities
for interdisciplinary research.
7) JGLS also hosts an annual student research conference, which invites young scholars
from across India to visit our campus, present their work, and receive feedback from
our faculty.
8) The amount of staff-development financial remuneration for research has been raised
progressively with an aim to fostering pro-active research. Appropriate weight is
assigned to ‘Research’ while assessing.
3.3.2. Does the university have an Information Resource Centre to cater to the needs of
researchers? If yes, provide details of the facility.
The JGU Global Library functions as a hub for scholarship and has a dedicated research
librarian for consultation and response on all faculty research needs (databases, journals,
texts).
3.3.3. Does the university have a University Science Instrumentation Centre (USIC)? If
yes, have the facilities been made available to research scholars? What is the funding
allotted to USIC?
N/A. JGU is focused on the study of humanities and social sciences.
3.3.4. Does the university provide residential facilities (with computer and internet
facilities) for research scholars, post-doctoral fellows, research associates, summer
fellows of various academies and visiting scientists (national/international)?
The University provides residential facilities, besides 24-hour internet access all through the
campus for research, i.e. in the academic building, faculty and guest housing and student
housing.
3.3.5. Does the university have a specialised research Centre/ workstation on-campus
and off-campus to address the special challenges of research programmes?
The University operates a myriad of 43 research Centre clusters. The University also
maintains a Delhi Office which can be accessed and booked by interested faculty to facilitate
easy access to seminars and workshops.
3.3.6. Does the university have Centres of national and international
recognition/repute? Give a brief description of how these facilities are made use of by
researchers from other laboratories.
Yes; each of the five schools in JGU have established research centres which are engaged in
cutting-edge research. Given below is a non-exhaustive list of some centres which have
attained national and international recognition/repute.
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JGLS
Name of the Research Centre
Michigan- Jindal Centre for Global
Corporate and Financial Law and
Policy
Centre for Health Law, Ethics and
Technology

Contribution
Joint teaching, research and conferences.

Centre for Human Rights Studies
Centre for International Trade and
Economic Laws
Centre on Public Law and
Jurisprudence
Centre for Women, Law and Social
Change
Centre for Environment and Climate
Change Studies
Centre for Penology, Criminal Justice
and Police Studies.

Centre for South Asian Legal Studies

Centre for Victimology and
Psychological Studies

Legal clinic that looks at the right to food and education in
Haryana and the rights of transgender in Delhi.
Knowledge Sharing Workshop, National and international
conferences and publishing research reports.
Trade Policy Monitoring Reports on China, EU, USA,
Japan, Brazil and Russia for the Govt. of India.
Offers interdisciplinary expertise on questions of justice,
violence, accountability, and coercion on the line between
public law and private passion. Reports on delays in the
Judicial System
Works on inter-disciplinary approaches to feminism in
teaching, research and policy advocacy.
Developing and implement a research agenda on issues of
environment, development and climate change with
specific reference to India and South East Asia.
Mid-career Training Programme for senior IPS Officers in
collaboration with University of Cambridge.
Conducting research on laws and legal systems, theories
and institutions of South Asia; conducting public lectures,
conferences, research and scholarship with a
multidisciplinary approach. CSALS will also facilitate
scholarly exchanges among the JGU faculty members and
students.
National Symposium on ‘Mental Health Act’ on 12th
March, 2013 and International Conference on NGOs
Professionalism in Victim Assistance Programmes
on 22nd February, 2013 and, 23rd February, 2013

JGBS
Name of the Research Centre
Centre for Applied Finance

Centre for Entrepreneurship

Centre for Leadership and
Change

Contribution
Research, Guest Lectures, Conferences in all area of finance.
Current research projects include: Assessing effectiveness of
Exchange rate derivatives in India and
Understanding interest rate future in India
Conducting contests, workshops/ short duration programmes
“JGBS Innovation Contest” in 2013&14,
Conclave on ‘Business Opportunity Spotting’(29 Aug-2014)“
15th National Management Summit”, January 2014 in
collaboration with Top Rankers in Delhi.
Research activities in the field, organize and facilitate,
conferences, workshops on current issues, clinics, seminars,
cases studies seminars, lectures and research on leadership and
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Centre for Supply Chain
Management
Centre for Resurgent Enterprises

Centre for Consumer Research

Centre for Quantitative Methods
and Information Systems

change. Events carried out include
Public Lecture by Mr. Frank F. Islam on “Doing the right
thing: the essence of leadership" on 1st Mar 2014.
Leadership & Stress management training of 1 week for IAS
officers (27-31 Oct-2014)
Research, education, publishing papers. Events organised are
Workshop by Mr. Karan Khosla and Dr. Saroj Koul on
"Practical Systems Thinking" on 29 Nov 2014
Research studies, organising conferences and Guest Lectures.
Organised a seminar on “Competition Law & Business
Environment: Challenges and Opportunities, 17 Apr 2014.
Undertaking executive development programs, Seminars,
Newsletters and market research. Further, the Centre will work
with the industry to nurture a conducive environment for
consumer research and innovation activities.
Seminar on ‘Tracking Photo-Essay journeys: Academic,
Research, & Business Perspectives’ - on Monday, the 29th of
October, 2014.
Seminars, workshops and summer schools on topics from areas
such as Economics, Business, Statistics, Finance, Social
Sciences, and Current Affairs.
Sponsored workshop Excel Spreadsheet Modelling during
2013/14.

JSIA
Name of the Centre
Centre for Global Governance and Policy
(CGGP)
Centre for Africa, Latin America and
Caribbean studies( CALACS)

Centre for European Studies (CES)

Centre for Study of Political Violence
(CSPV)

Contribution
Research, Conference, Guest Lectures.
Conference on South-South Humanitarianism on 26
& 27 November.
Project on the Changing Faces of International
Humanitarianism.
Joint certificate programs
Research on Anthropology of Europe European
Politics, Culture and Society New Democracies of
Europe.
Published the European edition of the Jindal Journal
of International Affairs (JJIA) Volume 2 Issue 1.
MoUs with Faculty of Social Sciences, University of
Wroclaw, Poland; Centre for European Studies,
Katholieke Universities (KU), Leuven, Belgium and
Faculty of Humanities, Leiden University, The
Netherlands.
Research Projects from UNICEF-India, National
Foundation for Communal Harmony (NFCH)Ministry of Home Affairs (MHA)-Doctors For You
(India): Public Health in Complex Emergencies.
Conferences, Seminars and workshops.
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Taiwan Education Centre (established in
collaboration with National Tsing Hua
University)
Brandies Centre for Israel studies
Centre for International Economic Studies

Taiwan Centre at JGU
Organising Academic Conferences, Seminars ,
Workshops , fostering Institutional Networks,
students exchange with Brandeis University ,
Research Blog "Nickled and dimed", Research
Articles.

JSGP
Name of the Centre

Centre for Ethics, Law
and Political Economy

Centre for the Study of
Urban Transformation

Centre For
Environmental
Economics and Climate
Change
Centre for Development
and Finance

3.4

Contribution
1. Co-organised with the International Development and Public Policy
Alliance (IDPPA, Beijing Secretariat) a panel on Teaching Public
Policy, at the international conference on Public Policy in a Globalised
World, by the Istanbul Policy Center, Sabanci University, on 28-30
Nov. 2014.
2. Third IDPPA International Conference in JGU campus
Research teams and Projects in the areas of anti-corruption and human
rights
3. Preparation of the State of Justice in India Report, expected to be
published in early 2016.
Articles (10), Research projects, Conferences and Seminars
1.Everyday Urbanism in Indian and Chinese Cities (India component
funded by ICSSR, India)
2.Land – Economy Transformation in Small and Medium Towns of
India: exploratory study In Sonipat(Funded by the French Research
Institute. )

Articles, Papers, Seminar, Book and publications ( Details can be
evident during visit)
Articles, Papers, Seminar, Book and publications. (Details can be
evident on the visit)

Research Publications and Awards

3.4.1. Does the university publish any research journal(s)? If yes, indicate the
composition of the editorial board, editorial policies and state whether it/they is/are
listed in any international database.
Yes. The University has from its very start embarked on work to produce research journals.
The first issue of the Jindal Global Law Review was in fact published even before classes
started in the campus in 2009. Further, details are noted below.
JGLS
Jindal Global Law Review (ISSN 0975-2498) is the flagship journal of Jindal Global Law
School (JGLS). It is published bi-annually and has published five volumes till date. 73
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percent of the articles have been contributed by academics working in foreign universities.
The recent Special Issue JGLR on Environmental Law has been published by the
internationally renowned publisher, Springer Link.
Recognition
1) It is indexed in the LexisNexis legal database.
2) From Vol.6, Issue 1 onwards it will be indexed by Springer Link and is a doubleblind peer reviewed journal.
3) The current and previous issues of JGLR can be accessed via:
http://www.jgls.edu.in/JindalGlobalLawReview/CurrentIssue.htm.
4) Further, publishers like OUP have expressed interest to republish articles of JGLR
[Vol.4 (1) & (2)] as an edited volume which highlights the quality of the journal.
5) JGLR is ranked as the No. 1 peer reviewed Indian law journal by Washington and
Lee University.
Editorial Board
 Professor Stephen Marks, Harvard School of Public Health, Harvard University,
USA, and Distinguished Visiting Professor, JGU.
 Professor Armin Rosencranz, Consulting Professor, International Relations, Stanford
University, USA.
 Professor Peter Schuck, Emeritus Professor, Yale Law School, USA.
 Professor Jayanth Krishnan, Indiana University, Maurer School of Law, USA.
 Professor Vikramaditya Khanna, Michigan Law School, USA.
 Professor Sital Kalanthry, Cornell Law School, USA.
 Professor David Wilkins, Harvard Law School, USA.
 Professor Balakrishnan Rajagopal, Massachusetts Institute of Technology, USA.
 Professor Lawrence Sherman, University of Cambridge, UK.
 Professor Roger Hood, Emeritus Professor, University of Oxford, UK.
 Professor Upendra Baxi, Emeritus Professor, University of Warwick, UK.
JGBS
Jindal Journal of Business Research (Bi-annual)
Recognition
The journal is published under the aegis of Sage and so, follows standard SAGE policies.
Editorial Board
Editor-In-Chief: Renu Emile, Jindal Global Business School, India
Review Editors: Brajesh Kumar, Jindal Global Business School, India; Manisha Mishra,
Jindal Global Business School, India
Advisory Board
 C. Gopinath, Dean, Jindal Global Business School, India
 Sunanda Sangwan, Shantou University, China and Erasmus University, Holland
 Pushkar Jha, Northumbria University, UK
 Ashish Malik, University of Newcastle, Australia
 Pawan Budhwar, Aston University Business School, UK
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John C. Camillus, Joseph M. Katz Graduate School of Business, University of
Pittsburgh, USA
Ana Paula Mussi Szabo Cherobim, Federal University of Parana, Curitiba Patana,
Brazil
Soumitra Dutta, S.C. Johnson Graduate School of Management, Cornell University,
INSEAD, France
Elizabeth Fife, Marshall School of Business, USA
David L. Ford, Jr, The University of Texas at Dallas, USA
Wayne Fu, Nanyang Technological University, Singapore
Dion Goh, Nanyang Technological University, Singapore
Uma Kumar, Eric Sprott School of Business, Carleton University, Canada
Vinod Kumar, Eric Sprott School of Business, Carleton University, Canada
Murali Patibandla, Indian Institute of Management Bangalore, India
Sanjeev Sahni, Jindal Global Business School, India
Jeremy Williams, Knowledge University, Singapore
Harry Bouman, Abo Academy, Turku, Finland, and Delft University of Technology,
The Netherlands

Editorial Review Panel
 Sumon Bhaumik, Aston University, UK
 Patrali Chakrabarty, Indian Institute of Management Bangalore, India
 Vinay Singh J. Chawan, Indian Institute of Management Ahmedabad, India
 Saroj Koul, Jindal Global Business School, India
 Anand Mishra, Louisiana State University, USA
 Miguel Morales-Arroyo, National University of Mexico, Mexico
 Samir Ranjan, Jindal Global Business School, India
 Siddhartha K. Rastogi, Indian Institute of Management Indore, India
 Priyanka Singh, Ernst & Young, Singapore
 Satyam Shivam Sundaram, Ernst & Young, India
 Dayanand Pandey, Jindal Global Business School, India

JSIA
Jindal Journal of International Affairs (JJIA), (Biannual). The current and previous issues of
JJIA can be accessed via http://www.jsia.edu.in/JJIA/JJIA.html.
Editorial Board
 Professor Toshiya Hoshino of Osaka School of International Public Policy (OSIPP),
Osaka University, Japan.
 Dr. Daniel Green, University of Delaware, USA.
 Prof. Kosuke Shimizu, Ryukoku University, Japan.
 Dr. Hugo Slim, Center for Ethics, Law and Armed Conflict, University of Oxford.
 Dr. Walter Andersen, School of Advanced International Studies/Johns Hopkins
University.
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JSGP
Jindal Journal of Public Policy
Editorial Board
C. Raj Kumar, Editor in Chief, Professor and Vice Chancellor, OP Jindal Global University
R. Sudarshan, Editor in Chief, Professor and Dean, JSGP
Executive Editors
Bhuvaneswari Raman, Associate Professor, Jindal School of Government and Public Policy
Editorial Advisory Board
 Daniel Bach, Professor & Directeur de recherche du CNRS Centre Emile Durkheim – Science
Politique et Sociologie comparatives, Sciences, Université de Bordeaux, France
 Seyla Benhabib, Eugene Meyer Professor of Political Science and Philosophy, Yale University, USA
Sarah Cook, Director, United Nations Research Institute for Social Development, Switzerland
 Leela Fernades, Professor of Women’s Studies and Political Science, University of Chicago, USA
 Alfredo Saad Filho, Professor of Development Studies, School of Oriental and African Studies,
University of London, UK
 Jean-Louis Halpérin, Professor of Law and Public Policy, Ecole Normale Superieure, France
 Robert Jenkins, Professor of Political Science, Hunter College & The Graduate Center, City University
of New York, USA
 Amitabh Mattoo, Professor & Director, Australia India Institute, University of Melbourne, Australia
 Prachi Mishra, Senior Economist, International Monetary Fund, USA
 Mick Moore, Professorial Fellow, Institute of Development Studies, UK
 Peter Newell, Professor of International Relations, University of Sussex, UK
 Ifeanyi Prinuel ONYEONORU, Professor and Director, Centre for Peace and Conflict Studies,
University of Ibadan, Nigeria
 Gustav Ranis, Frank Altschul Professor Emeritus of International Economics, Yale University, USA
 Sanjay G. Reddy, Associate Professor, The New School for Social Research, USA
 Dani Rodrik, Professor of International Political Economy, Harvard University, USA
 Gita Sen, Professor, Indian Institute of Management, Bangalore, India
 Ian Shapiro, Sterling Professor of Political Science and Henry R. Luce Director, The Whitney and Betty
MacMillan Center for International and Area Studies, Yale University, USA
 T.N. Srinivasan, Professor Emeritus in Economics, Yale University, USA
 Frances Stewart, Professor Emeritus in Development Economics, University of Oxford, UK
 Arvind Virmani, Executive Director, International Monetary Fund, USA
3.4.2. Give details of publications by the faculty
∗ Number of papers published in peer reviewed journals (National / international)
∗ Monographs
∗ Chapters in Books
∗ Books edited
∗ Books with ISBN with details of publishers
∗
Number listed in International Database (For e.g. Web of Science, Scopus,
Humanities International Complete, EBSCO host, etc.)
∗ Citation Index – range / average
∗ SNIP
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∗ SJR
∗ Impact Factor – range / average
∗ h-index

3.4.3. Give details of
∗ Faculty serving on the editorial boards of national and international journals
∗ Faculty serving as members of steering committees of international conferences
recognised by reputed organisations / societies
Faculty/School
Professor Armin Rosencranz
JGLS
Professor Susan Lamb, JGLS
Professor Arun Sagar, JGLS

Professor James J. Nedumpara, JGLS

Journal
Enviro-Legal Defence Fund in Noida since its
founding in the 1980s.
Global Governance for last two years.
Federal Governance, an international online
journal run by the Institute of International
Relations, Queen's University, Canada.
Global Trade and Customs Journal published by
Kluwer Law International, Netherlands, B.V
since 2013.
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Professor Gudmundur Eiriksson, JGLS

Inter-American & European Human Rights
Journal
Nordic Journal of International Law and
Advisory Board
Journal of International Wildlife Law and Policy
Indian Journal of International Law
AALCO Journal of International Law (2012 &
2013).
Journal of International Humanitarian Legal
Studies’,
Journal ‘International Studies Review’ and
Journal ‘Sustainability Science’
Jindal Journal of Business Research
Journal of Public Economic Theory
Journal of Economic Surveys
Singapore Economic Review
Eurasian Economic Review

Professor Gandhi Manimuthu

Professor Dr. Vesselin Popovski

Prof Renu Emile
Dr. Parkash Chander

Faculty
Professor Dr. Vesselin Popovski, JGLS

Professor Ajay Kumar Pandey, JGLS
Professor Susan Lamb, JGLS

Dr. Urvashi Aneja, JSIA
Prof. Rajeev Malhotra, JSGP
Dr. Parkash Chander, JSGP
Professor Kathleen Modrowski, JSLH
Professor Dr. Bennett MacLellan

Conferences/Organisation/ Committee
UN International Working Group on ‘Human
Rights of Leprosy-Affected People and their
Families’.
Global Alliance for Justice Education, GAJE,
Co-convener of an international conference about
“Historical Origins of International Criminal Law”
at New Delhi, 28 November 2014,
Advisory board of international NGO - Save the
Children
Commissioner on the Second Murdoch
Commission constituted by Murdoch University
Scientific Committee of the Annual Congress of
the International Institute of Public Finance
Consultant to the Asia Girls Movement for Human
Rights( UN )
Advisor to the Young India Fellowship.

3.4.4. Provide details of
∗ Research awards received by the faculty and students
∗ National and international recognition received by the faculty from reputed
professional bodies and agencies
Faculty
Professor Ajay
Kumar Pandey

Award
Legal Education Innovation
Award, 2012

Organisation Hosting Award
Society of Indian Law Firms (SILF)
and Menon Institute of Legal
Advocacy Training (MILAT))

Dr. Sreeram
Chaulia

B. Raman Fellowship

For excellence in Geopolitical Analysis
by the strategic affairs think tank. The
Takshashila Institution based in
Bengaluru
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Prof. Saroj Koul

1.AIMS –Great Lakes Outstanding
woman Management Researcher
Award
2.National Education Award -2012
3. Best Paper Award. Paper titled
‘A Multi-criteria Decision Making
Approach for Selection of
Suppliers’,
4. Outstanding Editor 2010
5. Dewang Mehta Award

1.AIMS 2013
2.B School Affaire
3.AIMS International Journal of
Management
4. AIMS International Journal of
Management

Faculty

Recognition

Professor C Raj Kumar

Member

Professor Gudmundur Eiriksson

Knight Commander

National /International
Agency
National Legal Knowledge
Council
Icelandic Order of the Falcon

3.4.5. Indicate the average number of successful M.Phil. and Ph.D. scholars guided per
faculty during the last four years. Does the university participate in Shodhganga by
depositing the Ph.D. these with INFLIBNET for electronic dissemination through open
access?
N/A as the PhD programme was inaugurated only in this academic year, 2014-15.
3.4.6. What is the official policy of the university to check malpractices and plagiarism
in research? Mention the number of plagiarism cases reported and action taken.
The culture of ethics and academic honesty is strongly promoted among the faculty and
students. In particular, students are informed at the Student Orientation Programme of each
School about academic honesty and integrity and the consequences of not adhering to these
norms. Every course manual given to students contains detailed warnings against academic
dishonesty. Plagiarism awareness tutorials are conducted by faculty members so that students
learn basics of citation and avoid shortcuts to hard work. Students who engage in plagiarism
in their written work are penalised and even failed in specific courses as a deterrent. Turnitin
software is used extensively to vet take home exams and written assignments of students.
3.4.7. Does the university promote interdisciplinary research? If yes, how many
interdepartmental / interdisciplinary research projects have been undertaken and
mention the number of departments involved in such endeavours?
As mentioned above, 3.1.4 the university promotes interdisciplinary work between all
schools and also between Research Centres. Many faculty members are working on projects
which have PIs from different Research Centres and School.
3.4.8. Has the university instituted any research awards? If yes, list the awards.
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JGU operates a research recognition award on an annual basis. Research Excellence Awards
are awarded to faculty members to recognise outstanding publications in international
journals. There is also an annual award for outstanding student researcher.
3.4.9. What are the incentives given to the faculty for receiving state, national and
international recognition for research contributions?
Faculty members are given financial rewards for international publications. The amount of
the award is based on the placement of the article within the top 200 universities of the TimesQS World University Rankings. Rs. 50,000 is awarded for publications in journals located at
any of the top 50 universities in the world; Rs. 20,000 is awarded for publications in journals
at universities 51-100 in the rankings; and Rs. 10,000 is awarded for any other international
publication.
3.5 Consultancy
3.5.1. What is the official policy of the University for Structured Consultancy? List a
few important consultancies undertaken by the university during the last four years.
JGU executes a Policy on Compensation to faculty members for taking consultancy and other
assignments outside JGU and for conducting management development programmes at
JILDEE.
List of Consultancies

Name

Funding Agency

Area of consultancy

James J. Nedumpara

Indian Institute of
Foreign Trade
ITAD Ltd, UK

International Trade and Economic
Laws
Impact Evaluation of MVPSADA Northern Ghana
Millennium Village Implementation Phase
Development and Finance
Legal studies

Arnab K. Acharya
Rajeev Malhotra
M. Gandhi

Bhuvneshwari
Raman

UNDP Bangladesh
UNDP
French Research
Institute and CNRS,
Paris.
Centre de Jacque
Baroque, CNRS, Paris
University of
Amsterdam,
Netherlands; Slum
Dwellers International
Federation, South
African (evaluation
sponsored by
NORAD, Norway)

Transformation of Small towns in
Tamil Nadu; practices of Land
Titling in India; evaluation of Ray
Programmes in India; evaluation
of the Role of International
Federation of Slum Dwellers and
Homeless people in India and
South Africa.

Total
Amount
Received
by JGU
Rs.7,56,000

Rs.1,21,440
Rs.1,18,800
Rs. 49,537

Rs.
8,83,192
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Dipika Jain

Legal Training on Afghanistan
Law on Legislatures

Rs. 36,688

Global Carbon Integrity Systems

$364k

Evolution of Human Peace in the
United Nations History

Yen 18
million
Rs.
7,00,000
received
out of a
grant of Rs.
1.12 crores

UNDP
Australian Research
Council (ARC)
Ministry of Education
of Japan

M. Gandhi and
Y.S.R. Murthy

University Grants
Commission

e-Postgraduate Pathashala Project
on Human Rights and Duties

N/A

Government of
Afghanistan (World
Bank-funded Project)

Training of 40 Afghan civil
servants on Leadership, Strategic
Communication and Human
Resource Management

Vesselin Popovski
Vesselin Popovski

Rs.
87,74,376

3.5.2. Does the university have a university-industry cell? If yes, what is its scope and
range of activities?
JGU has a Career Development and Placement Division (CDPD) which is the interface
between all schools of JGU and industry. CDPD arranges industry visits, invites industry
experts from reputed companies as guest lecturers and also organises soft skill development
workshops /Trainings on prevalent industry-academic issues.
3.5.3. What is the mode of publicising the expertise of the University for consultancy
services? Which are the departments from whom consultancy has been sought?
JGU regularly has visitors from industry and other organisations with whom faculty members
discuss possibilities of collaboration and joint work. Consultancy has been sought from the
Schools dealing with Law, Business, Public Policy and International Affairs. JGU website
and websites of five schools of the university are the principal mode of publicising the
expertise of the University for Consultancy Services.
3.5.4. How does the university utilise the expertise of its faculty with regard to
consultancy services?
It uses the expertise to build relationships with industry and get projects – both funded
research projects as well as thesis projects with joint supervision. The University has created
an enabling policy environment which permits a faculty member to engage in a consultancy
assignment with another institution, business house or a public sector organisation for a
period not exceeding 30 days in a year and preferably during semester break.
The income generated from such consultancy assignment is shared between the university
and the respective faculty member; 80 per cent of the total income will go to the respective
faculty and 20 per cent to the university.
3.5.5. List the broad areas of consultancy services provided by the university and the
revenue generated during the last four years.
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Please refer to table in section 3.5.1.
3.6 Extension Activities and Institutional Social Responsibility (ISR)
3.6.1. How does the university sensitise its faculty and students on its Institutional Social
Responsibilities? List the social outreach programmes which have created an impact
on students’ campus experience during the last four years.
The University organises refresher courses for the faculty from time-to-time with a main
focus on developing capacities and exploring ways to promote social justice and public
service through teaching, research and community engagement.
JGBS arranges for action learning programmes that can be taken up by students and faculty.
These programmes are treated as extra-curricular activities undertaken based on interest.
Activities undertaken include literacy training for contractual employees, building awareness
on saving electricity, supporting library in municipal aided schools, etc.
University hosts large groups of foreign students for short durations on campus and organise
youth dialogues to promote intercultural understanding and people-to-people diplomacy.
Students are offered a well-grounded education and exposes them to the field and actual
institutional mechanisms. JSGP regularly invites academicians, activists, senior officials,
politicians, NGO-workers, policymakers from UN and other international organisations to
deliver lectures and interact with students and faculties.
JSLH is predicated on the local as a developmental iteration of the global. Service learning
facilities emphasise empirical field-work in Haryana and N.C.R. Delhi as a touchstone for
the study of Environmental Science, Sociology, Economics, Interdisciplinary Seminar and
Project Study. The University is taken as a microcosm within a regional macrocosm. As part
of the Interdisciplinary Studies seminar, students interviewed University maintenance staff
about their situatedness. They developed a research project for the ID class from this
interaction. Sociology is about to visit Sonipat with a view to studying techniques of genderbased socialisation. In confidential communication, certain members of the Sonipat Police
Force have expressed an interest in Philosophy and the possibilities of studying this
discipline. JSLH is thus in a process of reviewing how its learning charter might extend to
community-based interests/actors.
List of social outreach programs
1) Clinical Programmes of the University’s Law School has organised two national
conclaves of law teachers, students, NGOs, lawyers and others working on aspects of
social justice
2) 7th Worldwide Conference of Global Alliance for Justice Education in 2013 at JGU
involving 300 participants from 60 countries.
3) Youth dialogues between JGU and their peers from Pakistan, Australia, the US and
Taiwan have already occurred and have impacted positively in opening the minds of
our Indian students
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4) Conduct of Women Safety Audit is in association with PRIA (Participatory Research
in Asia).
5) Participation of students in “The Kadam Badao Campaign” It recognises youth as
catalysts of change not only in bringing about attitudinal changes in the mindsets of
families and individuals, but in also holding their institutions accountable to their
roles in preventing and addressing gender based violence. They presented the agenda
of “Ending Violence against Women” to political parties before the assembly election
to include the same in assembly election.
6) The Government of India, has identified 50 circuits for development of tourism in the
country, covering a mix of culture, heritage, spiritualism and ecotourism, prominent
among which is the Krishna circuit. As part of the Policy Analysis Workshop (PAW)
course, the second semester students of JSGP have undertaken the exercise of
preparing a vision plan for Kurukshetra, involving extension field work. This has led
to the formulation of a vision for Kurukshetra and analysis of the various challenges
facing its potential development.
7) JSGP is a part of a High Level Multi-stakeholder meet promoting “Youth
Participation in Community Development”. Our students participate in community
development in association with the Women and Child Development (WCD) of
Government of Haryana, thereby addressing issues on children and women
development. This forum emphasised “Protecting the Human Rights of Girl Child
and Women in Haryana” and sought to establish a Multi Stakeholder Framework for
Development (MSFD) under a mega social investment project for modernization of
around 6000 Anganwadis by 2019, across the state with global standards through a
pilot project of identifying 250 Anganwadis in Sonipat District, Haryana.
3.6.2. How does the university promote university-neighbourhood network and student
engagement, contributing to the holistic development of students and sustained
community development?
In addition to our Vision to be a socially responsible institution par excellence, the University
has also adopted a logo from its very first day, “A Private University Promoting Public
Service.” True to our intentions in these Statements the University has made conscious efforts
to engage with local communities. Examples of our efforts are noted below:
1) Clinical Programmes of the University’s Law School and student-run Clinical Legal
Aid Society at the University work in collaboration with NGOs like Navjyoti India
Foundation, SM Sehgal Foundation and Urja and others on various aspects of
community empowerment
2) legal literacy, paralegal trainings, citizen participation for good governance and
effective realisation of various laws and government programmes on the right to food,
health, education, social security, legal aid etc. in Sonipat, Delhi, Gurgaon, Mewat
and Kurukshetra.
3) Arranging for field visits in the neighbouring villages and interaction with
communities to sensitise the students on the key issues pertaining to the communities.
Thereafter students are encouraged to take up social work activities pertaining to
those issues on a voluntary basis.
4) Under “Policy Action Workshop” JSGP started a number of projects in Sonipat.
a) For rejuvenating schools in Jagdishpur and a policy brief on school in Akbarpur
Barota.
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b) Students of JSGP interacted with villagers in Lalheri Kalan village (Sonipat
District).
c) Students were also involved in safety audits conducted by PRIA.
3.6.3. How does the university promote the participation of the students and faculty in
extension activities including participation in NSS, NCC, YRC and other National/
International programmes?
1) The Centre for Clinical Programmes facilitated students to undertake extension
activities in Mewat, Sonipat and Kurukshetra Districts. Mentored by faculty
members, the Human Rights Society and Social Service Society have also undertaken
extension activities in the neighbourhood of JGU.
2) Students participated in socially relevant activities. Bulk of these activities is selfdriven and interest based. The formal engagement promoted by the school is in the
form of mandatory social internship projects. It is mandatory for the students to spend
a summer on a project in the area of community service. This is part of the Integrated
BBA-MBA Programme which is undertaken in the summer after second year. The
student may either choose to work in an established NGO or design a new activity
and participate in it. The nature of these activities may range from teaching in a rural
school, slum clearance work, and so on.
3) Graduate students were employed as Teaching Assistants in the Duke UniversityJGU Summer School that was organised for secondary and high school students from
across India on the JGU campus.
4) Being university a part of select group of elite public policy schools in the world –
Oxford University, Harvard University, Sciences Po in France, Di Tella University
in Argentina and Tsinghua University in China – who have been selected by the Open
Society Foundations as a partner institution for the Open Society Internship for Rights
and Governance. Under this highly competitive and all-expense-paid internship
programme, students are given an opportunity to attend a 10-day clinical seminar in
Budapest at the School of Public Policy of the Central European University, after
which they undertake a six-week intensive internship at an organisation, which can
be located anywhere in the world.
5) JSLH is predicated on the local as a developmental iteration of the global. Service
learning facilities emphasise empirical field-work in Haryana and N.C.R. Delhi as a
touchstone for the study of Environmental Science, Sociology, Economics,
Interdisciplinary Seminar and Project Study. The University is taken as a microcosm
within a regional macrocosm. As part of the Interdisciplinary Studies seminar,
students interviewed University maintenance staff about their situatedness. They
developed a research project for the ID class from this interaction. Sociology is about
to visit Sonipat with a view to studying techniques of gender-based socialisation. In
confidential communication, certain members of the Sonipat Police Force have
expressed an interest in Philosophy and the possibilities of studying this discipline.
JSLH is thus in a process of reviewing how its learning charter might extend to
community-based interests/actors.
3.6.4 Give details of social surveys, research or extension work, if any, undertaken by
the university to ensure social justice and empower the underprivileged and the most
vulnerable sections of society?
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1) Clinical Programmes of JGLS has two main initiatives to promote social justice in
the vicinity of JGU:
a) Elective clinical courses on aspects of rural governance, democracy, citizen
participation, rule of law, legal aid, access to justice, poverty, and citizen
empowerment – these courses are designed to address the disconnect between
what law, government policies and programmes promise to the poor and their
reality – these clinical course, harping on “learning by doing” and “social justice”
require students to engage with residents of villages in the vicinity of JGU on
aspects of right to food, social security, education, health, sanitation, aaganwadis,
panchayati raj, voting rights, right to information, provisions for legal aid, legal
literacy etc.
b) Student run Clinical Legal Aid Society organises legal literacy camps, works with
paralegal volunteers, works with District Legal Services Authority for legal aid
and lok adalats.
2) Collaboration with NGOs like Navjyoti India Foundation, SM Sehgal Foundation,
Urja on various aspects of community empowerment, legal literacy, paralegal
trainings, citizen participation for good governance and effective realisation of
various laws and government programmes on food, health, education, social security,
legal aid etc. in Delhi, Gurgaon, Mewat and Kurukshetra.
3) National conclaves of law teachers, students, NGOs, lawyers and others working
were organised on aspects of social justice.
4) 7th Worldwide Conference of Global Alliance for Justice Education in 2013 at JGU
involving 300 participants from 60 countries.
5) Rotary club of JGU established organises social work events like blood donation
camps in nearby areas, recycling waste in Akbar Barota and Rotary Youth Leadership
Awards for leadership development of young Rotarians aged between 14 to 23 years.
6) In collaboration with Participatory Research in Asia (PRIA), Kadam Badao
Campaign - has been taken by JSGP, to work along with local institutions and people,
and contribute effectively in policy making at the local level.
7) Women Safety Audit: Students of JSGP interacted with villagers in Lalheri village
(Sonipat District and were involved in safety audits conducted by PRIA. PRIA
conducted a similar kind of exercise (Safety Audit) in our campus as well. This Safety
Audit was on Women Safety, and students (both males and females) were asked to
point out locations on a map where they feel they are safe and where they feel unsafe,
followed by a discussion on women safety and different forms of violence against
women.
8) Students of JSLH envisages collaborative work with the Centre for Women, Law and
Social Change at JGLS to integrate students into the efforts for women’s education,
human rights education and rural literacy expansion.
9) JSLH students are developing a visit to Nizamuddin, Delhi to work with Project Hope
(which runs child literacy education programmes).
10) CSPV-JSIA Project on Reconciliation and Reintegration of Non-State Armed Actors
seeks to explore a variety of methods utilised by the Government of India and
provincial (or State Governments) in order to negotiate with, reconcile and reintegrate
members of armed groups. Whereas the area of study focuses on ongoing
insurgencies in the Northeastern region of India
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3.6.5. Does the university have a mechanism to track the students’ involvement in
various social movements / activities which promote citizenship roles?
1) Yes, credits are devoted to social work/activities and the university maintains a record
of students' activities in this.
2) University offers elective clinical courses on aspects of rural governance, democracy,
and citizen participation, rule of law, legal aid, and access to justice, poverty, and
citizen empowerment.
3) The exemplary contributions of informally conducted activities are recognised on the
University Day. The formal engagement (mandatory social internship projects)
undergo due evaluation processes.
4) The JSGP’s curriculum incorporates Policy Action Workshop in the course structure
with specified credits supervised by faculty member in association with professional
NGO’s like PRIA.
3.6.6. Bearing in mind the objectives and expected outcomes of the extension activities
organised by the university, how did they complement students’ academic learning
experience? Specify the values inculcated and skills learnt.
These various activities organised by the University provides learning and rich campus life
experiences to the students which are intended to help a holistic development of students and
strengthen their lifelong learning skills. Students graduating from JGU will be well-groomed
in many respects and will be well-prepared to take on their social responsibilities successfully
in their chosen area of work.
The extension activities organised by the University have the two main objectives: (1)
“Learning by Doing” for students and (2) contribution to public service and social justice.
Exposure of theoretical understanding to real life situations brings transformation in
academic learning and helps in making academics more inclusive and closer to realities. The
students who engage in community work are given a diary to record their work, learning, and
questions etc. The information in this diary has to be recorded in different columns. Two of
these columns specifically talk about values and skills identified/developed/learnt/imbibed.
Students are informed through the course that they need to develop skills and imbibe values
for effective community lawyering. In addition to the general skills for research, fact-finding,
interviewing, advocacy, drafting, participating, group work etc., values of empathy,
compassion, and upholding the truth find prominence in students’ work and learning.
Students develop quantitative and qualitative analytical skills, receive an exposure to the real
world policy making process, and enhance their managerial skills. In a challenging and
increasingly complex policy environment, students learn to solve practical problems and find
solutions conducive to the public good
3.6.7. How does the university ensure the involvement of the community in its outreach
activities and contribute to community development? Give details of the initiatives of
the university which have encouraged community participation in its activities.
1) Centre for Victimology and Psychological Studies (CVPS), under the Global law
School aims to work for holistic rehabilitation of victims. This Centre was
conceptualised with an aim to reach out to various categories of victims and provide
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assistance and enable them to integrate back in to the society and function normally.
It plans to handhold with NGOs and commenced a 24 hour helpline for victims
(School children in Sonipat District).
2) Clinical legal programmes: The Clinical Legal Aid Society has been a part of JGLS
since its inception in 2009. The society exists with the sole aim of bridging the gap
between what law promises to offer and the actual reality of law. Since 2009, the
members of the society have actively participated/organised various awareness
creating events and engaged effectively with the rural communities. This is done by
building a rapport with the communities, by understanding their concerns, after which
they are connected to the district authorities, through the processes of law. This
process engages communities on a weekly basis, organising conferences, conclaves,
interventions within our surroundings and unique creative methods (e.g: theatre
performances).
3) Village adoption Programme: - Five villages around the campus have been adopted.
Each village has a group of five to six students working in it, with a group leader. The
issues, which have been looked at, are, right to food, right to health, right to education,
sanitation, employment etc. Villagers have been made to attend legal literacy camps
with legal literacy materials being provided and meetings have been held with the
Sarpanch of the village.
4) Labour Colony Project: Admitting the Children from the labour colon in the nearby
school at Jagdishpur village
5) With Navjyoti India Foundation and Institute of Rural Research and DevelopmentThe ‘Good governance through citizen Participation’ model is being implemented in
many villages of Mewat, Abhaypur and neighbouring villages. Training sessions,
legal literacy camp is being organised, for villagers in all these villages.
6) First International Conference on Good rural Governance through citizen
participation, collaborative effort of Jindal Global Law School and Institute of Rural
Research and Development.
7) NLU, Jodhpur: Jindal Global Law School along with the Institute for Rural Research
and Development organised four regional conferences in law schools across the
nation, in a span of one year, on the topic of good governance through citizen
participation.
8) Conclave of Law Professors and Law Students: it was the First JGLS Conclave of
Law Professors and Law students. The conclave marked the release of the report
titled, ‘Cross-National Human rights clinic and Rural Governance Clinic’. This report
was released after an extensive field survey and field visits over a period of four
months.
9) Training sessions within the campus for more than 100 women participants from
Kurukshetra.
10) Organising an event on Gandhi Jayanti, within campus, ‘Revisiting the Gandhian
Era’.
11) Shadow Liberation- Theatre Group- Performances
12) JGBS in association with Rotary club has organised “Rotary Youth Leadership
Awards (RYLA)” which is a forum for developing and nurturing youth leadership
development of Rotary. Students from over 80 schools ranging between 14 to 23
years participate
13) Members of rotary club, JGU are also involved in social work in local area like
recycling waste in Akbar Barota area and organising blood donation camps.
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14) Setting up of Policy Action Lab at JSGP to participate in lively intellectual debate. It
seeks to engage in exploratory and experimental studies of policy options. It is a
ritually open space where scholars, citizens, policy makers and activists will
participate to discuss and conceptualise small-size experimental projects which will
elaborate on better policy interventions.
15) JSLH students interact with local merchants in order to study garment
production. The oncoming class in environmental science will see the visitation of
local farmers and agricultural producers to the Jindal campus. In order to sharpen
their experiential education skills, some JSLH students have volunteered to work with
a local orphanage-school on child education. A Jindal campus visitation by this
school is envisaged with the aim of setting up a regular programme to facilitate
educational interaction. The Dean of JSLH is currently investigating human rights
education in Sonipat in collaboration with the Jindal Centre for Women, Law and
Social Change.
3.6.8. Give details of awards received by the institution for extension activities
and/contributions to social/community development during the last four years.
The university has received various awards for extension of activities and/contributions to
social/community development as below:
1) Global Alliance for Justice Education (GAJE), shortlisted it among the top three
entries, for its award for clinics.
2) V.M. Salgaocar College along with UNDP has recognised it as the best model being
followed by any law school in India.
3) ASSOCHAM India National Education Excellence Award was presented to JGU in
the category of “Best University Serving Social Cause”.
3.7 Collaboration
3.7.1. How has the university’s collaboration with other agencies impacted the visibility,
identity and diversity of activities on campus? To what extent has the university
benefitted academically and financially because of collaborations?

Collaboration
Universities
Organisations
NGO’s
Other’s

International
87
4
3

National
3
7
1
4

The University has collaborated with many foreign universities, government agencies, NGOs
and other organisations to our mutual benefit. These collaborations have surely enhanced the
visibility of the University as is evidenced by the increase in the application to places
available ratio for admissions in our degree programmes. One notable outcome is that of the
grants JGU has received from various sources for research, projects and training programmes
as noted in the section on Research. These collaborations also allow for joint research centres,
faculty and student exchange, visiting lecturers and joint workshops and conferences.
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3.7.2. Mention specific examples of how these linkages promote
∗ Curriculum development
∗ Internship
∗ On-the-job training
∗ Faculty exchange and development
∗ Research
∗ Publication
∗ Consultancy
∗ Extension
∗ Student placement
∗ Any other (please specify)

Curriculum development
Linkages with International Advisory Boards, partner universities abroad, research and
policy based organisations and potential employers have helped in curriculum updation and
formulation of new courses through the Faculty Board.
These linkages have helped to strengthen the practical significance of the degree programmes
offered by the University, thus leading to more meaningful employment opportunities. For
e.g., the course on Infrastructure Law was developed in collaboration with Infrastructure
Development Finance Corporation and that in Competition Law with CUTS India.
Furthermore, the collaboration with the International Centre for Alternative Dispute
Resolution and Law Commission of India also exhibits JGLS’ commitment to a continuous
review-develop-implement mode for the curriculum.
MA-PP programme of JSGP is developed in association with PRIA (NGO) which has linked
issues within the curriculum to those in the field i.e. villages community and urban space.
JSLH is developing ties with Rollins College career services and hosted a day-long
conference and weekend session for immersive experience in liberal arts curriculum shaping.
Internship
Students of our university go for Internships at various universities and organisations to get
hands on experience and realise the real time situations. To quote, JGBS has close
relationship with Jindal Steel & Power Ltd. which enables our faculty (such as Saroj Koul)
to conduct training programmes for JSPL executives at various plant locations and in turn
JGU welcomes JSPL to take our students on internships and participate in placement activity.
As one of our schools, JSGP is among the select group of International Public Policy
Institutions on the Soros Open Society Foundation's Internship for Rights & Governance
Programme which has offered internship to 6 students through SOROS fellowship.
On-the-job training
Through these internships our students develop skills and confidence to face the real world.
These linkages can further help then with the placements at national /international
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organisations. Graduates of JSGP typically get employed on social sector/development
driven projects, within the private sector, public sector and civil society organisations.
Faculty exchange and development
Faculty and Students exchanges under more than 100 MoU’s boost up, immensely, the
learning curve both for students as well as for faculty concerned. Such inspiration stems not
only from the new academic and cultural context that the faculty finds herself/himself in, but
also provides a new pedagogical experiment to students. These exchanges also help the
faculties to conduct joint research programs and share classroom teaching between both the
Universities via video conferencing facility.
University collaborates with universities abroad to organise conferences on current concerns.
In 2013, JSGP organised a conference on “Diversity, Discrimination and Social Exclusion in
India and the USA” in collaboration with the Indiana University and the National Law School
of India University, Bengaluru, and another on ‘‘Democracy, Governance and Public
Policy’’ in collaboration with the University of California, Berkeley, USA.
Research
Such linkages promotes lot of front line research activities by all the schools of the university.
The Linkage has resulted in National / International Research publications, Public policy
reports, Research articles, Research Projects and other community services
Publication
These linkages have led to the development of newer concepts and ideas among faculties and
research scholars resulting in large number of publications at top national and international
Journals. India Public Policy Report, a flagship publication of JSGP which seeks to contribute
to policy advocacy and to improve policy making and implementation process in India. The
India Public Policy Report-2014, besides introducing a framework to measure policy
effectiveness at state-level in India focused on the theme of ‘Poverty, hunger and
Malnutrition’.
Consultancy
The strong national and international linkages with Institutes and organisation has fostered
the culture of providing consultancy to different organisations. The schools collectively has
provided consultancy in the following areas:
 Human Rights
 International Trade and Economic laws
 Public Policy & Governance
 Economic Perspectives and Development of Policy
 Urban Planning and Critical Theory
Extension
The linkages helps in carrying out many extension activities by the schools. In collaboration
with PRIA campaigns like Kadam Badao, woman safety Audit and adoption of five village
around campus, labor colony project etc. has been initiated by our students.
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Student placement
The University’s corporate linkages have helped us to achieve 100% placements for eligible
and interested students.
3.7.3. Has the university signed any MoUs with institutions of national/ international
importance/other universities/ industries/corporate houses etc.? If yes, how have they
enhanced the research and development activities of the university?
Yes the university has more than 100 MOU’s with National/International universities as well
as with organisations of repute. They have enhanced research and development activities in
many ways:
1) This has attracted an international student body to campus as full-time, exchange and
visiting students as well as advanced students holding prestigious scholarships and
fellowships
2) Law school of the University is a founding member of the Law Schools Global league
– an international network of Universities working towards globalisation of legal
education.
3) JSGP is a member of the International Development and Public Policy Alliance
(IDPPA)—a network of global public policy schools which shares academic research,
exchanges teaching resources and advocates policy actions.
4) JSLH’s MoU with Rollins College Florida provides the trans-national and
pedagogical intersection between schools which, more widely, pertains to the
curriculum in all of the aforementioned ways. Of particular pertinence to JSLH are
MoUs with the University of Southampton, Carleton University, Montgomery
College, Maryland, and Indiana University. All of these Universities have strong
interests in global humanities and experiential liberal arts. We have hosted visitations
from delegates at the aforementioned Universities and continue to explore how our
programmes might intersect.
3.7.4. Have the university-industry interactions resulted in the establishment / creation
of highly specialised laboratories / facilities?
Taiwan Education Centre has been established by National Tsing Hua University of Taiwan
with the backing of the Ministry of Education, Government of Taiwan. The Centre is directed
by a Taiwanese specialist in Mandarin Chinese language and imparts beginners, intermediate
and advanced level Mandarin lessons to students from JGU and other institutions.
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
4.1

Physical Facilities

4.1.1. How does the university plan and ensure adequate availability of physical
infrastructure and ensure its optimal utilisation?
Every year the student number projections are worked out in advance by all schools and after
its discussion and approval in a meeting of the Academic Council, a document is signed by
the Deans of all schools relating to the student enrolment for the ensuing academic year.
Thereafter, construction review meetings are held to plan augmentation of physical
infrastructure through construction of additional class rooms, faculty offices, student
housing, dining hall, students’ common room, sports facilities etc. Any construction,
renovation or alteration work required to existing buildings is taken up during the summer
break. The University’s administration includes a Facilities Management Office (FMO), an
Infrastructure Office and a Procurement Office to deal with matters in their areas of work
promptly. The optimal utilisation of infrastructure is done through computerised ERP system.
All class rooms and other facilities are available on a shared basis across different schools.
Elective classes are scheduled after 4.00 pm
JGU is a fully residential campus with state-of-the-art infrastructure comprising smart class
rooms, conference rooms, faculty offices, student housing, dining hall, students’ common
room, sports facilities, faculty housing etc. JGU has an on campus ATM with basic banking
facilities and a fully functional laundry near the student housing area. In addition, JGU
provides on campus faculty housing and executive housing for distinguished visitors and
guests. The campus houses a fully functional 24/7 Health Centre with emergency bed
facilities for students, staff and faculty. Furthermore, JGU’s Global Library has a rich
collection of electronic databases, journals and books in relevant disciplines. There is a range
of food and beverage facilities in the Food Village in addition to the Dining Halls and also a
convenience store and transport facility.
4.1.2. Does the university have a policy for the creation and enhancement of
infrastructure in order to promote a good teaching-learning environment? If yes,
mention a few recent initiatives.
Yes. As the University continues to grow, the infrastructure facilities are regularly monitored
and reviewed. Eight new smart class rooms were constructed in 2013-14 with state-of-theart infrastructure including smart boards, double projector screens, microphones on each
desk, and horseshoe shaped seating arrangement to promote better interaction.
Sliding greenboards have been installed in many classrooms to aid faculty members in their
teaching. Currently, the Learning Exchange Solution through Tata Consultancy Services
(TCS) is being implemented.
4.1.3. How does the university create a conducive physical ambience for the faculty in
terms of adequate research laboratories, computing facilities and allied services?
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The University and its Schools primarily focus on research relating to Social Sciences, Law
and Business. To create a conducive environment for research, JGU has established a
Psychology Lab, Global Languages Lab cum Computer Centre and a Forensic Centre. In
addition faculty members have access to all e-databases along with subscription to ExpressO
(publication e-resource) to enhance research infrastructure. The Faculty is encouraged to
inform their requirements as regards the knowledge inventory (electronic or otherwise) and
the university is committed to fulfil the requirements. The whole campus is Wi-Fi enabled
and faculty members are given laptops. The faculty members are provided with data cards
for accessing internet while travelling outside the campus. VPN facility has been created
whereby the faculty members can access electronic databases and other e-resources from
remote locations.
4.1.4. Has the university provided all departments with facilities like office room,
common room and separate rest rooms for women students and staff?
JGU and its five Schools have separate offices which cater to administrative work. A world
class faculty lounge with modern amenities has been created for the use of faculty members.
There are separate common rooms provided for women students in JGU Halls of Residence.
It is important to note that JGU has created separate hostels for men and women students.
Men’s hostels also have common rooms. In the Academic Block, a students’ common room
has been created with TV, sofas and other indoor sporting facilities. A music room has also
been created for the use of students and staff. There are 16 separate rest rooms for women
students and staff in the academic block of the University.
4.1.5. How does the university ensure that the infrastructure facilities are disabledfriendly?
JGU has constituted a Committee on Disability Issues to make recommendations from time
to time, among other things, on making JGU infrastructure facilities accessible to persons
with disability. To make the University disabled friendly, 5 blocks of students’ housing and
the academic block are equipped with elevators. The footpaths connecting students housing
and academic block have ramps for easy access by wheel chairs. Ramps are also available at
the Gymnasium and Health Centre. In addition, a number of disabled friendly toilets have
been created in the JGU campus. Furthermore, IT facilities provide study materials in bigger
print for those who are visually challenged.
4.1.6. How does the university cater to the requirements of residential students? Give
details of
∗ Capacity of the hostels and occupancy (to be given separately for men and women)
∗ Recreational facilities in hostel/s like gymnasium, yoga centre, etc.
∗ Broadband connectivity / Wi-Fi facility in hostels
Hostel
Boy’s
Girl’s

No. of Rooms
537
248

No. of inmates
1027
796

119

Facilities in Hostel
1) Students’ Common Room: LCD TV, Home Theatre, DVD Player, Newspapers and
Magazines
2) Study Room: Books, Magazines and Newspapers etc.
3) Beauty Parlor & Hair Salon
4) Pantries: Microwave Oven, Water Dispenser & Refrigerator
5) Medical Facilities: 24 hours medical staff available in hostel.
6) Hostel Security: Male and Female security guards available on campus 24X7. All
important locations are covered under CCTV footage.
7) Room Facilities: Bed, Mattress, Air conditioning, Bed sheet, Pillow, Pillow Cover,
Wardrobe, Hangers, Water Bottle, Bucket, Mug, Stool, Chair, Study Table &
Mosquito Repellent.
8) Hot & cold RO drinking water.
9) 24 Hours Wi-Fi Internet facilities available in Hostel.
4.1.7. Does the university offer medical facilities for its students and teaching and nonteaching staff living on campus? Yes.
Health Care Facilities
Faculty, staff, students and workers have access to 24 hours medical facility on campus.
Services and Timings
O.P.D Timings
8:00 A.M-10:00 P.M
Emergency Services 24x7 Ambulance Services 24x7
Referral Services
as per requirement
Even after O.P.D Timings, male and female staff nurses are on duty. They can be contacted
in case of any minor illness/injury.
Medical Officer is also On Call duty after OPD hours for any kind of medical emergency.
OPD Services
 Consultation and medicines are given free of cost.
 Consultation for special health conditions on appointment.
 Medicines prescribed by other physicians can be made available on payment.
 Investigations are conducted through empanelled laboratories at Sonipat.
 For specialist consultation, patients are sent to the specialist hospitals at Sonipat /
Delhi.
Referral Services
 Referral to Consultants and Hospitals in Sonipat and Delhi is arranged.
 For referral to Delhi we send the patients to MAX Hospital, Shalimar Bagh and
FORTIS Hospital, Shalimar Bagh, Delhi after fixing appointment with specialists.
 Laboratory and other investigations are arranged at Sonipat Health Care Laboratories

120

Specialised Services
 Physiotherapy: Trained physiotherapists/Pilates instructor available between 9.00
a.m. and 8.00 p.m.
 Psychological Counsellor: 2 Counsellors provide services for behaviour modification
and youth counselling
 Sports Injuries: Attended by a Sports Medical Attendant at site.
4.1.8. What special facilities are available on campus to promote students’ interest in
sports and cultural events/activities?
Sports Facilities
Badminton Courts (Location: Near Helipad)
 Two indoor badminton courts supported with flood lights.
 High quality equipment provided by the university.
 Extensive coaching is offered by National Level Players.
Table Tennis (Location: T-3 Mezzanine Floor & Hangar)
 Six high quality TT tables are available across JGU campus
 High quality equipment is provided by the sports department.
 Coaching is offered by National level players.
 Systematic coaching and Table Tennis Robot is also available for unmatched practice
experience.
Basketball Courts (Location: Near Helipad and Women's hostel)
 Two attractive synthetic basketball courts with flood lights.
 High quality basketballs are used for regular practice sessions combined with expert
and competent coaching
Cricket Ground and Practice Pitches (Location: Near Helipad)
 The Department of Sports has a full-fledged lush green cricket ground with turf
pitches and sight screens.
 Synthetic cricket practice pitches supported with sixteen flood lights and nets of
international standard provide a refreshing experience for all cricket lovers.
 Systematic coaching is imparted under the watchful eyes of a qualified coach
 A multi-variant bowling machine is also available.
Tennis Courts (Location: Near Helipad)
 The Department of Sports manages four synthetic courts (Deco Turf) of international
standards.
 All the courts are supported with flood lights.
 Coaching is imparted by coaches certified by the Sports Authority of India.
 The University provides high quality equipment to boost the game of tennis among
students.
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Football (Location: Near Helipad)
 A well-managed football field forms an integral part of sports facilities.
 The University has a full-fledged football team which regularly participates in
competitions.
 Specialised coaching forms the highlight of all football practice sessions.
 Students are provided with all high quality equipment comprising of “5 a side goal
posts”, drill materials, stockings, jerseys etc.
Volleyball Courts (Location: Near Helipad and Boys Hostel)
 Two exquisite volleyball courts supported with flood lights
 Provision of specialised and regular coaching.
 Regular practice and drills often create a competitive atmosphere
Gymnasium, Yoga and Aerobics (Location: Behind Academic Block)
 The University has a full-fledged state-of-the-art Gymnasium.
 The equipment of International standards comprises of treadmills, cross trainers,
spinning cycles, free weights etc.
 Yoga and Aerobics sessions are also popular among students.
Recreation and Fitness Centre (Location: Men's Hostel, 2nd Floor)
 A unique and dynamic recreation and fitness centre at SH-1 block comprising of
American Pool Table, German T.T. Table and a modern fitness machines
 It also comprises of latest audio visual support as per the likes of students.

Multipurpose Sports Arena (Location: near SH3/4 hostels)
It comprises of a synthetic tennis cum basketball court, two badminton courts and a practice
wall. The Multipurpose Sports Arena is fully supported with flood lights.
Students’ Common Rooms in University Halls of Residence – indoor facilities
 Snooker table, pool table, soccer table, TT table and many other board games.
 State of the art projection screen for playing movie shows, presentations, music, etc.
There are provisions for arranging small birthday parties with the prior approval of the
Warden. The common rooms are manned by one attendant round-the-clock for any assistance
needed. The rules and regulations of the common room are available with the attendant/ U
Hall staff and needs to be adhered to while students are present in the common room.
4.2

Library as a Learning Resource

4.2.1. Does the library have an Advisory Committee? Specify the composition of the
committee. What significant initiatives have been taken by the committee to render the
library student/user friendly?
Yes, there is an Advisory Committee. The members of the committee are:
 Professor Sreeram Sundar Chaulia, Dean, JSIA( Chairman)
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Professor R. Sudarshan, Dean JSGP (Member)
Professor James Nedumpara, Associate Professor, JGLS (Member)
Professor Brajesh Kumar, Associate Professor, JGBS (Member)
Professor Andrew Hay, Associate Professor, JSLH (Member)
Mr. Buddhi Prakash Chauhan, Library Director, (Member)

The Library Committee advises on library policies, reviews users’ feedback and recommends
action on issues related to infrastructure, collections and services.
4.2.2. Provide details of the following
∗ Total area of the library (in Sq. Mts.) 2682.156 (Sqr.Mts)
∗ Total seating capacity
Main Library
Hostel Reading Rooms

264
160

Working hours (on working days, on holidays, before examination, during examination,
during vacation)
During Academic Session:
Monday to Saturday: 0900 to 2400 Hrs
Sunday: 0900 to 1730 Hrs
During Examinations:
Monday to Saturday: 0900 to 2400 Hrs
Sunday 0900 to 2400 Hrs
During Vacations:
Monday to Friday: 0900 to 1730 Hrs









Main reading hall, access to e-resources, and reprographic services are open 24 hours
on all days
Layout of the library: individual reading carrels, lounge area for browsing and relaxed
reading, IT zone for accessing e-resources.
Clear and prominent display of floor plan; adequate sign boards; fire alarm; access to
differently-abled users and mode of access to collection
The floor plan is displayed prominently within the library, as well as available on the
library website.
Directional signs and shelf guides have been put up in all the sections of the library.
For differently abled users, the library is accessible via a lift; swing doors have been
installed for easy wheel chair entry, and online public access terminals and reading
tables can be used by the wheel chair visitors. The Library considers liberally any
request for audio books, and large print material for visually challenged users.
Fire extinguishers have been placed, and fire exit signs have been displayed properly.

4.2.3. Give details of the library holdings
1) Print (books, back volumes and theses)
(Books: 41033 back volumes: 4359; and theses: NIL)
2) Average number of books added during the last three years: 8402
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3) Non Print (Microfiche, AV): Total: 585 CD/DVD
4) Electronic (e-books, e-journals):
E-journals: - 12085
E-Books: - Subscription based access rights to over 28.5 lakh e-books,
The library also provides links to millions of public domain e-books through the
Library website
5) Special collections (e.g. text books, reference books, standards, patents)
Reference Books 2556
6) Book Banks: N/A
7) Question Banks: Past question papers are available online at
http://dspace.jgu.edu.in:8080/jspui/
4.2.4. What tools does the library deploy to provide access to the collection?
∗ OPAC
∗ Electronic Resource Management package for e-journals
∗ Federated searching tools to search articles in multiple databases
∗ Library Website
∗ In-house/remote access to e-publications











Online Catalogue: Can be freely searched anywhere. Additional features like Hold
Requests, tracking usage etc. through login authentication. Link:
http://koha.jgu.edu.in
RFID Based Self-check in/checkout system
Library Website for e-resources: http://jgu.edu.in/library/content/e-journals-multiformat-resources
All the subscribed e-resources can be accessed via the links provided on the library
websites, where information on access policy and search aids are also provided. In
addition to subscribed resources links to important and authentic free, open source
and public domain resources are also provided.
A-Z lists of journals being covered by all the subscribed e-resources.
Federated searching tools to search articles in multiple databases: No
Library Website: http://www.jgu.edu.in/library
In-house/remote access to e-publications
Most online resources are available for unlimited downloads throughout the
university campus. Faculty and selected students can access the online resources from
outside the campus using Virtual Private Network.

4.2.5. To what extent is ICT deployed in the library? Give details with regard to





Library automation: All the library operations are completely automated using
integrated library management system KOHA. Online public access catalogue is
accessible on internet. Circulation services are self-operated using RFID and smart
cards
Total number of computers for general access: 25 computers for users. They are
available for use during library hours. 9 computers are available 24x7
Total numbers of printers for general access: 10 photocopier/printer/scanners (6
for self-service and 4 staff operated)
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Internet band width speed: 120 mbps
Institutional Repository: Currently use of Dspace archive software for Institutional
repository: http://dspace.jgu.edu.in:8080/jspui/
Content
management
system
for
e-learning:
DSpace
http://dspace.jgu.edu.in:8080/jspui/
Participation in resource sharing networks/consortia (like INFLIBNET):
Associated member of INFLIBNET, and Member of DELNET (Developing Library
Network)

4.2.6. Provide details (per month) with regard to









Average number of walk-ins: 956 per month
Average number of books issued/returned: 1742 per month
Ratio of library books to students enrolled: 34:1
Average number of books added during the last four years: 874 per month
Average number of login to OPAC: 9635 per month
Average number of login to e-resource: 49711 per month Partial as not all eresources are counter compliant
Average number of e-resources downloaded/printed: 14729 per month
Number of IT (Information Technology) literacy trainings organised: 4
(monthly) and 12 annual

4.2.7. Give details of specialised services provided by the library with regard to








Manuscripts: N/A
Reference
The Library has a separate Reference Library and a Reference Desk which remains
open till midnight. Enquiries can also be made through email or telephone. There is
a dedicated staff for answering referencing enquiries for JGLS, and another for
remaining schools
Reprography/Scanning
The Library is equipped with 6 black & white printer/copiers and one colour printer
copier where self-operated as well as staff-operated services are available. Teachers
and students also use services provided by the Documentation Centre which has 3
high speed photocopiers/printers, and lamination and binding services.
Inter-library Loan Service
The Library offers inter library loan service from over 4000 libraries through
Developing Library Network (DELNET)
Information Deployment and Notification
The following kind of notifications and bulletins are circulated regularly to the faculty
and students through notice board, email, library’s website http://koha.jgu.edu.in as
well as through library’s Facebook page at https://facebook.com/JGULIBRARY
1) New Arrivals: Fortnightly, by Email, DSpace, Notice Board , Facebook
2) Librarian’s Pick of the Week (Website)
3) New Journals and E-resources-regular or on trial database (Email, Website)
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4) Recommended titles procured: (Email, and System Generated emails)
5) New Publications List compiled by the Library staff on various subjects: (
Email)
6) New Publications information received from the publishers (email, hard copy,
notice board)
7) Information Updates/e-newsletters received from third parties on various
subjects: (email selectively)
8) Business Digest: compilation of important developments, book reviews,
events, articles related to business (monthly by email, Facebook, DSpace)
9) List of books received in the library for approval and selection (email,
occasional)
10) Updates on developments in services, collections and infrastructure
11) In addition to above the Library assists patrons to set up email alerts from
various e-resource sites.
12) Integrated Library Management System KOHA also sends out automated
emails to the patrons regarding items due etc.
 OPACS
The Library has an OPAC page: Link: http://koha.jgu.edu.in/cgi-bin/koha/opacmain.pl
 Internet Access
Wireless internet access is available throughout the campus. Computers are available
in the library and computer center for this purpose. Personal laptops and mobile
devices can also be used.
 Downloads
Most subscribed e-resources allow unlimited downloads subject to copyright
regulations and University policy.
 Printouts
Paid self-service printing service is available subject to copyright regulations and
University policy.
 Reading list/ Bibliography compilation
Prepared on request, as well as part of stock revision lists, and compilation of resource
guides/research guides on selected subjects.
 In-house/remote access to e-resources
Most online resources are available for unlimited downloads throughout the
university campus. Faculty and selected students are can access the online resources
from outside the campus using Virtual Private Network.
 User Orientation
The Library provides general orientation to the new faculty and staff about this
facility at the beginning of a new semester and will provide on request basis.
 Assistance in searching databases
Yes, through service desks in the library, as well as email and phone.
 INFLIBNET/IUC facilities
Associate Membership of INFLIBNET
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4.2.8. Provide details of the annual library budget and the amount spent for purchasing
new books and journals.
2013-14: Budget Rs. 1.25 crore (Actual Expenditure Books: Rs. 83 lakh and Journals & Eresources: Rs. 49 lakh)
2014-15: Budget Rs. 80 lakh
4.2.9. What initiatives has the university taken to make the library a ‘happening place’
on campus?






Organising Authors’ Talk and art exhibitions
Book exhibitions and special display of books
The library is now creating space for breaking out and discussions, equipped with
easy seating with vending machines for beverages and snacks, without disturbing the
library’s quiet environment.
The library has made provision for supporting cultural events by keeping feature films
and also watching the movies using the computer terminals and headphones.
Students are encouraged to join library research and other projects.

4.2.10. What are the strategies used by the library to collect feedback from its users?
How is the feedback analysed and used for the improvement of the library services?









Users may drop their feedback in the suggestion box kept in the library. They can
also approach the library staff on duty for on the spot resolution of problems.
Feedback can also be sent by email to a dedicated email address
SuggestionsLL@jgu.edu.in. All the feedback is responded to within 3 working days.
A comprehensive online survey is conducted among the students and faculty. The
results are analysed and discussed by the Library Committee where follow up actions
are decided.
A separate paper feedback form is filled up by the graduating students.
The Library maintains a Facebook page https://facebook.com/JGULIBRARY where
comments can be posted.
Library Director and other senior library officials regularly meet the members of
faculty to obtain their feedback on library services.
Online feedback on new resources that are being considered for purchase is sought
from the students and faculty.
Occasionally, opinion is also sought on specific issues through online surveys.

4.2.11. List the efforts made towards the infrastructural development of the library in
the last four years.
1)
2)
3)
4)

The Library was moved to its present location in the year 2010.
Number of seats has increased from about 30 in 2009-10 to 260 in the 2013-14.
RFID based Self-checkout/ check-in kiosks have been installed.
10 computer terminals have been provided in the library for database searches and
watching videos.
5) 3 reading halls and reference libraries have been opened in various halls of residence.
6) All the reading tables have been provided electrical sockets for laptop charging.
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7) Cold/hot RO drinking water in all sections is available.
8) Library has exclusive washrooms for men and women.
9) CCTV cameras are installed within the library.
10) Global Reading hall has been totally renovated to provide more comfortable and
inviting environment.
11) Two Photo copy and Printing rooms have been created with six machines for 24X7
self-service using pre-paid accounts.
12) Breakout space will be created where users can move out of the main library area for
discussions, refreshments and relaxation, without disturbing serenity of the library.
Easy seating and vending machines will be provided in this space, planned in the next
financial year.
4.3. IT Infrastructure
4.3.1. Does the university have a comprehensive IT policy with regard to
IT Service Management
IT Service is maintained by Jindal Group IT Company - Jindal Info solutions Ltd. Each staff
member's Key Result Area and Job details are defined clearly to provide IT services and
maintain them.
Information Security, Network Security
 Comprehensive “Code of conduct on Information Security” is defined.
 Anti-Virus is loaded on all students and staff laptops / Desktops
 We have enabled Anti-Virus scanning on Internet Firewall.
 Only required ports are open on network for security purposes.
 High end redundant firewall is implemented for network security with continuous
observation on network.
 Student, Staff and Guest are on different VLAN
 Our network is Authentication based. Every student and staff have separate user
name / password for accessing the JGU network.
 Web filtering policy is implemented as per defined guidelines for Staff and students.
 Following categories are blocked for Internet access:
 Potentially Liable – Hacking / Illegal / Unethical / Abuse; Nudity; Pornography; peer
to peer file sharing; phising; Spam URLs
Risk Management
Regular backup of Server Data is taken using Tape Drive and kept for at least a year or more
as per requirement. Laptop data backup is done on File Server / USB HDD frequently.
Software Asset Management
We have got a module developed in ERP for asset management and it is under
implementation.
Open Source Resources
Using KOHA for Library Management and D space for building open digital repositories.
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Green Computing
Working continuously to reduce printing by using D space for digital repositories which
includes reference reading materials for students, providing convenient Scan to Email /
Folder option to save document electronically. Section wise Students Group e-mail ID for
sending them material / notices.
Microsoft Software Licenses
Agreement with Microsoft for Software Licenses for Staff and Students to provide Legal
Operating System and MS Office licenses.
4.3.2. Give details of the university’s computing facilities i.e., hardware and software.
Number of systems with individual configurations
1) 91 Laptops with Intel i3, 320 GB HDD, 4GB RAM configuration
2) 200 Laptops with Intel i5, 500 GB HDD, 4GB RAM configuration
3) 100 Laptops with Intel i5 4th Gen, 500 HDD, 4GB RAM configuration
4) 98 Desktops with Intel i3, 500GB HDD, 2GB RAM, Wi-Fi configuration
5) 20 Desktops with Intel i5, 500MB - 1TB HDD, 2-4 GB RAM, Wi-Fi configuration
6) All the systems above are provided with Microsoft Windows 7/8, Antivirus and MS
Office 10/13.
7) 6 IBM Servers with Xeon 2.4, 146*2 GB HDD, 8-16 GB RAM, Storage 300*6 GB.
8) 7 Dell Servers with Xeon 2.4, 3 – 12 TB HDD, 4-32 GB RAM.
9) 3 HP Servers with Xeon 2.20, 12-24 TB HDD, 12 GB RAM, 2GB Graphic Card.
Computer-Student ratio: 509/1800, please note apart from these University Laptops and
Desktops, each student owns a personal laptop which is connected to the University
Network.
Dedicated computing facilities: IT Application and Infrastructure details are given below:
IT Applications in use:
 Symantec backup exec
 Tally - Accounting ERP
 Student Life Cycle ERP - .NET and JAWA based
 ESSL - Biometric Attendance / Access Control
 Koha - Library management
 Dspace - Repository software
 Website -Drupal based
 CCTV - iCatcher
 Microsoft Office, SQL Server, Forefront Endpoint protection anti virus
 Adobe prof., CS5 Design Premium, Corel Draw
 Fortinet Firewall with VPN, anti-virus, content filtering, intrusion detection and
traffic shaping.
 SuperReceptionist - call management
 SolarWinds - Network and Application monitoring
 Office 365 - Exchange based Email on cloud - managed by Microsoft
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Airwave - Aruba Wi-Fi network management
SPSS - statistical analysis and data management solution
Domain Controller for Network authentication

IT Infrastructure details:
 Aruba Wi-Fi AP's (93, 103 and 105) - 685
 Cisco Wi-Fi AP's (Aironet 1142AP) - 30
 Aruba Wi-Fi Controllers (7220) - 2
 CCTV Camera's (Axis and Panasonic) - 238
 Cisco Switches (Access and PoE- 2960-24PCL/24TTL/24LTL/24TCL 3560-24TSS,
3750G-12S, Aruba 1500S) - 93
 Cisco Core Switches (4506-E) - 2
 Fortinet Firewall - (3040B) - 2
 Fortinet Analyser - 1
 Hub Rooms - connected via fiber network - 26
 Servers (IBM Blade, Dell Power Edge R710/510/110 and HP Proliant 380e) - 16
 Tape Drive (IBM and Tanberg) - 2
 Drobo Storage - 2
 Laptops - 391
 Desktops - 118
 Printers - Large (Canon 5055/3245/3235/2520/2020 , Ricoh 2050/3224/3353/2553)
- 20
 Printers - Small (Canon LBP2900B/6018/6200D, HP1505n/1008 ) - 215
 Biometric m/c - eSSl (Used for Class Room Attendance and Staff Attendance) – 49
AV Facility
 Conference rooms with Video Conference, Mikes, screen and Projector - 3
 Conference rooms with Video Conference, Mikes, screen and Projector (at G5 Anand
Niketan, Delhi) - 3
 Auditoriums with Video Conference, Mikes, screen and Projector - 6
 Auditoriums with Mikes, screen and Projector - 2
 Smart Class Rooms with Interactive board, mikes, screens and projectors - 8
 Class Rooms with mikes, screens and projectors - 23
 Language Lab with Desktops, screen and projector – 1
Internet Bandwidth
 60 Mbps * 3 ( Vodafone, Airtel and Tata) - 180 Mbps
 6 Mbps link at G5 Anand Niketan, Delhi (Vodafone) - 6 Mbps
 Data Cards (Reliance, Vodafone) - 180
 Broadband connection in flats at Tulip residents for Staff – 55
Voice Communication
 Land Lines (Reliance) - 250
 Mobile (Vodafone) – 370
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LAN Facility: Entire campus is Wi-Fi enabled and all staff and students have network
connectivity with individual authentication.
Proprietary Software: We have ‘Student Life Cycle management’ ERP developed and
customised as per University requirement and this software code is available with us.
Number of Nodes / Computers with Internet Facility: 2300+
4.3.3. What are the institutional plans and strategies for deploying and upgrading the
IT infrastructure and associated facilities?
The university plans and strategies towards IT up-gradation seek to adopt all the latest
technologies as per requirement of Schools.
 Last year the entire Firewall system / Web Filtering systems was changed with better
technology and future requirements. This Network is capable enough to cater the
needs of next 3 years with up to 3000 Students.
 As a policy all the systems are with fault tolerance / redundancy for providing
network / application uptime above 99.5%.
 There is a plan to double the Internet Bandwidth in next session to provide better
speed to students and staff.
 There are plans to upgrade Smart class rooms with recording facility with availability
on Intranet.
 In the interests of modernisation and creation of an efficient system, JGU has engaged
Tata Consultancy Services (TCS), a very reputed organisation, to implement a
comprehensive campus management TCS iON Solution. It will cover admissions,
exam grading, academics, administrative services, finance accounting, human
resource management system, payroll, procurement and inventory, smart card
integration, learning exchange solution and help desk.
4.3.4. Give details on access to on-line teaching and learning resources and other
knowledge and information database/packages provided to the staff and students for
quality teaching, learning and research.
Access to following E-Resources from Campus and off-campus using VPN provided to all
faculty members and students as required
Airwebworld Online
Cambridge Journals
Directory of Open Access Journal
Duke University Press
EBSCO Host
Encyclopedia Britannica
Heinonline
IMF eLibrary

Lexis Nexis
Manupatra
Oxford Journals
Proquest ABI INFOrm
SCC Online
ScienceDirect- Business Management and
Accounting
Social Science Research Network
Taylor & Francis Journals
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Indiastat.com
JSTOR
Kluwer Competition Law

Westlaw India
World Trade Law.Net
World Trade Online

4.3.5. What are the new technologies deployed by the university in enhancing student
learning and evaluation during the last four years and how do they meet new / future
challenges?






Providing On-line resources from campus network and even from outside University
network through VPN.
Learning Management System: this system is designed to support teaching and
provide tools to assist in automated learning system, which would otherwise have to
be performed manually. This system allows a faculty to manage and communicate
with a group of students to distribute documents and to assign exams and perform
evaluation. The software facilitates communication between faculty and students. It
features preformatted templates to prepare study material for every teaching session
supported by reference material enable continuous evaluation of students. The system
is maintained in a relational database containing all the plans and also local file server
on which the template, assignment upload and download is be performed.
Providing the Smart Class rooms with enhanced AV facility including Projectors,
multiple screens, interactive board and mikes.
In the interests of modernisation and creation of an efficient system, JGU has engaged
Tata Consultancy Services (TCS), to implement a comprehensive campus
management TCS iON Solution. It will cover admissions, exam grading, academics,
administrative services, finance accounting, human resource management system,
payroll, procurement and inventory, smart card integration, learning exchange
solution and help desk.

4.3.6. What are the IT facilities available to individual teachers for effective teaching
and quality research?






Laptop for every faculty member
Learning Management System
State of Art Wi-Fi connectivity within campus
Internet Data card for off-campus Internet connectivity for accessing E-resources all
the time using VPN connectivity
e-Resources through the library

4.3.7. Give details of ICT-enabled classrooms/learning spaces available within the
university? How are they utilised for enhancing the quality of teaching and learning?
We have ICT-enabled classrooms for different purposes to improve the quality of teaching
and learning with following facilities:
 Dedicated Laptop in each class room with Intranet and Internet connectivity
 Projector and Screen for projection and display
 Speakers for proper sound
 Lapel mike for teacher
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Video Conference system in conference rooms and auditoriums used for lecture from
an off-campus location or combined class between Universities.
Interactive board with recording facility

4.3.8. How are the faculty assisted in preparing computer-aided teaching-learning
materials? What are the facilities available in the university for such initiatives?
There are training, guidance and support exercises conducted for faculty members for using
such facilities. Research Assistants also help them as and when required.
4.3.9. How are the computers and their accessories maintained?





For all the important equipment AMC agreement is done with vendor.
Outsourcing the FMS if internal manpower is not feasible.
All the IT Management services are provided by Group IT company.
Day to day IT issues are handled by IT Help Desk, providing 24x7 support to students
and staff.

4.3.10. Does the university avail of the National Knowledge Network connectivity? If
so, what are the services availed of?
N/A (National Knowledge Network provides its services to government universities only).
4.3.11. Does the university avail of web resources such as Wikipedia, dictionary and
other education enhancing resources? What are its policies in this regard?
A proper network and connectivity is provided to Staff and Students to have full use of web
resources. It is open to individual faculty to use these resources effectively as per their
requirement which they do in the course of their work.
4.3.12. Provide details on the provision made in the annual budget for the update,
deployment and maintenance of computers in the university.





Year 2013-14 Approved CAPEX budget - Rs. 4,26,60000.00 to be used for Update,
new deployment of IT equipment.
Year 2013-14 Approved OPEX budget - Rs. 2,17,100000.00 to be used for
maintenance of IT and AV equipments.
Year 2014-15 Proposed CAPEX budget - Rs. 2,75,00000.00 to be used for Update,
new deployment of IT equipment.
Year 2014-15 Proposed OPEX budget - Rs. 2,00,00000.00 to be used for
maintenance of IT and AV equipment.

4.3.13. What plans have been envisioned for the gradual transfer of teaching and
learning from closed university information network to open environment?
Individual faculty members use open source materials wherever appropriate.
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4.4. Maintenance of Campus Facilities
4.4.1. Does the university have an estate office / designated officer for overseeing the
maintenance of buildings, class-rooms and laboratories? If yes, mention a few campus
specific initiatives undertaken to improve the physical ambience.
Yes. A senior officer, Director (Administration) and Joint Registrar supervises Facilities
Management, which oversees maintenance. In addition, the Deputy Director Infrastructure
manages all infrastructure operations and maintenance prerequisites; to understand the
university requirement for any alteration, addition, modification for new academic session,
and also ensure implementation within the stipulated time frame, along with coordinating all
environmental compliances.
4.4.2. How are the infrastructure facilities, services and equipment maintained? Give
details.
Infrastructure Department maintains all the day to day operations and maintenance with M/s
Sodexo Facility Management Services Pvt Ltd. The maintenance of equipment like HVAC,
power back up Gen sets, water pumping plants, sewage system & plants, general lighting,
power distribution system are undertaken as per their manufacturer preventive maintenance
schedules.
Any other information regarding Infrastructure and Learning Resources which the
university would like to include.
For the past several years, IT based ERP systems have been used for attendance, timetable,
faculty survey, venue/guest house/hostel booking and issue of gate pass to students.
Please also refer to the response provided in 4.3.5.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION
5.1 Student Mentoring and Support
5.1.1. Does the university have a system for student support and mentoring? If yes, what
are its structural and functional characteristics?
Yes. Please also refer to our detailed response in 2.3.10 in Criterion 2. The University has
both academic mentoring/counselling and counselling for non-academic matters.
Structural Characteristics
The Academic Deans and Student Affairs Deans administer the student support and
mentoring system and the Dean monitors it. The chief warden, medical centre staff, student
council members, admissions and administrative staff of each school provide additional
support to students.
Functional Characteristics
 Academic mentors provide additional academic support and time to students who are
less motivated or have learning difficulties.
 Peer mentors are senior students who look into the well-being of their mentees.
 Student counsellors located in the Health Centre provide counselling to students on
non-academic matters such as students who have low esteem of themselves, lack selfconfidence, have mood disorders or suffer from low morale.
5.1.2. Apart from classroom interaction, what are the provisions available for academic
mentoring?
JGU makes every effort to ensure that its students are provided academic mentoring to
supplement classroom interaction.
Some of the provisions available to students are:
 Faculty Mentorship – a faculty members acts as a guide and mentor for a small group
of students
 Peer Mentorship – senior students provide support to junior students
 Bridge courses – these courses along with remedial support are offered on a need
basis
 Focused reading groups and writing workshops are available for students
 English language support
 Dissertation handbook and counselling on subject-specific learning, dissertation
writing and publications
 Advice on writing doctoral proposals
 Internships in leading organisations
5.1.3. Does the university have any personal enhancement and development schemes
such as career counselling, soft skill development, career-path-identification, and
orientation to well-being for its students? Give details of such schemes.
The University has personal enhancement and development schemes as detailed below:
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Career Development and Placement Division (CDPD) is a dedicated service offering
one on one career counselling, career-path identification and orientation for students.
It also provides internship opportunities. Students are encouraged to engage with
CDPD from the first semester so that they would have received adequate exposure
and opportunities when they are in the final semester.
Advice by faculty on choice of electives based on students’ interaction with the career
counsellors, supported by an internship and strengthened further by a dissertation in
the final semester. All this leads to final career choice which evolves from this process
Soft skills workshops and career orientation courses are designed and delivered by
external industry experts and trainers.
Public lectures, Seminars and workshops by visiting lecturers from around the world,
practitioners and industry experts to provide motivation and inspiration to students in
specific areas of study.
Interdisciplinary seminars that unite academically-specific disciplinary skills in a
framework that addresses emotional development, identity, communication,
mindfulness, professional identity are also offered to students
Training to hone writing skills
English Language Centre trains students in English speaking, writing and
presentation skills along with communication techniques

5.1.4. Does the university provide assistance to students for obtaining educational loans
from banks and other financial institutions?
Yes, the University has tied up with HDFC CREDILA for providing loan to students.
5.1.5. Does the university publish its updated prospectus and handbook annually? If
yes, what are the main issues / activities / information included / provided to students
through these documents? Is there a provision for online access?
The University publishes a Student Handbook annually which contains information about
each School, the academic calendar, the programmes, physical facilities on the campus,
information about the Library, a full list of faculty members, assessment period and a set of
rules and regulations. An electronic version is also available and is circulated to all the
students.
All Schools in the University publish a course manual which contains course information and
other related information about the programme of study. The information is also available
on the University’s website.
Specify the type and number of university scholarships / freeships given to the students
during the last four years. Was financial aid given to them on time? Give details (in a tabular
form) for the following categories: UG/PG/ M.Phil, Ph.D/ Diploma/ others (please specify)
The University offers the following scholarships annually:
1) O.P. Jindal Outstanding Merit Scholarships of Rs. 1.00 lakh each
2) Savitri Jindal Merit-cum-Means Scholarships
3) Naveen Jindal Young Global Leaders Scholarships of Rs. 5.00 lakhs each
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4)
5)
6)
7)
8)

Shallu Jindal Outstanding Women Scholarships of Rs. 2.00 lakhs each
Haryana Domicile Fee Concessions – 25% to 100% fee concession
Jindal – Africa Scholarships for students from developing African Countries
Jindal – Afghanistan Scholarships
Scholarships funded by outside bodies, i.e. Khaitan & Co. Scholarship for the top
LLM student

Financial
Year
2010-11
2011-12
2012-13
2013-14

Amount in Rs.
Crore
3.4
6.05
7.70
9.95

No. of Student Scholarship
Beneficiary
237
531
721
865

5.1.7. What percentage of students receive financial assistance from state government,
central government and other national agencies (Kishore Vaigyanik Protsahan Yojana
(KVPY), SN Bose Fellow, etc.)?
N/A
5.1.8. Does the university have an International Student Cell to attract foreign students
and cater to their needs?
The University has a dedicated International Office which is the point of first contact for
international students on full-time regular programmes and also for incoming and outgoing
students under the various collaborative agreements we have with many universities. The
Office works closely with the Deans of Schools and those Associate/Assistant Deans in the
Schools who have the responsibility for these collaborative arrangements.
5.1.9. Does the university provide assistance to students for obtaining educational loans
from banks and other financial institutions?
Yes. The University has tied up with HDFC CREDILA for providing loan to students.
5.1.10. What types of support services are available for:
Overseas students
The newly established International Office (IO) starts communicating with an overseas
student as soon as the student has indicated his/her acceptance of the offer of admission.
Thereafter, all the support and information necessary for the student is provided by the IO in
the form of pre-arrival support and information relating to student visa, facilities etc.; help
on arrival by way of airport pick up, arranging a “buddy” for helping the student, orientation
including information on safety and security, health, food, transport, culture, hostel facilities
etc. and formal registration as a student.
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After the student is settled properly in the hostel and with regular classes, there is a host of
other support services provided by IO to all international students including activities relating
to cultural integration with local students and with India in general, and arranging spoken
Hindi language classes as required.
Physically challenged/differently-abled students
The physical infrastructure of the University includes ramps in various locations providing
easy access to the classes, the library, the dining halls, the hostels, and other facilities.

SC/ST, OBC and economically weaker sections
The University provides scholarships as mandated by the Haryana Private Universities Act
for SC’s students from Haryana. 10% of the seats are reserved for persons belonging to SC’s
under the Haryana Domicile category.
Health Centre, health insurance etc.
The JGU Health Centre facilities, located on campus, are available for students, faculty and
staff. The centre is manned by doctors, nurses, physiotherapists and psychological
counsellors. The OPD is open from 8 am to 10pm, and emergency and ambulance services
are available around the clock.
Skills development (spoken English, computer literacy, etc.)
The English Language Centre of the University has been set up to act as a language resource
centre to help students improve their English language proficiency in the areas of reading,
writing, speaking and listening. The Centre also trains students in writing reports, essays and
academic papers. It has been in operation since 2012 and has so far imparted language skills
to a large number of students not only from different parts of the country, but also to
international students from countries like Mozambique, Guinea, Zimbabwe, Nepal,
Afghanistan, Liberia, etc.
5.1.11. Does the university provide guidance and/or conduct coaching classes for
students appearing for Civil Services, Defence Services, NET/SET and any other
competitive examinations? If yes, what is the outcome?
Yes, the university has been arranging special talks by serving IAS officers and officers from
the other central services, among other things, on civil services as a career option. JGU
Library also has a collection of books to enable students to take competitive examinations.
5.1.12. Mention the policies of the university for enhancing student participation in
sports and extracurricular activities through strategies / schemes such as
 Additional academic support and academic flexibility in examinations
 Special dietary requirements, sports uniform and materials
 Any other (please specify)
The following measures have been taken to enhance student participation in sports and extracurricular activities:
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Regular sports orientation programmes are organised for all JGU students.
Proxy attendance is allowed in classes for students who represent JGU in sporting
activities
 Provision of personal kits/jerseys
 Awards/Rewards for Best Athletes
 Free registration, travelling and accommodation to JGU sports contingent for all out
of station tournaments.
 Sports assistantships are provided for outstanding players
 The Sports Committee comprising of student members meets regularly so that
students can put forward all queries /suggestions to the Deputy Director (Sports)
 Sports events involving faculty and staff are arranged from time to time for enhancing
community spirit between staff and students.
 Purchase and use of ‘A’ grade Sports Goods/Equipment
 A balanced diet with rich variety is provided in the University’s Dining Hall.
5.1.13. Does the university have an institutionalised mechanism for students’
placement? What are the services provided to help students identify job opportunities,
prepare themselves for interview, and develop entrepreneurship skills?
The University has a robust system for students’ career development, internships and
placements. The Career Development and Placement Division (CDPD) consists of the
following persons: a Director, a Deputy Director, and 3 Asst. Directors, Career and
Placement.
In addition to the staff within CDPD, each of the five Schools have designated a faculty
member who works closely with CDPD in exploring internship and placement opportunities
for students and for advising on the skills development and training programmes including
confidence building exercises and preparation for the job market. Another important function
of CDPD is to develop a rapport with potential employers, to understand their manpower
needs and requirements to whatever extent possible and to seek feedback from employers
who have hired JGU graduates. In short, one indicator of institutional performance is the
success of its graduates and CDPD working with faculty plays an important role in this area
of work of the University.
CDPD provides round the year services which can be summarised as follows:
 Career identification, preparation and assistance to students
 Organising industry lectures, industry visits, short-term projects for students and
talking to various companies for collaborative courses
 Arranging internships for students during the course of their studies in a degree
programme.
 Assisting and counselling students in their career choices and placement
 Arranging training sessions relating to preparation of CVs, and for interviews and
social and professional etiquette
Individual schools also provide additional support to their students. For example, JGLS
encouraged its students to set up entrepreneurial ventures like What the Fudge
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(confectionary) and EShack (lifestyle products). Graduates are also encouraged students to
work as Research Assistants/Associates, paving way for doctoral studies.
5.1.14. Give the number of students selected during campus interviews by different
employers (list the employers and the number of companies who visited the campus
during the last four years
2011-12
2011-12
Sl. No.

Name of the Organisation

1
2
3

Themis Associates
Cognizant Technology Solutions
K.L. Mehta & Co.
Asia-African Legal Consultative
Organization
CUTS International
Center for International Trade &
Development

4
5
6

No. of students
recruited
3
2
1
1
1
1

7

Economic Laws Practice

1

8
9
10
11
12
13
14

Public Interest Fellowship
Ernst & Young
Tata Sons
Crestlaw & Partners
Dua Associates
EXL Services
Das Gupta & Co. Exernship

1
1
1
1
1
2
1

Sl. No.
1
2
3
4
5
6

Name of the Organisation
Fortis
Axis Bank
WNS
ICICI Bank
JSPL
Samsung

No. of students recruited
5
1
3
3
9
1

Onicra

1

self employed
Webitude
RBS
Finedge
Sodexo
IT Cons

11
3
1
1
2
1

2012-13

7
8
9
10
11
12
13
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14
15
16
17
18
19
20
21
22
23
24

Prabhavya Digital
Weddingwalas
Deliotte
Dabur
Havells
Xerox
Prop Tiger, Samsung
VH Fasion
JGU
River Solutions
Laxotica

2
2
2
1
1
2
1
1
1
1
1

Sl. No.

Name of the Organisation
Amarchand & Mangaldas & Suresh
A. Shroff
Khaitan & Co.
Jyoti Sagar & Associates
Luthra & Luthra Law Offices
Udwadia Udeshi & Argus Partners
Trilegal
Nishit Desai Associates
Jindal Steel Power Limited
White & Case LLP
Wadia Ghandy
HDFC
Cognizant Technology Solutions
Hewlett Packard
Axis Bank
JSPL
ICICI Bank
Self Employed
SAEL
Higher studies
CL Media
Syscom SmartChip
Igate
AIS Glass, JSPL
Karvy
Sodexo
Government of Jharkhand (Social
Audit)
India Mart
Prime Minister Rural Development
Fellow (West Bengal)

No. of students recruited

2013–14

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

4
2
1
1
1
1
2
1
1
1
1
1
9
3
2
3
1
1
1
1
2
1
3
1
1
1
141

29
30
31
32
33
34
35
36

JSPL, ETA
Jawahar Lal Nehru Technical
University
Ekco Financial Services
IDFC, Delhi
Quantum Consumer Solutions
Sewa Mandir
Participatory Research in Asia
Aspire

1
1
1
1
1
1
2
1

5.1.15. Does the university have a registered Alumni Association? If yes, what are its
activities and contributions to the development of the university?
Yes. The “Jindal Global University Alumnae” which helps in outreach efforts, placement,
internship and continuous development of the University.
5.1.16. Does the university have a student grievance redressal cell? Give details of the
nature of grievances reported. How were they redressed?
Yes. Grievances for non-academic matters are dealt with by a committee comprising the
Chief Warden, Facilities Management Office headed by the Joint Registrar and Director,
Administration and the Deputy Director Infrastructure. The student complaints related to
food, transport from campus to Delhi and drinking water are dealt with by taking speedy and
credible action.
Grievances relating examinations are dealt with separately as described in Criterion 2, section
2.5.8.
5.1.17. Does the university promote a gender-sensitive environment by
 conducting gender related programmes
 establishing cell and mechanism to deal with issues related to sexual
harassment? Give details.
JGU has a Policy on Gender Sensitisation against Sexual Harassment and a Sexual
Harassment Committee to deal with these matters. JGU has zero tolerance for any offences
in this area. Please also refer to our response in 6.3.6.
5.1.18. Is there an anti-ragging committee? How many instances, if any, have been
reported during the last four years and what action has been taken in these cases?
The Student Disciplinary Committee has the mandate to address ragging. An undertaking is
signed by students and parents at the commencement of the academic year regarding ragging
as required under the rules. The Registrar has issued notices containing JGU’s policy of zero
tolerance on this issue on multiple occasions. Posters on ragging have been placed in the
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academic block and hostels. Security personnel and wardens keep a close watch on instances,
if any. So far, no instances of ragging have been reported in the last five years.
5.1.19. How does the university elicit the cooperation of all its stakeholders to ensure
the overall development of its students?
The Vice Chancellor and the Registrar have open forum meetings from time to time to ensure
overall development and encourage common understanding of various matters with:





Students as well as representatives of Student Council.
Parents (and a Parents Portal has been created to provide information about their
wards)
Administrative staff and
Faculty members.

5.1.20. How does the university ensure the participation of women students in intraand inter-institutional sports competitions and cultural activities? Provide details of
sports and cultural activities where such efforts were made.
One permanent, well-qualified, women staff member in Sports Department is dedicated for
women only. Her details are as follows:In addition to this, the following arrangements have been made:
 Dance aerobics session specially for females only
 Sports assistantship for females as well
 Already well established womens’ teams in Basketball, Volleyball, Tennis,
Badminton, Table-Tennis etc.
 Annual awards for best female player given on University Day.
 Best female player award during Intramural Tournaments
 Netball is the latest women oriented sport which is introduced at JGU. .
 Regular participation of women in all inter-university and intramural tournaments
 In cultural activities, because of the significant population of female students, there
is full participation and the Students’ Council also encourages female students to
participate in all programmes.
5.2. Student Progression
5.2.1. What is the student strength of the university for the current academic year?
Analyse the Programme-wise data and provide the trends for the last four years.
Schools
JGLS
JGBS
JSIA
JSGP
JSLH

Student Strength of current Academic Year
1310
227
86
39
15
143

Student Progression
UG to PG*
PG to M.Phil.*
PG to Ph.D.
Ph.D. to Post-doctoral

2012
100
N/A
N/A
N/A

% (for JGLS)
2013
90
N/A
N/A
N/A

2014
89.5
N/A
N/A
N/A

All other schools offer only postgraduate programmes, and Ph.D. programmes have been
introduced in the current academic session.
Employed (2014)
Campus selection
Other than campus
recruitment

JGLS
62%
N/A

JGBS
100%
N/A

JSIA
91%
9%

JSGP
100%
N/A

5.2.2 What is the programme-wise completion rate during the time span stipulated by
the university?

Year
2009-2012
2010-2012
2010-2012
2010-2013
2011-2013
2011-2013
2011-2013
2009-2014
2011-2014
2012-2014
2013-2014
2012-2014
2012-2014
2012-2014

Total Graduated Students from 2012 till date
No of
No of
Programme
Student
Students
Percentages
Appeared
Qualified
LL.B
18
18
100
LL.M
5
5
100
M.B.A.
46
46
100
LL.B
10
9
90
LL.M
5
5
100
M.B.A.
65
65
100
M.A.(DLB)
42
14+15*
69
B.A.LL.B (Hons.)
92
83
90
LL.B
9
8
89
LL.M
4
3
75
LL.M
18
17
94
M.B.A.
53
53
100
M.A.(DLB)
40
25
63
M.A.(PP)
22
22
100
429
388
90

School
JGLS
JGLS
JGBS
JGLS
JGLS
JGBS
JSIA
JGLS
JGLS
JGLS
JGLS
JGBS
JSIA
JSGP

5.2.3. What is the number and percentage of students who appeared/ qualified in
examinations like UGC-CSIR-NET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL /
GMAT / Central / State services, Defense, Civil Services, etc?
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One student cleared GRE and another cleared both CAT and TOEFL out of 42 = 5%
Two students appeared for state services examination out of 22 students = 11%.
5.2.4. Provide category-wise details regarding the number of Ph.D. / D.Litt./D.Sc. theses
submitted/ accepted/ resubmitted/ rejected in the last four years.
Ph.D. programme in four schools of JGU was started in August 2014.
5.3. Student Participation and Activities
5.3.1. List the range of sports, cultural and extracurricular activities available to
students. Furnish the programme calendar and provide details of students’
participation.
Range of Sports and Games
Football
Basketball
Tennis
Cricket
Volleyball
Badminton
Table Tennis
Recreational Games

Yoga and Aerobics
Billiards and Pool
Gymnasium
Practice Wall

As far as cultural activities are concerned, the university has talented pool of students who
have displayed lively performances on many occasions in the University. Our students can
perform Bharath Natyam in addition to the current-day hip-hop and Bollywood dances. We
have students who play guitar, drums, tabla and even classical instruments like Veena.
Performances include those presented by international students. The Calendar and details of
students’ participation will be made available for the NAAC Peer Team Visit when they visit.
5.3.2 Give details of the achievements of students in co-curricular, extracurricular and
cultural activities at different levels: University / State / Zonal / National / International,
etc. during the last four years.
JGU students have participated in and been winners at all levels – University, State, Zonal,
National and International. They have won accolades at various activities and competitions
like sports, moot courts, debates, dance, drama and cultural festivals. JGLS students, for
instance, were winners of the Oxford Price Media Law Moot 2014 and the 10th ELSA Moot
Court Competition on WTO Law, 2012. JGU students were winners in various events at
festivals like IIM Lucknow Fest, RYLA. The University has had several annual events like
Magnus sports festival, Bollywood night, Biswamil etc where JGU students have been
consistent achievers. Detailed information and reports will be made available for the NAAC
Peer Team Visit when they visit.
5.3.3. Does the university conduct special drives / campaigns for students to promote
heritage consciousness?
Yes. A group of dedicated students promote cultural and social integration of international
students in JGU through Global Integration Initiatives (GII). This initiative benefits both
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international and Indian students. International students are able to acclimatise and enjoy the
rich cultural diversity that India offers. These activities also widen the horizon of Indian
students in respect of the culture of the other countries. Some events that were undertaken by
GII are:
 Flag hoisting and celebrating the Independence Day of Mozambique on 25th June
2014
 Trips to Agra, Amritsar, Jaipur and Ranthambore.
There have been other initiatives for students like visits to museums and Capstone project
for Kurukshetra. JSLH integrates heritage consciousness within the base of its curriculum.
Its extension activities, field work and academic provision for Indian history, literature,
sociology, expressive arts and political science facilitates extensive consciousness of
heritage. Notes and reports can be provided to the NAAC Peer Team during the visit.
5.3.4. How does the university involve and encourage its students to publish materials
like catalogues, wall magazines, college magazine, and other material? List the major
publications/ materials brought out by the students during the last four academic
sessions.
JGU aims at offering world-class facilities and opportunities for students through a myriad
of co-curricular and extra-curricular activities. The University is committed to ensuring that
every student finds the campus ambience to be enriching, inclusive and engaging. Following
are the media and publication initiatives that encourages students to publish materials on
campus:
1) ZVETYA : The Campus Newspaper
2) The Campus Communication System also known as the Campus Radio
3) Humans of JGU - Photobook on Social Media portals.
There are Centres of Research in JGBS which are headed by faculty members and students
can take part in the various research projects carried out in the centres. Students may also
take up independent research projects along with faculty members. Some centres and student
clubs issue newsletters which are published by students. The Centre for Consumer Research
and Octaphi Club bring out monthly newsletters. Student Research (October 14, 2014) details
are at http://www.jgbs.edu.in/content/student-publications.
The Society for Policy Action and Review (SPAR) is an initiative by the Masters' students
of Jindal School of Government and Public Policy. The aim was to develop an approach
towards critical thinking and application of learning beyond the classroom. Issues concerning
Public Policy are contentious and require an ability to think from all possible angles, while
accommodating the diverse viewpoints of all the stakeholders. The discussions were
envisioned as one of the ways to develop an approach towards consensus building by the
students. The SPAR blog is a space where the students will engage with various social,
political and economic issues applying their class room knowledge and skills, to real world
situations.
5.3.5. Does the university have a Student Council or any other similar body? Give
details on its constitution, activities and funding.
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The University Student Council’s core members are the President, Vice President, General
Secretary, Cultural Secretary and Treasurer. The Council acts as a liaison between the
students and faculty members. It organises various events and activities including cultural,
sports, social services to local communities and management related issues. The funding to
these activities is supported by the University and funds are given as and when required.
The Student Council deals with a wide range of issues and concerns and will ensure fairness
in dealing with the diverse student body and the variety of problems that exist with respect
to academics, hostel and residential facilities and food/ drinking water and recreational
facilities available to students.
Individual schools have their student bodies too. The JGLS Student Council comprises of
elected student representatives – the President, Vice President, Cultural Secretary, General
Secretary, Treasurer, Batch Representatives and Class Representatives. JGBS has a student
council headed by a General Secretary. The membership comprises of General Secretary,
MBA Coordinator, IBM Coordinator and the representatives of each class – 1 representative
each from MBA 1 and 2, and IBM 1, 2, 3, 4 and 5. JSIA and JSGP have a Joint Student
Council (JSC) and its office bearers are the President, Vice President and two Senior
Members.
5.3.6. Give details of various academic and administrative bodies that have student
representatives on them. Also provide details of their activities.
The Internal Quality Assurance Committee (IQAC), the Disciplinary Committee and the
Mess Committee have student members. The IQAC is a new Committee and the participation
of a student member will facilitate students’ perspective on QA matters. The disciplinary
committee deals with discipline issues of students and student representatives are there to put
forward student views. The Mess Committee is responsible for taking care of the mess and
food issues on campus and the students forward their views and demands regarding the same.
Details of the Student Council presentation, Student Council Commencement Report and
brochure of campus life and extra-curricular activities could be provided to the NAAC
visiting team.
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CRITERION VI: GOVERNANCE, LEADERSHIP AND
MANAGEMENT
6.1. Institutional Vision and Leadership
6.1.1. State the vision and the mission of the university.
Vision
O.P. Jindal Global University aspires to be a role model for institutional excellence in higher
education among leading institutions in the world as a multidisciplinary, research driven
university fostering excellence in teaching, research, community service, and capacity
building and nurturing socially responsible leaders through an eclectic and sustainable
approach serving the local and regional communities. Through its work, the University seeks
to build bridges across nations, working with national, international, and governmental
organisations, and NGOs, and business organisations.
Mission
In pursuit of its Vision, JGU will:


Promote a global perspective through a global faculty, global courses, global
programmes, global curriculum, global research, and global collaborations in an
intensive research environment, ensuring academic freedom and functional
autonomy.



Provide an enriching, intellectually engaging, and discovery-based learning
environment for students including opportunities for engaging in interdisciplinary
research, summer internships in leading organisations, semester abroad, participation
in community service projects and in national and international academic, cultural,
sports and other events.



Create and maintain a vibrant research environment to promote cutting-edge,
interdisciplinary research and collaborative work with local, regional, and
international communities.



Conduct capacity development programmes for practitioners from governments,
corporations, and civil society organisations to enhance their leadership qualities and
skills, management capacity and commitment to professional ethics.



Promote a culture of excellence in all activities of the University by implementing
good practices aimed at personal and professional development of students, faculty
members, and non-academic staff.

6.1.2. Does the mission statement define the institution’s distinctive characteristics in
terms of addressing the needs of the society, the students it seeks to serve, the
institution’s tradition and value orientations, its vision for the future, etc.?
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Yes. It sets out clearly the agenda for action based on our vision and our distinctive
characteristic as a global university. The word “Global” is used in its literal sense
encompassing many areas of our activity .The mission statement of JGU relates directly to
the Vision noted in 6.1.1.
The distinctive characteristics of the University identified in the Vision statement are:
excellence in teaching, research, community service, and capacity building and nurturing
socially responsible leaders. All these characteristics are very clearly reflected in our Mission
statement. Our Mission in fact reflects what is actually being done on the ground to support
our Vision.
The University’s slogan, A Private University Promoting Public Service, also reflects the
strong desire of the founders to anchor the University in sound principles, practices, and
traditions which promote public service in numerous ways.
The University aspires to be a role model for institutional excellence in the future on the basis
of the work it is doing in all areas of its activities.
Since we are a new University, we have paid full attention to developing a strong foundation
and traditions on which we can build as an institution of excellence in the future. In this
context, the University has also developed a set of care values to guide us through all our
work, as follows:
Core Values (relating to all our work)








Focus on outcomes and impact.
Academic freedom applying standards of the world’s top universities.
Highest ethical standards in personal and professional behavior.
The promotion of pluralism and celebration of diversity
Collegiality and team work.
Concern for the environment.
Transparency and accountability to all stakeholders.

All these developments, institution building efforts, and achievements in a short span of five
years have clearly paved the way for JGU to be able to meet the expectations of our founders,
and achieve our Vision and Mission and become a world class university in due course.
6.1.3. How is the leadership involved:
In ensuring the organisation’s management system development, implementation and
continuous improvement?
The Vice Chancellor is “the principal executive and academic officer” of the University and
exercises “general superintendence and control over the affairs of the university” and
executes the decisions of various authorities of the university. The Deans support the Vice
Chancellor in the discharge of his duties as the principal academic officer and the Registrar
and the Finance Officer support him in the discharge of his duties as the principal executive
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officer of the University. The Vice Chancellor, the Registrar and the Deans of Schools have
an open door policy and in that sense, compared to a majority of other universities in the
country, JGU is less bureaucratic. This also means that senior management and leadership is
fully involved in management system development, implementation and continuous
development.
The governance and management of the University may be viewed as a bicameral system
with the Academic Council being the highest body on academic matters reporting to the
Governing Body. Similarly, the Board of Management deals mainly with non-academic
matters reporting to the Governing Body.
Leadership has also been involved in developing systems for academic support functions and
non-academic departments. For example, the HR department has created a HR Manual
providing information and policy and procedure for faculty and staff recruitment,
performance management, etc. The Joint Registrar who is also the Director of Administration
has systems and procedures for infrastructure and facilities management, student hostels,
security, etc. The Joint Director (Finance) has systems for tendering and procurement,
salaries administration and financial planning and budgeting, etc.
Systems for the efficient management of the Library have been an important area related to
the leadership of the University. The systems, policies and procedures for the Library are
monitored by a Library Advisory Committee reporting to the Vice Chancellor.
The University is also moving towards greater decentralisation of powers and functions in
such a manner that the departmental heads of administration are empowered to take more
decisions in the best interests of the university. Deans of all the schools of JGU will be in a
position to take more decisions and will also be sharing responsibility and accountability as
part of the administrative process. This is being developed through an active consultation
process with the Deans themselves.
In interacting with its stakeholders?
This year, JGU celebrated its fifth anniversary of its existence. This offered us an opportunity
to reflect on how much we have grown and to what extent the vision and purpose of our
institution has been served. In addition to regular and open house meetings of the senior
management with student groups, JGU has the tradition of communications with parents as
well. Examples of involvement of leadership with stakeholders includes formal and informal
meetings with parents and guardians who are one of the most important stakeholders of JGU.
Messages and information are communicated to them from time to time on important events
in the University and other matters which may be of interest to them.
Communications with prospective employer is pursued through the Careers Development
and Placement Division. The recently established JGU Alumni Association will also be an
important body to provide feedback and opinions for the further development of the
University.
In reinforcing a culture of excellence?
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JGU has implemented a number of measures to promote and reinforce a culture of excellence.
Some examples are noted below.
Teaching Excellence and Research Excellence Award
JGU has established Teaching Excellence Awards to recognise, appreciate and encourage
outstanding teachers. Teachers who receive the award in turn help to disseminate good
practice in teaching and thereby enhance the culture of excellence in the University.
Research Excellence Awards
These awards help to stimulate research and the culture of collaborative work both
independently and through the many research clusters established in the University in the
form of Research Centres. Collaborative research and the sharing of scholarly work help in
research productivity and also provide a spill over impact on students research endeavours.
The University will promote and intensify this good practice.

Research Grants policy
The vision of the University is to enter the league of top universities of the world in terms of
global ranking. In order to spur research, the University has developed Research Grants
Policy. Under this policy Short term, Medium Term, and Long Term research grants are
provided. This again helps in stimulating the research culture of the University.
Staff Development Policy
Research being an integral part of teaching and community service the University encourages
academic staff members to do research, participate, and present research papers in national
and international conference. All regular academic staff members at the levels of Professor,
Associate Professor, Assistant Professor, and Research Associates are entitled to avail leave
and financial support from the University.
Outstanding Contribution to Institution Building
This award is given to individuals for their outstanding contribution to the establishment of
O.P. Jindal Global University, to acknowledge their strong support and encouragement that
has enabled JGU to make rapid strides in promoting excellence in teaching, research, and
community service.
Outstanding Contribution to Administration
In order to promote meritocracy and to reward exemplary performance by employees, JGU
has established “JGU Employees Recognition Scheme”. Nominations are invited from the
administrative staff who contribute substantially by controlling cost, value addition to the
processes, enriching people centricity. These awards are distributed during the University
Day celebrations.
In identifying organisational needs and striving to fulfill them?
The Vice Chancellor, the Registrar, and the Deans have an open door policy supporting both
formal and informal channels of communication vertically and horizontally. Organisational
needs emerge both through the committee system and through these various channels of
communication. In spite of the formal hierarchy in the organisation structure of the
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University, because of its small size and for practical purposes, JGU has a flat organisation
and is much less bureaucratic than many other universities. Consequently, organisational
needs are quickly identified and dealt with.
6.1.4. Were any of the top leadership positions of the university vacant for more than a
year? If so, state the reasons.
No. None of the top leadership positions of the university have been vacant for more than a
year.
6.1.5. Does the university ensure that all positions in its various statutory bodies are
filled and meetings conducted regularly?
Yes. Meetings of Academic Council, Governing Body, and Board of Management are
conducted regularly. There are no vacancies in the membership of these bodies.
6.1.6. Does the university promote a culture of participative management? If yes,
indicate the levels of participative management.
Yes. Each school has Faculty Board meetings which are held at least twice every semester.
In addition, there are Joint Deans meetings held to coordinate the work of all schools. The
Vice Chancellor and the Registrar hold a meeting with faculty members of each school once
every semester to review the vision, mission, and activities. In addition, the Vice Chancellor
and the Registrar have regular meetings with heads of administration of various departments
like HR, Finance, Examination, Infra, Library, U-Hall, Medical Centre and Sports, etc.
Besides the above, Deans of each school have an open forum with students and the Vice
Chancellor & the Registrar also have institutionalised regular interaction with the student
council as well as the students.
6.1.7. Give details of the academic and administrative leadership provided by the
university to its affiliated colleges and the support and encouragement given to them to
become autonomous.
The University is not allowed to have affiliated colleges.
6.1.8. Have any provisions been incorporated / introduced in the University Act and
Statutes to provide for conferment of degrees by autonomous colleges?
Not applicable. JGU has no affiliated or autonomous college.
6.1.9. How does the university groom leadership at various levels? Give details.
At JGU, we aim to attract and recruit high-potential, talented employees. In our endeavour
to develop a leadership pipeline for the organisation, we provide an accelerated career path
to high-potential employees and all round leadership developmental training to employees.
Our system also strongly supports succession planning.
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JGU gives its faculty members leadership roles of Vice Dean, Associate Dean and Assistant
Dean in various spheres like Academic Affairs, International Collaborations, Student
initiatives, Career Development and Placement etc. which in turn contribute to the overall
institution building exercise of JGU and also develop leadership among Faculty members.
The University’s Staff Development Policy helps the faculty members to interact with other
leaders across the globe and exchange ideas which may enable them to grow and become
better leaders. For employees holding leadership positions in administrative functions, JGU
sponsors them for Management Development programmes to develop and enhance their
skills. JGU also conducts in-house Management Development Programmes. In addition to
the above, in the Research Centres, Assistant Directors are regularly promoted as Executive
Directors based on their performance. Leadership development is also nurtured among the
studies bodies via the establishment of various student societies. These societies are mentored
by faculty members and in the last 2-3 years, student societies have done exemplary work
within and outside the University.
6.1.10. Has the university evolved a knowledge management strategy? If yes, give
details.
To respond to this question, it is necessary to understand what Knowledge Management
means. For the purposes of this exercise, knowledge will be interpreted to mean the
information (in its widest sense) the University collects, creates, stores, uses, and
disseminates for the purpose of creating common understanding and shared responsibility for
achieving its primary objectives of teaching, knowledge creation and engaging with the
community. Knowledge management also involves the sharing of information on new
insights and experiences arising from various University activities.
The knowledge management system in JGU is geared to have all the information and
knowledge properly organised and made available for management decision as and when
required in a manner which is useful. In this context, the strategy adopted by the University
is that of decentralisation which helps in participative management.
One example would be that of collection of students’ feedback and what is done with it.
Universities as learning organisations become a reservoir of information. Admissions
records, HR records, Exam records, records of decisions made by administrative authorities,
finance records, records of environmental matters, library records, etc. need to be managed
efficiently and cost effectively.
As the University grows and expands, JGU has decided to adopt Education Solutions by Tata
Consultancy Services which will include the following modules integrated together
Admissions, Exam Grading, Academics, Administrative Services, Finance Accounting,
HRMS, Payroll, Procurement & Inventory, Smart Card Integration, Learning Exchange
Solution and Help Desk. This new system will replace the current ERP system.

6.1.11. How the following values are reflected in the functioning of the university?
Contributing to national development
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As noted in response to a previous question, the University’s slogan, A Private University
Promoting Public Service, reflects the strong desire of the founders to anchor the University
in sound principles, practices, and traditions which promote public service in numerous ways
leading to a contribution to national development.
One important publication among all the research publications produced by JGU in the last
five years, the work of JSGP and the Centre for Development and Finance in producing the
India Public Policy Report 2014 stands tall in every respect. This is a remarkable contribution
towards better understanding of public policy and there is nothing more important for a public
policy school at a university than such initiatives, which are making a direct impact on the
nature and quality of policy making in the country. The recently published Policy Brief of
JSGP is another example of how JGU faculty members can contribute to the realm of ideas
and perspectives in public policy and governance.
In 2015, we will also see the publication of the Law & Policy Brief by JGLS, which will be
another effort to address some of the legal issues that are confronting our society.
JGU has successfully offered numerous programmes which contribute to national
development in terms of leadership and management development and capacity building for
the Indian Police Force, Indian Administrative Services, Indian Army, Government of
Odisha, Ministry of Environment and Forests, and Directorate General Resettlement (for
Army, Navy, Air Force Officers). The programmes offerd by JGU’s Jindal Institute of
Leadership Development and Executive Education are as follows:
Indian Police Services
 Mid-Career Training Programme on evidence based policing offered for the Indian
Police Service comprising in collaboration with Cambridge University, UK
 Counter Terrorism Capacity Building Training Programme for the police force.
 Training Programme on ‘‘Asia's Rise in World Affairs: Diplomacy, Law and
Economics’’
District Bureaucracy


Legal Training Programme for the District Bureaucracy of Sonipat, Haryana.

Indian Administrative Services
 Training Programme on "21st Century Public Policymaking: Challenges of
Governance in India" for senior Indian Administrative Service (IAS) Officers and
Officers working under the Central Staffing Scheme.
 Training Programme on Fighting Corruption - Effective Corruption Eradication
Strategy
Indian Air Force
MoU signed with Indian Air Force for conducting courses for their personnel. (both short
courses and Study leave)
Indian Army
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Training Army officers on Chinese Mandarin Language at JGU’s Taiwan
Education Centre.
Five in service training programmes for Indian Army

Government of ODISHA
5 Courses offered for Civil Servants including one in collaboration with Oxford University.
Ministry of Environment and Forest
5 courses on International Law on Forestry
Directorate General Resettlement (for Army, Navy, Air Force Officers)
Strategic Retail Management
The Jindal Institute of Behavioural Sciences (JIBS), even though established very recently
has also made significant contributions to providing access to counseling services as well as
other behavioral studies programmes to different organisations and institutions as a part of
the community development initiatives. JIBS is also engaged in research that has led to some
of its researchers publishing in national and international journals.
Fostering global competencies among students
JGU has exciting Summer Schools abroad in leading universities, Semester abroad and
student exchange programmes for the students in addition to enabling interaction with foreign
students taking our programme in JGU. Some examples are as follows:
Jindal - Oxford Summer School (JOSS) in International Law and Global Governance is a
three-week intensive residential programme and being offered for the third year in 2014-2015
in Somerville College, Oxford. Alongside intensive studies, a number of extracurricular
activities are arranged to ensure that students enjoy their time in historic Oxford and have an
opportunity to learn about the British culture.
JGU-Melbourne University Summer School in International Criminal Justice is a two-week
(January 2015) residential summer school in Melbourne, Australia. The summer school will
explore the theoretical and practical foundations of international criminal justice and will be
taught by a combination of distinguished Melbourne University Professors and experienced
practitioners of various international courts and tribunals. Participants will also benefit from
guest lectures on current themes of international criminal justice.
A group of students from JGLS will be going on a short course to Columbia University, U.S.
in the summer of 2015.
In addition to the above, Jindal Global Business School students have been on a programme
to the University of Texas at Dallas and there are many other such programmes in the
pipeline, i.e., exchange programmes for JGBS with the University of Coventry, Sun Yat Sen
University, and KU Leuven University (Belgium) Summer-School. The objectives of the
programme are to enable JGU students to live and learn in a foreign country, understand their
culture and history and to enable them to think about the skills required in places outside their
comfort zone in their own country.
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Inculcating a sound value system among students and promoting the use of technology.
JGU is a tobacco free campus. Consumption of alcoholic drinks, narcotic drugs is prohibited.
Student welfare intervention is carried out in hostels to find out to deter students. Student
counselors conduct frequent workshops. In addition, sporting competitions are arranged
regularly in the campus to foster team spirit. Coaching is given in various sports, yoga, and
inspirational talks are organised with spiritual masters.
Making use of the opportunities and support system provided by JGU, student community
have made extraordinary contribution to many aspects of the social and cultural life on
campus. Our students took upon a leadership role in many initiatives including the
remarkable efforts to organise successful cultural festivals such as the BISWAMIL. They
have also contributed to sports and many other activities, which have made the campus life
interesting and enriching for everybody. We expect the year 2015 will witness more such
events and initiatives and the administration will support the student community in every
respect.
The other community services activities in which students have participated (Annex 72)
speak for themselves. All these activities demonstrate the value systems inculcated in our
students. JGU is proud of its students!
Examples of students’ community services activities which demonstrate their care and
concern for society and their values are as follows:
Social Services Society
The work of this Society covers children in the following places: (1) Balgram Orphanage (2)
Tulip Labour Colony (3) On-campus tuitions to children of security guards, gardeners, and
other labourers (4) English language classes for catering staff (5) Annual Winter Clothes
Drive for underprivileged children, etc.
Jindal Human Rights Society
The Human Rights Society is a brigade of people who care, who are not yet desensitised,
who identify with the humanity around them, and who take the initiative to bring change.
Students work with a very wide base of issues – from labour rights, to child rights, to the
freedom of expression.
Promoting use of technology
JGU campus is Wi-Fi enabled. Students are required to regularly use these resources in their
research papers. All faculty members and administrative staff are provided with Laptops. The
university library has subscribed to a number of e-resources, electronic journals, e-books and
e-data basis These measures have helped in promoting the use of technology in the
University.
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Quest for excellence
Excellence in teaching, training, research is constantly pursued through various channels
including activities with our overseas partner universities and various visitors giving
distinguished lectures in the campus and through joint international conferences, research,
projects, etc. Furthermore, all Schools in JGU are regularly in dialogue with members of their
School Advisory Boards which include eminent scholars and other distinguished people in
the relevant profession.
In addition to this, JGU has created a culture of self-reflection which leads to continuous
quality enhancement and a quest for excellence with a rewards system for faculty,
administrative staff and students for the quality of their work.
6.2. Strategy Development and Deployment
6.2.1 Does the university have a perspective plan for development? If yes, what aspects
are considered in the development of policies and strategies?
 Vision and mission
 Teaching and learning
 Research and development
 Community engagement
 Human resource planning and development
 Industry interaction
 Internationalisation
 Quality Assurance
In the context of our Vision, Mission and Core Values described in 6.1.1 and 6.1.2, much of
the information relating to the University’s perspective plan is already contained in the
responses to the previous questions some of which is repeated below.
2014 was a very special year for O.P. Jindal Global University (JGU) for many reasons. JGU
completed five years of institution building; we graduated students for the first time, across
all the Schools of JGU, including the first batch of students of the Jindal School of
Government and Public Policy (JSGP); we began the first academic session of the new
school, the Jindal School of Liberal Arts & Humanities (JSLH) and welcomed the first batch
of students in this school. These are important milestones that JGU reached in 2014.
But there is something much more fundamental that our university did during the last year,
which sets the tone for our perspective plan and will have significant positive impact in the
years to come. This is about the process of consolidation and expansion, both of which are
essential for our growth and development as an institution.
JGU has, since 2009, established a new school every year. But the expansion relates not just
about admitting more students; it is about creating opportunities for a substantial number of
students in India and around the world to experience good quality education by being part of
innovative programmes.
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The efforts of JGU relating to expansion and consolidation relate directly to the first bullet
in our Mission statement, i.e., to promote a global perspective through a global faculty, global
courses, global programmes, global curriculum, global research, and global collaborations in
an intensive research environment, ensuring academic freedom and functional autonomy.
JGU’s perspective plan for the next few years can be summarised as follows:
 Maintain its track record of a 1:15 faculty-student ratio for JGLS and JGBS and 1:10
or less JSIA, JSGP and JSLH.
 Srengthen the existing five schools and work towards their consolidation, but also
consider the offer new programmes in these schools as and when such a need is
indicated by our interactions with the community.
 Greater decentralisation of powers and functions to Deans and Heads of
administration.
 Improve the quality of administration at all levels of governance within JGU. While
2014 saw the establishment of the International Office and the Quality Assurance
Office within JGU, 2015 will see an institutionalisation of this process in such a
manner that it will become much more integrated to the larger community within
JGU.
 Engage in continuous improvement of the quality of our teaching and strengthening
measures to empower our students for them to be not only, worthy of the degree that
is awarded to them, but more importantly, what will enable them to pursue various
opportunities as graduates of JGU.
 To facilitate our students to achieve the Attributes described above, JGU will engage
in a constant commitment to the examination of curriculum, courses, programme
structure, teaching pedagogy, examination and assessment. JGU will also consider
how it can further enhance the knowledge and skills of its students, and expand their
horizons to prepare them for different careers and professions.
 Consider how the English Language Centre could be made more relevant to the
aspirations of our students, particularly when we know that a good part of the careers
and lives of most of our graduates will be spent on reading, writing, and
communicating in English language. Similarly, JGU will consider how the foreign
language learning opportunities that we are offering at JGU in Mandarin Chinese,
French, Spanish, and Arabic and hopefully, other languages are positively impacting
our students and what else we can do to make these possibilities available for our
students.
 Focus on research and publications is going to be the most important aspect of JGU's
future. JGU faculty members have produced over 400 publications in the last five
years. These publications do not include articles published in newspapers and
magazines and other popular writings. The 400 publications listed in our JGU
Publications booklet are in academic and research journals and/or books and chapters
in books. Within these 400 publications, it is notable that over 50% of them are
international publications and over 50% of them are published in journals.
 Promoting concerted efforts for institution building. For example, the Jindal Institute
of Behavioural Sciences (JIBS), even though established very recently has made
significant contributions to providing access to counseling services as well as other
behavioral studies programmes to different organisations and institutions as a part of
the community development initiatives.
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The Clinical Legal Studies programme of JGLS has made a profound impact on the
community initiatives that it has developed. JGU will continue to focus on initiatives
to strengthen our links with the community.
JGU will address the challenge of improving the functioning of all its research
centres. This effort has begun in all earnest. There are several of our research centres
which are contributing significantly to various aspects of knowledge creation and
dissemination of information and at times, training and community development. A
number of research centres across the different schools of JGU are pursuing critical
agendas of research and are making sound contributions. JGU will develop a sharper
focus on the work of the research centres and work towards improving their capacities
and functioning. Some of these centres need more support and attention and that will
be provided during the forthcoming years which will empower them to function
better.
JGU will focus on capacity building and training through the work of the Jindal
Institute of Leadership Development and Executive Education (JILDEE). Our work
relating to training is very critical as we are making a profound impact on different
aspects of governance within India and overseas. This is a very important way by
which JGU is contributing to nation building.
JGU will expand its support for student services. The student community is making
extraordinary contribution in many aspects of the social and cultural life on campus.
JGU has now more than 500 alumni across different schools. JGU will make greater
efforts to connect with alumni by working out an institutional mechanism that will be
hopefully, technologically enabled so that we can connect with them better. We will
work on an appropriate mechanism that will involve the alumni of JGU contributing
to different aspects of institution building. The alumni will be a great source of
inspiration, help and support to our current students and that will be part of the larger
institutional engagement that we need to promote.

All these achievements, challenges and future plans covering various areas of our work relate
directly to our Vision and Mission, our institutional values and constitute our perspective
plan for the future.
6.2.2. Describe the university’s internal organisational structure and decision making
processes and their effectiveness.
The University’s governance and management structure complies with the requirements of
the Haryana Private Universities Act 2006 and the requirements of the University Grants
Commission. Under Section 16 (1) of the Act, the Chancellor is the Head of the University
and under Section 17 (2), the Vice Chancellor “shall be the principal executive and academic
officer of the university and shall exercise general superintendence and control over the
affairs of the university and shall execute the decisions of various authorities of the
university.”
The Act (Section 21) then identifies the following to be the authorities of the university and
prescribes the terms of reference and constitution which the University complies with
carefully:
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1)
2)
3)
4)

the Governing Body;
the Board of Management;
the Academic Council; and,
such other authorities as may be declared by the Statutes to be the authorities of the
university.

The roles and responsibilities of staff at other levels is as follows:

To discharge the responsibilities as the principal executive and academic officer of the
University reporting to the Chancellor, the Vice Chancellor is supported by the governance
and management structures noted above leading to the planning, implementation,
monitoring, and review of all the activities of the University. However, because of the small
size of the University and notwithstanding the structures noted above, the Vice Chancellor
and other senior officers in the hierarchy have an open door policy and access to the Vice
Chancellor and the Registrar is not surprisingly easy compared to a majority of the
universities in India. This enables management decisions with both a bottom up and top down
approach. Furthermore, the University has placed strong emphasis on self-reflection and
monitoring procedures in the University avoiding bureaucratic hurdles to facilitate
consideration and action promptly by the individuals and departments concerned.
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In addition to formal meetings of the bodies noted above the Vice Chancellor has regular
informal meetings with all levels of staff and students and is personally aware of all the
activities in the University.
In his role as the principal academic officer of the University, the Vice Chancellor has been
able to provide outstanding leadership with his personal involvement in teaching, research,
and consultancy work in the University and publishing his research work regularly. The
Deans of Schools also are an excellent example of research and scholarship and all these
officers perform these functions to the highest standards in addition to the work relating to
the management of the University.
The University strongly believes in evidence-based management and in focusing on
outcomes in the context of fulfilling its Vision and Mission and the social responsibility it
has taken upon itself as an institution of higher learning aspiring to become a world class
University. The evidence and effectiveness of the University’s decisions making process and
the involvement of the leadership in identifying organisational needs may be seen in the
University’s milestones and achievements in teaching, research and scholarship and its
engagement with the community locally, nationally and internationally. The evidence is well
documented in the information provided in other sections of this document.
6.2.3. Does the university have a formal policy to ensure quality? How is it designed,
driven, deployed and reviewed?
Although the University’s Internal Quality Audit Committee IQAC) and the Quality
Assurance and Accreditation Office (QAAO) were established recently in January and
September 2014 respectively, the University has followed quality assurance procedures from
its early days. The setting up of the Committee and the QAAO is an important milestone
indicating the University’s clear intention of consolidating and moving forward more
vigorously on this front. Quality assurance measures implemented from early days consist of
the following:
Teaching, Learning and Assessment
 Transparent admissions criteria and processes.
 Hiring high quality faculty members from around the world.
 Implementation of Outcome Based Teaching and Learning.
 Use of a variety of teaching methodologies including experiential learning.
 Collecting student feedback, (Teaching and Learning Feedback Questionnaire), for
continuous improvement of courses and programmes.
 Mentoring systems in Schools to help and support students.
 Use of external advisory boards consisting of eminent academics and professional
experts from leading universities and other organisations from other countries.
 Clear procedures for programme planning, development, implementation and review.
 Teaching Excellence Awards to promote reflective and good quality teaching.
 Development of common goals in the form of Graduate Attributes.
 Annual Programme Review system.
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Research and Community engagement
 Promoting research via research grants and organising international conferences to
engage with partner universities with or without an MoU for joint research and
publications.
 Research Excellence Awards to stimulate research.
 The creation of research clusters in the form of research centres.
 Actively seeking and engaging in community development projects.
General
 Clarity of roles and responsibility.
 Clarity of Vision and Mission.
 Performance appraisals systems for faculty and non-academic staff.
 Feedback system for facilities and services.
 Performance appraisal systems for quality and accountability.
The University recognises that Quality Assurance is a shared responsibility of the entire
University community. The three important principles which the University strives to
promote relate to (a) setting up of goals in the context of the University’s Vision and Mission
for all departments, (b) ensuring a decision making process which is consultative, evidencedbased, and transparent, and (c) focusing on the outcomes and impact following (a) and (b)
and considering further action as required.
The above information demonstrates the University’s efforts from early days to implement
proper quality assurance mechanisms. With the setting up of the Quality Assurance and
Accreditation Office and the Internal Quality Assurance Committee, the University expects
to move forward more vigorously in reviewing our policies, regulations, systems and
procedures to ensure the implementation and institutionalisation of good practices, promote
greater transparency and accountability and to benchmark against leading universities in the
world.
6.2.4. Does the university encourage its academic departments to function
independently and autonomously and how does it ensure accountability?
Each of the five schools has complete freedom to develop curriculum, plan innovative
courses and deliver them under the broad academic framework, policies and guidelines
provided by the Academic Council.The course manual for each of the courses are placed
before the academic review board for peer review and maintaining quality. Likewise, draft
examination papers are again reviewed by senior faculty members for maintaining standards.
The feedback from the Teaching and Learning Feedback Questionnaire and research output
is regularly monitored to ensure accountability.
The University is also moving towards greater decentralisation of powers and functions in
such a manner that the departmental heads of administration will be empowered to take more
decisions in the best interests of the University. Measures have also been taken through an
active consultation process with the Deans themselves to significantly empower the Deans
of all the schools and to enable increased participation in decision making with enhanced
responsibility and accountability as part of the administrative process.
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6.2.5. During the last four years, have there been any instances of court cases filed by
and against the institute? What were the critical issues and verdicts of the courts on
these issues?
No case has been filed against the University during the past five years. However, JGU
recently decided to file a case against a company for the dishonour of a cheque in a
construction related matter.
6.2.6. How does the university ensure that grievances / complaints are promptly
attended to and resolved effectively? Is there a mechanism to analyse the nature of
grievances for promoting better stakeholder-relationship?
Yes. The University has an effective grievance redressal system. The mechanism for dealing
with grievances is described below.
Grievance Redressal Committee:
For students of JGU
A senior professor of the university – Chairman, three senior teachers drawn from the
relevant schools on rotation basis to be nominated by Vice Chancellor – Members, and a
student representing the school where the grievance has occurred to be nominated based on
academic merit by the concerned school – Special invitee.
For employees of JGU
Director of a department – Chairman, Two Managers of different departments & HR
Manager – Members.
Grievances received from:
1) Open Door Policy – General invitation to students/employees informally drop in the
HoD/Concerned officer’s room and talk informally over their grievance.
2) Gripe boxes – Students/employees can drop their anonymous complaints.
3) Opinion Surveys – Through periodical feedback schemes, opinion surveys are
conducted for better understanding
4) Emails – Through separate emails to HoD, Registrar or to the management directly.
5) Written application to the Dean/HoD
Grievance Redressal Procedure
1) On receipt of an application through any of the channels mentioned above, the
Dean/HoD shall inform the Grievance Redressal Committee (GRC), as the case may
be, shall immediately provide a copy to the one responsible for furnishing its reply
within 7 days.
2) GRC, as the case may be, shall fix a date for hearing the complaint which shall be
communicated to the school/Deptt. And the aggrieved person whether in writing or
electronically, as may be feasible.
3) An aggrieved person may appear either in person or represented by such person as
may be authorised to present his case.
4) GRC shall be guided by principle of natural justice while hearing the grievance.
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5) GRC shall ensure disposal of every application as speedily as possible as and not later
than a month of receipt of the grievance.
6) On conclusion of proceedings, the GRC, shall pass such order, with reasons for such
order, as may be deemed fit to redress the grievance and provide such relief as may
be desirable to the affected party at issue.
7) Any order of GRC, as the case may be, not complied with by the school shall be
reported to the commission.
8) In case of any false or frivolous complaint, the GRC may order appropriate action
against the complainant.
We have a two-way approach for addressing grievances. They are Speaking and
Listening. These communication methods provide an opportunity to communicate with the
employees, address their issues and concerns and update them on new initiatives, with
detailed information on key decisions, milestones, and work plans in near future
We have recently started an initiative called “Sampark”. In this initiative, HR team will meet
the employees department-wise along with the concerned HoD every month to have a better
understanding of the people issues.
We have also established a Sexual Harassment Committee. We also have a policy on Gender
Sensitisation against Sexual Harassment. JGU policy is zero-tolerance regarding harassment
of any of our employee by another employee. Any employee found to have engaged in
conduct inconsistent with this policy will be subject to corrective action which may include
termination of employment in the case of an employee and expulsion from the University in
the case of a student.
6.2.7. Does the university have a mechanism for analysing student feedback on
institutional performance? If yes, what was the institutional response?
Students provide feedback in two important areas of activity. The first relates to the quality
of teaching and learning .This feedback is collected by the University online at the end of
each semester, for each course. The feedback, both quantitative and qualitative, is carefully
examined and action is taken.
The second type of feedback relates to the universities facilities and services such as
meals provided in the Dining Hall , Library facilities sports, etc. Feedback on these matters
is also collected regularly and action is taken by the department concerned.
JGU has provided a Help Desk which is managed by the Facilities Management office, IT
help desk, exam help line for students in stress managed by a student counsellor, Library help
desk managed by the Director Library. These measures provide a proper mechanism at
different levels to analyse the nature of complaints and grievances and for promoting better
stakeholder relationship.
6.2.8. Does the university conduct performance audit of the various departments?
The University has introduced an annual reporting system by academic and non-academic
departments to enable performance audit and accountability. Furthermore, the Vice
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Chancellor and the Registrar meet faculty members of each school to undertake analyses of
their contribution to achieving the vision and mission of JGU and to identify challenges and
to suggest remedial measures. The University also has an internal academic audit system by
way of the role of the Joint Deans Committee which considers achievements and challenges
of each School for report to the Academic Council, to ensure continuous improvement and
to reinforce a culture of self-reflection. With the introduction of the Annual Programme
Review Report system, JGU expects to refine and strengthen the internal academic audit
system.
For non-academic departments, the University is exploring options with Tata Consultancy
Services.
6.2.9. What mechanisms have been evolved by the university to identify the
developmental needs of its affiliated institutions?
JGU is not allowed by the Haryana Private Universities Act to establish affiliated institutions.
6.2.10. Does the university have a vibrant College Development Council (CDC) / Board
of College and University Development (BCUD)? If yes, detail its structure, functions
and achievements.
JGU has a Board of Management as mandated by the Haryana Private Universities Act. The
Board of Management works in conjunction with the Academic Council in advising the
Governing Body on management related issues including for example, the fee structure of
the degree programmes. The Board is effective as a second tier body before recommendations
are put forward to the Governing Body for consideration.
6.3. Faculty Empowerment Strategies
6.3.1. What efforts have been made to enhance the professional development of teaching
and non-teaching staff?
JGU strongly believes in capacity building. It has successfully launched a number of
management development, leadership and capacity building programmes for the community
as noted in 6.1.11. With our strength and expertise in this area, we have taken a number of
steps relating to capacity building for our own staff as well.
For faculty members
Under the Staff Development Policy, all faculty members are entitled to participate/attend
national and international ‘conferences’ up to a maximum of 3 times in a financial year.
Conference include seminars, workshops, symposiums and relevant training Programmes.
Entitlement of staff development financial support is as follows:
Professor/Associate Professor

Upto Rs. 2.25 Lacs

Assistant Professor

Upto Rs. 1.5 Lacs

Research Associates/ Research Fellows

Upto Rs.0 .75 Lac
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Faculty members are entitled for Staff Development Leave up to 21 days of conference leave
for presenting papers at conferences. The University also encourages faculty members to
engage in consultancy assignments, deliver guest lectures, undertake management
development programmes, and conduct a seminar or workshop outside the university in
accordance with the Consultancy Policy. JGU encourages academic staff members to publish
their research findings in reputed international and national journals and book chapters. For
each internationally recognised journal article published by a faculty member, he/she will be
given a cash award of Rs.10,000/- and a certificate. For those articles, which are published
in any of the journals published by the Top 50 World Universities and 51-200 Top World
Universities as per the Times Higher Education – QS World University Rankings, the amount
of cash amount will be Rs. 50,000/- to Rs. 20,000/- respectively.
For non-teaching staff
JGU provides a supportive work environment and a wide array of career development
opportunities, including:
 Access to development resources like library/e-library
 In house and External Training Programmes
 Outbound Training Programmes
 Reimbursement of membership fees for Professional Body/Institution
6.3.2. What is the outcome of the review of various appraisal methods used by the
university? List the important decisions.
JGU believes in a Pay for Performance approach when compensating its employees. Each
employee’s role is defined, including competency levels, and has a pay range based on
experience, measurable competency and performance. Our Compensation Structure is very
competitive and tailored to the specific job role.
Annual Increments of employees are performance linked. The period from 1st April to 31st
March (Financial Year) constitutes the performance review and assessment period.
Performance Review is the process of assessing individual performance based on:
 Individually Defined Key Result Areas / Key Academic Result Areas
 Behavioural Competencies based on JGU Value Framework
Similarly, all faculty members set their individual Key Academic Result Areas (KARAs), in
consultation with the relevant Dean. Appraisals of faculty members are mainly qualitative
but also quantitative as appropriate Based on the performance ratings, annual increments are
awarded to employees. Those with low ratings are reviewed in a one to one discussion with
the dean of the individual schools where plans for improvement are also agreed. For staff in
administrative offices, the outcome of the review helps in identifying the training needs in
particular areas which is dealt with as appropriate.
Performance appraisal not only helps in accountability but also in considering identifying the
strengths and difficulties of individual members of staff and faculty. This information is
useful in considering any changes required in systems and procedures as well. Performance
appraisal is therefore not only useful for accountability but also helps as a developmental tool
for enhancement of the quality of our systems and procedures.
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6.3.3. What are the welfare schemes available for teaching and non- teaching staff?
What percentage of staff have benefitted from these schemes in the last four years? Give
details.
JGU wishes to be recognised as a fair and caring employer. Our welfare schemes are designed
to offer opportunities to support our employees to be successful in their careers in JGU. The
various schemes to promote the well-being of our employees are noted below.
Library Facilities: All employees are entitled to use and borrow books from the Library.
Employees Health and Wellness: The University has a 24-hour Health Centre for all who
need medical attention. Ambulance services are available round the clock for emergencies.
Medicines are prescribed and dispensed from the Health Centre free of cost. For dealing with
medical emergencies/referrals, there is a tie-up with local hospitals in Sonipat and multispecialty hospitals in Delhi.
Group Medical Insurance: A Group Medical Insurance Scheme is provided for the assistance
of employees and their families. Entitlement for Mediclaim benefit varies from 1 Lac to 5
Lacs for employees and their direct dependents in case of emergency.
Group Personal Accident Insurance Policy: All employees of the University are eligible for
Group Personal Accident Insurance Policy. Under this policy, an employee is provided
insurance of a capital sum equal to 50 times her/ his monthly gross salary, up to maximum
ceiling of two crores.
Annual Health Check-up: All employees and their spouses are entitled for a free health
check-up after completion of one year of service. The frequency of the entitlement is as
follows:
Once in 3 years for employees in the age group up to 35 years
Once in 2 years for employees in the age group 35 to 45 years
Once a year for employees in the age group 45 years and above
Gymnasium: The University has a full-fledged state-of-the-art gymnasium. The strength
section of the gymnasium also contains all the latest equipment of international standards.
Employees are encouraged to practice yoga at the gymnasium for relaxation and good health.
JGU also offers a number of other convenience perks for making the life of employees easier:
 Laundry Services
 Cafeterias and vending machines with healthy meal choices
 ATMs
 On-site car Parking
 Free coffee/ Tea
 Wi-Fi enabled Infrastructure
 Transport facilities through approved and verified contractors on a chargeable basis.
 JGU also offers furnished housing facility on campus to the faculty members with all
the modern amenities.
167



JGU mobile Phone Policy for employees provides for the purchase of phones and for
covering the monthly charges within a range described in the Policy.

6.3.4. What are the measures taken by the University for attracting and retaining
eminent faculty?
JGU has taken a number of measures to attract and retain eminent faculty. These measures
include:
 State-of-the art infrastructure facilities.
 A first class Library with e-resources for teaching and research.
 The University’s interaction on a regular basis with the International Board of
Advisors of each school providing an excellent network for sourcing eminent scholars
in many countries.
 The holding of international conferences on the campus with the participation of
eminent scholars from many countries thereby attracting them to job opportunities of
various types in JGU, e.g., short-term visiting for a semester, full-time appointments
for one year, or regular full-time appointments for two or more years.
 Provision and opportunities for appointment as distinguished visiting professors.
 Opportunities for cutting edge research in emerging areas.
 Dynamic research culture facilitated by various research centres in the University and
the offer of research grants.
 Research awards and Teaching Excellence awards for recognising exemplary work.
 Flexibility of working hours.
 Robust staff development schemes facilitating career advancement opportunities.
 Opportunity for interacting with numerous eminent scholars in JGU partner
universities through our more than 100 MoUs in 32 countries.
 Opportunities for participating in JGU’s numerous research projects, consultancies,
capacity building projects and management development projects.
6.3.5. Has the university conducted a gender audit during the last four years? If yes,
mention a few salient findings.
The University supports and celebrates diversity as one of its salient features as a truly global
university. We embrace employees from diverse backgrounds with different experiences,
skill sets and cultures. We are well balanced between male and female employees and have
representation from different cities in India and from other countries. Additionally, we have
good representation across all age groups.
Male

Female

Teaching

56.39%

43.61%

Non-teaching

72.67%

27.33%

Our commitment to gender diversity is further demonstrated from the fact that more than
50% of the faculty members in the law school are women. Also, nearly 50% of the leadership
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positions (Vice Dean, Associate Dean, Assistant Dean) in JGLS are also held by women, a
highpoint which has seldom been observed amongst the top global universities.
6.3.6. Does the university conduct any gender sensitisation programmes for its faculty?
JGU has a policy on Gender Sensitisation against Sexual Harassment and a Sexual
Harassment Committee. Harassment is the demonstration of hostility or aversion toward an
individual because of his/her race, color, creed, religion, gender, age, national origin, sexual
orientation, marital status, disability, or any other status protected by law. JGU policy is
zero-tolerance regarding harassment of any of our employee by another employee. Any
employee found to have engaged in conduct inconsistent with this policy will be subject to
corrective action, up to and including termination of employment.
6.3.7 What is the impact of the University’s Academic Staff College Programmes in
enhancing the competencies of the university faculty?
JGU has taken various effective steps to provide staff development opportunities for faculty
to enhance their competencies as noted in 6.3.1. The impact is visible in the quality and
quantity of research publications, their participation in national and international
conferences, and in the numerous contributions they have made to national development
described in 6.1.11.
6.4. Financial Management and Resource Mobilisation
6.4.1. What is the institutional mechanism available to monitor the effective and
efficient use of financial resources?
University’s Finance Office prepares the University’s annual budget on the basis of input
given by senior management, the Deans of Schools and the heads of support departments
which may relate to planning of new activities and the adequacy of resources for academic
and administrative activities of the University. The student number projections, manpower
needs for the new academic year, new projects, infrastructure requirements, maintenance,
and sustainability issues are some of the core factors on which input is provided in the
construction of the budget. The annual budget is first considered by the Board of
Management and the Academic Council. The budget and the annual accounts are audited by
the University’s auditors. The Board of Management then forwards the annual budget and
the auditors recommendations on the annual accounts to the Governing Body for
consideration and approval. All the expenditures are made in accordance with the approved
budget. A review of the budget and the actual expenditure is conducted every quarter by the
Internal Audit department and necessary corrective steps are taken as required following such
reviews.
6.4.2 Does the university have a mechanism for internal and external audit? Give
details.
Yes. The University has mechanisms for internal and external audit. Every year the
University’s financial statements of accounts are audited by an external independent Auditor
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and by internal auditors. Since JGU is a private University, all efforts are made to optimise
the use of resources and all prudent financial policies and practices are followed.
6.4.3 Are the institution’s accounts audited regularly? Have there been any major audit
objections, if so, how were they addressed?
Yes. The institution’s accounts are audited regularly. Till date there have been no major Audit
objections. In case of minor Audit objections, action is taken to take corrective steps and
ensure that no such objections occurs again.
6.4.4 Provide the audited income and expenditure statement of academic and
administrative activities of the last four years.
Please find the income and expenditure statements in Annexure 4.
6.4.5 Narrate the efforts taken by the University for resource mobilisation.
As a non-profit, non-subsidised, private university, with an ambitious vision to be a world
class university, the University’s efforts to optimise the resources available have been a
daunting task. However, with prudent financial policies, the University is well on its way to
manage its affairs successfully and without comprising quality.
In addition to income generated through fee collection and Research projects/Consultancy
Assignments, JGU has been successful in attracting governmental funds for various capacity
building programmes to augment the resources available at its disposal. Some of these
programmes are noted below.
1) Army training programmes
1) Odisha Government Official Training Programme
2) Course on Leadership and Stress Management
3) MDP for IAS officers
4) Summer School for Students
5) Executive MBA Programme for Corporate sector
6) Income from other consultancy projects
6.4.6. Is there any provision for the university to create corpus fund? If yes give details.
Yes. The University has a corpus fund. The details of the corpus fund are mentioned in the
enclosed balance sheets.
6.5. Internal Quality Assurance System
6.5.1. Does the university conduct an academic audit of its departments? If yes, give
details.
Currently, under the oversight of the Academic Council, the Faculty Boards of each School
through the Joint Deans Committee provide a channel for monitoring matters relating to
programme management, delivery and review, of each School. The Vice Chancellor, the
Deans of School and the Registrar meet formally and informally to discuss these matters.
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From the perspective of the growth and development of the University, JGU was conceived
as a truly global, world class, university. With this objective, the founders have been clear
that the University should adopt international standards for the delivery of its courses and
programmes. Therefore, from the first year of its operation in 2009, the University has
implemented several quality assurance measures described in section 6.2.3 in this document.
Most of these measures pre-date the establishment of the Internal Quality Assurance
Committee (IQAC). As a precursor to an academic audit, the IQAC has recommended and
the Academic Council has approved the implementation of an Annual Programme Review
scheme from 2014-15.
IQAC has proposed that all academic programmes must be reviewed annually and a full
academic audit should be conducted every 3 years. The Annnual Programme Review Report
system which will provide a better structure for internal academic audit of the Schools. The
data collected is reviewed by the relevant authorities and appropriate action is taken. The
Joint Deans Committee and the Academic Council will have a role to review the performance
and the challenges faced by the five Schools. The recently established Quality Assurance and
Accreditation Office is expected to revisit our QA practices and recommend action as
appropriate.
6.5.2. Based on the recommendations of the academic audit, what specific measures
have been taken by the university to improve teaching, learning and evaluation?
Following on from the response provided in 6.5.1, based on the data collected from the
Teaching and Learning Feedback Questionnaire, the Vice Chancellor and the Registrar
engage with the Dean and the concerned faculty members wherever improvements are
needed. A number of measures has now been taken to make changes to course delivery and
in some instances, leading to revision to the course content, or the strategies for its delivery
and even changes in the programme structure arising from course changes.
6.5.3 Is there a central body within the university to continuously review the teaching
learning process? Give details of its structure, methodologies of operations and
outcome?
The Academic Council of the University is the central body authorised to review the teaching
and learning process and all other academic matters.
The Council consists of the following:
Chairman
Vice Chancellor, O.P. Jindal Global University
Members
Professor, Jindal Global Business School
Senior Advocate, Supreme Court of India
Former Member, Centre State Relations Committee
Former Director, Central Bureau of Investigation
Dean, Jindal Global Law School - Ex-officio
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Dean, Jindal Global Business School - Ex-officio
Dean, Jindal School of International Affairs - Ex-officio
Dean, Jindal School of Government and Public Policy - Ex-officio
Dean, Jindal School of Liberal Arts and Humanities - Ex-officio
Controller of Examinations, O.P. Jindal Global University – Ex-officio
Director, Global Library, O.P. Jindal Global University - Ex-officio
Registrar, O.P. Jindal Global University - Ex-officio (Member Secretary)
The Academic Council meets twice in a year and reviews matters relating to teaching,
learning and assessment and other matters relating to course and programme delivery on the
basis on opinions and recommendations from Faculty Boards of each School. At the school
level, the Faculty Board comprising all faculty members chaired by the Dean with its support
committees meets regularly to consider matters arising from programme delivery and
other academic planning , implementation and research matters.
The recently established IQAC will have a role in providing guidelines for the teaching,
learning and assessment practices in the University and disseminating good practices across
all Schools.
6.5.4. How has IQAC contributed to institutionalising quality assurance strategies and
processes?
Please refer to responses in 6.5.1 to 6.5.3. The IQAC consisting of the Quality Assurance and
Accreditation Office and the internal Quality Assurance Committee are relatively new and
strategies for action will be considered soon.
6.5.5. How many decisions of the IQAC have been placed before the statutory
authorities of the University for Implementation?
The recommendation for an Annual Programme Review Report has been approved by the
Academic Council for implementation in 2014-2015 as a precursor to a formal academic
audit of each School every 3 years.
6.5.6. Does the IQAC have external members on its committees? If so, mention any
significant contribution made by such members.
Yes. Since IQAC is recently established, the University expects useful contributions from
external members in the future.
6.5.7. Has the IQAC conducted any study on the incremental academic growth of
students from disadvantaged sections of society?
The Admissions Office has done this in the past.
6.5.8. What policies are in place for the periodic review of administrative and academic
departments, subject areas, research centres, etc.?
All Schools and other academic and support departments are subject to two kinds of review.
The first is performance review through the normal HR policies of each individual member
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of staff in the University. The second is an annual report of the performance of the whole
department. We also have provision to conduct a yearly feedback on all the administrative
functions and the facilities which is discussed with the Registrar and the Vice Chancellor for
further improvements.
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CRITERIA VII: INNOVATIONS AND BEST PRACTICES

7.1. Environment Consciousness
7.1.1. Does the university conduct a Green Audit of its campus?
The University follows all regulatory requirements relating to environmental compliance. It
conducts biannual internal audits to ensure full compliance, and is able to make provisions
beyond the normal requirements.
The University maintains a green belt around the buildings in the campus. Approximately
55% of the plot area is covered with trees, bushes, other plantations, and grass lawns to ensure
that the campus is eco-friendly and maintains the natural balance of the area. A report is
submitted every six months to the Haryana State Pollution Control Board (HSPCB).
JGU has adopted an environment policy to reduce adverse impacts resulting from the
activities of the University on the environment. The details of the policy are given below:
 Enable the operations and facilities at the institution to meet the requirements of
applicable environmental legislations.
 Frame objectives and targets for the prevention of pollution, reduction of waste, and
conservation of resources.
 Develop and implement appropriate documented environmental management
practices.
 Communicate the environment policy to all stakeholders and make it transparent.
The University has implemented measures for water conservation, waste disposal, use of
solar energy, and energy conservation.
7.1.2. What are the initiatives taken by the university to make the campus eco-friendly?
Energy conservation: The University uses energy efficient T-5 lighting, transformers, and
motors as per ECBC norms. Energy efficient pumps are installed to reduce friction losses.
Use of renewable energy: The University has installed 100 Kw Solar (PV) panels and solar
water heating systems that are used as forms of renewable energy.
Water harvesting: The Campus has 38 rain water harvesting pits to recharge the ground
water level.
Efforts for carbon neutrality: Efforts towards making office and committee work paperless,
wherever possible, include:
 Use of fly ash bricks in pathways.
 Provision of D space/FTP server to store student study material in electronic format
to reduce printing of these documents.
 Provision of convenient and easy to use Scan to Email facility to each department to
keep documents in electronic format.
 Recording of class attendance in electronic format.
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Plantation: The University has planted trees as an important part of the biosphere supporting
the eco-system.
Hazardous waste: Used oil is collected in leak proof containers and is disposed of through
a vendor approved by the HSPCB.
Electronics waste: E-waste is managed and handled as per HSPCB rules, 2011.
7.2. Innovations
7.2.1. Give details of innovations introduced during the last four years which have
created a positive impact on the functioning of the university.
Promoted multi-disciplinary environment
This has been enabled through the establishment of five schools housed in one academic
block offering various programmes, some of which are the first of their kind in India. These
schools afford students opportunities to take cross-listed electives across different schools.
Substantive international collaborations established with top ranking universities
JGU has established international collaborations with over 100 leading universities and
higher education institutions in over 32 countries in the short span of five years of its
existence. Collaborating institutions include Harvard University, Yale University, Columbia
University, University of Michigan, Cornell University, University of California-Berkeley,
University of California-Davis, University of Oxford, and the University of Cambridge
among other leading global institutions. These collaborations have taken the form of faculty
exchanges, student exchanges, joint teaching, joint research, joint conferences, joint
publications, dual degree programmes, joint executive education programmes, summer and
winter schools, study abroad programmes, etc.
Global faculty
The University has appointed faculty members from countries around the world including
the United States, United Kingdom, Iceland, Bulgaria, Netherlands, Israel, Egypt, Australia,
China, Hong Kong, South Korea, Japan, and South Africa.
Strong focus on research
Every faculty member in JGU holds a twin appointment, one reflecting their teaching
responsibility while the other identifying the research centre(s) with which they are attached.
Linguistic empowerment
The University was the first in India to establish the Taiwan Education Centre making it
possible for native Chinese speakers to teach Mandarin in the University. The Centre also
provides JGU students with the experience of Chinese culture through the numerous cultural
activities they organise, in addition to teaching Mandarin. Spanish, French, and Arabic are
also taught to students.
Contribution to policy making
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JSGP published the India Public Policy Report in 2014, the first of its kind, under the
leadership of Professor Rajeev Malhotra, devising the 'public policy effectiveness index'.
JSGP will produce another report next year on the state of justice in India, thus contributing
to national development.
Capacity building
JGU has engaged in the creation of a platform for Leadership Development and Executive
Education that brings together all continuing and executive education, leadership
development, training, and capacity building initiatives across corporate and public sectors.
Notably, JGU has been granted projects by the Government of India for capacity building of
senior officers of the Indian Administrative Service, Indian Police Service, Indian Forest
Service, and Indian Revenue Service.
Supporting nation building efforts in other countries
In addition to engaging in projects and activities to contribute to national development in
India, JGU also supports developing and neighboring countries in their nation building
efforts. For example, it provides scholarships for students from certain African countries to
study at JGU. It has also received a prestigious and internationally competitive contract from
the Islamic Republic of Afghanistan, to conduct training for senior civil service officers of
the Government of Afghanistan.
7.3. Best Practices
7.3.1 Give details of any two best practices which have contributed to better academic
and administrative functioning of the university.
Quality of teaching and learning
Since JGU was conceived and established as a research-intensive university with the first
journal of the Jindal Global Law School having published its inaugural issue even before
classes started on the campus in 2009, there was the risk that teaching would be given second
priority. To ensure that teaching is given equal importance, the University implemented the
following measures in 2009 and 2010:
1) Implementing an outcomes-based approach to teaching and learning
This is an approach to teaching and learning which promotes self-reflection and
review, and focusses on clearly defined learning outcomes, strategies to help students
achieve those outcomes, and assessment tasks which assess the achievement of those
outcomes at the end of a course or programme. This approach has promoted active
and collaborative learning.
2) Implementing the Teaching and Learning Feedback Questionnaire to collect feedback
on the quality of the courses, teaching, and learning
The Questionnaire is designed on Chickering and Gamson’s seven principles for
undergraduate teaching. The Questionnaire is administered online to ensure data
integrity and collects both qualitative and quantitative data assuring confidentiality to
students. Completion of the Questionnaire is mandatory for all students for all courses
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at the end of each semester. The University uses the data effectively to enhance the
quality of teaching and courses.
3) Introduction of the Teaching Excellence Awards
The University has introduced these Awards to recognise and reward teaching
excellence and innovation.
4) Implementing the concept of scholarship of teaching and learning
This is the fourth item in the package to ensure the quality of teaching and learning.
Annual faculty appraisal relates to Ernest Boyer’s dictum of scholarship of
teaching— one of four elements of his model of scholarship, the others being
scholarship of discovery, integration, and application. JGU introduced these concepts
in the faculty appraisal system, in the Key Academic Results Area (KARA). At JGU,
the scholarship of teaching and learning is interpreted to mean the full implementation
of outcomes-based teaching and learning; collecting evidence of student learning
other than through tests and examination results and taking follow up action;
redesigning a course to ensure its interdisciplinarity; strategies to develop research
skills of students; strategies to implement action learning in class; and, other goals to
demonstrate reflective teaching. The scholarship of discovery and integration in the
University is associated with targets relating to research work and publications
individually or collaboratively. KARA also includes campus and community
citizenship comprising participation in professional bodies; strategies for the
promotion of the University; attracting research funds; facilitating training/solutions
related to local issues.

Quality of research
The best practice relating to JGU’s research efforts can be described at multiple levels. The
implementation of research clusters in the form of research centres in the five schools has
had a significant impact on interdisciplinary research, collaborative research, and research
productivity. Over 400 peer reviewed articles, articles in journals and law reviews, research
reports, book chapters, and books have been published by the faculty members of JGU.
Details of JGU’s research publications and publications which generate policy debates in the
country are well documented in other parts of this document.
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EVALUATIVE REPORT OF THE JINDAL GLOBAL LAW SCHOOL (JGLS)

1. Name of the Department: Jindal Global Law School (JGLS)
2. Year of establishment: 2009
3. Is the Department part of a School/Faculty of the university?: Yes
4. Names of programmes offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., D.Sc. D.Litt., etc.)
UG – (1) B.A. LL.B. (Hons.)
(2) B.B.A. LL.B. (Hons.)
(3) LL.B.
PG – (1) LL.M. (2) Ph.D.
5. Interdisciplinary programmes and departments involved
The five year integrated BA. LL.B (Hons.) programme includes at least 12 courses in
social sciences and humanities and the five year integrated B.B.A. LL.B. (Hons.)
programme includes at least 12 courses in social sciences, commerce and management,
in addition to courses mandated by the Bar Council of India (BCI). The LL.M.
programme is also interdisciplinary in nature. A number of elective courses offered by
the other schools of the University are open for cross-registration.
6. Courses in collaboration with other universities, industries, foreign institutions, etc.
Several courses have been designed in collaboration with other global law schools.
7. Details of programmes discontinued, if any, with reasons: None
8. Examination System: Annual/Semester/Trimester/Choice Based Credit System:
The examination system followed is semester-based.
9. Participation of the department in the courses offered by other departments
JGLS students are allowed to cross register and take courses offered in other Schools of
the University.
10. Number of teaching posts sanctioned,
Professors/Asst. Professors/others)

Professor
Associate Professors
Asst. Professors
Others

filled and actual (Professors/Associate

Sanctioned

Filled

12
21
44
13

12
21
44
13

Actual (including CAS
& MPS)

11. Faculty profile with name, qualification, designation, area of specialisation,
experience, and research under guidance.
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Name

Dr. C.
Raj
Kumar

Qualification

LL.B. (Delhi), B.C.L.
(Oxford),
LL.M.(Harvard), S.J.D
(Hong Kong)

B.A. (Hons.) (Otago,
New Zealand), LL.B.
Ms.
(Hons.) (Otago, New
Susan
Zealand), D.Phil.
R. Lamb
(Oxon, Expected
2014)

Dr.
Vesselin
Popovsk
i

Dr. M.
Gandhi
Dr.
Y.S.R.
Murthy

Mr.
Gudmun
dur
Eiriksso
n

M. A. (including
B.A.), Moscow State
Institute of
International
Relations; PostGraduate Diploma
European Law, King’s
College, London;
M.Sc., London School
of Economics; Ph.D.
King’s College
B.L., M.L., Ph.D.
(Madras)
M.Sc. (Stat.), M.A.
(Human Rights)
(London); Ph.D. Dr.
Ambedkar Law
University
B.A.; B.Sc. (Civil
Engineering) Rutgers
University; LL.B.
(Hons.) King's College
London; LL.M.
Columbia University

Designation

Specialisatio
n

No. of
Years of
Experien
ce

No. of
Ph.D.,/MPhil
Students
guided for
the last 4
years

Professor and Vice
Chancellor, O. P.
Jindal Global
University and Dean,
JGLS

Human
Rights, Law
and
Development
, Law and
Governance,
Comparative
Constitutiona
l Law

15

None

Professor and Vice
Dean. Executive
Director, Centre for
International
Criminal Justice and
International
Humanitarian Law

International
Criminal
Justice

17

None

Professor and Vice
Dean and Executive
Director, Centre for
the Study of United
Nations

International
Law

25

None

International
Law,
Constitutiona
l Law

16

None

Human
Rights Law

29

None

International
Law

40

None

Professor; Executive
Director, Centre for
International Legal
Studies
Professor and
Registrar, JGU,
Executive Director,
Centre for Human
Rights Studies
Professor &
Executive Director,
Centre for
International Legal
Studies, Jindal
Global Law School
and Director,
International Office
and Global Initiatives
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Mr.
Gagan
Kumar
Kwatra

B. Com(Delhi), LL.B.
(Delhi), LL.M.
(Delhi), LL.M.
(Harvard)

Professor and
Executive Director,
Centre for
Comparative and
International
Taxation Studies

Professo
r Ratna
Kapur

B.A., M.A.,
(Cambridge), LL.M.
(Harvard)

Professor

Professo
r Armin
Rosencr
antz

P H D (Pol Science)
Stanford University

Professor

LL.B. (Delhi), LL.M.
(Dalhousie), LL.M.
(Harvard)

Associate Professor
and Associate
Dean(Academic
Affairs), Executive
Director, Centre for
Health Law, Ethics
and Technology

Ms.
Dipika
Jain

Mr.
Padman
abha
Ramanu
jam

B.A.L., LL.B., M.B.L.
(Bangalore), LL.M.
(London), Ph.D.
Candidate (Asia Link
Fellow)

Dr
Charu
Sharma

B.Sc.;LL.B.; LL.M.
(Delhi University);
Ph.D., School of Law,
Macquarie University

Associate Professor
and Associate Dean,
Director Admissions
and Outreach,
Assistant Director,
Centre for
Intellectual Property
Rights Studies
Associate Professor
and Associate Dean
(Student Initiatives)
and Executive
Director, Centre for
Environment and
Climate Change

International
Taxation,
International
commercial
Arbitration
Jurisprudenc
e,Internation
al Law,
Human
Rights,
Postcolonial
Studies
Global
Commons
and
International
Law
Public
Health Law,
Health
Systems and
Development
, Global
Family Law,
Human
Rights,
Patent Law,
Sexuality
Studies,
Socioeconomic
Rights, and
Postcolonial
Studies.

40

None

25

None

27

10

None

Intellectual
Property
Rights Law,
Law and
Economics

8

None

Tort law and
Environment
al law

15

12
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Mr.
Pritam
Baruah

B.A.B.L. (Hons.)
Nalsar University of
Law; Bachelor of Civil
Laws (Oxford); Ph.D.
University College
London (Candidate)

Mr.
James J.
Nedump
ara

LL.B. (MGU),LL.M.
(Cambridge), LL.M
(NYU), LL.M (NUS),
Ph.D Candidate (NLS
B'lore)

Mr.
Rehan
A.
Abeyrat
ne

B.A. (Brown), J.D.
(Harvard)

Ms.
Wenjua
n Zhang

A.A. Yantai
University; B.A.
Shandong University;
Juris Master Peking
Law School; LL.M.
Columbia Law School

Mr.
Ajay
Kumar
Pandey

LL.B. (Lucknow),
LL.M. (Vanderbilt,
USA), M.Phil. (JNU)

Associate Professor
and Associate Dean
(Institution Building)
and Executive
Director- Centre on
Public Law and
Jurisprudence
Associate Professor
and Assistant Dean
(Projects and
Institutional
Development),Execu
tive Director, Centre
for International
Trade and
Economics Laws

Legal
Philosophy

7

None

International
Trade and
Economics
Laws

16

None

5

None

10

None

17

None

Human
Associate Professor
Rights,
and Assistant Dean
Constitutiona
(Research and Global l Law,
Initiatives),
Comparative
Executive Director,
Law,
Centre for Public
International
Interest Law
Criminal
Law
Associate Professor
and Assistant DeanRule of Law
International
Building and
Collaborations and
the Role of
Executive DirectorLawyers
Centre for IndiaChina Studies
Clinical
Legal
Education,
international
Associate Professor
Law,
and Executive
Constitutiona
Director (Clinical
l Law,
Programmes)
Paralegal
Training, and
Democracy
and Citizen
Participation
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B.A.LL.B.(Andhra),
M.Phil. (JNU),
P.G.D.A. (Turin)

Associate Professor
and Director, centre
for Post Graduate
Legal Studies,
Executive Director,
centre for South
Asian Legal Studies

Dr.
Keerty
Nakray

B.A., M.A. (Mumbai),
M.Phil. (IIT-Mumbai),
Ph.D. (Queen’s)

Associate Professor
and Assistant
Director, Centre for
Women, Law and
Social Change

Dr.
Mathew
John

B.A.LL.B. (Hons).
(NLSIU), LL.M.
(Warwick), Ph.D.
(LSE)

Associate Professor
and Executive
Director, Centre on
Public Law and
Jurisprudence

Dr.
Pallavi
Kishore

B.Com. (Hons.), LL.B.
(Delhi), LL.M.,
D.E.A., Ph.D.
(Droit,France)

Associate Professor
and Assistant
Director, Centre for
International Trade
and Economic Laws

Mr.
Dabiru
Sridhar
Patnaik

Public
International
Law,
International
Law of
Human
Rights,
Humanitaria
n Law and
Humanitaria
n Assistance,
Law of
International
12
Organization
s, Law of
Treaties,
Globalization
and
International
Law,
Globalization
and Legal
Education,
Comparative
Legal
Studies
Gender
Budgeting,
Social
Policy,
HIV/AIDS,
2.5
Public
Health,
Gender
Based
Violence
Constitutiona
l Law,
Administrati
ve Law,
Postcolonial
7
Studies,
Constitutiona
l Theory,
Secularism/
Multicultural
ism
WTO law,
International
law

7

None

None

None

None

182

Dr.
Shivpras
ad
Swamin
athan

B.S.L., LL.B. (ILSPune), B.C.L.
(Oxford), D.Phil.
(Oxford)

Associate Professor
and Executive
Director, Centre on
Public Law and
Jurisprudence

Mr.
Vivek
Kanwar

LL.M. (NYU,USA),
J.D. (Northeastern,
USA)

Associate Professor
and Executive
Director, Centre on
Public Law and
Jurisprudence

Dr.
Mani
Shekhar
Singh

M.A., M.Phil. Ph.D.
(Delhi)

Associate Professor
and Executive
Director, Centre for
Law and Humanities

Dr
Vishwas
H.
Devaiah

B.A.L.&LL.B.
(Bangalore) LL.M. (
Warwick),Ph.D.
(Liverpool)

Associate Professor
and Executive
Director,Centre for
Intellectual Property
Rights Studies

Dr.
Sameen
a
Dalwai

B.A., LL.B. (Mumbai)
LL.M. (Warwick),
Ph.D. (Keele)

Associate Professor
and Assistant
Director, Centre for
Women, Law and
Social Change

Dr.
Nupur
Choudh
ary

B.A.(Delhi), LL.B.
(Delhi), LL.M.
(Amsterdam), Ph.D.
(Twente)

Associate Professor
and Executive
Director, Centre for
Environment and
Climate Change

Jurisprudenc
e, Contract
Law, Moral
Philosophy,
Tort Law
Public Law,
International
Law,
Jurisprudenc
e,
Comparative
Public Law,
Legal
Pluralism,
Art Law,
Social
Theory
Sociology of
Art Forms;
Visual
Culture;
Images of
Justice,
Cricket and
Law
Intellectual
Property
Rights,
Health Care
Law ,
Pharmaceutic
al
Regulation,
Bioethics,
Regulation
of New
Medical
Technologies
Law,
Gender,
Sexuality;
Feminist
Jurisprudenc
e; Caste and
Gender;
Gender,
Culture,
Nationalism
Environment
al Law, Law
and
Technology,
and

10

None

16

None

17

1

10

1

4

1

6

None
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Dr.
Gitanjali
Surendr
an

Dr.
Sarbani
Sen

M.A. (JNU), MSt.
(Oxford), A.M.
(Harvard), Ph.D.
(Harvard)

Associate Professor
and Executive
Director, Centre for
Law and Humanities

B.A. (Hons. Political
Science), Delhi
University; LL.B.
Faculty Law School,
Delhi University;
LL.M. Yale Law
School; J.S.D. Yale
Law School

Associate Professor
and Executive
Director, Centre on
Public Law and
Jurisprudence

Mr.
Arpan
Banerje
e

B.A.LL.B. (Hons.)
(NUJS-Kolkata),
LL.M. (King’s
London)

Ms.
Sunita
Tripathy

B.S.L., LL.B.
(Symbiosis-Pune),
LL.M. (NALSAR)
(Western Ontario)

Ms.
Kalyani
Unkule

B.A. (Pune), M.A.
(Delhi), M.A.
(Leipzig),
M.Sc.(London)

Mr.
Nawnee
t
Vibhaw

B.A.,LL.B.(N.A.L.S.
R.,Hyderabad), LL.M
(Portland,USA), Ph.
D. Candidate
(Antwerp)

Assistant Professor
and Assistant Dean
(Student Initiatives)
and Executive
Director, Centre for
Intellectual Property
Rights Studies
Assistant Professor
and Assistant Dean
(Student Initiatives)
and Assistant
Director, Centre for
Intellectual Property
Rights Studies
Assistant Professor
and Assistant Dean
(Research and
International
Collaborations)
Assistant Professor,
Assistant Dean
(Career
Development) and
Executive Director,
Centre for
Environment and
Climate Change

Sociology of
Law
History of
Modern
South Asia,
History of
Modern
South Asian
Religions,
South Asian
Cultural
History, and
Environment
al History

3

None

Constitutiona
l Law

15

None

Intellectual
Property
Law, Media
Law

4 years
10
months

None

Intellectual
Property,
Technology
Law

4

None

Political
Science,
Global
Studies

6

None

Environment
Law, Energy
Law,
Competition
Law

5.5

None
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Mr.
Arjya B.
Majumd
ar

Ms.
Fouzia
Zafar

Mr.
Amit
Bindal

B.A.,B.Sc.,LL.B.
(NUJS-Kolkata),
LL.M. (Tulane)

Assistant Professor,
Assistant Dean
(Academic Affairs)
and Assistant
Director, Centre for
Global Corporate and
Financial Law and
Policy

LL.B. (Hons.), Post
Graduate certificate in
Laws (City University
of Hong Kong),
Bachelor of Civil
Laws (University of
Oxford)

Assistant Professor
and Assistant Dean
(Academic Affairs)
and Assistant
Director, Centre for
Global Corporate
Law Financial Law
and Policy

B.A.,LL.B. (Delhi),
LL.M.(ILI)

Assistant Professor
and Assistant
Director, Centre for
Penology, Criminal
Justice and Police
Studies

Ms.
Anamik
a
Srivasta
va

B.A.(Lucknow), M.A.,
M.Phil. (JNU)

Assistant Professor
and Assistant
Director, Centre for
Social and Education
Policy

Dr.
Anjana
Hazarik
a

B.A. (Gauhati), M.A.(
JNU), M.Phil.( JNU),
Ph.D. ( TISS-Mumbai)

Assistant Professor
and Assistant
Director, Centre for
Law & Humanities

Corporate
Law,
Corporate
Governance,
Law and
Economics,
Environment
al Law
Insurance
law,
Corporate
Finance,
Contract
Law,
Company
Law,
International
Dispute
Resolution
Criminal
Law, Legal
Theory,
Constitutiona
l Law
Economics
of Education,
Markets and
Education,
Social and
Education
Policy,
Economics
of Higher
Education
Policy
Social
Stratification
, Social
Movements,
Social
Conflicts,
Corporate
Social
Responsibilit
y, Social
Audit,
Corporate
Governance
and Business
Ethics

8

None

6.3

None

5

None

2

None

3

None
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Mr.
Brajesh
Ranjan

B.S.L., LL.B.
(Symbiosis-Pune),
LL.M. (Columbia)

Assistant Professor
and Assistant
Director, Centre on
Public Law and
Jurisprudence

Mr.
Indranat
h Gupta

LL.B. (Calcutta),
LL.M. (East
Anglia,UK), LL.M.
(Aberdeen), Ph.D.
Candidate (Brunel,
London)

Assistant Professor
and Assistant
Director, Legal
Writing, Mooting
and Advocacy
Programme

Ms.
Rashmi
Raman

B.A., LL.B. (Hons.)
(NUJS-Kolkata),
LL.M. (NYU & NUS)

Mr.
Sachin
Dhawan

B.A. (Amherst,USA),
J.D. (Wisconsin, USA)

Ms.
Severyn
a Magill

B.A. (Keele,UK),
M.A. (SOAS-London)

Mr.
Shiladit
ya
Rakshit

B.S.L., LL.B. (ILSPune), LL.M.
(Durham-UK)

Mr.
Subram
anya
Sirish
Tamvad
a

B.A., LL.B. (MDU),
M.A. (Vienna and
Leipzig), LL.M.
(American)

Assistant Professor
and Assistant
Director, Centre for
International Legal
Studies
Assistant Professor
and Assistant
Director, Centre for
Environment and
Climate Change
Studies
Assistant Professor
and Assistant
Director, Centre for
Women, Law and
Social Change
Assistant Professor
and Assistant
Director, Centre for
Penology
Assistant Professor
and Assistant
Director, Legal
Writing, Mooting
and Advocacy
Programme and
Assistant Director,
Centre for
Alternative Dispute
Resolution

Civil
Procedure
Code,
Evidence
Legal
Drafting,
Procedural
Laws,
Property
Laws
Information
Technology
Law,
Copyright,
Database
Right,
Contracts
Law, Labour
and
Industrial
Law

5

None

6

None

International
Law

5

None

History,
Legal
History

2.3

None

Gender,
violence
against
women

9

None

International
Trade and
Commercial
Law

2

None

International
Business
Law

4

None
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Mr.
Suvrajy
oti
Gupta

B.A., LL.B. (NUJS,
Kolkata), LL.M.
(Singapore)

Dr.
B.A. (Hons.), M.A.
Upasana (Delhi), M.Phil.
Mahanta (JNU), Ph.D. (JNU)

Mr.
B.A., LL.B. (Delhi),
Vikas
LL.M. (London)
Kathuria

Ms.
Weather
ly A.
Schwab

B.A. (Cornell), J.D.
(Harvard)

Dr.
Vibha
Hetu

B.A. (Hons.)(Patna),
M.A.(N.I.C.F.S.,
Delhi), Ph.D.
(I.P.,Delhi)

Mr.
Rohan
Joachim
Alva

LL.B. (Delhi), LL.M.
(Harvard)

Mr.
LL.B. (Delhi), LL.M.
Khagesh
(Columbia)
Gautam

Mr.
Kinshuk
Jha

B.B.A.LL.B.
(Symbiosis), M.B.L.
(NLS-Bangalore),

Assistant Professor
and Assistant
Director, Centre for
Alternative Dispute
Resolution

Civil
Procedure,
Dispute
Resolution,
Arbitration
Political
Assistant Professor
Science and
and Assistant
International
Director, Centre for
Relations,
Women, Law and
Gender
Social Change
Studies
Assistant Professor
Competition
and Assistant
Law,
Director, Centre for
Financial
Global Corporate and Law,
Financial Law and
Financial
Policy
Regulation
Assistant Professor
Legal
and Assistant
Research and
Director, Legal
Writing;
Writing, Mooting
International
and Advocacy
Law; Sports
Programme
Law
Rape, Victim
Assistant Professor
Support and
and Assistant
Assistance,
Director, Centre for
Human
Victimology and
Rights,
Psychological
Criminology,
Studies
Victimology
Assistant Professor
and Assistant
Constitutiona
Director,Centre for
l Law, Civil
International Legal
Law, SocioStudies and Assistant
economic
Director, Mooting
rights
and Advocacy
Programme
Indian
Assistant Professor
Constitutiona
and Assistant
l Law,
Director, Centre on
Comparative
Public Law and
Constitutiona
Jurisprudence,
l Law,
Assistant Director,
Comparative
Mooting and
Taxation,
Advocacy
Indirect
Programme
Taxation
Law of
Assistant Professor
Taxation,
and Assistant
European
Director, Centre for
Laws,

4

None

5

None

5

None

2.5

None

4

None

1

None

6

None

4.5

None
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M.E.L.(Rouen, France
and Leibniz, Germany)

Ms.
Manasi
Kumar

B.A., J.D. (Portland)

Ms.
Jhuma
Sen

B.B.A. LL.B
(Symbiosis), LL.M.
(California)

Ms.
Natasha
Nayak

B.A., LL.B. (NUJSKolkata), LL.M.
(Washington),P.G.D.E
.C.L.(King’s, London)

Ms.
Nemika
Jha

B.A., LL.B. (Hons.)
(NUJS, Kolkata),
LL.M. (Harvard)

Ms.
Shikhaa
Beri

B.A., LL.B.
(Hons.)(N.A.L.S.
R.,Hyderabad),LL.M.
(Columbia

Mr. Faiz
Tajuddi
n

BA LLB (Hons.) was
from NLSIU,
Bangalore; LL.M.
Columbia Law School,
New York

International Trade
and Economic Laws
Assistant Professor
and Assistant Dean
(Academic Affairs)
and Assistant
Director, Centre for
Global Corporate and
Financial Law and
Policy
Assistant Professor
and Assistant
Director, Centre for
Human Rights
Studies and
Assistant Director,
Mooting and
Advocacy
Programme

Foreign
Trade Laws,
Contracts

Commercial
Dispute
Resolution

Constitutiona
l Law,
Gender and
Law,
Postcolonial
Studies,
Criminal
Law, Law
Clinics
Competition
Law-India,
US, EU,
Interface
between
Assistant Professor
Competition
and Assistant
and
Director, Centre for
Intellectual
International Trade
Property
and Economic Laws Law,
Interface
between
Competition
and Trade
Law
Assistant Professor
Project
and Assistant
Finance,
Director, Centre for
Corporate
Global Corporate and Law,
Financial Law and
Contract
Policy
Law
Assistant Professor
and Assistant
Corporate/Co
Director, Centre for
mmercial
Women, Law and
Law
Social Change
Corporate
Assistant Professor
and
and Assistant
Commercial
Director, Centre for
Law,
Global Corporate and
Jurisprudenc
Financial Law and
e and Legal
Policy
Philosophy,

5.5

None

6

None

4.5

None

8

None

7

None

3

None
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Law and
Popular
Culture, Law
and
Literature
Ms.
Surabhi
Shukla

Mr.
Abhishe
k Sudhir

B.A.LL.B.(NLS,
Bangalore) LL.M.(Los
Angeles)

Assistant Professor
and Assistant
Director, Centre for
Health Law, Ethics
and Technology

Public
Interest Law

1.5

LL.B. (Hons.)
University of
Birmingham; LL.M.
University College
London; P.G.D.
(London)

Assistant Professor
and Assistant
Director, Centre on
Public Law and
Jurisprudence

Constitutiona
l Law and
Procedural
Laws

9 Months None

Ms.
Raadhik
a Gupta

B.A., LL.B.
(NALSARHyderabad), LL.M.
(Harvard)

Assistant Professor
and Assistant
Director, Centre for
Human Rights
Studies

Mr.
Sushant
Chandra

B.A., LL.B. (NLUGujarat), B.C.L.
(Oxford)

Assistant Professor
and Assistant
Director, Clinical
Program

Ms.
Rohini
Sen

B.Sc., LL.B.(NLUGujarat),
LL.M.(Leeds)

Assistant Professor
and Assistant
Director, Centre for
Human Rights
Studies

Mr.
Ashish
Bharad
waj

B.A. (Hons.) Delhi
University; M.Sc.
Anna University;
LL.M. Erasmus
University; Ph.D.
Ludwig Maximilians
University (Candidate)

Assistant Professor
and Editor-Legal and
Policy Brief and
Convenor – Law and
Policy Research
Group

Dr.
Khinvra
j Jangid

B.A. Jainarayan Vyas
University;
M.A.;M.Phil.;Ph.D.
J.N.U.

Assistant Professor
& Assistant Director,
Centre for Law and
Humanities

Human
Rights,
Feminist
Jurisprudenc
e, Legal
Theory,
Constitutiona
l Law
Public Law
and
Competition
Law
Public
International
Law,
International
Humanitaria
n Law,
Human
Rights,
WTOEnvironment
al Law
Innovation
Economics
and Policy,
Intellectual
Property,
Law and
Economics
International
Relations,
Middle East,
Arab-Israel
Conflict,
Diplomacy,

None

2

None

2.5

None

2

None

5

None

3

None
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Dr.
Arun
Sagar

B.A./LL.B. (Hons.)
(NLSIU Bangalore);
LL.M. (Rouen,
Hanover); Ph.D.
(Rouen)

Assistant Professor
and Assistant
Director, Centre on
Public Law and
Jurisprudence

B.Sc. (Hons.)
University of Delhi;
Dr. Jyoti
M.A.; M.Phil. J.N.U.;
Vij
Ph.D. University of
Minnesota

Assistant Professor
and Assistant
Director, Centre for
International Trade
and Economic Laws

Mr.
Saptarsh
i
Mandal

B.A.LL.B. (Hons.)
N.U.J.S. Kolkata;
LL.M., Central
European University

Assistant Professor
and Editor-Legal and
Policy Brief and
Convenor – Law and
Policy Research
Group

A.B. (Brown), J.D.
(Harvard)

Assistant Professor
and Executive
Director, Centre for
Public Interest Law

Ms.
Anna
Lamut

Ms.
Ashrita
Prasad
Kotha

B.A.,LL.B. NALSAR;
Bachelor of Civil Law
(Oxford)

Mr.
Satya
Prateek

B.A.LL.B. (Hons.)
N.U.J.S. Kolkata;
LL.M. University of
Berkeley

Assistant Professor
and Assistant
Director, Centre for
Comparative and
International
Taxation Studies
Assistant Professor
and Assistant
Director, Centre on
Public Law &
Jurisprudence

History,
Political
Thought
Public Law,
Jurisprudenc
e,
Comparative
Law,
European
Law
Economics/S
tructural
Macroecono
mics and
International
Trade
Family Law,
Human
Rights Law,
Law and
Society,
Disability
and Mental
Health Law
International
Commercial
Litigation,
International
White Collar
Criminal
Defense,
Intellectual
Property
Law,
Antitrust
Law, Human
Rights,
Refugee Law

7

None

2

None

4

None

6

None

Taxation
Laws

3

None

Constitutiona
l Law,
Jurisprudenc
e

3

None
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Mr.
Bryce
Pashler

B.A. University of
Michigan; J.D. New
York University

Assistant Professor
and Assistant
Director, Centre for
Global Corporate and
Financial Law and
Policy

Mr.
Nitin
Gomber

B.A.L.L.B (Hons.)
Panjab University;
LL.M. University of
New Hampshire
School of Law

Assistant Professor

4.5

Ms.
Mihira
Sood

B.A., LL.B.
(Hons.)(N.A.L.S.
R.,Hyderabad),LL.M.
(Columbia)

Assistant Professor
and Assistant
Director, Centre for
Penology, Criminal
Justice and Police
Studies

6

LL.B. (Delhi), LL.M.
(Singapore)

Senior Research
Associate

Corporate
and Financial
Laws

3

None

B.Sc. (Bhagalpur ),
LL.B., LL.M. (Delhi)

Senior Research
Associate

Family Law,
IPC

5.8

None

B.A.LL.B. (M.D.U),
LL.M. (University of
Houston)

Senior Research
Associate

Business
Laws

4

None

2

None

1.8

None

Ms.
Mandav
i
Jayakar
Ms.
Archana
Mishra
Ms.
Mallika
Tamvad
a

Ms.
Catherin
e
Thomas

B.A.; M.A.; M.Phil.
Delhi University

Senior Research
Associate

Ms.
Amrita
Sharma

B.A. (Hons.) Delhi
University; M.A.;
M.Phil. J.N.U.

Senior Research
Associate

English
Literature,
English
language,
Comparative
Arts and
Media
Studies
(Films and
Comics/grap
hic novels,
digital
media),
Gender and
Sexualities,
Postcolonial
Theory,
Modern
Indian
Literature
Political
Theory,
Political
Economy,

8
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Urban
Studies
Mr.
Pawan
Gopalak
rishnan

B.A. (Hons.); M.A.
Delhi University;
Ph.D. Candidate (ISI,
Delhi)

Senior Research
Associate

0

Ms.
B.A., LL.B.
Minaksh (Bangalore), M.Sc.
i Das
(L.S.E.,London)

Research Associate

Criminology,
Criminal
Justice,
Criminal
Law,
International
Criminal
Law,
Corporate
and Financial
Crime

Ms.
Amit
Jyoti
Sandhu

B.A.LL.B. (Hons.)
(Panjab),
LL.M.(Washington,
USA)

Research Associate

Intellectual
Property
Law

Mr.
Nityash
Solanki

LL.B. University of
Pune; LL.M.
University of
Manchester; LL.M.
The George
Washington University

Research Associate

Ms.
Supritha
Prodatur
i

B.A.,LL.B. (Hons.)
Punjab; Bachelor of
Civil Law (Oxford)

Research Associate

Ms.
Upasana
Garnaik

B.A.,LL.B. (Hons.)
Punjab; LL.M., Duke
University

Research Associate

Ms.
Ruchika
Rao
Mr.
Manvee
n Singh

B.A.,LL.B. (Hons.)
NALSAR; LL.M.
Leiden University
B.A.LL.B. (Hons.)
(Panjab), LL.M.
(UCL, London)

Intellectual
Property
Law,
International
Business &
Commercial
Law
Competition
Law and
International
Trade Law
Family Law,
Intellectual
Property
Law

None

1.3

None

8 months

None

3 months

None

2

None

0

Research Associate

Research Associate

3

Intellectual
Property
Law

1

None

12. List of senior Visiting Fellows, adjunct faculty, emeritus professors

Joshua Scheinert

Honorary – JGLS (Lawyer, previously worked at Appleton &
Associates)

Peter H. Schuck

Visiting - Simeon E. Baldwin Professor Emeritus of Law, Yale Law
School

Vikramaditya Khanna

Visiting – Michigan Law School
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Armin Rosencranz

Honorary, University of Virginia (is a full time faculty in JGU now)

Sanjeet Malik

Honorary, Co-founder InfraEx Inc.

Sital Kalantry

Visiting – Cornell Law School

Pallavi Raghavan

Visiting, fellow at the Centre for Policy Research, Delhi

Dalveer Bhandari

Emeritus Professor, Member of the International Court of Justice

Parag Tripathi

Visiting, Senior Advocate in the Supreme Court of India

Ashwini Vittalachar

Samvad Partners

13. Percentage of classes taken by temporary faculty – programme-wise information
Out of 87 faculty members, there are 8 visiting (temporary) faculty in JGLS.
Out of 10 faculty members in postgraduate programmes, there are 2 visiting faculty.
14. Programme-wise Student Teacher Ratio:
15:1 for UG and 3:1 for PG programmes.
15. Number of academic support staff (technical) and administrative staff: sanctioned,
filled and actual
Staff Category
Administrative
Technical

Sanctioned
6
N/A

Filled
6
N/A

16. Research thrust areas as recognized by major funding agencies
Global Corporate and Financial Law and
Policy
Comparative and International Taxation
Public Law and Jurisprudence
International Humanitarian Law and
Tribunals
Environment and Climate Change
Penology, Criminology and Police
Studies

International Trade and Economic Laws
Intellectual Property Rights and
Technology
Human Rights Studies
Environment and Climate Change
Environment and Climate Change
Victimology and Psychological Studies

17. Number of faculty with ongoing projects from a) national b) international funding
agencies and c) total grants received. Give the names of the funding agencies, project
title and grants received project-wise.
Year

Name of the Project

Name of the
Funding
Agency

Total
Grant
Received

Ongoi
ng/Co
mplet
ed

Other Agencies -National & International
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2013
2013

International Economics & Trade Law
Policy
Trade Policy monitoring reports for US, EU
,People's Republic of China, Russian
Federation, Japan & Brazil

2013

Study on Energy Security Negotiations

2013

Dispute Settlement Analysis Project

2013

Study on Renewable Energy subsidy
schemes for the benefit of the trade policy
unit.
Study on the commitments undertaken by
India’s FTA partners under the Indo-Japan,
Indo-Korea, Indo-Singapore and IndiaMalaysia FTAs

2012

2014

e-Postgraduate Pathashala
Sub: Human Rights & Duties

WTO

16,60,000

Centre for WTO
studies Indian
Institute of
Foreign Trade
Ministry of
Commerce and
Industry.
Centre for WTO
studies Indian
Institute of
Foreign Trade
Ministry of
Commerce and
Industry.
NASSCOM

1,12,500

University
Grants
Commission

Ongoi
ng
Ongoi
ng

1,25,000

Ongoi
ng

1,25,000

Ongoi
ng

1,62,000

Ongoi
ng

1,75,000

Ongoi
ng

7,00,000

Ongoi
ng

18. Inter-institutional collaborative projects and associated grants received
a) National collaboration b) International collaboration
Title
International Economics & Trade Law policy
Trade Policy monitoring reports for US, EU
,People's Rebublic of China, Russian Federation,
Japan & Brazil
Study on Energy Security Negotiations
Dispute Settlement Analysis Project
Study on Renewable Energy subsidy schemes
for the benefit of the trade policy unit.
Study on the commitments undertaken by
India’s FTA partners under the Indo-Japan,
Indo-Korea, Indo-Singapore and India- Malaysia
FTAs
e-Postgraduate Pathashala
Sub: Human Rights & Duties
Mid-Career Training Programme Phase-IV

Research on Etiology of crimes relating
terrorism and extremism

Funding Agency
WTO

Grant
16,60,000

Centre for WTO studies Indian
Institute of Foreign Trade

1,12,500

Ministry of Commerce and
Industry.
Centre for WTO studies Indian
Institute of Foreign Trade
Ministry of Commerce and
Industry.

1,25,000
1,25,000
1,62,000

NASSCOM

1,75,000

University Grants Commission

7,00,000

Sardar Vallabhbhai Patel
National Police Academy
Ministry of Home Affairs
Bureau of Police Research &
Development (BPR&D),
Ministry of Home Affairs,
Government of India

3,97,10,188

4,91,000
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Human Rights Studies for a Workshop on South
Asian Human Rights Mechanism.

UNDP Asia-Pacific Regional
Centre, Bangkok

10,60,800

19. Departmental projects funded by DST-FIST; UGC-SAP/CAS, DPE; DBT, ICSSR,
AICTE, etc.; total grants received.
The University Grants Commissions approved e-Postgraduate Pathashala project on
Human Rights and Duties with a grant amount of Rs. 1.12 crores

20. Research facility/centre with



State recognition/national recognition
Centre for International Trade and Economic Laws
Centre for Human Rights Studies







International recognition
The Centre for Clinical Programmes
Michigan-Jindal Centre for Global Corporate and Financial Law and Policy
Centre for Human Rights Studies
Centre for Penology, Criminology and Police Studies
Centre for Health Law, Ethics and Technology
21. Special research laboratories sponsored by / created by industry or corporate
bodies:
None














22. Publications
Number of papers published in peer reviewed journals (national/ international)
Monographs
Chapters in Books
Edited Books
Books with ISBN with details of publishers
Number listed in International Database (For e.g. Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences
Directory, EBSCO host, etc.)
Citation Index – range / average
SNIP
SJR
Impact Factor – range / average
h-index
JGLS faculty have published a total of 228 papers including articles, book chapters, and
monographs.
23. Details of patents and income generated
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N/A
24. Areas of consultancy and income generated
No.

Name
James
Nedumpara

Funding Agency
Indian Institute of
Foreign Trade

2

Dipika Jain

UNDP

3

Vesselin
Popovski

Australian Research
Council (ARC)

4

Vesselin
Popovski

Ministry of Education of
Japan

1

25. Faculty selected nationally/internationally
institutions/industries in India and abroad


Project Title
Center for International
Trade and Economic Laws
Legal Training on
Afghanistan Law on
Legislatures
Global Carbon Integrity
Systems
Evolution of Human Peace
in the United Nations
History

to

visit

other

Amount
Rs.7,56,000
Rs. 36,688
$364,000
Yen18 million

laboratories/

Prof. (Dr.) Vesselin Popovski and Prof. Yugank Goyal
Conference on ‘Values and Ethics Informing Climate Change Regimes’ in Griffith
University, Brisbane, 27-28 November 2014


Prof. (Dr.) Vesselin Popovski
Speaker at the launch of book titled ‘Religion, War and Ethics’ at the UN Library in
United Nations Office in Geneva on 26 December

26. Faculty serving in
National committees/International committees
Prof. Armin Rosencranz
Board of Enviro-Legal Defence Fund in Noida
Prof. Gudmundur Eiriksson
 Editorial Board, Inter-American & European Human Rights Journal
 Advisory Board, Nordic Journal of International Law
 Advisory Board, Journal of International Wildlife Law and Policy
Prof. Stephen Marks
 National (Indian) committees (since 2009)
 Member, Governing Body, O. P. Jindal Global University, Sonipat, Haryana, India,
2010-present
 International (non-Indian) committees (since 2009)
 Co-Chair, Human Rights Thematic Group, Human Development and Capability
Association (HDCA), 2013-present.
 Board member, Cultural Survival, 2013-present
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Committee on Scientific Freedom and Responsibility, American Association for the
Advancement of Science (AAAS), 2010-present
Board member, Human Rights and Tobacco Control Network (HRTCN), 2010present
Member International Advisory Board (IAB), School of Law of City University of
Hong Kong, Hong Kong SAR, PRC 2006-present
Human Rights Watch/Middle East - Advisory Committee (current)
President, American Friends of the International Service for Human Rights (current)
The Lawyers' Committee on Nuclear Policy - Consultative Council (current)
Member, Steering Committee, Humanitarian Studies, Ethics, and Human Rights
(HuSEHR), 2013-present.
Faculty Member, Humanitarian Academy at Harvard, 2011-present
Member, Standing Committee on Ethnicity, Migration, Rights (EMR), Faculty of
Arts and Sciences Harvard University, 2010-present.
Member, Advisory Committee, Measurement and Human Rights Program, Carr
Center on Human Rights Policy, Harvard Kennedy School, 2009-2011.
Member, Committee on Educational Policy, Harvard School of Public Health, 2009.
Faculty Associate, Weatherhead Center for International Affairs, Harvard University,
2008-present
Expert Member and Chair, High-Level Task Force on the Implementation of the
Right to Development, United Nations Human Rights Council, member since 2004,
served as chair 2005-2010.

Editorial Boards
Faculty serving on the editorial boards of national and international journals since 2009
 Health and Human Rights
 Harvard Public Health Review
 Jindal Global Law Review
Any other (please specify)
Prof. Dr. Vesselin Popovski
 Advisory Board member ‘Journal of International Humanitarian Legal Studies’
 Editorial Board member, Journal ‘International Studies Review’
 Editorial Board member, Journal ‘Sustainability Science’
 Expert Member of the UN International Working Group on ‘Human Rights of
Leprosy-Affected People and their Families’
Prof. Susan Lamb
Editorial board of Global Governance for last two years.
Prof. James Nedumpara
Editorial Board of Global Trade and Customs Journal published by Kluwer Law
International, Netherlands, B.V
Prof. Arun Sagar
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Editorial Board of Federal Governance, an international online journal run by the Institute of
International Relations, Queen's University, Canada.
27. Faculty recharging strategies (UGC, ASC, Refresher/orientation programs,
workshops, training programs and similar programs).
JGLS organises a Faculty Development Workshop at the beginning of each semester. Faculty
members also periodically attend conferences and programs at the national and international
level.
JGLS periodically invites a range of outstanding scholars, academicians, teachers and
practitioners in a variety of disciplines to engage with the faculty members. They share and
discuss their experiences, perspectives and contribute to an in-depth conversation and
discussion to develop teaching and research skills.
28. Student projects


Percentage of students who have done in-house projects including interdepartmental projects
N/A



Percentage of students doing
universities/industry/institute

projects

in

collaboration

with

other

100%. Each student at JGLS is required to undertake a number of internships
amounting to an aggregate of 12 weeks for the LL.B degree and an aggregate of 20
weeks for the B.A., LL.B. (Hons) or the B.B.A., LL.B. (Hons) degree. A dissertation
is a compulsory requirement for the LL.M programme.
29. Awards / recognitions received at the national and international level by
Faculty
Faculty

Award/Recognition

Professor Ajay
Kumar Pandey

Legal Education Innovation Award,
2012

Professor C. Raj
Kumar
Professor
Gudmundur
Eiriksson

Member
Knight Commander

Organisation Hosting
Award/Recognition
Society of Indian Law Firms
(SILF) and Menon Institute of
Legal Advocacy Training
(MILAT))
National Legal Knowledge
Council
Icelandic Order of the Falcon

Doctoral / Post- doctoral fellows
N/A
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Students
The following students have participated and presented papers in national and international
conferences:
 Rosmy Joan (LL.M. 2011)
 Mukul Rani Parajuli (LL.M. 2012)
 Pooja Terwad (LL.M. 2012)
 Prem Raja Kumari. R. (LL.M. 2010)
 Parth Shah (LL.M. 2012)
 Prasanth Narang (LL.M. 2010)
30. Seminars/Conferences/Workshops organised and the source of
(national/international) with details of outstanding participants, if any.

funding

Please refer to table in SSR sections 3.1.11 and 3.1.5. Full list is available on JGLS website:
http://www.jgls.edu.in/events
31. Code of ethics for research followed by the departments
The University has established a procedure for ethical clearance of all research projects that
involves human subjects. JGLS follows this procedure.
32. Student profile programme-wise
Name of the
Programme
(refer to question no. 4)
B.A. LL.B/B.B.A. LL.B.
LL.B.
LL.M.

Applications
Received

Selected
Male
Female

3254
231
42

189
43
14

171
35
11

Ph.D.

8

0

0

Pass percentage
Male
Female
5.8
18.6
33.33

5.25
15.15
26.19

33. Diversity of students
Name of the
Programme
(refer to question
no. 4)

% of
Students
from the
Same
university

% of students
from other
universities
within the
State

% of students
From
Universities
outside the
State

% of
students
from
other
countries

LL.M.

8

8

64

20

34. How many students have cleared Civil Services and Defence Services examinations,
NET, SET, GATE and other competitive examinations? Give details category-wise.
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One B.A., LL.B. student who graduated in 2014 has cleared the preliminary UPSC
examination and is preparing for the main exam. One LL.M. student qualified for NET
Exam
35. Student progression
Student progression

Percentage against enrolled

UG to PG

B.A.L.L.B.: 90%
L.L.B.: 89%

PG to M.Phil.

N/A

PG to Ph.D.

N/A

Ph.D. to Post-Doctoral

N/A

Employed
Campus selection

62%

Other than campus recruitment

N/A

Entrepreneurs

N/A

36. Diversity of staff
Percentage of faculty who are graduates
of the same university
from other universities within the state
from universities from other states
from universities outside the country

0
0
17.7
82.3

37. Number of faculty who were awarded M.Phil., Ph.D., D.Sc. and D.Litt. during the
assessment period:
The following were awarded the PhD degree:






Dr. Vibha Hetu (2013)
Dr. Nupur Chowdhury (2013)
Dr. Gitanjali Surendran (2013)
Dr. Ashish Bharadwaj (2014)
Dr. Y.S.R. Murthy (2014)

38. Present details of departmental infrastructural facilities with regard to
1) Library – the University has a centralized Library. Please refer to details in 4.2.1 in
Criterion IV
2) Internet facilities for staff and students – Please refer to 4.3 in Criterion IV
3) Total number of class rooms 32
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4) Class rooms with ICT facility: 8
5) Students’ laboratories: None
6) Research laboratories: None
39. List of doctoral, post-doctoral students and Research Associates
 from the host institution/university
 from other institutions/universities
Research Associates
Ms. Mandavi Jaykar
Ms. Catherine Thomas
Gopalakrishnan
Ms. Supritha Protaduri
Ms. Malllika Tamvada
Ms. Ruchika Rao

Mr. Nityash Solanki
Ms. Amrita Sharma

Ms. Archana Sharma
Mr.
Pawan

Ms. Minakshi Das
Ms. Upasana Garnaik

Ms. Amit Jyoti Sandhu
Mr. Manveen Singh

40. No. of PG students getting financial assistance from the university: 9
41. Was any need assessment exercise undertaken before the development of new
programme(s)? If so, highlight the methodology.
Yes a needs assessment exercise was undertaken for the B.B.A. L.L.B and the L.L.M.
programmes with feedback from industry and faculty members.
42. Does the department obtain feedback from
1) faculty on curriculum as well as teaching-learning-evaluation? If yes, how does
the department utilize the feedback?
Yes. The JGLS faculty meets at the beginning of each semester to evaluate the
teaching-learning processes for the previous semester. Any suggestions made by
faculty members are taken up for consideration by the Academic Review Board and
recommendations are accordingly made to the Dean.
The Post Graduate Council meets from time to time to evaluate the teaching- learning
processes. Any suggestions made by faculty members are taken up for consideration
by the Post Graduate Council and recommendations are accordingly made to the Vice
Chancellor.
2) students on staff, curriculum and teaching-learning-evaluation and how does the
department utilize the feedback?
The JGLS uses two mechanisms to obtain feedback from students.
The first is an optional feedback from students regarding their ongoing courses while
the semester is still in progress. This allows faculty members to revisit and reconsider
their approach towards class participation, teaching styles, assessment, feedback on
learning, office hours, and tutorials.
The second feedback is the Teaching Learning Feedback Questionnaire (TLFQ).
Every course taught in JGLS is subjected to the TLFQ. It is mandatory for all students
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to fill the questionnaire before they can take their end-semester exams. Some courses
also have a mid-semester TLFQ. This feedback is crucial for the School and
University authorities in making decisions about pay raises, promotions and rewards
for faculty members.
The feedback from students takes into account various parameters relating to
teaching, learning and the courses taught on which action is taken after a discussion
among colleagues.
3) alumni and employers on the programmes offered and how does the department
utilise the feedback?
The university regularly engages with alumni. All alumni have been assigned email
ids by the university (name.surname@postjgu.edu.in) and can be contacted easily.
The university frequently invites employers to campus for guest lectures. The
university has also sent internship feedback forms to employers and received
constructive feedback. The university utilizes the feedback to identify areas where
the university can do more to bridge the gap between the academic curriculum and
legal practice in the real world.
43. List the distinguished alumni of the department (maximum 10)
B.A. LL.B. and LL.B. Programmes
1) Kush Makkar (LL.B., 2014) is pursuing his LL.M. from Cambridge University, and
has been awarded the Commonwealth Scholarship.
2) Theresa Puthunama (LL.B.,2014) will be joining White & Case, London, one of the
world’s top law firms
3) Aviral Sahai (B.A.,LL.B., 2014) is working with the leading Indian law firm
Amarchand & Mangaldas & Suresh & Shroff & Co, Mumbai
4) Kudrat Dev (B.A., LL.B., 2014) is working with the leading Indian law firm Khaitan
& Co, Mumbai
5) Basit Zaidi (LL.B, 2014) is working with the leading Indian law firm Luthra &
Luthra Law Offices, Delhi
6) Ms Nandini Pathak (LL.B., 2014) is working with the leading Indian law firm Nishith
Desai & Associates, Mumbai
7) Kartik Prasad (B.A., LL.B., 2014) is working under Mr Jayant Bhushan, Senior
Advocate, Supreme Court of India
Postgraduate Programmes
1) Mukul Rani Parajuli (LL.M., 2014) is pursuing her LL.M. from Zheijang University,
and has been awarded a scholarship by the Government of China, covering tuition fee
and all other costs
2) Vivek Gupta (LL.M., 2014) is working under Mr. Anil Divan, Senior Advocate,
Supreme Court of India
3) Ananya Mohan (LL.M., 2014) is working under Hon’ble Justice Gita Mittal, Judge,
Delhi High Court
4) Rosmy Joan (LL.M., 2014) is working as Assistant Professor in NLU, Jodhpur
5) Bujji Babu Mailapalli (LL.M., 2014) is a Research Fellow in CITEL
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6) Gareema Ahuja (LL.M., 2014) is working in Geeta Institute of Law in Panipat
7) Iggu Chittiappa (LL.M., 2014) is working as Junior Associate in Lex Pro Advocates
and Solicitors
8) Isha Saluja (LL.M., 2014) has an offer from Jindal Steel and Power Limited
9) Krishanu Barua (LL.M., 2014) is working Practicing at Delhi High Court (for
Standing Council under Law Ministry)
10) Saarth Dhingra (LL.M., 2014) is a Management Trainee – Legal in Jindal Power
Limited, Tamnar Chattisgarh
44. Give details of student enrichment programmes (special lectures/workshops/
seminar) involving external experts.
The following programmes are periodically conducted as part of student enrichment
activities:
 Annual Junior Induction Moot
 Annual Senior Induction Moot
 Annual Intra-Jindal Cup
 Annual Ranking Moot (for existing MCS members)
 Workshop on Researching Skills
 Workshop on Memorial Drafting Skills
 Workshop on Oral Advocacy Skills
Full list is available on JGLS website: http://www.jgls.edu.in/events
45. List the teaching methods adopted by the faculty for different programmes.
As a law school, the faculty members of JGLS rely on a variety of methods over and above
standard classroom lectures. These include the Harvard case study method, the Socratic
method, role play, moot courts, constant assessment and evaluative feedback and field visits,
etc.
46. How does the department ensure that programme objectives are constantly met and
learning outcomes are monitored?
The methods used by the individual faculty members are often unique to the course being
taught. For example, a course on negotiation will have a high usage of role play. The teaching
methods are set out for each course in a course manual which is revised at the beginning of
each semester and is reviewed by the Academic Review Board. The Academic Review
Board, having an overall view of the programme objectives and learning outcomes, is able
to guide and suggest changes in the course manual, including the teaching methodology,
bringing the same in line with the vision of JGLS.
The teaching methods are set out for each course in a course manual which is revised at the
beginning of each semester and is reviewed by the Postgraduate Council. The Postgraduate
Council, having an overall view of the programme objectives and learning outcomes, is able
to guide and suggest changes in the course manual, including the teaching methodology,
bringing the same in line with the vision of Centre for Post Graduate Legal Studies.
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47. Highlight the participation of students and faculty in extension activities.
1) The Centre for Clinical Programmes at the JGLS works to secure the objectives of
good governance and citizen participation, in pursuance of the larger social justice
mission. The clinical programmes work with communities, in collaboration with civil
society organizations, to support their effective participation in local governance. The
Good Rural Governance and Citizen Participation is an initiative of the Centre
developed in collaboration with the Institute of Rural Research and Development,
Gurgaon-based NGO, this initiative is an experiment with Clinical Legal Education
(CLE) and is designed to address the problems of governance and ethical deficit and
thus to address the disconnect between promises of law and policies and their
grassroots reality. The Good Governance model has been recognised at multiple
forums for its potential for effective community engagement and participation
2) In 2011, JGU entered into a memorandum of understanding (MOU) with the Crianca
Nosso Futuro Institute, Mozambique (CNFI) to, among other things, train educational
institutions and NGOs of Mozambique, nominated by CNFI, in various aspects of
JGLS Good Governance model.
3) JGU students have adopted five villages in the vicinity of JGU campus for their rural
good governance and justice work. These students will work with villagers of their
respective villages primarily on issues of village sanitation, education, health, social
security provisions, rural employment, housing, and various components of food
entitlement of Below Poverty Line families and children, with an idea to develop
these villages as models of good governance.
4) JGLS in collaboration with the NGO Navjyoti India Foundation initiated Navjyoti
Sabha (gathering of village citizens) in villages of Gurgaon to work with rural citizens
for their effective participation in democracy. Through these Navjyoti Sabhas, law
students and clinical faculty engage with rural communities on a regular and sustained
basis. This process of continuous dialogue with communities has proved to be very
effective in promoting citizens effective participation in ensuring good governance in
their villages.
5) The Centre for Clinical Programmes also offers summer internships to students across
India and abroad. The students are given the opportunity to work with rural
communities and engage with them in their struggle for realization of basic needs and
human rights. In securing wider and effective participation of villagers for good
governance, the students through this internship undertake multiple initiatives
including:
 Preparation of legal literacy material in the native language for wider
dissemination;
 Organizing legal literacy events for the villagers;
 Organizing panel discussions bringing government officials and policy makers
face to face with villagers;
 Representing public interest litigation and concerns of villagers at appropriate
forums; and
 Making policy interventions.
48. Give details of “beyond syllabus scholarly activities” of the department.
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Conferences and Seminars are held from time to time to enhance student learning:
 Public Lecture by Hon'ble Mr. Justice Mohamed Bennouna, Judge, ICJ, the Hague
on "The International Court of Justice: Judging the Sovereign States" 24 November
2014
 International Conference on “Development, Governance and Law in China and
India” 13-14 November 2014
 Panel Discussion on “Relationship between International Criminal Law and
International Human Rights Law: Problems and Prospects” 11 November 2014
 Public Lecture by Dr. Prabhash Ranjan on "Can Compulsory Licenses on
Pharmaceutical Drugs be challenged as Expropriation?" October 29, 2014















Managing Intellectual Property 2014: Interview with Professor Vishwas H. Devaiah
of Jindal Global Law School
Conference on “The Future of Legal Education in India” & Distinguished Public
Lecture by Professor (Dr.) Pratap Bhanu Mehta, Centre for Post Graduate Legal
Studies, Jindal Global Law School 29 September 2014
Lecture on ”Homogenization of Intellectual Property in Cross-Border Tax Planning”,
Centre for Post Graduate Legal Studies, Jindal Global Law School, 20 September
2014 -, JGU, Sonepat
Seminar on “International Dispute Settlement and Global Justice” & Felicitation of
Hon'ble Mr. Justice Dalveer Bhandari Judge, International Court of Justice (ICJ), the
Hague, the Netherlands, by Centre for Postgraduate Legal Studies, Centre for South
Asian Legal Studies & Centre for International Legal Studies, 22 August 2014.
Seminar by Professor Kunihiko Yoshida, Professor of Law, Graduate School of Law,
Hokkaido University, Tokyo, Japan, Centre for Postgraduate Legal Studies and
Centre for South Asian Legal Studies, 6 August 2014
Conference on “The Information Society: Challenges for India”, Centre for Post
Graduate Legal Studies, Jindal Global Law School, 7-8 June 2014
Distinguished Public Lecture on "Trade Preferences for Poor Countries, the Doha
Round Debacle, and United States and Indian Trade Law and Policy" by Prof. Raj
Bhala, Rice Distinguished Professor and Associate Dean for International Law and
Comparative Law, University of Kansas School of Law, USA, Centre for
Postgraduate Legal Studies and Centre for South Asian Legal Studies, JGLS, 10
March 2014.
Distinguished Public Lecture on "Overview of Islamic Finance" by Prof. Raj Bhala,
Rice Distinguished Professor and Associate Dean for International Law and
Comparative Law, University of Kansas School of Law, USA, Centre for
Postgraduate Legal Studies and Centre for South Asian Legal Studies, JGLS, 10
March 2014.
Distinguished Public Lecture on “The WTO Appellate Body – Practice, Procedures
and Challenges” by Ambassador Ujal Singh Bhatia, Member of the Appellate Body,
World Trade Organisation (WTO), Geneva, 2 December 2013
Public Lecture by Mr. P.S. Ranjan on "Medicine and the Law: A Wide Perspective"
29 November 2013.
Cross Border Transactions: Challenges of Foreign Investment and International
Taxation and the launch of Executive LL.M. in Taxation on Wednesday 30th October
2013
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Lecture by Mr. Ajay Thomas, Registrar of the London Court of International
Arbitration ( India), Centre for Postgraduate Legal Studies, JGLS, 10 October 2013.
Seminar on “Corporate Governance, Self-Regulation and Oversight in the Media
Space: Is Status quo the Way Forward?” by Mr. Manoj Kumar, Managing Partner,
Hammurabi & Solomon, 6 September 2013

49. State whether the programme/department is accredited/graded by other agencies?
If yes, give details.
The B.A. LL.B (Hons.), the B.B.A, LL.B (Hons.) and the LL.B. programmes are approved
by the Bar Council of India.
CPGLS has been formed as per UGC guidelines (UGC One Year LLM Guidelines, 18
January 2013, Cl. 2 (i) and 4)
50. Briefly highlight the contributions of the department in generating new knowledge,
basic or applied.
On September 2, 2014, CPGLS has received letter of support and appreciation from
Permanent Court of Arbitration (PCA) the Hague, the Netherlands.
The report on The Impact of the Naz Foundation Judgement on the Gay, Bisexual and
Transgender People in Delhi: An Empirical Investigation is available on the JGLS website:
http://www.jgls.edu.in/UploadedDocuments/Report_ImpactoftheNazFoundationJudgment.
pdf
51. Detail five major Strengths, Weaknesses, Opportunities and Challenges (SWOC)
of the department.
Strengths
1) Global curriculum and pedagogy; global orientation and commitment;
2) Faculty Quality: JGLS employs top Indian and international faculty, most of them
educated in world’s top universities, giving students internationally benchmarked
quality assurance with 1:15 faculty-students ratio, with highly qualified teaching;
3) Strong commitment to research and publications;
4) International collaborations with internationally recognized top schools and more
than 100 MoUs in operation;
5) Gender balance: over 50% of staff is women, including in leadership positions.
Weaknesses
1) Only 5 year-old, very young private institution. Absence of alumni networks that can
immensely help in placements, fund-raising, outreach, and attracting students;
2) No Ph.D. students and post-doctoral fellows;
3) Not enough international students;
4) Lack of convenient public transport from New Delhi;
5) As a private institution it is more difficult to attract research and other funding, both
nationally and internationally.
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Opportunities
1) Develop a new LL.M. programme by research, offer post-doctoral opportunities,
invite more visiting research fellows;
2) Develop more outreach activities nationally and internationally, attract and recruit
more diverse and qualified students;
3) Deepen and widen international collaborations with top universities with focus on,
and not limited to, BRICS, Africa, Eastern Europe and Latin America. Offer more
students semester abroad option and host more foreign students as a part of the
exchange;
4) Utilize the professional networks of the academic staff, national and international.
Maximize the resources of the library and the research centres;
5) Collaborate with other Schools for developing more inter-disciplinary research and
teaching activities and allow law students to enjoy fully the activities of the other
Schools.
Challenges
1) How to solidify the learning experiences; make them more demand-driven; how to
consolidate the academic programmes in coherent sets of courses and methods;
2) Advance in a much more competitive and multicultural academic environment in the
future, distinguish itself further and flourish as number one top private law school;
3) How to contribute for the development of inter-university collaborations in India and
create an enabling environment for research and teaching;
4) Innovate in developing teaching not just of the foundational legal disciplines, but also
how the skills and knowledge can apply in real-world scenarios; how to link academic
theory with legal practices;
5) How to utilise the fast-growing, more sophisticated technological advances in the
learning process.
52. Future plans of the department







JGLS will combine growth with quality and become one of the best law schools in
Asia and a close partner of the world’s top law schools. The JGLS legal research will
be well-known around the world and it will make demonstrable and transformative
academic and policy impact.
JGLS will become a leading think-tank in Asia with 20 active and engaged research
centres. The faculty will consistently produce articles in the top-ranked journals,
edited books and will contribute to intellectual discussion through policy reports and
briefs, newspaper editorials and other publications. A new research-based LL.M.
programmes will supplement the teaching-based programmes and prepare students
for careers in academia.
Formation of Chairs in respective research areas will be set up in collaboration with
established research centres abroad.
JGLS will provide its students with a demand-driven solid educational and enjoyable
learning experience in a multicultural environment. It will consolidate its academic
programmes in sets of courses, goals, methods and faculty members and distinguish
itself from other institutions by engaging in effective inter-disciplinary learning,
community engagement through clinical programs, mentorship and faculty
colloquiums on teaching pedagogy.
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JGLS will expand its students’ intake and maintain 1:15 faculty-student ratio. The
progressive goal is to expand on global diversity and creation of an enabling
environment for research and teaching. As an academic policy, the JGLS will
continue to follow innovative academic practices, which will allow for the teaching
of law, not just in theory, but also as applied in real-world scenarios.
We would like to make further use of technology in the learning process and offer
video conferencing between law schools abroad and JGLS.
JGLS will deepen and widen international collaborations with top universities with
focus on, and not limited to, BRICS, Africa, Eastern Europe and Latin America. More
students will be offered a semester abroad and we will host more foreign students in
every department as a part of the exchange.
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EVALUATIVE REPORT OF THE JINDAL GLOBAL BUSINESS SCHOOL (JGBS)

1. Name of the Department: Jindal Global Business School (JGBS)
2. Year of establishment: 2010
3. Is the Department part of a School/Faculty of the university?: Yes
4. Names of programmes offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., D.Sc., D.Litt., etc.):
PG: (MBA) and Integrated UG-PG BBA-MBA
5. Interdisciplinary programmes and departments involved
Both the JGBS programmes are business programmes. However, our students can take
elective courses offered by other Schools, e.g. Fine Arts, Philosophy, History, Sociology,
Politics, and Psychology.
6. Courses in collaboration with other universities, industries, foreign institutions, etc.
Several courses have been designed in collaboration with other global law schools. JGBS
incorporated on-line education into our face-to-face programmes to reap the benefits of
the expert knowledge from around the world. For instance, in 2013-14, Prof. Thomas
Lairson of Rollins College, Florida, taught our students an International Business course
through a video format. More such courses will be offered.
7. Details of programmes discontinued, if any, with reasons: None
8. Examination System: Annual/Semester/Trimester/Choice Based Credit System:
The examination system followed is semester-based.
9. Participation of the department in the courses offered by other departments:
Faculty from JGBS teach courses in other Schools within the University.
10. Number of teaching posts sanctioned,
Professors/Asst. Professors/others)

Professors
Associate Professors
Assistant Professors
Others

filled and actual (Professors/Associate

Sanctioned

Filled

3
4
4
1

3
4
4
1

Actual (including CAS and
MPS)

11. Faculty profile with name, qualification, designation, area of specialisation,
experience and research under guidance
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Name

Qualification

Designation

C.
Gopinath

Ph.D (UMass, Amherst);
M.A. (DSE, Delhi
University); P.G.D.B.A.
(IIMA); B.A. (Univ of
Madras)

Professor &
Dean

Renu
Emile

MBA, MMS, PhD

Professor &
Vice Dean

Ravi
Agarwal

MCom, FCA, ACMA, NET
(UGC)

Professor &
Vice Dean

Samir
Ranjan

Ph.D.

Associate
Professor

Brajesh
Kumar

Fellow [PhD], IIM,
Ahmedabad, M.Tech IIT
Kharagpur,

Associate
Professor

Specialisat
ion
Strategic
Manageme
nt and
Internation
al Business
Business
(Marketing
)
Finance
and
Accounting
Quantitativ
e Finance
Finance
Supply
Chain
Manageme
nt and
Operations
Research
Entreprene
urship,
Strategy,
Ethics

No. of
Years
of
Experie
nce

No. of
Ph.D.,/MPhil
Students
guided for the
last 4 years

40 years

2

22 years

None

23 years

Not applicable

17

None

10 years

None

6.5

None

7

1 (under
supervision)

Harish
Rao

BE (Mumbai University),
FPM (IIM Ahmedabad)

Assistant
Professor

Shounak
Roy
Chowdhu
ry

Fellow [PhD], IIM,
Ahmedabad, M.Tech IIT
Kharagpur,

Assistant
Professor

Saroj
Koul

B.E.(Kashmir University),
M.E. (IIT Roorkee), Ph.D
(IIT Delhi)

Professor &
Assistant Dean
(Research)

Operations
Manageme
nt

34

I student
CURRENTLY
under OWSD
Postgraduate
Fellowship

Manisha
Mishra

FPM , IIM Ahmedabad

Assistant
Professor

HRM

1.5

None

Sushil
Kumar
Bhasin

B.Sc. (CAIIB), PG DIPIN
PM&IR (Bhartiya Vidya
Bhavan) PG diploma in
Finacial Management
(IGNOU)

Adjunct
Professor

Finance
and
Accounting

40 years

None

Sau Kei
Larry
Leung

B.Sc. University of Southern
Queensland; B.A. (Hons.)
University of South
Australia; Master of
Marketing University of
Newcastle; D.Phil. Monash
University

Assistant
Professor

Marketing

11

None
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Neha
Sehgal

Ph.D (Management),
M.Sc(Statistics), B.A
(Mathematics)

Senior Research
Associate

Analytics

6

None

12. List of senior Visiting Fellows, adjunct faculty, emeritus professors
Mr. R.J. Masilamani

Visiting –Birla Institute of Management Technology

Mr. Mohammad Jilani

Visiting – Ramjas College (is a full time faculty at JGU now)

Ms. Shilpa Gupta

Visiting – Delhi University (is a full time faculty at JGU now)

Mr. Joshua Scheinert

Honorary – JGLS (Lawyer, Previously worked at Appleton &
Associates)

Mr. Robert Lloyd

Visiting- Pepperdine University, USA

Mr. Armin Rosencranz

Honorary, University of Virginia (is a full time faculty in JGU now)

Mr. Swapan Dasgupta

Visiting, Freelance mostly in Delhi University (corporate
background)

Mr. Kamal Sharma

Visiting, Vice President of Indian Society for Afro-Asian Studies
and Secretary of the Centre for Policy Alternatives Society

Mr. Millind M Athawale

Visiting, JSPL, Director –Information Technology.

Mr. Ajay Garg

Visiting, Executive Director NR Corp Advisors

Mr. Uma Shanker Singh

Visiting, Delhi University

Dr. Stephen S. Holden

Visiting, Bond University Australia

Mr. Sanjeev Nikore

Honorary, President of APMEA, previously worked at HCL

Dr. Ahindra Chakrabarti

Visiting, Great Lakes Institute of Management

Mr. Sanjeet Malik

Honorary, Co-founder InfraEx Inc

Dr. Pallavi Raghavan

Visiting, fellow at the Centre for Policy Research, Delhi

Mr. Thomas Lairson

Visiting, Rollins University, USA

Mr. Sunil Venaik

Visiting, Uni of Queensland, Australia

Mr. Mukesh Chaturvedi

Visiting, BIMTECH, Noida

Mr. Abheek Barua

Visiting, Chief Economist at HDFC

Mr. Sunil Sangra

Visiting, BIMTECH Noida

13. Percentage of classes taken by temporary faculty – programme-wise information
The proportion of classes engaged by visiting/temporary faculty
Integrated BBA-MBA programme – 35%
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MBA Programme – 15%
14. Programme-wise Student Teacher Ratio
Integrated BBA-MBA programme – 13:1

MBA Programme – 9:1

15. Number of academic support staff (technical) and administrative staff: sanctioned,
filled and actual
Staff Category
Administrative
Technical

Sanctioned
2
N/A

Filled
2
N/A

16. Research thrust areas as recognized by major funding agencies
Finance, Entrepreneurship, Human Resources, Supply Chain Management, Marketing,
Quantitative Methods and Information Systems.
17. Number of faculty with ongoing projects from a) national b) international funding
agencies and c) Total grants received. Give the names of the funding agencies, project
title and grants received project-wise.
Two JGBS faculty members are engaged in ongoing projects from national/international
agencies. The details of the projects are listed below.
Year

Name of the Project

University Awarded Projects
2014
Consumer Vulnerability: Prof. Renu
Emile
Other Agencies -National & International
2010
Research Study to identify issues for
Police Leadership at District and SHO
levels and Develop Tools for their
measurements.
2010
Research on Conflict Management and
Conflict Resolution at Grassroots Level

2012

Research on study of suicide cases of
state Police personnel and central
Paramilitary Personnel.

Name of the
Funding
Agency

Total
Grant
Received

Ongoing/
Complete
d

JGBS-JGU

22,500

Ongoing

Bureau of
Police Research
and
Development
Bureau of
Police Research
and
Development
Bureau of
Police Research
and
Development

12,00,000

Ongoing

3,32,222

Ongoing

3,32,222

Ongoing

18. Inter-institutional collaborative projects and associated grants received
a) National collaboration b) International collaboration
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Year

Name of the Project

2014
2010

Consumer Vulnerability: Prof. Renu Emile
Research Study to identify issues for Police
Leadership at District and SHO levels and
Develop Tools for their measurements.

2010

Research on Conflict Management and
Conflict Resolution at Grassroots Level

2012

Research on study of suicide cases of state
Police personnel and central Paramilitary
Personnel.

2012

Consulting / training courses on supply
chain management to the employees of
Jindal Steel and Power Limited

Name of the
Funding
Agency
JGBS-JGU
Bureau of
Police Research
and
Development
Bureau of
Police Research
and
Development
Bureau of
Police Research
and
Development
Jindal Steel and
Power Limited

Total Grant Received

22,500
12,00,000

3,32,222

3,32,222

50,000

19. Departmental projects funded by DST-FIST; UGC-SAP/CAS, DPE; DBT, ICSSR,
AICTE, etc.; total grants received.
N/A
20. Research facility / centre with
state recognition - N/A
national recognition – N/A
international recognition – N/A
21. Special research laboratories sponsored by / created by industry or corporate
bodies:
N/A
22. Publications
Number of papers published in peer reviewed journals (national/international)
Faculty: 35
Students: 2
Conference Proceedings (Faculty): 39
Monographs – N/A
Chapters in Books
 Koul, S. ‘Enablers for Flexible Supply Chain: Appraisal and a Framework’,
accepted for publication in the book titled “Innovative Solutions for Implementing
Global Supply Chains in Emerging Markets” by IGI Global, USA (with Rajesh K.
Singh).


Sangwan, S., Guan Chong, Siguaw Judy A. (2011). Virtual Social Networks. In S.
Dasgupta Khosrow-Pour M., Clarke Steve, Jennex M. E., Becker A., (Eds.), Virtual
213

Communities: Concepts, Methodologies, Tools and Applications, (pp. 156-168).
PA, USA: Information Science Publishing.


Koul, S. (2011). System thinking – its origins and influence: A Perspective, in
Sahay, M. (Ed.), System Thinking, (pp. 1-11) McMillian Advanced Research
Series, ISBN: 0230032-296-4

Edited Books: N/A
Books with ISBN with details of publishers
Sinha, P.K., and Uniyal, D.P. (2012). Managing Retailing. New Delhi: Oxford University
Press India. ISBN13: 978-0-19-807594-3.
Forthcoming Books
 Encoded Ethics - Social Responsibility for Indian Corporations V 3.0 (co-authored).
This book needs to get released on 17 Dec, on the eve of the Winter Parliamentary
session.
 Corporate Social Responsibility: Beyond Jugaad (co-authored). This is due for
release in Jan-Feb, 2015.
Number listed in International Database (For e.g. Web of Science, Scopus, Humanities
International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)
All

Citation Index – range / average: 0 to 151 with average 26
SNIP: Average 1.65
SJR: Average 1.62
Impact Factor: – range = 0.133 to 7.451/ average = 2.03
h-index: Range 3 to 14

23. Details of patents and income generated: N/A
24. Areas of consultancy and income generated
Leadership & management training programmes created and delivered by Business School
and organised by JILDEE. We have conducted 14 programmes so far and approx. Rs. 14
lakh was generated from them.
25. Faculty selected nationally/internationally to visit other laboratories / institutions/
industries in India and abroad



Prof Saroj Koul went to Carleton University, Ottawa, Canada on a research visit for
5 weeks during June 2012.
Prof Saroj Koul Visited Toyota Production Lab at Rochester Institute of Technology,
USA during June 2013. She was selected and funded by MMHTI, USA.
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Prof Ravi Agarwal took students to University of Texas, Dallas during 2014 for
student faculty interaction. Same was done by Prof. Brajesh Kumar in 2013.

26. Faculty serving in
National committees: Prof. C. Gopinath, Member SEBI Regional Market Participants
Committee, New Delhi.
International committees: N/A
Editorial Boards
 Prof. C. Gopinath, Editor, Journal of Business in Developing Nations.
 Prof Renu Emile, Editor of Jindal Journal of Business Research
Any other (please specify)
Dr. Shounak Roy Chowdhury, EXPERT-ADVISOR to the Parliamentary Forum of
Corporate Social Responsibility
27. Faculty recharging strategies (UGC, ASC, Refresher / orientation programmes,
workshops, training programmes and similar programmes).
Faculty are funded to travel to conferences where they meet colleagues and participate in
seminars and workshops that allows them to recharge and be current in the field. Details are
listed below.
Name
Neha Mehra Sehgal
C. Gopinath
Ravi Agarwal
Ravi Agarwal
Saroj Koul
Harish Rao
Brajesh Kumar

Renu Emile

Paper title
The drivers of oil prices- A MI3 Algorithm
Approach
Exploring the emotional response to a bribe
situation
Estimation of Arbitrage in Index Derivatives
using Put-Call Parity
Indian Management conclave
Procurement Maturity Model Reassures
Contract
Commodity Futures Trading and spot market
price Dynamics in India
Commodity Futures Trading and spot market
price Dynamics in India
Vistas – CCT Art Gallery, Consumer
Culture Theory Conference, Helsinki,
Finland
Poems – Poetry, Consumer Culture Theory
Conference, Helsinki, Finland,

Conference Dates
30 May- 2 June 2014
31 May- 1 Jun 2014
22 - 24 Sep 2014
8 - 9 Aug 2014
9 - 12 Nov 2014
4 - 6 Dec 2014
4 - 6 Dec 2014
26 – 29 Jun 2014

28. Student projects
 Percentage of students who have done in-house projects including interdepartmental projects: 2%
 Percentage of students doing projects in collaboration with other universities
 Industry / institute: N/A
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29. Awards / recognitions received at the national and international level by
Faculty
Prof. Saroj Koul

Award/Recognition
1. AIMS –Great Lakes Outstanding
woman Management Researcher Award

Organisation Hosting Award
1. AIMS 2013

2. National Education Award -2012
2. B School Affaire
3. Best Paper Award. Paper titled ‘A
Multi-criteria Decision Making
Approach for Selection of Suppliers’

3. AIMS International Journal
of Management

4. Outstanding Editor 2010
4. AIMS International Journal
of Management

30. Seminars/Conferences/Workshops organized and the source
(national/international) with details of outstanding participants, if any.

of

funding

First HR Conclave 2014 “Rejuvenating HR: Being a Strategic Business Partner in the
Millennium” was organised on 22 Nov 2014. Full list is available on JGBS website:
http://www.jgbs.edu.in/events.
31. Code of ethics for research followed by the departments
The University has established a procedure for ethical clearance of all research projects that
involves human subjects. JGBS follows this procedure.
32. Student profile programme-wise
Name of the
Programme

Applications
received

Selected

Pass percentage

Male

Female

Male

Female

(refer to question no. 4)
IBM

292

69

21

24%

7%

MBA

188

29

19

15%

10%

33. Diversity of students
Name of the
Programme
(refer to question
no. 4)

% of
Students
from the
Same
university

% of students
from other
Universities
within the
State

% of students
from
universities
outside the
State

% of
students
from
other
countries
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IBM

N/A

N/A

N/A

N/A

MBA

0

50

48

2

34. How many students have cleared Civil Services and Defence Services examinations,
NET, SET, GATE and other competitive examinations? Give details category-wise
N/A
35. Student progression
Student progression

Percentage against enrolled

UG to PG

N/A

PG to M.Phil.

N/A

PG to Ph.D.

N/A

Ph.D. to Post-Doctoral

N/A

Employed
Campus selection

100% (excluding self-employed)

Other than campus recruitment

0%

Entrepreneurs

24

36. Diversity of staff
Percentage of faculty who are graduates
of the same university

0

from other universities within the state

0

from universities from other states

66.66

from universities outside the country

33.33

37. Number of faculty who were awarded M.Phil., Ph.D., D.Sc. and D.Litt. during the
assessment period.
Dr. Neha Mehra Sehgal: Ph.D. (2013)
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38. Present details of departmental infrastructural facilities with regard to







Library: JGU has a centralized Library. Please refer to details in 4.2.1 in Criterion
IV.
Internet facilities for staff and students: Please refer to 4.3 in Criterion IV.
Total number of class rooms: 32
Class rooms with ICT facility: 8
Students’ laboratories: None
Research laboratories: None

39. List of doctoral, post-doctoral students and Research Associates
From the host institution/university: N/A
From other institutions/universities
 Neha Sehgal, Senior Research Associate, Ph.D (Management)
 Sowmya Dey, Research Associate, Ph.D. (JNU)
40. Number of post graduate students getting financial assistance from the university:
48 students are getting financial assistance of around Rs. 37.5 lakhs in total.
41. Was any need assessment exercise undertaken before the development of new
programme(s)? If so, highlight the methodology.
A comprehensive and structured survey is conducted involving all the stakeholders before
introduction of any new programme. A separate assessment of the market potential is also
done by the school. If both the surveys coincide with a positive note, the proposal is put to
the academic council for the approval.
42. Does the department obtain feedback from
Faculty on curriculum as well as teaching-learning-evaluation? If yes, how does the
department utilize the feedback?
Faculty members are also encouraged to consult with other senior faculty on improving their
pedagogy and attend other training programmes if need be. Feedback from visiting faculty
are useful inputs for curriculum revision.
Students on staff, curriculum and teaching-learning-evaluation and how does the
department utilize the feedback?
Every course taught in JGBS is subjected to a Teaching Learning Feedback Questionnaire
(TLFQ) that is mandatory for all students to fill before they can take their end-semester
exams. Some courses also have a mid-semester TLFQ. This feedback is crucial for the School
and University authorities in making decisions about pay raises, promotions and rewards for
faculty members. JGBS conducts ‘Open Houses’ every semester to elicit student concerns,
including those related to the curriculum. These open houses are attended by the deans and
faculty, minutes are taken, and there is follow up for action.
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Students complete a course evaluation form at the end of every course. The results are
provided both to the instructor and to the dean. The dean discusses with the faculty member
areas to strengthen, methods to be used, and any special programmes or workshops the
faculty member can attend to build skills.
Alumni and employers on the programmes offered and how does the department utilize
the feedback?
Feedback from employers relating to internships is useful and is taken on board in revising
teaching strategies and courses. Since we still do not have a critical mass in terms of alumni,
the feedback received is informal and is chanelled through individual faculty members. The
school also has a board of international advisors whose advice is also taken where
appropriate.
43. List the distinguished alumni of the department (maximum 10)
1) Neeraj Saxena (2010-12 batch): He is currently the country head (Botswana) of Jindal
Steel and Power.
2) Satish Goenka (2011-13 batch): He is the Managing Director at M.S. Agro (Pvt)
Limited, which he founded after passing out from JGBS.
3) Peeyush Sharma (2010-12 batch): He is the Founder and Director at Eminent
Engineering, which he founded last year.
44. Give details of student enrichment programmes (special lectures / workshops /
seminar) involving external experts.
As a supplement to the regular lectures, we frequently invite experts from industry, academia,
and government. They hold some detailed sessions with the students in the form of a full-day
or half-day seminar.
Event
Guest Lecture
Guest Lecture
Guest Lecture
Guest Lecture
Guest Lecture
Guest Lecture
Guest Lecture
Industry visit
Industry visit
Industry visit
Industry visit
Industry visit
First HR Conclave 2014
“Rejuvenating HR: Being a
Strategic Business Partner in the
Millennium”

Details
Mr. Sandeep Sharma , VP Operations, Syscom
Amulya Sah, GM HR, Samsung Electronics
B. D. Nathani, CEO, Disney Shoes
Santosh Kumar, Director, Webitude
Sachin Dhamija , Project Head DTDC
Saurabh Snehi , (Manager HR)- North & East, Mahindra
Logistics Limited
Nitin Mittal (Head- HR)- North, DTDC Limited
Hindustan Coca Cola Bevwrages Ltd
Hindustan DTDC Ltd
Yakult Ltd
Parle Food ltd
Center for Civil Society
Eminent HR executives from companies like Samsung,
FICCI, Jindal Steel, ICICI bank, Justdial and many more
were present.
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Guest Lecture
Guest Lecture
Soft Skill and Career Development
training
Soft Skill and Career Development
training
Corporate Evening
Soft Skills

Ram Mohan, Director, Alter-Ego Management Consulting P.
Ltd
Rajiv Inamdar, MD, Heidrick & Struggles
Arijeet Banerjee
Nalinni Gupta
Sukhijit Pasricha
Smita Tharoor

45. List the teaching methods adopted by the faculty for different programmes.
The various teaching methods used include lectures, case discussions, projects involving
library research, consulting projects involving industry, and experiential exercises in the
classroom.
46. How does the department ensure that programme objectives are constantly met
and learning outcomes are monitored?
The School obtains feedback from the students based on which the course content is revised.
Interaction with the Advisory Board members helps us decide programme structure and
content.
47. Highlight the participation of students and faculty in extension activities.






Rotaract Club activities for undertaking social work (Faculty Coordinator:
Dr. Shounak Roy Chowdhury)
National Management Summit for industry - academic interaction (Faculty
Coordinator: Dr. Shounak Roy Chowdhury)
Students and Faculty participating in various technical, cultural and sport festivals
like
Technical & Cultural Fest – IIM-Indore(4-7 Sep 2014), 10 students participated.
Sports & Cultural Fest – IIM Lucknow (4-6 Oct, 2013)

48. Give details of “beyond syllabus scholarly activities” of the department.





Workshop by Mr. Karan Khosla and Dr. Saroj Koul on "Practical Systems Thinking",
Saturday, November 29, 2014
Seminar and Interactive Session by Dr. Renu Emile on "Paper Writing: Doing the
Literature Review", Thursday, November 27, 2014
First HR Conclave 2014 - “Rejuvenating HR” Being a Strategic Business Partner in
the Millennium, Saturday, November 22, 2014
Seminar Invitation: "Tracking Photo-Essay Journeys: Academic, Research, &
Business Perspectives", Monday, September 29, 2014
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Centre for Entrepreneurship Cordially invites you to participate in the inaugural
Entrepreneurs’ Conclave on "Business Opportunity Spotting", Friday, August 29,
2014
JGBS Commencement Lecture - Academic Session 2014-15 by Padma Bhushan (Dr)
Mrityunjay Athreya, Friday, August 1, 2014
Invitation for Seminar on "Competition Law and the Business Environment:
Challenges and Opportunities", Thursday, April 17, 2014
Distinguished Public Lecture on “The Future of Professional Education" by Professor
Sunil Kumar, Thursday, March 27, 2014
Public Lecture by Mr. Frank F. Islam on “Doing the right thing: the essence of
leadership", Saturday, March 1, 2014
Career Session on Effective referral building and a 9 step process to get the best jobs,
Saturday, February 8, 2014
15th National Management Summit Organized, Friday, January 17, 2014
International Educational Exchange Programme at JGU, Sunday, January 12, 2014
Jindal Global University organises Rotary Youth Leadership Awards, Saturday,
December 21, 2013
Summer Placement drive by Studymate (A Hindustan Times Company)
Monday, December 2, 2013
Guest lecture by Mr. Abheek Barua, Chief Economist and Senior Vice President
(Treasury) of HDFC Bank, Friday, November 15, 2013
Inaugural Session for Advanced Management Programme for the Indian Army
Officers, Monday, November 11, 2013
Guest lecture by Mr. Ramabhadran on ‘Realising your self potential’, Friday,
November 8, 2013
Distinguished Public Lecture on "Soaring High: What it takes to succeed in life" by
Amulya Sah, Thursday, October 10, 2013
University Day Celebration, Monday, September 30, 2013
JGBS Innovation Contest 2013, Friday, September 20, 2013
Friday, November 1, 2013
Distinguished Speaker Seminar on "The Role of Mass Media and Personal
Information Sources on the Intention to Get Vaccinated" by Mr. Sanjit Segupta,
Professor, San Francisco State University, Friday, August 23, 2013
Distinguished Speaker Seminar on "Cybercrime and Cyber-security in India: Causes,
Consequences and Implications for the Future" by Mr. Nir Kshetri, Associate
Professor, University of North Carolina-Greensboro and Research Fellor, Kobe
University, Wednesday, August 21, 2013
Training programme on Leadership & Stress Management for Odisha State
Administrative Service Officials, Monday, August 19, 2013, Friday, August 23, 2013
Celebration of 67th Independence Day & Flag Hoisting Ceremony, Thursday, August
15, 2013
Integrated BBA-MBA Orientation Programme, Monday, August 12, 2013
Second Convocation Ceremony & Founder's Day Celebration, Wednesday, August
7, 2013
Presentation by Dean Devashis Mitra, UNB, Canada on “Fostering educational
relationship between UNB and JGBS”, Friday, July 19, 2013
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JGBS commencement lecture, Academic Session 2013 by Mr Amit Chaturvedi,
Director, Hero MotoCorp., Aug 2013.

A full list is available on the university website: http://www.jgbs.edu.in/events?page=3
49. State whether the programme/ department is accredited/ graded by other
agencies? If yes, give details.
The programme complies with the requirement of the UGC and the Haryana Private
Universities Act.
50. Briefly highlight the contributions of the department in generating new knowledge,
basic or applied.
JGBS research contributions are highlighted by its publications in 36 peer-reviewed journals,
one text book, 3 book-chapters, and participation in over 30 international conferences. In the
current year, indications for forthcoming publications are for 2 journal articles, 2 books and
2 book-chapters. Individual citations of the faculty have also doubled between 2010 and 2014
as an indication of our growing impact. The focus of research is in application of theory in
various areas of business studies. The case studies developed help to illustrate numerous
business concepts. The technical articles are industry specific and have contributed in areas
to improve efficiency. The text book is used as a course text-book at a number of business
schools including the IIMs.
51. Detail five major Strengths, Weaknesses, Opportunities and Challenges (SWOC)
of the department.
Strength
1) Faculty holding PhD degrees
2) Faculty engaged in research which impact classroom teaching
3) International collaboration for student exchange and joint research by faculty.
4) Mentorship system for students to meet with faculty on a regular basis
5) Course evaluation system for student feedback
Weakness
1) Plethora of instructions offering M.B.A. programme
2) Distance from Delhi affects easy access to experts and need for private transport
increases time to access the city.
3) Drop out amongst poorly prepared students
4) The lower visibility in southern states

Opportunities
1) Global universities seeking collaboration
2) The need for trained manpower in the country
3) Rising fields such as business analytics and CSR
4) Need for executive education and retraining
5) Need for employment generation through entrepreneurship
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Challenges
1) Funding for students who seek global exposure
2) High cost of subscription to international journals and databases.
3) Lower priority given by industry in providing data or participating in research

52. Future plans of the department.
 To begin the PhD programme with good quality students
 To launch a part time executive MBA programme for working professionals
 To provide short term certificate programmes to build executive skills in new fields
 To seek global recognition for the quality of research output done by faculty
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EVALUATIVE REPORT OF THE JINDAL SCHOOL OF INTERNATIONAL
AFFAIRS (JSIA)
1. Name of the Department: Jindal School of International Affairs (JSIA)
2. Year of establishment: 2011
3. Is the Department part of a School/Faculty of the university?: Yes
4. Names of programmes offered:
Postgraduate Master of Arts (Diplomacy, Law & Business) or M.A. (DLB)
Undergraduate Bachelors in Global Affairs or B.A. (Hons.) (GA) (from 2015)
Ph.D
5. Interdisciplinary programmes and departments involved
M.A. (DLB) combines International Relations, International Law and International Business.
It is India’s first and only interdisciplinary degree programme on world affairs.
6. Courses in collaboration with other universities, industries, foreign institutions, etc.
Several courses have been designed in collaboration with other national and global
universities and institutions. In 2014, JSIA offered a course titled ‘U.S.-China-India
Relations’ in collaboration with Rollins College in Florida, USA. This course involved
combining students of JSIA with those of Rollins and jointly teaching both of them. In the
academic year 2013-14, JSIA offered two elective courses, titled ‘National and International
Security’, and ‘Terrorism and Counter-Terrorism’, in collaboration with the United Service
Institution of India (USI), a respected think tank in Delhi. This involved teaching of JSIA’s
students by retired officers of the Indian Army, Navy and Air Force.
7. Details of programmes discontinued, if any, with reasons: N/A
8. Examination System: Annual/Semester/Trimester/Choice Based Credit System
The examination system followed is semester-based.
9. Participation of the department in the courses offered by other departments
Students of JSIA take a large number of elective courses in other Schools of JGU. Faculty
members of JSIA have also offered courses in which students of other Schools of JGU have
enrolled.
10. Number of teaching posts sanctioned, filled and actual (Professors/Associate
Professors/Asst. Professors/others)

Professor
Associate
Professors

Sanctioned

Filled

1

1

2

2

Actual (including CAS & MPS)
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Asst.
Professors
Others

3

3

3

3

11. Faculty profile with name, qualification, designation, area of specialization,
experience and research under guidance
No. of
Ph.D.,/M
Phil
Students
guided
for the
last 4
years

Name

Qualification

Designation

Specialisation

No. of
Years
of
Experie
nce

Dr.
Sreeram
Sundar
Chaulia

B.A. Hons.
(Delhi), B.A.
(Oxford), M.Sc.
(LSE), M.A. &
Ph.D.
(Syracuse)

Professor and Dean, JSIA;
Executive Director of the
Centre for Global
Governance and
Policy(CGGP), JSIA

International
Political
Econony and
International
Security

6 years

None

Dr.
Urvashi
Aneja

B.A. (Hons.)
(Utrecht),
M.Phil.
(Oxford), Ph.D.
(Oxford)

Associate Professor &
Assistant Dean (International
Collaborations) and
Executive Director, Centre
for Global Governance and
Policy

Politics of
humanitarian
and
development
aid, southern
perspectives on
global
governance,
NGOs and
global civil
society,
Theories of
international
relations

3 years

5

Mr.
Mohsin
Khan

B.A. Delhi
University,
M.A. (Johns
Hopkins,USA),
M.A. University
of (Hull, U.K)

Assistant Professor and
Assistant Dean ( Student
Initiatives) Assistant
Director, centre for Emerging
Economy Diplomacy

South Asia

6

None

Dr.
Samrat
Sinha

M.A.(JNU),
M.A., Ph.D.
(Delaware,
USA)

Assistant Professor &
Assistant Dean (Academic
Affairs) and Assistant
Director, Centre for Study of
Political Violence

Peace and
Conflict Studies

6

None
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Dr.
Rohee
Dasgupt
a

B.A. (Calcutta),
M.A., Ph.D., PG
Cert. (Keele)

Associate Professor and
Executive Director, Centre
for European Studies

Mr.
Rajdeep
Pakanati

Ph.d & M.A
(University of
Delaware);
M.Phil & M.A
(Jawaharlal
Nehru
University)

Assistant Professor and
Assistant Director, Centre for
Global Governance and
Policy

Mr.
Deepans
hu
Mohan

Ms.
Reem
Kabbani

Mr.
Tridives
h Singh
Maini

B.A. in
Economics
(Fergusson
College, Pune),
MSc in
Economic
History (London
School of
Economics, UK)
B.A. The
American
University in
Cairo; M.A. The
George
Washington
University
B.A. (Hons.)
University of
Sheffield;
Master's in
International
Development
American
University;

European
Studies,Israel
Studies,Anthrop
ology and
Jewish Studies
Global
Governance,
International
Relations,
Comparative
Politics, and
International
Law

7

1Ph.D
and
2MPhil
Students

3.5
years

None

Research Associate

International
Economics,
History of
Economic
Crises, Indian
Economic
History

2 Years

None

Senior Research Associate

West Asia

3 Years

None

Senior Research Associate

Role of state
government in
indian foreign
policy

4.5
years

None

12. List of senior Visiting Fellows, adjunct faculty, emeritus professors
Robert Lloyd

Visiting- Pepperdine University, USA

Thomas Lairson

Visiting, Rollins University, USA

Kiran Nazish

Visiting, Pakistani Journalist

United Service Institution

Faculty from USI for weekend classes

13. Percentage of classes taken by temporary faculty – programme-wise information
Out of an average of 10 courses offered in JSIA per semester, only 1 or 2 courses are taught
by Visiting Faculty.
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14. Programme-wise Student Teacher Ratio: 10:1
15. Number of academic support staff (technical) and administrative staff: sanctioned, filled
and actual
Staff Category
Administrative
Technical

Sanctioned
2
N/A

Filled
2
N/A

16. Research thrust areas as recognized by major funding agencies
Diplomacy, Foreign Policy, Middle East studies, South Asia studies, Asia Pacific studies,
European studies, humanitarian and human rights issues, strategic and security studies, global
economy, transparency and accountability, peace and conflict management.
17. Number of faculty with ongoing projects from a) national b) international funding
agencies and c) Total grants received. Give the names of the funding agencies, project
title and grants received project-wise.
Three out of six faculty members are working on ongoing projects with external grants.
Year

Name of the Project

Name of the
Funding
Agency

Total
Grant
Received

Ongoing/
Complete
d

National
Foundation for
Communal
HarmonyNFCH
(Ministry of
Home Affairs),
Government of
India
Ministry of
Education,
Government of
Taiwan

2,00,000

Ongoing

4,00,746

Ongoing

Other Agencies -National & International
2014

Field research project on ‘The Challenges of
Peacebuilding and Conflict Transformation:
Comparative Case Studies of Civil Society
Initiatives in Assam and Nagaland’

2011

India’s first Taiwan Education Centre

18. Inter-institutional collaborative projects and associated grants received
a) National collaboration
b) International collaboration
Year

Name of the Project

Name of the
Funding
Agency
Other Agencies -National & International

Total
Grant
Received

Ongoing/Co
mpleted
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2014

Field research project on ‘The Challenges of
Peacebuilding and Conflict Transformation:
Comparative Case Studies of Civil Society
Initiatives in Assam and Nagaland’

National
Foundation for
Communal
HarmonyNFCH
(Ministry of
Home Affairs),
Government of
India

2,00,000

Ongoing

2011

India’s first Taiwan Education Centre

4,00,746

Ongoing

2014

Field research project on ‘The Situation of
Children in Left Wing Insurgency Affected
Regions of Chhattisgarh and Jharkhand’

Ministry of
Education,
Government of
Taiwan
United Nations
Children’s Fund
(UNICEF)

1,20,000

Completed

19. Departmental projects funded by DST-FIST; UGC-SAP/CAS, DPE; DBT, ICSSR,
AICTE, etc.; total grants received: None
20. Research facility/centre with
State recognition: None
National recognition
JSIA’s Centre for Study of Political Violence (CSPV) has been recognised as a research
partner of Doctors for You-Northeastern Regional Office (DFY-NERO), a registered medical
humanitarian organisation working in disaster response and emergency relief in many parts
of India.
International recognition
JSIA’s Associate Professor, Dr. Urvashi Aneja, who heads the Centre for Global Governance
and Policy (CGGP) has been selected as one of a group of 40 experts worldwide to prepare
and brainstorm for the World Humanitarian Summit 2016 called for by the UN Secretary
General, Ban Ki Moon, and being led by the UN office for the coordination of humanitarian
affairs (UNOCHA)
JSIA has been admitted into the prestigious Global Studies Consortium, a worldwide network
of graduate degree programmes on global studies/foreign affairs. This is an indicator that the
School is valued as a world class educational institution.
21. Special research laboratories sponsored by/created by industry or corporate bodies:
N/A
22. Publications
Number of papers published in peer reviewed journals (national/ international)
Monographs
Chapters in Books
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Edited Books
Books with ISBN with details of publishers
Number listed in International Database (For e.g. Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences
Directory, EBSCO host, etc.)
Citation Index – range / average
SNIP
SJR
Impact Factor – range / average
h-index
JGBS faculty have produced a total of 32 publications including articles, books, book
chapters, monographs.
23. Details of patents and income generated: N/A
24. Areas of consultancy and income generated
Year

Title

Funding Agency

2014

Training of 40 Afghan civil servants on
Leadership, Strategic Communication
and Human Resource Management

Government of Afghanistan
(World Bank-funded
Project)

Inco
me
gener
ated
87,74,
376

25. Faculty selected nationally / internationally to visit other laboratories /
institutions/industries in India and abroad
JSIA’s Dean, Professor Sreeram Chaulia was selected internationally to be an academic
expert in the preparations for the G-20 summit in Los Cabos, Mexico, and in the preparations
for the Nonaligned Movement (NAM) summit in Tehran, Iran. The invitations were extended
by the Government of Mexico and the Government of Iran respectively.
26. Faculty serving in
National committees: None
International committees
Dr. Urvashi Aneja, Associate Professor JSIA, has been invited to the advisory board of
international NGO - Save the Children for a fixed term project on Humanitarian
Effectiveness.
Editorial Boards/any other (please specify): None
27. Faculty recharging strategies (UGC, ASC, Refresher/orientation programs,
workshops, training programs and similar programs).
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Faculty are funded to travel to conferences where they meet colleagues and participate in
seminars and workshops that allows them to recharge and be current in the field. Select
details are listed below.
 July 2014: Dr. Rohee Dasgupta was given a visiting fellowship at the European
Holocaust Research Infrastructure (EHRI) Summer School, organized by the NIOD
Institute for War, Holocaust and Genocide Studies, Amsterdam, The Netherlands
(funded by the European Commission).
 June and July 2012: Dr. Rohee Dasgupta was a fellow at the Schusterman Summer
Institute for Israel Studies [SIIS] at Brandeis University, USA
28. Student projects
Percentage of students who have done in-house projects including inter-departmental
projects
100%. All Masters students of JSIA are involved in in-house research projects under
Research Centres or individual faculty members.
Percentage of students doing projects in collaboration with other universities/industry
/ institute: N/A
29. Awards / recognitions received at the national and international level by
Faculty
Dr. Sreeram Chaulia, Dean of JSIA, was awarded the first ever B. Raman Fellowship for
Excellence in Geopolitical Analysis by the strategic affairs think tank, The Takshashila
Institution, based in Bangalore.
Doctoral/post doctoral fellows: N/A
Students: N/A
30. Seminars/Conferences/Workshops organized and the source
(national/international) with details of outstanding participants, if any.

of

funding

Full list is available on JSIA website: http://www.jsia.edu.in/events.

31. Code of ethics for research followed by the departments
JSIA follows a university-wide research ethics policy that is overseen by a Research and
Ethics Review Board (RERB). JSIA also strictly enforces the no-plagiarism rule as part of
its policy of academic honesty and integrity.

32. Student profile programme-wise
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Name of the
Programme

Applications
Received

Selected

Pass percentage

Male

Female

Male

Female

28

20

7

5

(refer to question no. 4)
MA(DLB)

399

33. Diversity of students
Name of the
Programme
(refer to
question
no. 4)
MA(DLB)

% of
Students

% of students
from other

% of students
from

% of
students

from the
Same
university

Universities
within the
State

universities
outside the
State

from
other
countries

NONE

16%

71%

13%

34. How many students have cleared Civil Services and Defense Services examinations,
NET, SET, GATE and other competitive examinations? Give details category-wise



Purnima Kajal from the 2011 batch cleared the GRE.
Shresht Jain from the 2011 batch cleared both the CAT and TOEFL.

35. Student progression
Student
progression

Percentage against enrolled

UG to PG
PG to M.Phil.

N/A
N/A

PG to Ph.D.
Ph.D. to Post-Doctoral

N/A
N/A

Employed
Campus selection
Other than campus
recruitment
Entrepreneurs

91%
9%
5%
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36.

Diversity of staff

Percentage of faculty who are graduates
of the same university
from other universities within the state
from universities from other states
from universities outside the country

0
0
0
100

37. Number of faculty who were awarded M.Phil., Ph.D., D.Sc. and D.Litt. during the
assessment period: None
38. Present details of departmental infrastructural facilities with regard to







Library: The University has a central Library for all Schools. Please refer to details
in 4.2.1 in Criterion IV
Internet facilities for staff and students – this is a centralized service for the whole
University. Please refer to 4.3 in Criterion IV.
Total number of class rooms: 32
Classrooms with ICT facility: 8
Students’ laboratories: None
Research laboratories: None

39. List of doctoral, post-doctoral students and Research Associates
From the host institution/university: None
From other institutions/universities
 Reem Kabbani, Senior Research Associate
 Tridivesh Singh Maini, Senior Research Associate
 Deepanshu Mohan, Research Associate
40. Number of post graduate students getting financial assistance from the university:
48 students
41. Was any need assessment exercise undertaken before the development of new
programme(s)? If so, highlight the methodology.
Yes. Prior to launching the M.A. (DLB), JSIA’s faculty members visited numerous
undergraduate institutions across India, addressing Bachelors students and their teachers, to
assess the gaps in current postgraduate degree programmes in International Relations (IR).
The cumulative opinions of these respondents were put together to draft a comprehensive
Vision Paper for the launch of the M.A. (DLB).
A similar exercise was undertaken for one year in High Schools across India prior to
launching the B.A. Hons. GA degree programme.
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42. Does the department obtain feedback from
Faculty on curriculum as well as teaching-learning-evaluation? If yes, how does the
department utilize the feedback?
Yes. There is a continuous feedback on the courses being offered, revised or shelved between
the Dean and individual faculty members through one-on-one meetings. There is also a full
Faculty Board meeting process wherein all faculty members collectively brainstorm about
the teaching-learning evaluations and how they could improve their pedagogy.
Students on staff, curriculum and teaching-learning-evaluation and how does the
department utilize the feedback?
Yes. Every single course taught in JSIA is subjected to a Teaching Learning Feedback
Questionnaire (TLFQ) that is mandatory for all students to fill before they can take their endsemester exams. Some courses also have a mid-semester TLFQ. This feedback is crucial for
the School and University authorities in making decisions about pay raises, promotions and
rewards for faculty members.
Alumni and employers on the programmes offered and how does the department utilize
the feedback?
Alumni and employers offer frequent feedback to JSIA through its Head of Career and
Admissions, who is in regular touch with them. For instance, JSIA launched elective courses
on Statistics, Indian Foreign Policy and Corporate Social Responsibility on the basis of
feedback from alumni and their employers, who felt that these would strengthen the
employability of our graduating students.
43. List the distinguished alumni of the department (maximum 10)
Arpita Roy
Jeremy Wade
Pratyush
Priyadarshni Rawal
Shyam Shankar R
Venkatesan VP
44. Give details of student enrichment programmes (special lectures/workshops /
seminar) involving external experts.
Please refer to http://www.jsia.edu.in/events.
45. List the teaching methods adopted by the faculty for different programmes.
The typical format for a class at JSIA is a discussion based seminar on the principle of
student-centered teaching. Students are encouraged to engage in critical thinking and lively
debate, to draw links between theory, history, and current affairs, and, to become better aware
of the relationship between power, politics, business, law and justice. All teachers at JSIA
emphasise the following general principles in their teaching:
 introduce a global perspective on issues and events
 develop a thorough understanding of social, economic and political processes, causes
and consequences of significant events around the world.
 develop:
 analytical thinking
 expansive knowledge
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social science essay writing skills
develop ability of students to relate present world problems back to their genesis.
train students to approach key events counter-factually and counter-intuitively.
build capacities of students to challenge conventional beliefs and assumptions about
the past.
 all of the above relating them back to Graduate Attributes we expect our graduates to
possess after successful completion of the programme.
Audiovisual aids, video conferencing classes, experiential learning visits, lectures by
diplomats and practitioners of foreign affairs are all integrated into the teaching methods.
46. How does the department ensure that programme objectives are constantly met
and learning outcomes are monitored?
Apart from TLFQs (explained in answer to question 42.b), the School’s Faculty Board and
Academic Affairs Dean meet regularly with individual faculty members and exchange ideas
on how the overall academic objectives are being met and where we need to make
improvements. The Learning Outcomes are listed in syllabi of each and every course offered
at JSIA, with weighted percentages for each outcome. These Outcomes are key reference
points throughout the semester for students to evaluate how they are progressing.
47. Highlight the participation of students and faculty in extension activities.



Dr. Urvashi Aneja has appointed two JSIA MA students to assist with the World
Humanitarian Summit research work and two students to assist with the South-South
Humanitarianism Conference (26 & 27 November 2014).
Dr. Rohee Dasgupta involved a student to promote CES Europe in context project at
Institute of Cultural Diplomacy in Berlin Dec 2012.

48. Give details of “beyond syllabus scholarly activities” of the department






JSIA publishes the biannual Jindal Journal of International Affairs (JJIA), which has
an international editorial board, and whose editions are coordinated by rotation by
each Research Centre of the School.
JSIA’s faculty publish widely in scholarly journals and book houses. Details are
already listed in the answer to question 22 above.
JSIA has hosted many international conferences and seminars where postgraduate
students play a critical role in organisation.
JSIA has hosted debate competitions on the university campus, sponsored by the
European Union.
Dr. Rohee Dasgupta involved students in publishing reviews for the Jindal Journal of
International Affairs – Volume 2:1 European Edition.

49. State whether the programme/department is accredited/graded by other agencies?
If yes, give details.
JSIA’s degree programmes are vetted and approved by the Government of Haryana’s
Ministry of Education. JSIA also informs UGC before launching new degree programmes.
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50. Briefly highlight the contributions of the department in generating new knowledge,
basic or applied.
In barely 3 years of existence, JSIA has made major contributions to research and teaching
of international affairs. They are as follows:
 Seeded a new idea of going beyond straitjacketed International Relations (IR) degrees
at the Masters level through its unique multidisciplinary M.A. (DLB) programme
 Faculty have published major works on cutting edge international problems such as
the global economic crisis, protection of civilians in armed conflict, South-South
humanitarian aid, global ethics, non-Western IR theory, the role of states in
formulation of national foreign policy, cyber security etc. All these are emerging
fields of knowledge on which JSIA has generated pioneering work.
 Seeded a new idea of offering a full-fledged Bachelors degree in foreign affairs,
which does not exist anywhere in India. The B.A. (Hons.) in Global Affairs is a
revolution in the Indian academic context.
51. Detail five major Strengths, Weaknesses, Opportunities and Challenges (SWOC)
of the department.
Strengths
1) Young and internationally qualified faculty members with advanced degrees from top
universities of the world
2) Openness to new kinds of degree programmes and courses within each degree
programme that are in sync with the changing world realities
3) Non-hierarchical and flexible School administration so that faculty are accessible and
responsible to students and vice versa
4) Well networked with diplomatic missions and international organisations in Delhi
who bring a wealth of practitioners’ knowledge and experience to students
5) Extremely broad range of MoUs with top foreign universities in the field of
international affairs to give students maximum exposure and benefits of semester
abroad opportunities.
Weaknesses
1) Moderate number of students who take admission every year because the degree
programmes offered are very niche and unorthodox
2) Small faculty size, which is in keeping with the relatively small student body
3) Lack of a long reputation or pedigree due to the newness of the institution
Opportunities
1) Can attract many more foreign students in the future, particularly from Africa and
South Asia.
2) Can expand faculty size to 12 or 15 as student strength rises and more degree
programmes are launched.
3) Can increase involvement in trainings and capacity building initiatives with
government and private sectors in India and in fellow developing countries
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Challenges
1) Non-mainstream nature of International or Global Studies in India. It is seen as an
offbeat subject with very few takers.
2) Tag of private university means that those who do not know JSIA and JGU well tend
to bracket it with other mediocre private universities in India even though JGU is far
superior in quality.
3) Winning more research grants from external agencies
52. Future plans of the department





Set up India’s first Israel Studies Centre in collaboration with Brandeis University,
USA
Admit first cohort of PhD students
Strengthen Career and Admissions offices to achieve both qualitative and quantitative
growth in students and employers
Enhance cooperative academic programmes with foreign universities to bring greater
menu of options for students
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EVALUATIVE REPORT OF THE JINDAL SCHOOL OF GOVERNMENT AND
PUBLIC POLICY (JSGP)

1.

Name of the Department: Jindal School of Government and Public Policy (JSGP)

2. Year of establishment: 2012
3. Is the Department part of a School/Faculty of the university?: Yes
4. Names of programmes offered:
Post graduate programmes: M.A. in Public Policy and Ph.D.
5. Interdisciplinary programmes and departments involved
MA in public policy is an interdisciplinary programme where faculty members from law,
sociology, economics and political science in other school come together to provide the
basics and assessments in policy making processes and development initiatives by the
government.
6. Courses in collaboration with other universities, industries, foreign institutions, etc.
None.
7. Details of programmes discontinued, if any, with reasons: None.
8. Examination System: Annual/Semester/Trimester/Choice Based Credit System
The examination system followed is semester-based.
9. Participation of the department in the courses offered by other departments
The students are encouraged to take elective courses from other schools of the University
that is, Business, Law, and International Affairs schools. The electives offered by JSGP
faculty are also accordingly open to students of other schools.
10. Number of teaching posts sanctioned, filled and actual (Professors/Associate
Professors/Asst. Professors/others)

Professor
Associate Professors
Assistant Professors
Others

Sanctioned
4
3
2
3

Filled
4
3
2
3

11. Faculty profile with name, qualification, designation, area of specialization,
experience and research under guidance
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Name

Qualification

Mr. R.
Sudarshan

M.Phil.(Oxford);
M.A. (Delhi School
of Economics)

Professor & Dean

M.A. & Ph.D. (Delhi
School of Economics

Professor & Vice
Dean

Dr. Shiv
Visvanath
an
Dr.
Sandeshik
a Sharma
Dr.
Bhunvnes
hwari
Raman
Dr. Partha
Saha
Mr.
Rajeev
Malhotra

B.A. (Hons.),
M.A.(Delhi), M.A.,
Ph.D.( California)
B.Arch (Anna
University, Chennai),
M.Sc (Human
Settlements
Development. AIT,
Bangkok), M.Sc (
LSE), PhD (LSE)
MA, MPhil, PhD
(JNU)
M.A. (Delhi School
of Economics);
M.Sc. (LSE)

Designation

34

None

None

Associate Professor

Social and
Cultural
Theory

21

None

Assistant Professor

Development
Economics

7

None

Professor

Public
Economics

27

None

40

2

8

None

Dr.
Swagato
Sarkar

M.A. (Tata Institute
of Social Sciences),
M.Phil. & DPhil
(Oxford)

Associate Professor

Ms.
Geetika
Rathee

None

12

Professor

Mr.
Karthik
Rao

28

Statistical
Analysis

Ph.D. (Indian
Statistical Institute)

B.A. (Calcutta);
M.A. (Pune); M.Sc.;
D. Phil. (University
of Sussex)
B.Tech. IIT, Madras;
Ph.D. (candidate)
MIT, USA
B.Tech (Indian
Institute of
Technology,
Kharagpur)

International
Institutions &
National
Policies
Science
Technology &
Society

Associate Professor
& Assistant Dean

Dr.
Parkash
Chandra

Dr.
Ahonaa
Roy

Specialisation

No. of
Years of
Experien
ce

No. of
Ph.D.,/MP
hil
Students
guided for
the last 4
years

Economics of
Public PolicyMicro
economics
Political
Economy &
Land of
natural
resources

Assistant Professor

Health Studies
& Social
Theory

None

Sr. Research
Associate

Statistics
Tutorial +
Dissertation

None

Research Associate

1

None
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Ms.
Harsimra
n Kalra

B.Sc.LL.B. (Hons.)
NUJS-Kolkata;
Masters of Law,
School of Oriental
and African Studies,
London; Ph. D.
Kings College
London (Candidate)

Research Associate

None

12. List of senior Visiting Fellows, adjunct faculty, emeritus professors:
Prof. Kazi Jalal and Prof. Armin Rosencranz
13. Percentage of classes taken by temporary faculty (programme-wise information)
Students in the Masters in Public Policy programme have the choice of 5 electives of which
they are expected to take 3. Provided the students opt for electives offered by temporary
faculty the percentage of classes taken by temporary faculty is 12.5. Provided the students
opt for only one elective offered by temporary faculty the percentages of classes taken by
temporary faculty is 6.2.
14. Programme-wise Student-Teacher Ratio
Batch 2013: 1:1.3
Batch 2014: 1:1
15. Number of academic support staff (technical) and administrative staff: sanctioned,
filled and actual
Staff Category

Sanctioned

Filled

Administrative
Technical

2
N/A

2
N/A

16. Research thrust areas as recognized by major funding agencies
The research thrust areas are represented by research centres:
 Centre for Environmental Economics and Climate Change
 Centre for Ethics, Law and Political Economy
 Centre for Science, Society and Sustainability
 Centre for Development and Finance
 Centre for the Study of Urban Transformation
17. Number of faculty with ongoing projects from a) national b) international funding
agencies and c) Total Grants received. Give the names of the funding agencies,
project title and grants received project-wise.
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Year

Name of the Project

Name of the
Funding
Agency

Total
Grant
Received

Ongoing/Com
pleted

University Awarded Projects
2013

Report on India Public Policy

JSGP-JGU

20,000,00

Ongoing

2014

Project on e-governance and urban poverty:
Bhuvaneswari Raman

JSGP-JGU

5,30,000

Ongoing

2014

PI: Reputations and realities: Rajeev
Malhotra

JSGP-JGU

6,50,000

Ongoing

Other Agencies -National & International
201213

Suburban Research on the dynamics of Land
Transformation Research.
1 Land Transformation in Tamil Nadu
2. Conference Grant to present paper at
AAG

IFP
(Pondicherry)
and ARD
(France)

4,50,000

Ongoing

2013

“Influence to Transnational Processes on the
Co-production of Urban Space in Indian and
Chinese Cities"

ICCSR

80,00,000

Ongoing

2014

Evaluation of Global Alliance of Slum
Dwellers Movement in South Africa and
India

5,36,725

Ongoing

18. Inter-institutional collaborative projects and associated grants received:
a) National collaboration
b) International collaboration

Year

Name of the Project

2013
2014

Report on India Public Policy
Project on e-governance and Urban poverty:
Bhuvaneswari Raman
PI: Reputations and realities: Rajeev
Malhotra
Suburban Research on the dynamics of Land
Transformation Research.
1 Land Transformation in Tamil Nadu
2. Conference Grant to present paper at
AAG
“Influence to Transnational Processes on the
Co-production of Urban Space in Indian and
Chinese Cities"

2014
2012-13

2013

Name of the
Funding
Agency
JSGP-JGU
JSGP-JGU

Total Grant
Received

JSGP-JGU

6,50,000

IFP
(Pondicherry)
and ARD
(France)

4,50,000

ICCSR

80,00,000

20,000,00
5,30,000
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2014

Evaluation of Global Alliance of Slum
Dwellers Movement in South Africa and
India

2012

Cultural Policy for the state of Punjab
Project.
Study Of Urban Transformation

2014

2012
2012-14

2012-13

Knowledge for Development Management
(K4DM),
Background paper for UN-OHCHR as a part
of the post-2015 development agenda
process and participated in consultation
meeting related to the issue at South Africa,
New York, Germany and Dhaka between
2012 and 2014.
Review of RAY policy implementation in
India

2013

Land Titling Project

2013

Establishment of Maldives First Public
Policy School

Global Alliance
of Slum
Dwellers
Movement in
South Africa
and India
Punjab
Government
Punjab
Government

5,36,725

14,70,000
7,70,000

UNDP
Bangladesh
UN/
UNOHCHR
and UNDP

6,28,025

University of
Amsterdam,
Netherlands
French
Research
Institute in
Rabat, Morocco
Government of
Maldives

2,30,000

5,26,342

2,13,000

1,20,000

19. Departmental projects funded by DST-FIST; UGC-SAP/CAS, DPE; DBT, ICSSR,
AICTE, etc.; total grants received.
Please refer table in section 18.
20. Research facility/centre with
 state recognition
 national recognition
 international recognition
N/A
21. Special research laboratories sponsored by/created by industry or corporate bodies
Policy Action Workshop, 2014 was created in collaboration with international NGO,
Participatory Research in Asia (PRIA).
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22. Publications:
 Number of papers published in peer reviewed journals (national /international)
 Journals
 Book Chapters
 Books

















‘Implementing the Right to Development: Towards Operational Criteria and
Monitoring Framework’, (forthcoming), in (ed) Realizing the Right to Development:
Essays in Commemoration of 25 years of the United Nations Declaration on the Right
to Development, UN Office of the High Commission for Human Rights, Geneva,
2013.
‘Policy Cauldron: Some Imperatives for Emerging Economies’, Jindal Journal of
Public Policy, Vol.1, Issue 1, August 2012, page 26-51.
‘Refocusing the Union Budget: Fiscal Imperatives and Some Other Issues’, in (ed.)
Rajeev Malhotra: A Critical Decade; Policies for India’s Development, OUP Jan.
2012.
Accelerating Manufacturing Growth: Promise of the New Manufacturing Policy and
Beyond”, (co-authored), in (ed.), Rajeev Malhotra: A Critical Decade; Policies for
India’s Development, OUP Jan, 2012.
‘India’s Union Budget: Changing Scope and Evolving Content’, Science and Culture,
Vol. 77, No. 7-8, July-August 2011.
‘Shaping of the Indian Miracle: Acceleration Towards High Growth’, (co-authored)
in (ed.) Luiz de Mello, Growth and Sustainability in Brazil, China, India, Indonesia
and South Africa, OECD, Paris 2010.
‘Do We Really Need a Diversity Index for India?’ Indian Journal of Human
Development, Vol. 3 Number 2, July-December 2009.
‘Human Development Measures- From Advocacy to Policy Monitoring at Country
Level’, Indian Journal of Human Development, Vol.1 Number 1, January 2007.
‘Towards Implementing the Right to Development: A Framework for Indicators and
Monitoring Methods’, in (ed.), Bard A. Andreassen and Stephen P Marks,
Development as a Human Right Harvard University Press, Boston Ma. 2006.
‘Right to development-where are we today?’ in Reflections on the Right to
Development (ed.), Arjun K. Sengupta et al, Centre for Development and Human
Rights, Sage Publications, New Delhi, 2005.
‘Child Labour in India: Nature, Strategies and Policy Options’, (co-authored) in (ed.),
G.K. Lieten, Ravi Srivastava and Sukhdeo Thorat, Small hands in South Asia: Child
Labour in Perspective Manohor Publications, New Delhi 2004.
‘Incidence of Poverty in India – Towards a Consensus on Estimating the Poor’ – The
Indian Journal of Labour Economics, Vol. 40, No. 1, pages 67-102, 1997.
“Self-enforcing Agreements in a Dynamic Game of Climate Change”, International
Workshop on Environmental Economics, Nanyang Technology University, May
2014
“Public Provision of Private Goods in Developing Countries”, to appear in Singapore
Economic Review, 2015
“Singapore 2065”, to appear in a volume edited by Euston Quah. Contributors
includes Cabinet Ministers.
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Raman, B (2012). ‘The Rhetoric and Reality of Transparency Initiatives: Transparent
Cities, Opaque Power and Urban Poor’s Claims to Land’, Journal of Community
Informatics. 8 (2): Vol 8 (2): 866-909.
Raman B. 2011. ‘Property in Commons:Contested Spaces and Embedded Claims’. In
Commons Initiative and FES (Eds). Vocabulary of Commons. Anand, India:
Federation of Ecological Security and International Association for the Study of
Commons lead by Dr. Elinor Ostrom.
Benjamin, S and Raman,B. 2011. “Claiming Land, Contestations and the Urban Poor
in Globalizing Times”. In Zerah et.al (Eds.) Urban Policies and the Right to the City
in India: Rights, Responsibilities and Citizenship. New Delhi: UNESCO-CSH.
Benjamin, S. and Raman, B. 2011. Illegible Claims, Legal Titles, and the Worlding
of Bangalore’. Revue Tiers Monde, n° 206, avril-juin.
Raman, B and Bawa,Z. 2011. ‘Interacting with the State via Information and
Communication Technologies. The Case of Nemmadi Kendras in Karnataka’. Media
Asia, an Asian Mass Communication Quarterly. 38 (1): 52-62.
Benjamin,S. and R.Bhuvaneswari (2007). “Okkupativer Urbanismus. Die Stadt der
Nutzer”, Archplus, Issue 185. p.98.
Benjamin, S and R.Bhuvaneswari (2006). ‘Urban Futures of Poor Groups in Chennai
and Bangalore: How these are shaped by the relationships between the Parastatals
and Local Bodies’. In Niraja, G.Jayal, A.Prakash, P.Sharma (eds.); ‘Local
Governance in India, Decentralisation and Beyond’. New Delhi: Oxford University
Press.
Benjamin,S and R.Bhuvaneswari (2001). ‘Inclusive and Pro-poor Urban Governance
in Bangalore’, Working Paper no.26. Birmingham: International Development
Department, University of Birmingham.
Benjamin, S and R.Bhuvaneswari (1999). Urban Governance, Partnership and
Poverty, Working paper 15. Birmingham: International Development Department,
University of Birmingham.

 Monographs
The Limits of Politics: Development, land acquisition, and the crisis in the logics of
democracy
 Chapters in Books
 Judges and the Judicial Power: Essays in Honor of Justice V.R. Krishna Iyer, Sweet
and Maxwell, London, 1981, (co-edited with Rajeev. Dhavan & Salman Khurshid)
 Human Development and Structural Adjustment: Papers and Proceedings of UNDP
Symposium on Economic Growth, Sustainable Human Development, and Poverty,
Bombay, January 1992, Macmillan India, Madras, 1993 (co-edited with Kirit S.
Parikh)
 India under Siege - Challenges within and Without, Wiley Eastern Ltd, New Delhi,
1995 (co-edited with Muchkund Dubey, et al).
 Sites of Change: The Structural Context for Empowering Women in India, Tulika,
New Delhi, 1996 (co-edited with N. Rao and L. Rurup).
 Income Poverty and Beyond: Human Development in India, Social Science Press,
New Delhi 1999 (co-edited with Raja Chelliah).
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Reforming India’s Social Sector: Poverty, Nutrition, Health & Education, Social
Science Press, New Delhi, 2002 (co-edited with Seeta Prabhu).
India’s Living Constitution: 50 Years of the Republic, Permanent Black, Delhi, 2002
(co-edited with Zoya Hassan and E. Sridharan)
Accelerating Achievement of MDGs by Ways and Means of Economic and Social
Rights, UNDP Asia-Pacific Regional Centre, Bangkok, 2012 (co-edited with Marcus
Brand).

 Edited Books/Books with ISBN with details of publishers







Organizing for Science 1984, Oxford University Press, Delhi
A Carnival for Science, 1997, Oxford University Press, Delhi
(With Harsh Sethi) Ed. Foul Play: Chronicles of Corruption, 1998, Banyan books.
‘A Critical Decade; Policies for India’s Development’ (ed.), OUP, New Delhi 2012.
‘Indicators for Human Rights-A Guide to Implement and Measure Rights’,
(forthcoming, commissioned by), UN Office of the High Commission for Human
Rights, Geneva 2012.
National Human Development Report, India 2001, Planning Commission,
Government of India, March 2002, and OUP, New Delhi. Also at
www.planningcommission.nic.in, http://hdr.undp.org/reports

23. Details of patents and income generated: N/A
24. Areas of consultancy and income generated
JSGP has initiated capacity development activities to support the administrative and police
services, panchayat organisations, and grass-roots level activists. JSGP regularly organises
training programmes for public servants including senior Indian Administrative Services
(IAS) officers, Central Government Officers and Provincial Administrative Service Officers.
The faculty has been consulted by the government and other institutions on various policy
issues, in past two years. See sections 17 and 18. Other consultancy projects are below:
 ‘Cultural policies for the state of Punjab Project’, Inter-institutional collaborated
projected between JSGP, Government of Punjab and UNESCO. Grants of Rs 15
Lakhs was provided by Government of Punjab for the same
 Government of Rajasthan project to JSGP to identify indicators related to processes,
performance and results (outcomes) Principal Investigators: Prof. Rajeev Malhotra
and Dean Sudarshan
 Prof. Rajeev Malhotra is working with UNDP Bangladesh in the area of Development
and Finance; grants received: Rs. 1,18,800

25. Faculty selected nationally / internationally to visit other laboratories / institutions/
industries in India and abroad


Faculty was selected by the government of neighbouring country, Maldives for his
advice in the establishment of their country’s first Public Policy School
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UNDP Bangladesh: Consultancy involved leading a four member multinational
expert mission for project formulation on "Knowledge for Development
Management" (K4DM), Oct 2014 and preparing a report. The consultancy generated
a total income of about USD 10,000 of which 20% was deposited with the JGU as its
share as per the university rules.
Faculty was selected to write a commissioned paper in 2012 for UN-OHCHR.

26. Faculty serving in
a) National committees b) International committees c) Editorial Boards d) any other
(please specify)
JSGP is a member of the International Development and Public Policy Alliance (IDPPA)—
a network of global public policy schools—along with Fundacao Getulio Vargas (FGV), Rio
de Janeiro, Brazil Russian Academy of National Economy and Public Administration
(RANEPA), Moscow, Russia, Beijing Normal University, School of Social Development
and Public Policy (SSDPP), Beijing, China, American University in Cairo (AUC) School of
Global Affairs and Public Policy, Cairo, Egypt, School of Government and Public Policy
(SGPP), Jakarta, Indonesia and School of Public Leadership, Stellenbosch University, South
Africa
IDPPA shares academic research, exchanges teaching resources and advocates policy
actions. It encourages new frameworks for understanding public policy and is developing
comparative case-studies.
Prof. Rajeev Malhotra was appointed as Commissioner on the Second Murdoch
Commission, constituted by Murdoch University, Western Australia and Centre for
Development and Finance is hosting the meeting of Second Murdoch Commission in New
Delhi in January 2014
Dr. Parkash Chander, Professor, was appointed to the Scientific Committee of the Annual
Congress of the International Institute of Public Finance. He also serves on the
Editorial/Advisory of the following journals:
 Journal of Public Economic Theory
 Journal of Economic Surveys
 Singapore Economic Review
 Eurasian Economic Review
27. Faculty recharging strategies (UGC, ASC, Refresher / orientation programs,
workshops, training programs and similar programs).
Faculty organised conferences and workshops in associations with other organizations and
institutions during 2012-2014. Faculty have been selected for international programs like
workshops, discussions, lectures from time to time. Two faculty members were invited for
International Global Law and Policy, Doha, January 2015.
28. Student projects
Percentage of students who have done in-house projects including inter-departmental
projects – 100% (mandatory for their dissertation credits)
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Percentage of students doing projects in collaboration with other universities/industry
/ institute:
Year 2013: 10%
Year 2014: 20%
29. Awards / recognitions received at the national and international level by
Faculty: N/A
Doctoral / post-doctoral fellows: N/A
Students: One student from the 2014 batch student received Pradhanmantri Grameen
Research and Development Fellowship
30. Seminars/ Conferences/Workshops organized and the source of funding
(national/international) with details of outstanding participants, if any.




International conference on diversity, dissemination and social exclusion in India and
the US, October, 2012 (international participation)
Comparative prospection on democratic governance: transparency and
accountability, December, 2012 ( international participation)
ICSSR-NWO Bilateral Programme/Workshop - Publics, Politics, and Technoscience in Contemporary Indian Contexts, 2014

31. Code of ethics for research followed by the departments
JSGP abide by the guidelines of JGU Research and Ethics Review Board that was conceived
in August 2014.
32. Student profile programme-wise
Name of the
Programme

Applications
Received

Selected

Pass percentage

Male

Female

Male

Female

11

10

91

100

(refer to question no. 4)
MA-PP batch 2014

452

33. Diversity of Students
Name of the
Programme
(refer to question
no. 4)

% of
Students
from the
Same
university

% of students
from other
universities
within the
State

% of students
from
universities
outside the
State

% of
students
from
other
countries

MA-PP batch- 2014

-

-

10

1

MA-PP batch- 2016

-

-

10

1
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34. How many students have cleared Civil Services and Defense Services examinations,
NET, SET, GATE and other competitive examinations? Give details category-wise.
One of the twenty two students from batch 2014 received PMRD fellowship award in 2014.
35. Student progression
Student progression

Percentage against enrolled

UG to PG

N/A

PG to M.Phil.

N/A

PG to Ph.D.

N/A

Ph.D. to Post-Doctoral

N/A

Employed

100
Since MPP2014 was the first batch, the
faculty and administration jointly
supported and guided students to locate
recruiters in the field of Government and
public policies.

Campus selection
Other than campus recruitment
Entrepreneurs

N/A

36. Diversity of staff
Percentage of faculty who are graduates
of the same university
from other universities within the state
from universities from other states
from universities outside the country

0
0
66.66
33.33

37. Number of faculty who were awarded M.Phil., Ph.D., D.Sc. and D.Litt. during the
assessment period
None
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38. Present details of departmental infrastructural facilities with regard to







Library: Centralized library for all Schools. Please refer to details in 4.2.1 in
Criterion IV.
Internet facilities for staff and students: Centralized Services. Please refer to 4.3
in Criterion IV.
Total number of class room: 32
Class rooms with ICT facility: 8
Students’ laboratories: None
Research laboratories: None

39. List of doctoral, post-doctoral students and Research Associates
 from the host institution/university : N/A
 from other institutions/universities: 3
40. Number of postgraduate students getting financial assistance from the university.
In the first batch 100% students received some scholarship
In the second batch 100% of students received scholarship
In the third batch 90% of students received scholarship
41. Was any need assessment exercise undertaken before the development of new
programme(s)? If so, highlight the methodology.
The faculty discussed the development of the new programme, the MA (PP), with input from
various sources for over a year. The programme was then developed taking care of the
potential employers of the graduates and the need and requirements of the targeted students
for this programme.
42.
Does the department obtain feedback from faculty on curriculum as well as
teaching-learning-evaluation? If yes, how does the department utilise the feedback?
Yes. The faculty meets at the beginning of each semester to evaluate the teaching-learning
processes for the previous semester. Any suggestions made by faculty members are taken up
for consideration and recommendations are accordingly made to the Dean.
Students on staff, curriculum and teaching-learning-evaluation and how does the
department utilize the feedback?
The University conducts a survey to collect feedback at the end of each semester and all
students are required to complete it. The Teaching-Learning Feedback Questionnaire (TLFQ)
takes into account various parameters relating to teaching, learning and the courses taught on
which action is taken after a discussion among colleagues. The department takes continuous
feedback from the students and faculty in order to improve and conceive most effective
pedagogy.
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Alumni and employers on the programmes offered and how does the department utilize
the feedback?
The pool of alumni is still very small but the faculty have individually received useful
feedback which is used in considering the revision of courses and teaching strategies. The
university frequently invites employers to campus for guest lectures. The university utilizes
the feedback to identify areas where the university can do more to bridge the gap between
the academic curriculum and the real world.
43.

List the distinguished alumni of the department

The JSGP has only one graduate batch. One student was awarded PMRD fellowship in 2014.
44. Give details of student enrichment programmes (special lectures / workshops /
seminar) involving external experts.
 English Language Centre - Academic Writing
 Pre-dissertation workshop
 Policy Action Workshop
45. List the teaching methods adopted by the faculty for different programmes.
The university is still evolving, the pedagogy is periodically modified to suit the students
from diverse backgrounds. The programme focuses on independent, critical thinking, and the
ability to conduct research.
46. How does the department ensure that programme objectives are constantly met
and learning outcomes are monitored?
The achievement of learning outcomes is assessed through the regular informal interaction
in the classes, periodical tests, internal assessment scheme, home-assignments, seminar
presentations, research paper as well as semester examinations. Slow learners are identified
and counselled individually in case of specific difficulties, and the faculty members
themselves work out the strategies suitable to overcome the barriers.
47. Highlight the participation of students and faculty in extension activities.






Faculty and students have participated in various extension activities:
Conduct of Women Safety Audit is in association with PRIA (Participatory Research
in Asia).
Participation of students in “The Kadam Badao Campaign” It recognises youth as
catalysts of change not only in bringing about attitudinal changes in the mindsets of
families and individuals, but in also holding their institutions accountable to their
roles in preventing and addressing gender based violence. They presented the agenda
of “Ending Violence against Women” to political parties before the assembly election
to include the same in assembly election.
The Government of India, has identified 50 circuits for development of tourism in the
country, covering a mix of culture, heritage, spiritualism and ecotourism, prominent
among which is the Krishna circuit. The Tourism Ministry has also formulated a plan
called “Swadesh Darshan”, for integrated development of tourist circuits around
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specific themes. Therefore, as part of the Policy Analysis Workshop (PAW) course,
the 2nd semester students of JSGP, have undertaken the exercise of preparing a vision
plan for kurukshetra. This involved extension field work leading to the formulation
of Vision for Kurukshetra and analysis of the various challenges facing the potential
development of Kurukshetra.
JSGP is a part of a High Level Multi-stakeholder meet promoting “Youth
Participation in Community Development”. The Stakeholder committee with the
United Nations Development Programme / United Nations Volunteers (UNV)
advocates for youth participation with community development in association with
the Women and Child Development (WCD) of Government of Haryana, thereby
recognizing the value of community partnerships in addressing issues on children and
women development. This forum emphasised “Protecting the Human Rights of Girl
Child and Women in Haryana” and sought to establish a Multi Stakeholder
Framework for Development (MSFD) under a mega social investment project for
modernization of around 6000 Anganwadis by 2019, across the state with global
standards through a pilot project of identifying 250 Anganwadis in Sonipat District,
Haryana.

48. Give details of “beyond syllabus scholarly activities” of the department.
The students are required to undertake at least one internship and at most second internship
during the two years of the course. They are also involved in policy action workshop in their
first and second year in which they come in direct touch with the community and understand
the social problem by experiences first-hand experience.
49. State whether the programme/ department is accredited/ graded by other agencies?
If yes, give details.
The University complies with UGC requirements and the requirements of the Haryana
Private Universities Act.
50. Briefly highlight the contributions of the department in generating new knowledge,
basic or applied.
Contributions of JSGP faculty members are mentioned below:







India Public Policy Report 2014
Collaborating in two research project teams, under the auspices of the Law Schools
Global League, in the areas of anti-corruption (corporations’ compliance with anticorruption laws and norms) and human rights (property as both economic and social
right and also civil liberty).
Lead role in the preparation of the State of Justice in India Report, expected to be
published in early 2016.
Government of Rajasthan project to JSGP to identify indicators related to processes,
performance and results (outcomes) Principal Investigators: Prof. Rajeev Malhotra
and Dean Sudarshan
JSGP has initiated capacity development activities to support the administrative and
police services, panchayat organisations, and grass-roots level activists. JSGP
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regularly organises training programmes for public servants including senior Indian
Administrative Services (IAS) officers, Central Government Officers and Provincial
Administrative Service Officers.

51. Detail five major Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the
department.

Strength

Weaknesses

Opportunities

Challenges

Field Research Capacity
Dynamic Curriculum
A balance composition of young experienced scholars
Teaching with small class sizes – Quality of interaction is
very high
Significant emphasis on scholarship and writing

Department is relatively new and unknown
Field of Public policy as an academic discipline is relatively
new and mostly unknown among the undergraduate student
body of country
We need greater staff strength to cover many more core
public policy disciplines. Public Policy is amalgam of various
disciplines
Employers of our graduates are also not acquainted with the
skill set of MPP graduates
Student numbers need to go up; we will still maintain our low
student teacher ratio but it’s important the class size goes up.

We are the first graduate school in the country to offer
Masters Programme in Public Policy. If our department
establishes itself as the top Public Policy School in the
country. It will help to setup the benchmark in the education
of Public Policy across the country
Creating tie-ups with government department, NGOs and
relevant enterprises in corporate sectors to deepen the
academic field partnerships and learning.

Creating awareness among potential students

52. Future plans of the department


Vision: JSGP is not merely a school for education and research. It is an imaginative
response to challenges of our times when conceptions of the common good, public
benefits, public goods, gender, rights and citizenship are in contestation with other
conceptions such as globalisation, the knowledge economy, new public management
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and the bottom line of profits. ‘Head in the clouds and feet on the ground’ could be
the motto of public policy practitioners produced by this school.
Growth: Anticipating a steadily growing demand for students trained in the art of
practical judgment in making policy choices, based on both evidence and ethics, the
school anticipates having 40 students in its residential programme and 20 in the
practitioners’ programme in coming years. The doctorate programme will commence
in 2015. An undergraduate programme in public policy many be desirable after the
post-graduate programme has been consolidated.
Faculty: The School strives for a good balance in faculty specializations so that they
are complementary and comprehensive. The aim is to equip students to imagine the
possibility of possibilities with new forms of public policy practices being envisaged
and even realized.
Student-centred: Two carefully chosen internships corresponding to students’
interests in government institutions, CSR initiatives, civil society and international
development organisations and policy think-tanks should equip them for careers
where their imagination, skills and decision-making abilities can blossom.
Ethical practice: The School aims to instil in faculty and students an ability to grasp
large ideas related to human and social wellbeing, grounded in large human principles
such as fairness, openness, compassion and passion.
Collaboration: As a member of the International Development and Public Policy
Alliance (IDPPA) the School has embarked on developing public policy pedagogy
that is original and contextual, not derivative or imitative. Multi-modal interaction
with like-minded institutions will yield mutual benefits.
Research: Teaching and research go hand in hand in this School. For faculty to be
imaginative they must do research. Research is intellectual adventure. For their
research to be fresh and imaginative faculty should teach and be in contact with young
minds, curious, critical and even subversive.
Relevance: JSGP’s perception of possibilities and optimism about making a
difference emerges from awareness of abounding ‘absences’: equality, justice,
security, and epistemic virtues such as truth-telling, persistence, courage, sincerity,
appropriateness, care, criticality, vigilance, empathy. The graduates it aspires to
produce should be able to make the world they inhabit a better place through their
relationships with themselves, with others, to society and to the natural world.
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EVALUATIVE REPORT OF THE JINDAL SCHOOL OF LIBERAL ARTS AND
HUMANITIES (JSLH)

1. Name of the Department: Jindal School of Liberal Arts and Humanities (JSLH)
2. Year of establishment: 2013
3. Is the Department part of a School/Faculty of the university?: Yes
4. Names of programmes offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., D.Sc, D.Litt., etc.)
UG - B.A. (Hons) in Liberal Arts and Humanities
5. Interdisciplinary programmes and departments involved
The curriculum of JSLH is founded on the inculcation of conceptual and practical
interdisciplinarity. The core courses impart the methodologies and skill-sets of a
discipline while pinpointing trans-disciplinary correspondence. Examples of bracketing
in subject-relations would include history-sociology-politics; economics-politicssociology, anthropology-psychology- environmental science and quantitative
techniques; writing-literature-theatre; classical Indian literature-philosophy-history.
6. Courses in collaboration with other universities, industries, foreign institutions, etc.
JSLH offers its unique three year programme, the first of its kind, nationally, (B. A.
Liberal Arts and Humanities) in collaboration with Rollins College, Florida - our ‘study
abroad’ facilitator. The foundations of this relationship rest on an interrelated pedagogy
(civic life, personal identity, professional responsibility alongside academics), close
institutional interaction and a commitment to trans-national liberal arts. Most faculty
members are in touch with their counterparts in Rollins College, Florida regarding the
interpolation of curricular material. JSLH is developing a programme that will bring
JSLH students in communication with their Rollins peers to discuss a variety of subjects.
7. Details of programmes discontinued, if any, with reasons: N/A
8. Examination System: Annual/Semester/Trimester/Choice Based Credit System:
The examination system followed is semester-based.
9. Participation of the department in the courses offered by other departments
JSLH will cross-register its own electives in year two while also partaking in electives
offered by JGLS, JGBS and JSIA in year two. Faculty also teach in other Schools in
order to germinate cross-departmental pedagogy.
10. Number of teaching posts sanctioned, filled and actual (Professors/Associate
Professors/Asst. Professors/others)
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Sanctioned

Filled

2
2

2
2

2

2

4

4

Professor
Associate
Professors
Assistant
Professors
Others

Actual (including
CAS & MPS)

11. Faculty profile with name, qualification, designation, area of specialization,
experience and research under guidance

Name

Ms.
Kathleen
A.
Modrows
ki

Dr.
Bennet
McClella
n

Dr.
Andrew
W. Hay

Qualification

B.A., University of
Toledo; M.A., École
des Hautes Études en
Sciences Sociales;
A.B.D., Ecole des
Hautes Etudes en
Sciences Sociales ;
Anthropology Film
Center (through
Temple
University),Santa
Fe,NM
B.A University of
California, M.S.
United States
International
University, M.B.A
Harvard Graduate
School of Business
Administration, MFA,
University of
California, Ph.D. Peter
F. Drucker School of
Management
Ph.D. (D.Phil) English
Literature, Oxford
University; Master of
Studies, Oxford
University; M.A.,
English Literature,

No. of
Ph.D.,/MP
hil
Students
guided for
the last 4
years

Designation

Specialisation

No. of
Years of
Experien
ce

Professor
and Dean

Cultural and Visual
Anthropology,Expe
riential Pedagogy

32 years

4

Professor
and Vice
Dean
(Admissions,
Outreach and
Institution
Building)

Business Strategy
and
Entrepreneurship

40 years

Taught
MFA(12)

Associate
Professor
and Assistant
Dean

English Literature

9 years

2
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University of
Glasgow, UK

Dr.
Naama
Shalom

Mr.
Yugank
Goyal

Mr. Rahul
Jayaram

B.A. The Hebrew
University of
Jerusalem(Israel),
M.A. The Hebrew
University of
Jerusalem (Israel), D.
Phil. University of
Oxford
LL.M. in Law and
Economics Erasmus,
Mundus Scholar from
Europe, B.Tech. NIT Surat, Ph.D. Candidate
at University of
Hamburg
B.A. University of
Mumbai; M.A.
Jawaharlal Nehru
University; M.Sc.
University of
Edinburgh; M.A.
University of
Columbia

Mr. Sean
Bala

A.B. Harvard
University; A.M.
University of Chicago

Mr. R.
Krishswa
my

M.A. Kerala
University; M.Phil.
Delhi, University;
Ph.D. Delhi University
(Candidate)

Mr.
Cameron
D. Paxton

B.A. (Michigan), M.A.
(Social Science)
(Chicago)

Ms.
Sucharita
Sen

B.A. University of
Calcutta; M.A.
Jadavpur University;
M.Phil. University of
Cambridge

Assistant
Professor
and Assistant
Dean,
Research

Sanskrit Literature
Indological Studies

8 years

0

Associate
Professor

Law and
Economics
Intellectual
property
Regulation

6 years

0

Assistant
Professor

Literature,
Journalism, History

10 years
10
months

0

Religion, History

8 years

0

Western
Philosophy

3 years

0

History and
Sociology

7.5 years

0

Modern Indian
History
International
Relations

10
months

0

Senior
Research
Associate,
Programme
Coordinator
Senior
Research
Associate,
Programme
Coordinator
Senior
Research
Associate,
Programme
Coordinator
Research
Associate

12. List of senior Visiting Fellows, adjunct faculty, emeritus professors
Currently none.
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13. Percentage of classes taken by temporary faculty – programme-wise information:
N/A
14. Programme-wise Student Teacher Ratio: 3:1
15. Number of academic support staff (technical) and administrative staff (sanctioned,
filled and actual)
Staff Category
Administrative
Technical

Sanctioned
1
N/A

Filled
1
N/A

16. Research thrust areas as recognized by major funding agencies
Experiential education; liberal arts pedagogy; service-learning; and citizenship education.
Individual faculty members incarnate their own self-directed areas of research expertise
spanning Sanskrit epic, Modernist Aesthetics, Economic regulation and law of competition
to the anthropology of human rights education. The school’s inception of a journal is
designed to facilitate national and trans-national work in the field of liberal arts education
and will scrutinise the particularity of its development within India.
17. Number of faculty with ongoing projects from a) national b) international funding
agencies and c) Total grants received. Give the names of the funding agencies, project
title and grants received project-wise
N/A
18. Inter-institutional collaborative projects and associated grants received
a) National collaboration b) International collaboration
International collaboration with Rollins College, Florida.
19. Departmental projects funded by DST-FIST; UGC-SAP/CAS, DPE; DBT, ICSSR,
AICTE, etc.; total grants received: None.
20. Research facility / centre with
 state recognition
 national recognition
 international recognition
None. JSLH announced its degree programme during 2014 – 15 only.
21. Special research laboratories sponsored by / created by industry or corporate
bodies
None. JSLH announced its degree programme during 2014 – 15 only.
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22. Publications
Number of papers published in peer reviewed journals (national / international)
 Prof. Dr. Andrew W. Hay: ‘Revolutions of the Image’, Connotations: A Journal of
Theory and Criticism, II, 2012.
 Prof. Yugank Goyal: ‘One View of Compulsory Licensing’, Marquette Intellectual
Property Law Review, vol. 18, 2014
Monographs - 2
 Prof. Dr. Bennett McClellan: The Total Question Workout (XLibris: 2014).
 Prof. Kathleen Modrowski: Human Rights Cities (U. N. Habitat: 2008).
Chapters in Books
Prof. Dr. Andrew W. Hay: ‘From Self to Shelf’ in From Self to Shelf (Cambridge Publishers:
2007)
23. Details of patents and income generated: N/A
24. Areas of consultancy and income generated: N/A
25. Faculty selected nationally / internationally to visit other laboratories / institutions
/ industries in India and abroad
JSLH plans to visit the AAUC (American Association of Universities and Colleges)
workshops in the USA regarding global standards for Liberal Arts best practice. JSLH also
plans to visit Underwood College, Korea and Rollins College, Florida to further deepen our
panoramic and comparative understanding of international liberal arts.
26. Faculty serving in
a) National committees b) International committees c) Editorial Boards d) any other
(please specify)



Professor Bennett McClellan is advisor to the Young India Fellowship.
Professor Kathleen Modrowski is advisor to the People’s Movement for Human
Rights, affiliated with the United Nations.

27. Faculty recharging strategies (UGC, ASC, Refresher / orientation programmes,
workshops, training programmes and similar programmes).



In-house workshop on AACU VALUE rubrics.
JSLH is currently working on international experiential learning workshop
participation.
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28. Student projects
Percentage of students who have done in-house projects including inter-departmental
projects – 100%. Since internship for professional development is a credit integrated part
of the JSLH curriculum, all students complete project work.
Percentage of students doing projects in collaboration with other universities / industry
/ institute – N/A
29. Awards / recognitions received at the national and international level by
 Faculty
 Doctoral /postdoctoral fellows
 Students
None. JSLH announced its degree programme only during 2014–15.
30. Seminars/Conferences/Workshops organized and the source
(national/International) with details of outstanding participants, if any.





of

funding

‘Future of the Liberal Arts in India’ conference with Ashoka University, Yale-NUS,
Pomona and Claremont University in March 2015.
Enhancing Higher Education Opportunities for High School Graduates: Promoting
Global Excellence and International Education in India
JSLH and the Indian Society for Commonwealth Studies Conference on Postcolonial
Literature
Hosted a ten-day long workshop in visual storytelling in April 2015.

31. Code of ethics for research followed by the departments
A JGU committee, the Committee for Research, Ethics and Practice, reviews research
proposals each semester.
32. Student profile programme-wise:
Name of the
Programme
(refer to question no. 4)
Jindal School of Liberal
Arts and Humanities

Applications
Received

77

Selected

Pass percentage

Male

Female

Male

Female

9

9

28

20
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33.

Diversity of students
Name of the
Programme
(refer to question
no. 4)
B.A. (Hons) –
Liberal Arts

% of
Students
from the
Same
university

% of students
from other
universities
within the
State

% of students
from
universities
outside the
State

% of
students
from
other
countries

N/A

N/A

N/A

N/A

34. How many students have cleared Civil Services and Defence Services
examinations, NET, SET, GATE and other competitive examinations? Give details
category-wise.
Not applicable. B.A. programme is an undergraduate programme
35. Student progression: N/A as the School started only in 2014-15.
36. Diversity of staff
Percentage of faculty who are graduates
of the same university
from other universities within the state
from universities from other states
from universities outside the country

0
0
10%
90%

37. Number of faculty who were awarded M.Phil., Ph.D., D.Sc. and D.Litt. during the
assessment period
Dr. R. Krishnaswamy, Senior R.A., Ph.D. in Philosophy, Delhi University.
38. Present details of departmental infrastructural facilities with regard to







Library: The University has a centralized Library. Please refer to details in 4.2.1 in
Criterion IV
Internet facilities for staff and students: Centralized facilities. Please refer to 4.3
in Criterion IV.
Total number of class rooms: 32
Class rooms with ICT facility: 8
Students’ laboratories: None
Research laboratories: None

39. List of doctoral, post-doctoral students and Research Associates
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from the host institution/university
from other institutions/universities

Senior Research Associates
 Mr. Sean Bala
 Mr. R. Krishnaswamy (See 37 above.)
 Mr. Cameron D. Paxton
Research Associate
 Ms. Sucharita Sen
40. Number of post graduate students getting financial assistance from the university:
N/A
41. Was any need assessment exercise undertaken before the development of new
programme(s)? If so, highlight the methodology.
The Assessment Programme regarding the pragmatics and usefulness of setting up a Liberal
Arts School at O. P. Jindal University focussed on a detailed study of pedagogical
methodologies across existing knowledge centres to see if Liberal Arts could contribute to
new vistas of learning. A detailed report is available if required.
42. Does the department obtain feedback from faculty on curriculum as well as
teaching-learning-evaluation? If yes, how does the department utilize the feedback?
The B.A. (Hons.) (LH) is in its first year of operation in 2014-15. The Dean and Assistant
Dean of Academic Affairs observe classes at least once a semester to monitor pacing, class
dynamics, peer-bonding. The departmental meeting is a weekly venue for the airing of
curricular concerns and experiences. This functions as an effective prelude to more formal
modification dates/timetabling.
Students on staff, curriculum and teaching-learning-evaluation and how does the
department utilize the feedback?
The University collects feedback from all students in all classes taken towards the end of a
semester through the Teaching-Learning Feedback Questionnaire (TLFQ). These
questionnaires are reviewed in semester meetings between faculty and the Vice
Chancellor/Registrar/Dean and appropriate action taken.
Alumni and employers on the programmes offered and how does the department utilize
the feedback? N.A.
43. List the distinguished alumni of the department: N/A
44. Give details of student enrichment programmes (special lectures / workshops /
seminar) involving external experts.
A number of guest lectures were organized for students as follows:
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JSIA professor Mohsin Raza Khan provided a visiting lecture on Sufism.
Surekha Nairran gave students a lecture and tour of Nizamuddin West.
Samiur Rahman, Executive Director of Project Hope in Delhi made a presentation
about the process of community building.
Dr. Andrew K. Mitchell spoke on the methodology of scientific practice,
Mr. Kartik Nair spoke on visual storytelling and
NYC, Ms. Sabrina Dhawan on cinematography and screenwriting.
Dr. Manuela Colotti spoke on trans-national art markets.
Ms. Gudrun Von Maltzan on her art work and memory.
Mr Jiten Thukral and Mr. Sumir Tagra will speak on art in publishing.

JSLH aims to facilitate student engagement in current events and trans-national academia by
hosting speakers for talks/workshops on matters which abut the JSLH curriculum vis-à-vis
industry, academia, the arts and society.
45. List the teaching methods adopted by the faculty for different programmes.




Experiential learning goals (as expressed in the ID seminar and in academic
mentoring, etc.) ensures that a primary goal of the programme is communicative,
dialogic student development.
Service-learning, civic-orientated and blended-learning components prioritizes
learning as something to be continually refracted and assessed with students.
The curricular centrality of writing, presentation skills, research and communitybased elements (interpretative and communitarian communities) entails learning as
something marked by mutuality and relate directly to the University’s Graduate
Attributes.

46. How does the department ensure that programme objectives are constantly met and
learning outcomes are monitored?
The programme is built on the transferability of core skills and the intermingling of academic
and project-driven work with the inclusion of internships and career mapping. Individual
mentoring also allows students to pursue professional identification tracks. Graduate
attributes have also been asseverated through the AAUC rubric values with a result that
Critical Thinking and Creative Thinking provide a nexus for the refraction of more
heterogeneous targets in listening, critical reading and writing, quantitative skills and ethical
reasoning.
47. Highlight the participation of students and faculty in extension activities.
Students participate in cultural activities outside the University in a representative capacity.
These have included dance, sport and musical events. This is tied to the inter-cultural value
placed on extension activities adjacent to the academic and experiential components of the
JSLH programme. These have included child literacy engagement via Project Hope in Delhi,
interaction with Sufi practitioners for interest in Religious diversity in Delhi and trips to
Sonipat to observe gendered work environments. As part of a mandatory internship, students
are required to receive direct mentoring and evaluation in professional capacities during
University vacations.
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48. Give details of “beyond syllabus scholarly activities” of the department.
The activities include: human rights education workshops, film production and global
cinema, book discussion groups, art exhibitions, musical performance, modern dance,
comparative religions site exploration, theatre direction. While these are, in a sense, extracurricular in that they comprise the scholarly interests of our faculty, JSLH strongly
advocates a curriculum for life approach, rather than an absolutist syllabi and non-syllabi
division.
49. State whether the programme/ department is accredited/ graded by other agencies?
If yes, give details: No
50. Briefly highlight the contributions of the department in generating new knowledge,
basic or applied.
All faculty members engage in active research:
 Prof. K. Modrowski is working on an educational study of the transition from high
school to University vis-à-vis learning styles employed within the NCR Delhi region.
 Prof. B. McClellan is at work on a second monograph on Business strategy.
 Dr. A. Hay is working on an article on intersectionality and feminist imagery,
decadence in the poetry of W. B. Yeats and a longer-term project on Modernist
Poetics.
 Dr. N. Shalom is editing her forthcoming study of Sanskrit epic with SUNY Press,
slated for publication in late 2015.
 Mr. Y. Goyal is authoring a follow-up article to his study of intellectual property law
in consultation with a project based at JGLS.
 Mr. R. Jayaram and Ms. S. Sen are co-authoring a paper scheduled for publication in
2015 on Indian secularism and ideology in contemporary political theory. Mr
Jayaram is working on a monograph on Migrant labour in Delhi.
 Mr. R. Krishnaswamy is developing an article on the Phenomenological thought of
Husserl in a historical context.
 Mr. S. Bala is working on an article exploring exoticism in Victorian and Edwardian
Operatic works.
 Mr. C. Paxton is making a second visit to Malawi to expand his forthcoming research
on female education via the NGO for Girl’s education.
All faculty are simultaneously developing pedagogical research on the implementation of
their courses in JSLH.
51. Detail five major Strengths, Weaknesses, Opportunities and Challenges (SWOC) of
the department.
We have not yet carried out a SWOC analysis and will do so only at the end of the first
semester. We launched the programme only in August 2014.
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52. Future plans of the department
Plans include development of experiential learning, integration of instructional IT, blended
learning pilot course with Rollins in 2015-2016, launch of Winter Internship January 2015,
Summer Internship 2015, majors mapping project with Rollins in spring 2015.
In JSLH, our long-term plans include the development of experiential learning, integration,
instructional IT platforms, a blended learning pilot course with Rollins in 2015-2016, the
launch of Winter Internship January 2015, Summer Internship 2015. We also plan to develop
wider international contact points for pedagogical collaboration and faculty exchange
(Carleton University and Montgomery College). We are developing our career-development
programme in order to expose students to the widest number of internship possibilities. We
are also developing our research agenda, beyond individual Faculty academic interests, into
the extensive scholarship of Indian Liberal Arts vis-à-vis Global Liberal Arts platforms.
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ANNEXURE 4

List of Academic Programmes

Jindal Global Law School






B.A. LL.B
B.B.A LL.B
LL. B
LL.M
Ph.D.

Jindal Global Business School




Integrated BBA-MBA
MBA
Ph.D.

Jindal School of International Affairs




B.A. (Hons) Global Affairs
M.A. in Diplomacy, Law and Business
Ph.D.

Jindal School of Government and Public Policy



M.A in Public Policy
Ph.D.

Jindal School of Liberal Arts and Humanities


B.A. (Hons) Liberal Arts and Humanities
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